SixTen and Associates
Mandate Reimbursement Services

KEITH B. PETERSEN, President E-Mail: Kbpsixten@aol.com
3270 Arena Blvd. Suite 400-363 5252 Balboa Avenue, Suite 900
Sacramento, CA 95834 San Diego, CA 92117
Telephone: (916) 419-7093 Telephone: (858) 514-8605
Fax: (916) 263-9701 Fax: (858) 514-8645

August 3, 2009

Paula Higashi, Executive Director
Commission on State Mandates
980 Ninth Street, Suite 300
Sacramento, CA 95814

Re: Incorrect Reduction Claim
Collective Bargaining

Fiscal Years: 2002-03 through 2005-06
Dear Ms. Higashi:

Enclosed is the original and two copies of the above referenced incorrect reduction
claim for Sierra Joint Community College District.

SixTen and Associates has been appointed by the District as its representative for this
matter and all interested parties should direct their inquiries to me, with a copy as
follows:

Joyce Lopes, Director of Finance
Sierra Joint Community College District
5000 Rocklin Road

Rocklin, CA 95677

Sincerely,

LA

Keith B. Petersen




COMMISSION ON STATE MANDATES

1. INCORRECT REDUCTION CLAIM TITLE

961/75 Collective Bargaining

2. CLAIMANT INFORMATION
Sierra Joint Community College District

Joyce Lopes

Director of Finance

5000 Rocklin Road

Rocklin, CA 95677

Voice: 916-789-2658

Fax: 916-781-0455

E-Mail: jlopes@sierracollege.edu

3. CLAIMANT REPRESENTATIVE
INFORMATION

Claimant designates the following person to
act as its sole representative in this incorrect
reduction claim. All correspondence and
communications regarding this claim shall be
forwarded to this representative. Any change
in representation must be authorized by the
claimant in writing, and sent to the
Commission on State Mandates.

Keith B. Petersen, President

SixTen and Associates

3841 North Freeway Blvd., Suite 170
Sacramento, CA 95834

Voice: (916) 565-6104

Fax: (916) 564-6103

E-mail:

F

Filing Date:

AUG 0 4 2009
COMMISSION ON

STATE MANDATES

IRC #:

4, IDENTIFICATION OF STATUTES OR

EXECUTIVE ORDERS

Statutes of 1975, Chapter 961
Statutes of 1991, Chapter 1213

5. AMOUNT OF INCORRECT REDUCTION

Fiscal Year Amount of Reduction
2002-03 $17,971
- 2003-04 $0
2004-05 $0
2005-06 $0
TOTAL: $17,971
6. NOTICE OF NO INTENT TO CONSOLIDATE

This claim is not being filed with the intent to
consolidate on behalf of other claimants.

Sections 7-12 are attached as follows:

7. Written Detailed Narrative:

8. Controller’'s May 2, 2009 letter
9. Parameters and Guidelines:

10. Claiming Instructions:

11. Controller’s Audit Report:

12. Annual Reimbursement Claims:

Pages 1to 15
Exhibit __ A
Exhibit _ B

Exhibit _ C

Exhibit _ D

Exhibit _ E

13. CLAIM CERTIFICATION

This claim alleges an incorrect reduction of a
reimbursement claim filed with the State Controller's
Office pursuant to Government Code section 17561.
This incorrect reduction claim is filed pursuant to
Government Code section 17551, subdivision (d). |
hereby declare, under penalty of perjury under the laws
of the State of California, that the information in this
incorrect reduction claim submission is true and
complete to the best of my own knowledge or information

or belief.

Joyce Lopes
Director of Finance

22c]q
Date
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Claim Prepared by:

Keith B. Petersen

SixTen and Associates

3841 North Freeway Blvd., Suite 170
Sacramento, California 95834

Voice: (916) 565-6104

Fax: (916) 564-6103

E-mail: Kbpsixten@aol.com

BEFORE THE
COMMISSION ON STATE MANDATES
STATE OF CALIFORNIA

INCORRECT REDUCTION CLAIM OF: No. CSM

Chapter 961, Statutes of 1975
Chapter 1213, Statutes of 1991
SIERRA JOINT

Collective Bargaining

Annual Reimbursement Claims:
Claimant.

Fiscal Year 2002-03

Fiscal Year 2003-04

Fiscal Year 2004-05

) Fiscal Year 2005-06

)
)
)
)
)
Community College District )
)
)
)
)
)

INCORRECT REDUCTION CLAIM FILING
PART I. AUTHORITY FOR THE CLAIM
The Commission on State Mandates has the authority, pursuant to Government
Code Section 17551(d), to “hear and decide upon a claim by a local agency or school
district filed on or after January 1, 1985, that the Controller has incorrectly reduced
payments to the local agency or school district pursuant to paragraph (2) of subdivision

(d) of Section 17561.” Sierra Joint Community College District (hereinafter “District” or
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Incorrect Reduction Claim of Sierra Joint Community College District
961/75 Collective Bargaining

“Claimant”) is a school district as defined in Government Code Section 17519." Title 2,
CCR, Section 1185(a), requires the claimant to file an incorrect reduction claim with the
Commission.

This Incorrect Reduction Claim is timely filed. Title 2, CCR, Section 1185(b),
requires incorrect reduction claims to be filed no later than three years following the
date of the Controller’s remittance advice notifying the claimant of a reduction. A
Controller’s final audit report dated April 17, 2009, has been issued. The audit report
constitutes a demand for repayment and an adjudication of the claim. On May 2, 2009,
the Controller issued a “results of review” letter reporting the audit results for the FY
2002-03 claim, demanding payment of an amount due to the state. A copy of the
Controller's letter is attached as Exhibit “A.”

There is no alternative dispute resolution process available from the Controller’'s
Office. The audit report states that an incorrect reduction claim should be filed with the
Commission if the Claimant disagrees with the findings.

PART Il. SUMMARY OF THE CLAIM

The Controller conducted a field audit of the District's annual reimbursement

claims for the District’s actual costs of complying with the legislatively mandated

Collective Bargaining program (Chapter 961, Statutes of 1975; Chapter 1213, Statutes

! Government Code Section 17519, added by Chapter 1459, Statutes of 1984,
Section 1:

“School district’ means any school district, community college district, or county
superintendent of schools.”
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Incorrect Reduction Claim of Sierra Joint Community College District
961/75 Collective Bargaining

of 1991), for the period July 1, 2002 through June 30, 2006. As a result of the audit, the
Controller determined that $17,971 of the $803,036 claimed costs were unallowable:

Fiscal Amount Audit SCO Amount Due
Year Claimed Adjustment Payments <State> District

2002-03 $322,166  $17,971 $322,166  <$17,971>

2003-04 $234,496 $0 $0 $234,496
2004-05 $84,769 $0 $0 $84,769
2005-06 $161.605 $0 $0 $161.605
Totals $803,036  $17,971 $322,166 $462,899

Since the District has been paid $322,166 for these claims, the audit report concludes
that $462,899 is due to the District.
PART Ill. PREVIOUS INCORRECT REDUCTION CLAIMS
The District has not filed any previous incorrect reduction claims for this mandate
program. The District is not aware of any other incorrect reduction claims having been
adjudicated on the specific issues or subject matter raised by this incorrect reduction

claim.

PART IV. BASIS FOR REIMBURSEMENT

1. Mandate Legislation

Chapter 961, Statutes of 1975 (the “Rodda Act”) established Chapter 10.7,
Division 4, of Title 1 of the Government Code (commencing with Section 3540), and
repealed Article 5, Chapter 1, of Division 10 of the Education Code (the “Winton Act’).

The Rodda Act established the Public Employees Relations Board (PERB) and required

3
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public school employers to meet and negotiate with their employees regarding terms
and conditions of employment, including wages and hours of employment. The
provisions relating to the creation, certain duties of, and appropriations for the Public
Employment Relations Board became operative on January 1, 1976. The provisions
relating to employees’ organizational rights, the representative rights of employee
organizations, the recognition of exclusive representatives, and related procedures
became operative on April 1 and July 1, 1976.

Chapter 1213, Statutes of 1991, added Government Code section 3547.5, which
requires school districts to publicly disclose major provisions of a collective bargaining
agreement after negotiations but before the agreement becomes binding.

2. Test Claim

The State Board of Control, the predecessor agency to the Commission on State
Mandates, determined the Rodda Act constituted a reimbursable state mandate at its
meeting on July 17, 1978. It found that public school employers had new duties, not
previously required by the Winton Act, to meet and negotiate in good faith for binding
contracts with employee group representatives. Subsequent action of the Board of
Control recognized that compliance with the regulations of the Public Employment
Relations Board is included within the scope of the mandate to the extent that the
regulations implement the provisions of the Rodda Act and its amendments.

On March 26, 1998, the Commission on State Mandates determined that

Chapter 1213, Statutes of 1991, resulted in a new program or higher level of service by
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Incorrect Reduction Claim of Sierra Joint Community College District
961/75 Collective Bargaining

requiring school districts to publicly disclose major provisions of a collective bargaining
agreement after negotiations and before the agreement becomes binding.

3. Parameters and Guidelines

On October 22, 1980, the original Parameters and Guidelines for Collective
Bargaining were adopted. Those Parameters and Guidelines were amended seven
times between August 19, 1981 and July 22, 1993. The Parameters and Guidélines for
Collective Bargaining Agreement Disclosure were adopted on August 20, 1998, and
consolidated with the Collective Bargaining Parameters and Guidelines. The
consolidated Parameters and Guidelines were adopted on January 27, 2000. This is
believed to be the version extant at the time the claims that are the subject of this
incorrect reduction claim were filed. A copy of those Parameters and Guidelines is
attached as Exhibit “B.”

4. Claiming Instructions

The Controller has periodically issued or revised claiming instructions for the
Collective Bargaining claim. The September 2003 claiming instructions are believed to
be substantially similar to the version extant at the time the claims that are the subject
of this Incorrect Reduction Claim were filed. A copy of the September 2003 revision of
the claiming instructions is attached as Exhibit “C.” However, because the Controller’s
claim forms and instructions have not been adopted as regulations, they have no force
of law and no effect on the outcome of this Incorrect Reduction Claim.

/
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PART V. STATE CONTROLLER CLAIM ADJUDICATION

The Controller conducted an audit of the District's annual reimbursement claims
for fiscal years 2002-03, 2003-04, 2004-05, and 2005-06. The final audit report, dated
April 17, 2009, concluded that $17,971 of the District's costs claimed were unallowable.
A copy of the final audit report is attached as Exhibit “D.”

PART VI. CLAIMANT’S RESPONSE TO THE STATE CONTROLLER

The Controller transmitted a copy of its draft audit report by letter dated June 9,
2008. The District objected to the proposed adjustments set forth in the draft audit
report by letter dated July 3, 2008. A copy of this letter is included in Exhibit “D,” the
final audit report. The Controller then issued its final audit report without material
change to the adjustments as stated in the draft audit report

PART VIl. STATEMENT OF THE ISSUES

Finding 1- Unallowable salaries and benefits

The final audit report eliminates $14,489 in direct costs and $4,938 in related
indirect costs as unallowable salary and benefit costs. It asserts that costs were
overstated by $16,731 in FY 2002-03, and understated by $2,242 in FY 2004-05. The
unallowable salaries and benefits adjustment was a resuit of three individual issues: (1)
inaccurate productive hourly rates; (2) unsupported hours; and (3) ineligible costs.

Productive Hourly Rates

The final audit report asserts that the District applied inaccurate productive

hourly rates, resulting in costs that were overstated by $9,186 for FY 2002-03 and
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understated by $2,242 for FY 2004-05, leaving a net audit adjustment of $6,944. The
claims submitted by the District include a list of productive hourly rates for each
employee by mandate component.

The single difference between the rates calculated by the Controller and the
District is the salary component. The Controller altered the salary component for
specific employees and then necessarily arrived at productive hourly rates that differed
from the rates calculated by the District. No explanation was provided for any of these
adjustments, and there is no indication as to why the payroll information reported by the
District needed to be adjusted for purposes of the productive hourly rate computation.
The propriety of these adjustments cannot be determined until the Controller states the
reason for each change to the employee payroll information.

Unsupported Hours

The final audit report disallowed $4,468 in costs for FY 2002-03 as unsupported
hours. The District does not dispute this finding.

Ineligible Costs

The final audit report disallowed $3,077 in expenses claimed by the District in FY
2002-03 for two District administrators to attend a personnel manager's conference
(ACHRO). The District does not dispute this finding.

Finding 2 - Unallowable Contract Services Costs Claimed
Finding 2 disallows $1,900 for FY 2002-03 for mediator services. The District

does not dispute this finding.
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Finding 3 - Understated indirect costs

Finding 3 concludes that the District improperly determined and applied the
indirect cost rate. As a result, indirect costs were understated by $94,818 for the audit
period. However, the Controller maintains that audit adjustments may only be made to
reduce claimed costs, and any under-claimed costs are to be disregarded.

Federal Approval

Subsection (H)(6) of the Parameters and Guidelines allows community colleges
to calculate an indirect cost rate according to the OMB Circular A-21 methodology so
long as it is federally-approved. There has been no amendment to the Parameters and
Guidelines to remove this provision. Therefore, the final audit report’s statement that
“Iflor FY 2004-05 and FY 2005-06, the parameters and guidelines and the SCO'’s
claiming instructions do not provide districts the option of using a federally-approved
rate” is false. (Emphasis added.)

The final audit report also claims “[tlhe parameters and guidelines state, ‘Indirect
costs may be claimed in the manner described by the State Controller in his claiming
instructions.” This is also false - that statement is not found anywhere in the
Parameters and Guidelines for the Collective Bargaining mandate. Federally-approved
indirect cost rates remain acceptable pursuant to the Parameters and Guidelines for the
Collective Bargaining mandate, despite the Controller's preference to the contrary.

Indirect Cost Rate Calculation

Contrary to the conclusions of the final audit report, the District did not use an
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indirect cost rate calculated in accordance with OMB Circular A-21 for its annual
reimbursement claims. Both the District's method and the Controller's FAM-29C method
utilize the same source document, the CCFS-311 annual financial and budget report
required by the State. The difference in the claimed and audited rates is the
determination of which of those cost elements are direct costs and which are indirect
costs. Indeed, federally “approved” rates, which the Controller will accept without
further action prior to FY 2004-05, are “negotiated” rates calculated by the District and
submitted for approval, indicating that the process is not an exact science, but a
determination of the relevance and reasonableness of the costs allocation assumptions
made for the method used.

The Controller insists that the rate be calculated according to the claiming
instructions. Neither state law nor the Parameters and Guidelines make compliance
with the Controller’s claiming instructions a condition of reimbursement. The District
utilized the CCFS-311 classification of accounts which is more rational and consistent
than the Controller’s evolving formula. Since the Controller’s claiming instructions were
never adopted és law, or regulations pursuant to the Administrative Procedure Act, the
claiming instructions are a statement of the Controller’s interpretation and not law.
Unreasonable or Excessive

Government Code Section 17561(d)(2) requires the Controller to pay claims,
provided that the Controller may audit the records of any school district to verify the

actual amount of the mandated costs, and may reduce any claim that the Controller
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determines is excessive or unreasonable. The Controller is authorized to reduce a claim
only if it determines the claim to be excessive or unreasonable. However, the final audit
report states that this is not the only applicable standard because “Government Code
Section 12410 states, ‘The Controller shall audit all claims against the state, and may
audit the disbursement of any state money, for correctness, legality, and for sufficient
provisions of law for payment.”

Section 12410 is found in the part of the Government Code that provides a
general description of the duties of the Controller. It is not specific to the audit of
mandate reimbursement claims. The only applicable audit standard is found in
Government Code Section 17561(d)(2), which specifically pertains to the audit
standards for mandate reimbursement claims. The fact that Section 17561(d)(2)
specifies its own audit standard (excessive or unreasonable) implies that the general
SCO audit standard (correctness, legality, and sufficient provisions of law for payment)
is not generally intended to apply. Therefore, the Controller may only reduce a mandate
reimbursement claim if it specifically finds that the amounts claimed are unreasonable
or excessive under Section 17561(d)(2).

Further, the Controller has not asserted or demonstrated that, if Section 12410
was the applicable standard, the audit adjustments were made in accordance with this
standard. The District's claim was correct, in that it reported the actual costs incurred.
There is also no allegation in the audit report that the claim was in any way illegal.

Finally, the phrase “sufficient provisions of law for payment” refers to the requirement

10




10
11
12
13
14
15
16
17
18
19
20
21
22

23

Incorrect Reduction Claim of Sierra Joint Community College District
961/75 Collective Bargaining

that there be adequate appropriations prior to the disbursement of any funds. There is
no indication that any funds were disbursed without sufficient appropriations. Thus,
even if standards of Section 12410 were applicable to mandate reimbursement audits,
the Controller has failed to put forth any evidence that these standards are not met.
Additionally, there is no indication that the Controller is actually relying on the
audit standards set forth in Section 12410 for the adjustments to the District's
reimbursement claims. The final audit report asserts that it did indeed determine that
the District's costs were excessive, as required by Section 17561(d)(2). However, The
audit did not determine that the District’s rate was excessive or unreasonable, just that
it wasn't federally approved. In rebuttal, the final audit report states:
The district did not obtain federal approval of its ICRPs for the applicable fiscal
years. We calculated indirect cost rates using the alternate methodology
identified in SCO claiming instructions. This alternate method did not support the
rates that the district claimed: thus, the rates claimed were excessive.
This statement simply asserts that because the District’s method was not federally
approved, and the result did not match the Controller's own preferred calculation, then it
must be excessive. This is a restatement of the Controller's conclusion, and is not the

basis for a finding.

Unclaimed Costs

The final audit report concludes that the District failed to claim $6,515 for FY
2002-03, $20,662 for FY 2003-04, $18,431 for FY 2004-05, and $49,210 for FY 2005-
06. This results in $94,818 in total unclaimed costs that are due to the District not

applying its indirect cost rate to contract services costs in accordance with the claiming

11
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instructions. Of this amount, $4,938 is attributed to adjusted indirect costs from Finding
1. However, the final audit report concludes that this amount cannot be paid to the
District because it exceeds the amount originally claimed.

The final audit report relies on Government Code Section 17561(d)(3) for the
proposition that “only the total costs included in the initial or amended claim may be
reimbursed within one year of the filing deadline.” However, Government Code Section
17561(d)(2), as amended by Statutes of 2002, Chapter 11247, effective September 30,
2002, states:

[T]he Controller (A) may audit the records of any local agency or school district to

verify the actual amount of the mandated costs . . . and (C) shall adjust the

payment to correct for any underpayments or overpayments which occurred in

previous fiscal years.
The use of the word “shall” makes the adjustment of both underpayments and
overpayments mandatory. Thus, the Controller does not have the discretion to
unilaterally determine that it will require reimbursement for audit adjustments in favor of
the State and simply ignore audit adjustments in favor of the claimants. The Controller,
therefore, has the obligation to pay claimants any unclaimed allowable mandate cost it
discovers as the resuit of an audit.

In addition to being contrary to statutory law, the Controller's position is also

inconsistent. The final audit report indicates that the adjustment from Finding 1 was

2 There have been subsequent technical amendments to this code section. However, this is
the version that was in effect at the time the annual reimbursement claims that are the subject of
this Incorrect Reduction Claim were filed.

12
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mitigated by $3,159 attributed to the District's understated productive hourly rate for FY
2004-05. There is no practical difference between allowing an understated cost to
mitigate one of the Controller’s adjustments and reimbursing the District for their total
actual costs. In both instances the District is being reimbursed for its expenses that
were not initially claimed, but were discovered as a result of the audit. The Controller
has chosen to reimburse the District for an understated cost associated with Finding 1,
but not the understated costs for Finding 3. The Controller’s position on the
reimbursement of understated costs is inconsistent and therefore arbitrary and
unsupportable. The Controller is obligated by statute and logic to reimburse the District
for the understated costs found in Finding 3 of the final audit report.
PART VIII. RELIEF REQUESTED

The District filed its annual reimbursement claims within the time limits
prescribed by the Government Code. The amounts claimed by the District for
reimbursement of the costs of implementing the program imposed by Chapter 961,
Statutes of 1975 (the “Rodda Act”), and Chapter 10.7, Division 4, of Title 1 of the
Government Code (commencing with Section 3540), represent the actual cosfs incurred
by the District to carry out this program. These costs were properly claimed pursuant to
the Commission’s Parameters and Guidelines. Reimbursement of these costs is
required under Article XIIIB, Section 6 of the California Constitution. The Controller
denied reimbursement without any basis in law or fact. The District has met its burden

of going forward on this claim by complying with the requirements of Section 1185, Title

13
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2. California Code of Regulations. Because the Controller has enforced and is seeking
to enforce these adjustments without be)nefit of statute or regulation, the burden of
proof is now upon the Controller to establish a legal basis for its actions.

The District requests that the Commission make findings of fact and law on each
and every adjustment made by the Controller and each and every procedural and
jurisdictional issue raised in this claim, and order the Controller to correct its audit report
findings therefrom.

/

/
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PART IX. CERTIFICATION
By my signature below, | hereby declare, under penalty of perjury under the laws
of the State of California, that the information in this incorrect reduction claim
submission is true and complete to the best of my own knowledge or information or
belief, and that the attached documents are true and correct copies of documents

received from or sent by the state agency which originated the document.

Emn w at Rocklin, California, by
Mes, Dirdktor of Finance
i nt Community College District
5000 Rocklin Road
Rocklin, CA 95677
Voice: 916-789-2658

Fax: 916-781-0455
E-mail: jlopes@sierracollege.edu

APPOINTMENT OF REPRESENTATIVE

Sierra Joint Community College District appoints Keith B. Petersen, SixTen and
Associates, as its representative for this incorrect reduction claim.

! 5 1(24[4
@ﬁc:}opes, Director of Finance Date '

i Joint Community College District

Attachments:

Exhibit “A” Controller’s “results of review” letter dated May 2, 2009
Exhibit “B” Parameter's and Guidelines as amended January 27, 2000
Exhibit “C” Controller's Claiming Instructions revised September 2003
Exhibit “D” Controller's Audit Report dated April 17, 2009

Exhibit “E” Annual Reimbursement Claims

15
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HAY 2, 2009

BOARD OF TRUSTEES

SIERRA JOINT COMM COLL DIST
PLACER COUNTY

5000 ROCKLIN RD

ROCKLIN €A 95677

DEAR CLAIMANT.
RE: COLLECTIVE BARGAINING (CC)

JOHN CHIANG

Aalifornia Btate Controller
Aisision of Arcounting and Reparting

T

R//.

HE MAVE REVIEHED YQUR 2002/2003 FISCAL YEAR REIMBURSEMENT CLAIM FOR
THE MANDATED C PROGRAH REFERENCED ABOVE. THE RESULTS OF OUR

REVIEH ARE AS FOL
AMOUNT CLAIMED
TOTAL ADJUSTMENTS (DETAILS BELOW)

TOTAL PRIOR PAYMENTS C(DETAILS BELOW)>
AMOUNT DUE STATE

PLEASE REMIT A WARRANT IN THE AMO

322,166. 00

- 17,971.00

-322,166. 00
$ 17,971. 00

17,971, 00 WITHIN 30

FROM THE DATE OF THIS LETTER} PAYABLE TO THE STATE CONTROLLER'

OFFICE} DIVISION OF ACCOUNTING AND REPORTING

SACRANENTU, CA 94250-5875 WITH A COPY OF THIS LETTVER

REMIT THE AMOUNT DUE MILL RESULT IN OUR OFFICE
THE AHOUNT FROM THE NEXT PAYMENTS DUE TO YOUR
MANDATED COST PROGRAMS.

P.0. BOX
AI URE i0
PROCEEDING TO OFFSET
AGENCY FOR STATE

IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT GWEN CARLOS
AT (916> 324-2341 OR IN WRITING AT THE ABOVE ADDRESS.

ADJUSTMENT TO. CLAIM:

m'r:.{flfn“"”" FINDINGS - 17,971. 00 17.971. b
PRIOR PAYNENTEN T
SCHEDULE No. MA621824
PAID 10-30-200 -322,166. 00
TOTAL PRIGR PAYNENTS -322,166. 00

SINCERELY,

A

GINNY(BRUMMELS, MANAGER

LOCAL REIMBURSEMENT SECTION

P O ANY D4EPREN CAADAMENTAN

"A arznrca cowre
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BEFORE THE

COMMISSION ON STATE MANDATES

STATE OF CALIFORNIA

IN RE AMENDMENT TO PARAMETERS
AND GUIDELINES ON:

Statutes of 1975, Chapter 961 and
Statutes of 1991, Chapter 1213

Filed on March 4, 1999;

By Santa Ana Unified School District and
Stockton Unified School District,
Co-Claimants.

NO.  CSM-98-4425-PGA-12

Collective  Bargaining/Collective
Agreement Disclosure

ADOPTION OF AMENDMENT TO
PARAMETERS AND GUIDELINES
PURSUANT TO GOVERNMENT CODE
SECTION 17557 AND TITLE 2,
CALIFORNIA CODE OF
REGULATIONS, SECTIONS 1183.2.

(Adopted on January 27, 2000)

Bargaining

PARAMETERS AND GU IDELINES AMENDMENT

On January 27, 2000, the Comrnission on State Mandates adopted the attached Amended
Parameters and Guidelines. This Decision shall become effective on January 28, 2000.

u%@/%

Paula Higashi, Execut%ve Director




Adopted: October 22, 1980
Amendments Adopted: 8/ 19/8 1
(Amendments applicable only to claims for costs incurred
after June 30, 1981)
Amended: 3/17/83
Amended: 9/29/83
Amended: 12/15/83
Amended: 6/27/85
Amended: 10/20/88
Amended: 7/22/93
Amended: 8/20/98

Amended: 1/27/00
f'\mandates/1998/pga/pga-12/pgfinal.doc

Document Date: December 1, 1999

PROPOSED AMENDMENT
TO
CONSOLIDATED PARAMETERS AND GUIDELINES

Chapter 961, Statutes of 1975
Chapter 12 13, Statutes of 1991

Collective Bargaining
and
Collective Bargaining Agreement Disclosure

An act to repeal Article 5 (commencing with Section 13080) of Chapter 1 of Division 10 of the
Education Code, and to add Chapter 10.7 (commencing with Section 3540) to Division 4 of

Title 1 of the Government Code, relating to public educational employment relations, and
making an appropriation. This bill, which was operative July 1, 1976, repealed the Winton Act
and enacted provisions to meet and negotiate, thereby creating a collective bargaining
atmosphere for public school employers. Chapter 1213, Statutes of 1991 added section 3547.5 to
the Government Code. Governrent Code section 3547.5 requires school districts to publicly
disclose major provisions of a collective bargaining agreement after negotiations, but before the

agreement becomes binding.

A, Operative Date of Mandate

The provisions relating to the creation, certain duties of, and appropriations for the
Public Employment Relations Board were operative on January 1, 1976. The
provisions relating to the organizational rights of employees, the representational rights
of employee organizations, the recognition of exclusive representatives, and related
procedures were operative on April 1, 1976. The balance of the added provisions were

operative on July 1, 1976.




The provisions relating to Collective Bargaining Agreement Disclosure added by Chapter
12 13, Statutes of 199 | were operative on Januvary 1, 1992, The California Department of
Education issued Management Advisory 92-0 1 dated May 15, 1992, to establish the

public disclosure format for school district compliance with the test claim statute.

Period of Claim

Only costs incurred after January 1, 1978 may be claimed. The initial claim should
have included all costs incurred for that portion of the fiscal year from January I,
1978, to June 30, 1978.

Pursuant to language included in the 1980-81 budget, claims shall no longer be
accepted for this period. All subsequent fiscal year claims should be filed with the
State Controller’s Office for processing.

The test claim on Chapter 12 13, Statutes of 1991 was filed with the Commission on
December 29, 1997. Accordingly, the period of reimbursement for the provisions
relating to disclosure begins July 1, 1996. Only disclosure costs incurred after July 1,
1996 may be claimed.

Mandated Cost

Public school employers have incurred costs by complying with the requirements of
Section 3540 through 3549.1 established by Chapter 961, Statutes of 1975. In
addition, some costs have been incurred as a result of compliance with regulations
promulgated by the Public Employment Relations Board (PERB). Since these activity
costs (referred to collectively as “Rodda Act” activities and costs in this document), in
many respects, simply implement the original legislation, it is intended that these
parameters and guidelines have embodied those regulations or actions taken by PERB
prior to December 3 1, 1978,

Countv_ Superintendent of Schools Filing

If the County Superintendent of Schools files a claim on behalf of more than one school
district, the costs of the individual school district must be shown separately.

Governing  Authority

The costs for salaries and expenses of the governing authority, for example the School
Superintendent and Governing Board, are not reimbursable. These are costs of general
government as described by the federal guideline entitled “Cost Principles and
Procedures for Establishing Cost Allocation Plans and Indirect Cost Rates for Grants
and Contracts with the Federal Government, " ASMB C-10.




F. Certification
The following certification must accompany all claims:
ID 0 HEREBY CERTIFY:

THAT Section 1090 to 1096, inclusive, of the Government Code and
other applicable provisions of the law have been complied with; and

THAT I am the person authorized by the local agency to file claim for funds
with the State of California.

Signature of Authorized Representative

Date
Title
Telephone Number
G. Claim Components (Reimbursable Costs)

Reimbursable activities mandated by Chapter 961, Statutes of 1975 and Chapter 12 13,
Statutes of 1991 are grouped into seven components, G1 through G7. The cost of
activities grouped in components G1, G2, and G3 are subject to offset by the historic
cost of similar Winton Act activities as described in H2.

I Determination of appropriate bargaining units for representation and
determination of the exclusive representatives.

2. Unit Determination: Explain the process for determining the composition
of the certificated employee council under the Winton Act, and the
process for defermining appropriate bargaining units including the
defermination of management, supervisory and confidential employees,
under Chapter 961, Statutes of 1975, if such activities were performed

during the fiscal year being claimed.

b. Determination of the Exclusive Representative: Costs may include
receipt and posting of the representation and decertification notices and,
if necessary, adjudication of such matters before the PERB .




C. Show the actual increased costs including salaries and benefits for
employer representatives and/or necessary costs for contracted services
for the following functions:

(1)  Development of proposed lists for unit determination hearings if
done during the fiscal year being claimed. Salaries and benefits
must be shown as described in Item H3.

(2)  Representation of the public school employer at PERB hearings
to determine bargaining units and the exclusive representative.
Actual preparation time will be reimbursed. Salaries and benefits
must be shown as described in Item H3.

(3)  If contracted services are used for either (a) or (b) above,
contract invoices must be submitted with the claim. Contract
costs must be shown as described in Item HS,

(4)  Indicate the cost of substitutes for release time for employer and
exclusive bargaining unit witnesses who testify at PERB
hearings. The job classification of the witnesses and the date
they were absent must also be submitted. Release time for
employee witnesses asked to attend the PERB hearing by
bargaining units will not be reimbursed.

(5)  Identify the travel costs for employer representatives to any
PERB hearing. Reimbursement shall reflect the rate specified by
the regulations governing employees of the local public school
employer.

(6)  Cost of preparation for one transcript per PERB hearing will be
reimbursed.

Elections and decertification elections of unit representatives are reimbursable in
the event the Public Employment Relations Board determines that a question of
representation exists and orders an election held by secret ballot.

a. Submit with your claim any Public Employment Relations Board
agreements or orders which state how the election must be held.

b. If a precinct voting list was required by PERB, indicate the cost of its
development. Salaries and benefits must be shown as described in Item
H3.

c. The salary and benefits of a school employer representative, if required
by PERB for time spent observing the counting of ballots, will be
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reimbursed. The representatives’ salary must be shown as described in
Item HJ3.

Negotiations : Reimbursable functions include -- receipt of exclusive
representative’s initial contract proposal, holding of public hearings, providing a
reasonable number of copies of the employer’'s proposed contract to the public,
development and presentation of the initial district contract proposal, negotiation
of the contract, reproduction and distribution of the final contract agreement.

a, Show the costs of salaries and benefits for employer representatives
participating in negotiations. Contracted services will be reimbursed.
Costs for maximum of five public school employer representatives per
unit, per negotiation session will be reimbursed. Salaries and benefits
must be shown as described on Page 7, Item H3.

b. Show the costs of salaries and benefits for employer representatives and
employees participating in negotiation planning sessions. Contracted
services for employer representatives will be reimbursed. Salaries and
benefits must be shown as described in Item H3.

C. Indicate the cost of substitutes for release time of exclusive bargaining
unit representatives during negotiations. Give the job classification of
the bargaining unit representative that required a substitute and dates the
substitute worked. Substitute costs for a maximum of five
representatives per unit, per negotiation session will be reimbursed. The
salaries of union representatives are not reimbursable.

d. Reasonable costs of reproduction for a copy of the initial contract
proposal and final contract, which is applicable and distributed to each
employer representative (i . e . supervisory, management, confidential) and
a reasonable number of copies for public information will be
reimbursed. Provide detail of costs and/or include invoices. Costs for
copies of a final contract provided to collective bargaining unit members
are not reimbursable.

e. If contract services are used for a. and/or b. above, contract invoices
must be submitted. Contract costs must be shown as described in Item
H5.

f A list showing the dates of all negotiation sessions held during the fiscal

year being claimed must be submitted.




Impasse Proceedings

a.

Mediation

1)

@)

€)
@
®)

Costs for salaries and benefits for employer representative
personnel are reimbursable. Contracted services will be
reimbursed. Costs for a maximum of five public school
employer representatives per mediation session will be
reimbursed. Salaries and benefits must be shown as described in
Item H3.

Indicate the costs of substitutes for the release time of exclusive
bargaining unit representatives during impasse proceedings. The
job classification of the employee witnesses and the date they
were absent shall be indicated. Costs for a maximum of five
representatives per mediation session will be reimbursed,

Renting of facilities will be reimbursed.
Costs of the mediator will not be reimbursed,
If contract services are used under 1, contract invoices must ‘be

submitted with the claim. Contract costs must be shown as
described in Item HS.

Faci-finding publication of the findings of the fact-finding panel. (To
the extent fact-finding was required under the Winton Act during
the 1974-75 fiscal year, costs are not reimbursable.)

(D

@)

®)

All costs of the school employer panel representative shall be
reimbursed. Salaries and benefits must be shown as described in
ltem H3.

Fifty percent of the costs mutuvally incurred by the fact-finding
panel shall be reimbursed. This may include substitutes for
release time of witnesses during fact-finding proceedings, and the
renfal of facilities required by the panel.

Special costs imposed on the public school employer for the
development of unique data required by a fact-finding panel will
be reimbursed. Describe the special costs and explain why this
data would not have been required by a fact-finding panel under
the Winton Act. Salaries and benefits must be shown as
described in Item HJ.




Collective Bargaining Agreement Disclosure

Disclosure of collective bargaining agreement after negotiation and before adoption by

governing body, as required by Government Code section 3547 .5 and California State

Department of. Education Management Advisory 92-01 (or subsequent replacement),
attached to the amended Parameters and Guidelines. Procedures or formats which
exceed those or which duplicate activities required under any other statute or executive
order are not reimbursable under this item.

a.
b.

Prepare the disclosure forms and documents, as specified.

Distribute a copy of the disclosure forms and documents, to board members,
along with a copy of the proposed agreement, as specified.

Make a copy of the disclosure forms and documents and of the proposed
agreement available to the public, prior to the day of the public meeting, as
specified.

Training employer’s personnel on preparation of the disclosure forms and
documents, as specified.

Supplies and materials necessary to prepare the disclosure forms and
documents, as specified.

For 5. a, b., and c,, list the date(s) of the public hearing(s) at which the major provisions
of the agreement were disclosed in accordance with the requirements of Government
Code section 3547.5 and Department of Education Advisory 92-01 (or subsequent
replacement).

Contract administration and adjudication of contract disputes either by
arbitration or litigation. Reimbursable functions include grievances and
administration and enforcement of the contract.

Salaries and benefits of employer personnel involved in adjudication of
contract disputes. Contracted services will be reimbursed. Salaries and
benefits must be shown as described in Item H3.

Indicate substitutes necessary for release time of the representatives of an
exclusive bargaining unit during adjudication of contract disputes. The
job classification of the employee witnesses and the dates they were
absent shall also be indicated.

Reasonable costs incurred for a reasonable number of training sessions
held for supervisory and management personnel on contract
administration/interpretation of the negotiated contract are reimbursable.
Contract interpretations at staff meetings are not reimbursable.

Personal development and informational programs, i. € . , classes,
conferences, seminars, workshops, and time spent by employees
attending such meetings are not reimbursable. Similarly, purchases of
books and subscriptions for personal development and information
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purposes are not reimbursable. Salaries and benefits must be shown as
described in Item H3.

d. The cost of one transcript per hearing will be reimbursed.

€. Reasonable public school employer costs associated with a contract
dispute which is litigated are reimbursable, as follows:

1.

Reasonable public school employer costs associated with issues of
contract disputes which are presented before PERB are
reimbursable.

Reasonable public school employer cost of litigation as a
defendant in the court suit involving contract disputes may be

reimbursable.

Where the public school employer is the plaintiff in a court suit
to appeal a PERB ruling, costs are reimbursable only if the
public school employer is the prevailing party (after all appeals,
final judgment).

No reimbursement is allowed where the public school employer
has filed action directly with the courts without first submitting

the dispute to PERB, if required.

No reimbursement shall be provided for filing of amicus curiae
briefs.

f. Expert witness fees will be reimbursed if the witness is called by the
public school employer.

g. Reasonable reproduction costs for copies of a new contract which is
required as a result of a dispute will be reimbursed.

h. If contract services are used under “a” above, copies of contract invoices
must be submitted with your claim. Contract costs must be shown as
described in Item HS.

i. Public school employer’s portion of arbitrators’ fees for adjudicating
grievances, representing 50 % of costs, will be reimbursed.

Unfair labor practice adjudication process and public notice complaints.




a. Show the actual costs for salaries and benefits of employer
representatives.  Services contracted by the public school employer are
reimbursable. ~ Salaries and benefits must be shown as described in Item

H3.

b. Indicate cost of substitutes for release time for representatives of
exclusive bargaining units during adjudication of unfair practice charges.

C. The cost of one transcript per PERB hearing will be reimbursed.
d. Reasonable reproduction costs will be reimbursed.
e. Expert witness fees will be reimbursed if the witness is called by the

public school employer.

f. If contract services are used under “a” above, contract invoices must be
submitted. Contract costs must be shown as described in Item HS.

g. No reimbursement for an appeal of an unfair labor practice decision
shall be allowed where the Public Employee Relations Board is the

prevailing party.

h. No reimbursement for filing of amicus curiae briefs shall be allowed.

H. Supporting Data for Claims--Report Format for Submission of Claim.

L.

Description of the Activity: Follow the outline of the claim components. Cost
must be shown separately by component activity. Supply workload data
requested as part of the description to support the level of costs claimed. The
selection of appropriate statistics is the responsibility of the claimant.

Quantify “Increased” Costs: Public school employers will be reimbursed for
the “increased costs” incurred as a result of compliance with the mandate.

a. For component activities G1, G2, and G3 :

1. Determination of the “increased costs” for each of these three
components requires the costs of current year Rodda Act activities to be
offset [reduced] by the cost of the base-year Winton Act activities. The
Winton Act base-year is generally fiscal year 1974-75.

Winton Act base-year costs are adjusted by the Implicit Price Deflator
prior to offset against the current year Rodda Act costs for these three
components. The Implicit Price Deflator shall be listed in the annual
claiming instructions of the State Controller.
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2. The cost of a claimant’s current year Rodda Act activities are offset
[reduced] by the cost of the base-year Winton Act activities either: by
matching each component, when claimants can provide sufficient
documentation to segregate each component of the Winton Act base-year
activity costs; or, by combining all three components when claimants
cannot satisfactorily segregate each component of Winton Act base-year

costs.

b. For component activities G4, G6, and G7:

All allowable activity costs for these three Rodda Act components are
“increased costs” since there were no similar activities required by the
Winton Act; therefore, there is no Winton Act base-year offset to be
calculated.

BASE YEAR ADJUSTMENT

1974-1975 1490 1979-80 FY
’ 1.560 1980-81 FY
! 1.697 1981-82 FY
I 1777 1982-83 FY
! 1.884 1983-84 FY

Salary and Employees’ Benefits: Show the classification of the employees
involved, amount of time spent, and their hourly rate. The worksheet used to
compute the hourly salary rate must be submitted with your claim. Benefits are
reimbursable. Actual benefit percent must be itemized. If no itemization is
submitted, 21 percent must be used for computation of claim costs. Identify the
classification of employees committed to functions required under the Winton
Act and those required by Chapter 961, Statutes of 1975.

Services and Supplies : Only expenditures which can be identified as a direct
cost as a result of the mandate can be claimed.

Professional and Consultant Services: Separately show the name of
professionals or consultants, specify the functions the consultants performed
relative to the mandate, length of appointment, and the itemized costs for such
services. Invoices must be submitted as supporting documentation with your
claim. The maximum reimbursable fee for contracted services is $+60 $135 per
hour. Annual retainer fees shall be no greater than $189 $135 per hour.
Reasonable expenses will also be paid as identified on the monthly billings of
consultants. However, travel expenses for consultants and experts (including
attorneys) hired by the claimant shall not be reimbursed in an amount higher
than that received by State employees, as established under Title 2, Div. 2,
Section 700ff, CAC.




Allowable Overhead Cost: School districts must use the Form J-380 (or
subsequent replacement) non-restrictive indirect cost rate provisionally approved
by the California Department of Education.

County Offices of Education must use the Form J-580 (or subsequent
replacement) non-restrictive indirect cost rate provisionally approved by the
California Department of Education,

Community College Districts must use one of the following three alternatives:
A Federally-approved rate based on OMB Circular A-2 1;

« The State Controller’s FAM-29C which uses the CCFS-3 11; or
Seven percent (7%).
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Collective Bargaining

1. Summary of Chapters 961/75 and 1213/91

The Rodda Act repealed Education Code Article 5 (commencing with § 13080), of Chapter 1 of
Division 10 and added Chapter 10.7 (commencing with § 3540) to Division 4 of Title 1 of the
Government Code, relating to public educational employment relations.

The Rodda Act, which became operative July 1, 1978, repealed the Winton Act and enacted
provisions requiring the employer and employee to mest and negotiate, thereby creating a collective
bargaining atmosphere for public school employers. It also established the Public Employment
Relations Board (PERB). PERB is responsible for issuing formal interpretations and rulings regarding
collective bargaining under the Rodda Act.

Government Code Section 3547.5 as added by Chapter 1213, Statutes of 1991, requires school
districts to publicly disclose major provisions of a collective bargaining agreement after negotiations
but before the agreement becomes binding.

On July 17, 1978, the Commission on State Mandates (COSM), (formerly Board of Control)
determined that Chapter 961, Statutes of 1975, resulted in state mandated costs that are
reimbursable pursuant to Part 7 (commencing with Government Code § 17500) of Division 4 of
Title 2. '

On August 20, 1998, COSM determined that Chapter 1213, Statutes of 1991, resulted in state
mandated costs that are reimbursable pursuant to Part 7 (commencing with Government Code
§ 17500) of Division 4 of Title 2.

2, Eligible Claimants

Any school district (K-12), county office of education, -or community college district that incurs
increased costs as a direct result of this mandate is eligible to claim reimbursement of these costs.

3. Appropriations

These claiming instructions are issued. following the adoption of the amended parameters and
guidelines by COSM. To determine if this program is funded in subsequent fiscal years, refer to the
schedule “Appropriation for State Mandated Cost Programs” in the Annual Claiming Instructions for
State Mandated Costs issued in October of each year to county superintendents of schools and
superintendents of schools.

4. Types of Claims
A. Reimbursement and Estimated Claims

A claimant may file a reimbursement and/or an estimated claim. A reimbursement claim details
the costs actually incurred for a prior year. An estimated claim shows the costs to bs incurred for
the current fiscal year.

B. Minimum Claim

Section 17564(a) of the Government Code provides that no claim shall be filed pursuant to
Section 17561 unless such a claim exceeds $200 per program per fiscal year. However, any
county superintendent of schools, as fiscal agent for the school! districts, may submit a combined
claim in excess of $200 on behalf of districts within the county even if an individual district's claim
does not exceed $200. A combined claim must show the individual claim costs for each district.
Once a combined claim is filed, all subsequent fiscal years relating to the same mandate must be
filed in a combined form. The county superintendent receives the reimbursement payment and is
responsible for disbursing funds to each participating school district. A school district may

Revised 4/00 Chapters 961/75 and 1213/91, Page 1 of 11




State Controller's Office School Mandated Cost Manual

withdraw from the combined claim form by providing a written notice of its intent to file a separate
claim to the county superintendent of schools and the State Controller's Office at least 180 days
prior to the deadline for filing the claim.

-5, Filing Deadline

A. Initial Claims- -County offices of education and school districts that submitted 1998-99
fiscal year claims for professional and consultant services at the $100 per hour rate may
amend their claims to be reimbursed at the $435 per hour rate.

Pursuant to Government Code Section 17561, Subdivision (d)(1)(A), initial claims must be filed
within 120 days from the issuance date of ¢claiming instructions. Accordingly: .

(1) Amended reimbursement claims for the 1998-99 fiscal year must be filed with the State
Controlier's Office and postmarked by August 3, 2000. If the amended reimbursement claim -
is filed after the deadline of August 3, 2000, the approved amount of the difference between
the $100 and $135 rate change must be reduced by a late penalty of 10%, not to exceed -
$1,000. Claims filed more than one year after the deadline will not be accepted.

(2) An amended 1999-00 estimated claim for professional and consultant services at the $135
per hour rate may be filed with the State Controller's Office and postmarked by
August 3, 2000. Timely filed amended estimated claims will be paid before late claims.

B. Annually Thereafter

Refer to the item “Reimbursable State Mandated Cost Programs” contained in the cover letter for
-mandated cost programs issued annually in October that identifies the fiscal years for which
claims may he filed. If anm “x" is shown for the program listed under “19__/19__Reimbursement
Claim” and/or “19__/20__Estimated Claim,” claims may be filed as follows:

(1) An estimated claim filed with the State Controller's Office must be postmarked by January 15
of the fiscal year in which costs will be incurred. Timely filed estimated claims will be paid
before late claims.

After having received payment for an estimated claim, the claimant must file a reimbursement
claim by January 15 of the following fiscal year. If the school district fails to file a
reimbursement claim, monies received for the estimated claim must be returned to the State.
If no estimated claim was filed, the school district may file a reimbursement claim detailing
the actual costs incurred for the fiscal year, provided thers was an appropriation for the
program for that fiscal year. For information regarding appropriations for reimbursement
claims, refer to the “Appropriation for State Mandated Cost Programs” in the previous fiscal
year's annual claiming instructions. '

(2) A reimbursement claim detailing the actual costs must be filed with the Stats Controller's .
Office and postmarked by January 15 following the fiscal year in which costs will be incurred.
If the claim is filed after the deadline but by January 15 of the succeeding fiscal year, the
approved claim must be reduced by a late penalty of 10%, not to exceed $1,000. Claims filed
more than one year after the deadline will not be accepted.

6. Reimbursable Activities

The objective of the reporting forms is to determine the Rodda Act costs incurred during the current
year and compare them with the adjusted costs incurred in the base year under the Winton Act. The
first three claim components listed below apply to both the Winton Act and Rodda Act. Components D
through F, which apply to the Rodda Act, represent activities that were not required under the Winton
Act.
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A. Determining Bargaining Units and Exclusive Representation

The cost of determining appropriate bargaining units, exclusive representation and
representatives are reimbursable. Activities determined to be eligible reimbursements for this
component are as follows:

(1) Bargaining Unit Lists
Development of proposed lists for the bargaining unit determination hearings.
(a) Contract services necessary for development of proposed lists.

(b) Salaries and benefits of district employees and related costs necessary to develop
proposed lists.

(2) PERB Hearings

Representation costs for the school employer at PERB hearings held to determine the
bargaining units and their exclusive representative.

(a) Salaries and benefits of district employees used to prepare for and represent employer at
hearings.

(b) Contract services used to prepare for and represent the employer at hea_rings.
(3) Substitutes

The cost of hiring substitutes to replace the employer and exclusive bargaining unit witnesses
required to testify at PERB hearings. The claimant must include with the claim, a list of
teacher witnesses, their job-classifications, and the date they were required to testify.

The cost of substitute release time for employee witnesses asked to attend PERB hearings
by bargaining units, but not required to testify, is not eligible for reimbursement in this
component.

(4) Travel

Travel Expenses incurred by district employer representatives required to attend PERB
hearings. Reimbursement shall reflect the rate specified by the regulations governing
employees of the local schoo! district. However, the reimbursement cannot exceed the rate
adopted by the Board of Control for state employees.

(5) Transcript
The cost of preparing one transcript per PERB hearing is reimbursable.
B. Election of Unit Representation

The cost of elections and decertification elections of unit representatives is reimbursable in the
event PERB determines that a question of representation exists and orders an election held by
secret ballot. The claimant must include with the claim, any PERB agreements or orders that
state how the election must be held.

Activities eligible for reimbursement for this component are as follows:
(1) Precinct Voting List

The salaries, benefits, and related cost of developing and preparing a precinct list, if required
by PERB.

(2) Ballot Tally Observers
The salary and benefits of a school employer representative, if required by PERB to observe
the ballot count.

C. Cost of Negotiations
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Costs associated with receipt of the exclusive representative’s initial contract proposal, holding
public hearings, providing a reasonable number of copies of the employer's contract proposal to
the public, development and presentation of the initial district contract proposal, negotiation of the
contract, reproduction and distribution of the final contract agreement. The claimant must include
with the claim, a listing of the dates of all negotiation sessions held during the fiscal year of claim.

Activities determined to be eligible for reimbursement of this component are as follows:
(1) Representative's Contract Proposal
The employer's cost of analyzing the exclusive representative's initial contract proposal.

(a) Salaries and benefits for public school employer representatives and supporting
personne! participating in planning sessions and related contract services.

(2) Public Hearings
The cost of holding public hearings related to the contract negotiations.
(3) Public Distribution of Proposed Contract

The cost of providing a reasonable number of copies of the district's proposed contract to the
public.

(a) Reproduction of copies of the initial contract proposal for the district's supervisory,
management, and confidential representatives are reimbursable.

(b) A reasonable number of copies of the initial contract for distribution to the public is
reimbursable.

(4) District Contract Proposal

The cost of employer salaries and benefits necessary for development and presentation of
the initial district proposal and related contract services.

{5) ‘Negotiation
The cost of negotiating a contract with the employee representatives.

(a) Salaries and benefits for district employer representatives participating in negotiations
and related contract services. Reimbursable costs for a maximum of five school district
representatives per unit per negotiating session will be reimbursed.

(b) Substitutes hired so that exclusive bargaining unit representatives can attend
negotiations. List the job classification of the bargaining unit representative who required
a substitute. List the dates and time the substitute worked. Substitute costs for a
maximum of five representatives per unit negotiating per session are reimbursable.

(6) Public Distribution of Final Contract
The cost of reproduction of the contract and distribution of the final contract agreement.

{a) Reproduction of copies of the initial contract for distribution to the district's supervisory,
management, and confidential employee representatives.

(b) A reasonable number of copies of the final contract for purposes of public information.
The following costs are not eligible for reimbursement of this component:

(c) The cost of copies of the final contract provided to the collective bargaining unit
members.

(d) The salaries of union representatives.

D. Impasse Proceedings
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The cost of impasse proceedings is reimbursable. Activities determined to be reimbursable for
this component are as follows:

(1) Mediation
Representation costs for the school employer at mediation sessions are reimbursable.

(a) Salaries and benefits for district employees to prepare and represent the employer at the
sessions. Cost for a maximum of five public school employer representatives per
mediation session will be reimbursed.

(b) Contract services used to prepare for and represent the employer at the sessions.

(c) The cost of substitutes hired to allow exclusive bargaining unit representatives to attend
impasse proceedings. List the job classification of the employee witnesses and the dates
and time of their attendance at mediation sessions. Reimbursement to a public school
district employer is limited to the cost of hiring a maximum of five substitutes to replace
five representatives so they can attend a mediation session.

(d) The cost of renting facilities for the sessions.
(e) The cost of the mediator is not eligible for reimbursement.
(2) Fact Finding
The cost of development and publication of the findings of the panel.
(a) Allthe costs of the district employer representative serving on the fact-finding panel.

(b) Fifty percent of the cost of the fact-finding panel mutually incurred by the employer
representative and the employee bargaining unit representative. This may include the
cost of teacher substitutes so that witnesses can attend fact-finding proceedings and the
rental of facilities required to conduct the fact-finding hearing.

(c) Special costs imposed on the district for the development of unique data required by a
fact-finding panel. Describe the special costs and explain why this data would not have
been required by a fact-finding panel under the Winton Act.

E. Collective Bargaining Agreement Disclosure -

Disclosure of collective bargaining agreement after the negotiation and before adoption by the
governing body, as required by Government Code Section 3547.5 and California State
Department of Education Management Advisory 92-01 (or subsequent replacement).

(1) Prepare the disclosure forms and documents.

(2) Distribute a copy of the disclosure forms and documents to board members with a bopy of the
proposed agreement.

(3) Make a copy of the disclosure forms and documents and the proposed agreement available
to the public, prior to the day of the public meeting.

(4) Train employer's personnel to prepare the disclosure forms and documents.
(5) Materials and supplies necessary to prepare the disclosure forms and documents.

For items (1) through (3) above, list the date(s) of the public hearing(s) at which the major

. provisions of the agreement were disclosed in accordance with the requirements of Government
Code Section 3547.5 and the Department of Education Advisory 92-01 (or subsequent
replacement).

Procedures or formats that exceed those or duplicate activities required under any other statute
or executive order are not reimbursable under this component. :

F. Contract Administration
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The cost of contract administration and adjudication of contract disputes either by arbitration or
litigation is reimbursable.

Activities determined to be reimbursable for this component are as follows:
(1) Training Sessions

Reasonable costs incurred for a reasonable number of training sessions held for supervisory
and management personnel regarding contract administration and interpretation of the
negotiated contract.

(2) Grievances

(a) Salaries and benefits of public school personnel involved in adjudication of contract
disputes along with related contract services.

(b) Substitutes hired so that representatives of an exclusive bargaining unit can attend
adjudication hearings regarding contract disputes. List the job classifications of the
employee witnesses and the dates and time they were required to attend adjudication

hearings.
(c) The cost of one transcript per hearing is reimbursable.
(3) Contract Disputes Presented Before PERB

(a) Public school employer costs regarding contract disputes that are presented before
PERB.

(b) Litigation costs incurred by a public school employer as a defendant in a court suit
involving contract disputes may be reimbursable. (See (4) “Appeal of PERB Ruling,”
below, if claimant is the plaintiff).

(c) Expert witness fees if the witness is called by the public school employer.

(d) Reasonable reproduction costs for copies of a new contract that is required as a result of
a dispute.

(e) A public school employer's portion of an arbitrator's fees (50% of costs) for adjudicating
grievances.

(4) Appeal of PERB Ruling

Reasonable claimant costs associated with a contract dispute are reimbursable when the
claimant is the plaintiff in a court suit to appeal a PERB ruling and the claimant is the

prevailing party.

(a) The costs incurred become eligible for reimbursement in the fiscal year in which the
appeal process has been exhausted.

(b) The claimant must include with the claim a copy of the court's ruling.

"~ (c) If the clalm includes costs associated with more than one appeal, the costs associated
with each appeal must be shown separately.

No reimbursement is allowed where the public school employer has filed action directly with
the courts without first submitting the dispute to PERB, if required.

No reimbursement shall be provided for filing of a brief with the court by a person who is not
party to a litigation (i.e., amicus curiae).

The following costs are not eligible for reimbursement of this component:
(d) Contract interpretations conducted at staff meetings.

(e) Personal development and informational programs (i.e., classes, conferences, seminars,
workshops) and time spent by employees attending such meetings.

Revised 4/00 Chapters 961/75 and 1213/91, Page 6 of 11
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() Labor/management non-adversarial training sessions

(g) Purchase of books and subscriptions for personal development and information
purposes.

G. Unfair Labor Practice Charges

The cost of unfair labor practice adjudication process and public notice complaints are
reimbursable.

Activities determined to be reimbursable for this component are as follows:
(1) Unfair Labor Practice Presented to PERB

(a) Salarles and benefits of public school district representatives and related contract
services. :

(b) The cost of substitutes hired to replace representatives of an exclusive bargaining unit
required to attend adjudication hearings regarding unfair labor practice charges.

(c) The cost of a transcript for each PERB hearing.

(d) Reasonable reproduction costs.

(e) Expert witness fees if the witness is called by the public school district.
(2) Appeal of a PERB Ruling

Claimant costs associated with the appeal of a PERB unfair labor practice decision are
reimbursable if the claimant is the prevailing party.

() The costs incurred become eligible for reimbursement in the fiscal year in which the
appeal process has been exhausted. : -

(b) The claim must include a copy of the court's ruling.

(c) If the claim includes costs associated with more than one appeal, the costs-associated
with each appeal must be shown separately.

The following costs are not eligible for reimbursement of this component:
(d) Appeal of an unfair labor practice If PERB is the prevailing party.

(e) The filing of a brief with the court by a person who is not party to the litigation (i.e.,
amicus curiae). '

7. Reimbursement Limitations
A. Fringe Benefits

The actual fringe benefit costs may be claimed if supported by an itemized fist of the costs, such
as for: Retirement, social security, health and dental insurance, workers’ compensation, etc.. If no
itemization is submitted, twenty one percent of direct salary may be used for computing the fringe
benefit costs.

B. Contract Services

The contract services guidelines in 8.A.(3) shall prevail, except that the reimbursable fee for

- collective bargaining contract services will not exceed $135 per hour. Additionally, annual retainer
fees shall be based on a fee not greater than $135 per hour. The claims that are based on annual
retainers shall contain a certification that the fee is no greater than $135 per hour. Reasonable
expenses will also be paid if identified on the monthly billings of consultants. However, travel
expenses for consultants and experts (including attorneys) hired by the claimant shall not be
reimbursed in an amount higher than that received by state employees as established under Title
2, Division 2, Section 700ff, California Code of Regulations.

Revised 4/00 . Chapters 961/75 and 1213/91, Page 7 of 11
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C.

Travel Expenses

Reimbursement of business and travel expenses is fimited to an amount and type of that which
can be claimed by state employees. Refer to Appendix B, State of California, Travel Expense
Guidelines, for current per diem rates.

Other Revenue Sources

Any offsetting savings or reimbursement the claimant received from any source including, but not
limited to, service fees collected, federal funds, and other state funds as a direct result of this
mandate shall be identified and deducted so only net local cost is claimed.

Governing Authority

Salaries and expenses of the governing authority e.g. the Board of Trustees and Superintendent
of Schools, are not reimbursable as a direct cost. These are costs of general government as
described by the federal guideline “Cost Principles and Procedures for Establishing Cost
Allocation Plans and Indirect Cost Rates for Grants and Contracts with the Federal Government,”

ASMB C-10.
Quantify “Increased” Costs

Determination of increased costs for each of these components requires the cost of current year
Rodda Act activities to be offset (reduced) by the cost of the base year Winton Act activities. The
Winton Act base year is generally fiscal year 1974-75.

Winton Act base year costs are adjusted by the Implicit Price Deflator (IPD) prior to offset against
the current year Rodda Act costs for claim components, 6.A., 6.B., and 6.C. The IPD shall be
listed in the annual claiming instructions.

Base Year Adjustment
1974-75 1490  1979-80 FY
1974-75 1.560  1980-81 FY
1974-75 1697  1981-82FY
1974-75 1777~ 1982-83 FY

The cost of a claimant's current year Rodda Act activities are offset (reduced) by the cost of the
base year Winton Act activities either by matching each component when claimants can provide
sufficient documentation to segregate each component of the Winton Act base year activity costs
or, by combining all three components when claimant cannot satisfactorily segregate each
component of the Winton Act base year costs, .

All allowable activity costs for Rodda Act components, 6.D., 6.E., 6.F., and 6.G., are increased
costs since there were no similar activities required by the Winton Act; therefore no Winton Act
base year offset is to be calculated.

8. Claiming Forms and Instructions

The diagram "lllustration of Claim Forms" provides a graphic presentation of forms required to be filed
with a claim. A claimant may submit a computer generated report in substitution for forms CB-1 and

CB-2 provided the format of the report and data fields contained within the report are identical to the
claim forms included in this program. The claim forms provided for this program can be duplicated
and used by the claimant to file estimated or reimbursement claims. The State Controller's Office will
revise the manual and claim forms as necessary.

A. Form CB-2, Component/Activity Cost Detalil
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This form is used to segregate the detailed costs by claim component. A separate form CB-2
must be completed for each cost component being claimed. Costs reported on this form must be
supported as follows:

(M

@)

(3)

(4)

Salaries and Benefits

Identify the employee(s) and/or show the classification of each employee(s) involved.
Describe the mandated functions performed by each employee and specify the actual time
spent, the productive hourly rate, and related fringe benefits.

Reimbursement of personnel services includes compensation paid for salaries, wages, and
employee fringe benefits. Employee fringe benefits include regular compensation paid to an
employee during periods of authorized absences (e.g. annual leave, sick leave) and the
employer's contribution to social security, pension plans, insurance, and workers'
compensation insurance. Fringe benefits are eligible for reimbursement when distributed
equitably to all job activities that the employee performs.

Source documents required to be maintained by the claimant may include, but are not limited
to, employee time records that show the employee's actual time spent on this mandate. The
worksheet used to compute the hourly salary rate must be submitted with your claim. Actual
benefit percent must be itemized. If no itemization is submitted, twenty one percent (21%)
must be used for computation of claim costs. Identify the classification of employees
committed to functions required under the Winton Act and those required by Chapter 961,
Statutes of 1975.

Materials and Supplies

Only expenditures that can bs identified as a direct result of this mandate may be claimed.
List the cost of materials consumed or expended specifically for the purpose of this mandate.
The cost of materials and supplies that are not used exclusively for the mandate is limited to
the pro rata portion used to comply with this mandate. Purchases shall be claimed at the
actual price after- deducting cash discounts, rebates, and allowances received by the.
claimant. Supplies that-are withdrawn from inventory shall be charged based on a recognized
method of costing, consistently applied.

Source documents required to be maintained by the claimant may include, but are not limited
to, invoices, receipts, purchase orders, and other documents evidencing the validity of the
expenditures.

Contract Services

Show the name(s) of professionals or consultants separately, specify the functions performed
relative to the mandate, length of appointment, and the itemized costs of such services.
Invoices must be submitted as supporting documentation with the claim. The maximum
reimbursable fee for contract services is $135 per hour. Annual retainer fees shall be no
greater than $135 per hour. Reasonable expenses will also be paid as identified on the
monthly billings of consultants.

Source documents required to be maintained by the claimant may include, but are not limited
to, contracts, invoices, and other documents evidencing the validity of the expenditures.

Travel

Travel expenses for mileage, per diem, lodging, and other employee entitlements are
reimbursable in accordance with the rules of the local jurisdiction. Give the name(s) of the
traveler(s), purpose of travel, inclusive dates, destination points, and costs.

Source documents may include, but are not limited to, employee travel expense claims,
receipts and other documents evidencing the travel expenses.

Revised 4/00 Chapters 961/75 and 1213/91, Page 9 of 11
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For audit purposes all supporting documents must be retained for a period of two years after the
end of the calendar year in which the reimbursement claim was filed or last amended, whichever
is later. Such documents shall be made available to the State Controller’'s Office on request.

B. Form CB-1, Claim Summary

This form is used to summarize direct costs by cost component and compute allowable indirect
costs for the mandate. The direct costs summarized on this form are derived from form CB-2 and
carried forward to form FAM-27,

School districts and county offices of education may compute the amount of indirect costs utilizing
the State Department of Education’s Annual Program Cost Data Report J-380 or J-580 rate, as
applicable. Community college districts must use one of the following three alternatives: A
federally approved rate based on OMB Circular A-21; the State Controller's FAM-29C that utilizes

CCFS-311.
C. Form FAM-27, Claim for Payment

This form contains a certification that must be signed by an authorized officer of the school
district. All applicable information from form CB-1 must be carried forward to this form in order for
the State Controller's Office to process the claim for payment.
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Formm CB-2
Component/Activity
Cost Detall

Form CB-1
Claim Summary

'

FAM-27
Claim
for Payment

Illustration of Forms

Form CB-2, Component/Activity Cost Detall
Complete a separate form CB-2 for each cost component claimed.

A. Determining Bargaining Units and Exclusive Representation

(1) Bargaining Unit Lists
(2) PERB Hearings
(3) Substitutes

(4) Travel Costs

(5) Transcripts

Election of Unit Representation

(1) Precinct Voting List
(2) Ballot Tally Observers

Cost of Negotiations

(1) Representative's Contract Proposal

(2) Public Hearings

(3) Public Distribution of Proposed Contract
(4) District Contract Proposal

(5) Negotiation

(6) Publlc Distribution of Final Contract

Impasse Proceedings

(1) Mediation
(2) FactFinding

Collective Bargaining Agreement Disclosure

(1) Prepare Disclosure Forms and Documents
{2) Distribute Fonms and Documents

(3) Copy Forms and Documents

(4) Train Employer's Personnel

(5) Purchase Necessary Supplies

Contract Administration

(1) Tralning Sessions

(2) Grevances

(3) Contract Disputes Presented to PERB
(4) Appeal of a PERB Ruling

Unfair Labor Practice Charges

(1) Unfair Labor Practice Presented to PERB
(2) Appeal of a PERB Ruling

Revised 4/00
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CLAIM FOR PAYMENT
Pursuant to Government Code Section 17561

COLLECTIVE BARGAINING

& 31

(20) Date Filed ___/___ |
@)YLRSInput —_/___

ﬂwm:: rme»r

(01) Claimant Identification Number

Reimbursement Claim Data

(63) Estimated

(02) Claimant Name (22) CB-1, (03)(1)(e)
Countv of Location (23) CB-1, (03)(2)(e}
Street Address or P.O. Box Suite (24) CB-1, (03)(3)(e)
— State Zip Cade ) (25) CB-1, (03)(4){e)

Type of Claim Estimated Claim Reimbursement Clalm | (26) CB-1, (03)(5)(e)

(37) CERTIFICATION OF CLAIM

[ |9 Reimbursement [] |27 CB-1,(03)(6)e)
{04) Combined [ | 10y Combined [ | 28) CB-1,(03)7)e)
(05 Amended [ | 1) Amended O |9 ca-1. 4@
|Fiscal Year of Cost o) 20__ /20 |uz  20__ /20____ |(0) CB-1,(04)e)
/| Total Claimed Amount | (07) (13) (31) CB-1, (05)(e)
Less: 10% Late Penalty, not to exceed $1,000 (14) (32)
ILess: Prior Claim Payment Received (15) (33)
Net Claimé& Amount (16) (34)
» Due to Claimant {08) “n (35)
Due to State (18) (36)

In accordance with the provislons of Government Code § 17561, | certify that | am the officer authorized by the local agency to file élalms
with the State of Callfornla for costs mandated by Chapter 961, Statutes of 1975, and Chapter 1213, Statutes of 1991, and certify under
penality of perjury that I have not violated any of the provisions of Government Code Sections 1080 to 1098, Inclusive.

I further certify that thiere was no application other than from the claimant, nor any grant or payment recelved, for relmbursement of
costs clalmed hersin; and such costs are for a new program ot Increased level of services of an existing program mandated by Chapter
961, Statutes of 1975, and Chapter 1213, Statutes of 1991. :

The amounts for Estimated Clalm and/or Relmbursement Claim are hereby clalmed from the State for payment of estimated and/or actual
costs for the mandated program of Chapter 961, Statutes of 1975, and Chapter 1213, Statutes of 1991, set forth on the attached

statements.
- |Signature of Authorized Officer Date
Type or Print Name Title
ﬁ Name of Contact Person for Claim :
Telephone Number  ( ) - Ext.

E-Mail Address

Form FAM-27 (Revised 9/01)

Chapters 961/75 and 1213/91




03)
04)
05)
(06)
©n)

(08)
(09)
(10)
(11
(12)

(13)
(14)
(18)

(16)
D

(18)

(19) to (21)
! (22) to (36)

@7

(38)

School Mandated Cost Manual

COLLECTIVE BARGAINING -
Certification Claim F FORM
ertification Claim Form FAM-27
Instructions

Leave blank.

A set of mailing labels with the claimant's 1.D. number and address was enclosed with the lefter regarding the claiming
instructions. The mailing labels are designed to speed processing and prevent common errors that delay payment. Affix a labe! in
the space shown on form FAM-27. Cross out any errors and print the correct information on the label. Add any missing address
items, except county of location and a person's name. If you did not receive labels, print or type your agency’s mailing address.

If filing an original estimated claim, enter an "X" In the box on line (03), Estimated.

If filing an original estimated claim on behalf of districts within the county, enter an "X" In the box on line (04), Combined.
If filing an amended or combined claim, enter an "X" in the box on line (05), Amended. Leave boxes {03) and (04) blank.
Enter the fiscal year in which costs are to be Incurred.

Enter the amount of estimated claim. If the estimate exceeds the previous year's actual costs by more than 10%, complete form
CB-1 and enter the amount from line (16).

Enter the same amount as shown on line (07).

if filing an original reimbursement claim, enter an "X" In the box on line (09), Reimbursement.

If filing an origlnal reimbursement claim on behalf of districts within the county, enter an "X" in the box on line (10), Combined.
If filing an amended or a combined claim on behalf of districts within the county, enter an "X" in the box on line (11), Amended.

Enter the fiscal year for which actual costs are being claimed. If actua! costs for more than one fiscal year are being claimed,
complete a separate form FAM-27 for each fiscal year.

Enter the amount of reimbursement claim from form CB-1, fine (16).

Reimbursement claims must be filed by January 15 of the following fiscal yaar In which costs were incurred or the claims shall be
reduced by a late penalty. Enter either the product of multiplying Yine (13) by the factor 0.10 (10% penalty) or $1,000, whichever,
is less. o

If filing a reimbursement claim and a claim was previously flled for the same fiscal year, enter the amount recelved for the claim.
Othgnﬂlse, enter a zero. :

Enter the result of subtracting llné (14) and line (15) from line (13).

If line (16), Net Claimed Amount, is positive, enter that amount on line (17), Due from State.

if line (16), Net Claimed Amount, is negative, enter that amount in fine (18), Due to State.

Leave blank.

Reimbursement Clalm Data. Bring forward the cost information as specified on the left-hand column of lines (22) through (36) for
the reimbursement clalm, e.g., CB-1, (03)(1)(e), means the information is located on form CB-1, block (03), line (1), column (g).
Enter the information on the same line but in the right-hand column. Cost Information should be rounded to the nearest dollar,
le., no cents. Indirect costs percentage should be shown as a whole number and without the percent symbol, Le., 7.548% should
be shown as 8. Complefion of this data block will expedite the payment process.

Read the statement "Certification of Claim."” If it is true, the claim must be dated, signed by the agency's authorized officer, and
must include the person’s name and title, typed or printed. Claims cannot be paid unless accompanled by a signed

certificatlon.

Enter the name, telephone number, and e-mall address of the person whom this office should contact if additional information is
required.

SUBMIT A SIGNED, ORIGINAL FORM FAM-27 WITH ALL OTHER FORMS AND SUPPORTING DOCUMENTS (NO COPIES
NECESSARY) TO:

Address, If delivered by U.S. Postal Service: Address, if dellvered by other delivery service:
OFFICE OF THE STATE CONTROLLER OFFICE OF THE STATE CONTROLLER

ATTN: Local Relmbursements Section ATTN: Local Reimbursements Section
Dlvision of Accounting and Reporting Dlvision of Accounting and Reporting

P.O. Box 942850 3301 C Street, Sulte 500

Sacramento, CA 94250 Sacramento, CA 95816

Form FAM-27 (Revised 9/01) Chapter 961/75
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1, Determining Bargaining Units and
Exclusive Representation

2. Election of Unit Representation
3. Cost of Negotiations

4. impasse Proceedings

5. Collective Bargaining Agreement
Disclosure

6. Contract Administration

7. Unfair Labor Practice Charges

Program MANDATED COSTS FORM
1 COLLEGTIVE BARGAINING CB1
O 1 CLAIM SUMMARY
(01P Claimant (02) Type of Claim Fiscal Year
Reimbursement [
; : Estimated 1 20___/20___
Rodda Act Direct Costs Cost Elements
(03) Reimbursable Components (a) (b) (©) (d) )
Salaries and | Materials and Contract
Benefits Supplies Travel Services Total

(Q4) Total Rodda Act Direct Costs

Winton Act Direct Costs

(é5) Base Year, 1974-75 Direct Costs

(06) Base Year Direct Costs Adjusted by IPD

[Line (05)(e) x 3.291 for 2002-03 F.Y.]

(07) Increased Direct Costs

[Line (04)(e) - line (06))

|indirect Costs

(08) Total Rodda Act Direct Costs less Contract Services

[Line (04)(e) — line (04)(d)}

(09) Base Year Costs less Contract Services adjusted by IPD

{{Line (05)(e) fine (05)(d)} x 3.291]

(10) Increased Direct Costs less Contract Services

[Line (08) - line (09)]

(11) Indirect Cost Rate

From J-380, J-580, or FAM-27C

% H

(12) Increased Indirect Costs

[Line (10) x line (11)]

(13) Total Increased Direct and indirect Costs

[Line (07) + line (12)}

Cost Reduction

(14) Less: Offsetting Savings

(15) Less: Other Reimbursements

(16) Total Claimed Amount

[Line (13) - {line (14) + line (15)}]

Revised 09/03
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|
Program COLLECTIVE BARGAINING
CLAIM SU R
0 11 LA MMARY CB-1

FORM

Instructions

(01)

02)

’,
'

(03)

(04)
(05)

(65)

(07)
(08)
(09)
(10)
(1i)
(12)

(13)
14)

15)

(16)

Enter the name of the claimant.

Type of Claim. Check a box, Reimbursement or Estimated, to identify the type of claim being filed.
Enter the fiscal year for which costs were incurred or are to be incurred.

Form CB-1 must be filed for a reimbursement claim. Do not complete form CB-1 if you are filing an
estimated claim and the estimate does not exceed the previous fiscal year's actual costs by more than
10%. Simply enter the amount of the estimated claim on form FAM-27, line (07). However, if the
estimated claim exceeds the previous fiscal year's actual costs by more than 10%, form CB-1 must be
completed and a statement attached explaining the increased costs. Without this information the high
estimated claim will automatically be reduced to 110% of the previous fiscal year's actual costs.

For each of the reimbursable components, enter the total allowable cost from form CB-2, line (05), :
columns (d) through (g) onto form CB-1, block (03), lines (1) through (7), columns (a) through (d). Total . .
each line and enter in column ().

Add columns (03)(d) and (e) for Cost Elements, and enter the totals on this line.
Method A. Enter the 1974-75 Winton Act (base year ) costs on line (05)(e). Enter on line (05)(d) any
contract service costs included in line (05)(e).

Method B. Enter the amount from form CB-1.1, line (04)(b) onto line (05)(e). Enter on line (05)(d5 any
contract service costs included in line (05)(e).

Method A. Muitiply the base year cost on line (05)(e) by the implicit price deflator (IPD). The 2002-03
IPD is 3.291. _

Method B. Enter the amount from form CB-1.1, line (04)(d).

Subtract the Base Year Direct Costs Adjusted by the IPD, line (06), from Total Rodda Act Direct Cost,
line (04)(e). :

Subtract Total Contract Services, line (04)(d), from Total Rodda Act Direct Costs, line (04)(e).

Subtract Base Year Contract Services, line (05)(d), from Base Year, 1974-75 Direct Costs, line (05)(e),
and multiply the remainder by the IPD. '

Subtract Base Year Costs less Contract Services adjusted. by the IPD, line (09), from Total Rodda Act
Direct Costs less Contract Services, line (08).

Enter the indirect cost rate. School districts (K-12) may compute the amount of indirect costs to claim
by multiplying their total direct costs by the State Department of Education forms J-380 or J-580 rate *
applicable to the fiscal year of costs. Community college districts may use the federally approved OMB .
A-21 rate, or the rate computed using form FAM-29C. S

Multiply Incremental Direct Costs less Contract Services, line (10), by Indirect Cost Rate, line (11).
Enter the sum of Incremental Costs, line (07), and Incremental Indirect Costs, line (12).

Less: Offsetting Savings. If abplicable, enter the total savings experienced by the claimant as a direct
result of this mandate. Submit a detailed schedule of savings with the claim.

Less: Other Reimbursements. If applicable, enter the amount of other reimbursements received from
any source including, but not limited to, service fees collected, federal funds, and other state funds,
which reimbursed any portion of the mandated cost program. Submit a schedule detailing the
reimbursement sources and amounts.

Total Claimed Amount. Subtract the sum of Offsetting Savings, line (09), and Other Reimbursements,

line (10), from Total Direct and Indirect Costs, line (08). Enter the remainder on this line and carry the
amount forward to form FAM-27, line (13) for the Reimbursement Claim.

Revised 09/03
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- MANDATED COSTS FORM
COLLECTIVE BARGAINING CB-1.1
DETERMINING WINTON ACT COSTS
(01) Claimant (02) Fiscal Year 19—_/20_—

NOTE: Beginning with the 1992-93 claims, a school district has the option of using Method A or Method B for this
segment of the claim to determine increased costs due to the Rodda Act. :

Method A: School districts have been using this method in previous fiscal years to determine increased
costs. The school district reduces the current Rodda Act costs by the total 1974-75 Winton Act (base
year) cost adjusted by annual changes in the implicit price deflator. Rodda Act costs in excess of the

" adjusted Winton Act costs are claimable. If a school district chooses to continue with this method, do not
complete form CB-1.1. ' ’

Method B: This method is new. It may be advantageous for a school district to use this method if the
district can provide cost documentation for each 1974-75 Winton Act cost component listed below. The

; Rodda Act has the three similar matching cost components. Under each matched component, report only

! the amount of Winton Act costs adjusted by changes in the implicit price deflator for which current Rodda

i Act costs exist. Examples: (1) If the Rodda Act costs exceed the adjusted Winton Act costs for the
component, all Winton Act costs of the component must be reported for purposes of reducing the Rodda
Act costs. (2) If the adjusted Winton Act costs exceed current Rodda Act costs for the component,
residual Winton Act costs do not have to be applied against current Rodda Act costs of other components.
If Method B is chosen, the claimant must complete the following:

(01)  Enter the name of the claimant.
(02)  Enter the fiscal year for which costs are being filed.
(03)  Complete the following: |
(a) Enter in column (a) the current Rodda Act costs for each of the three cost components.. if any.

(b) Enter in column (b) the amount of the 1974-75 Winton Act costs applicable to each of the three
components.. Thé total on line (4) column (b) should be the same as shown on form CB-1, line (5)(e).

(c) Enterin column (c) the product of multiplying the 1974-75 Winton Act cost component in column (b)
by the implicit price deflator specified for the fiscal year of the claim.

(d) Enter in each row, column (d), the lesser amount of column (a) or column (c). Total column (d) and
forward the amount to form CB-1, line (06). -

Similar Cost Components of the @ ©) © @

imila ompo o} ;

. Rodda Act and W?nton Act Cu;r;n(t: Rodda 1974-75 Wint(?n 197&;{2;’::2‘0" Winton Act Qosts

' osts Act Costs Applied Adjusted by IPD fo be Applied

1. Determination of Bargaining and Exclusive | $ 1% 3 $
Representation

2. Election of Unit Representation

3. Meet and Confer (Cost of Negotiations)

4, Totals $ $ $ $

Revised 4/00 Chapters 961/75 and 121 3/91
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MANDATED COSTS FORM
COLLECTIVE BARGAINING CB-2
COMPONENT/ACTIVITY COST DETAIL
(01) Claimant (02) Fiscal Year Costs Were Incurred
(03) Reimbursable Components: Check only one box per form to identify the component being claimed.
—] Determining Bargaining Units and Exclusive Representation [___] Collective Bargalining Agreement Disclosure
[ Election of Unit Representation ] contract Administration
[ cost of Negotiations 1 unfair Labor Practice Charges
[C] impasse Proceedings
(04) Description of Expenses: Complete columns (a) through (g) Object Accounts
(a) (b) (c) (d) () ) (9)
; Hourly Hours . .
Employee Names, Job Classifications, Salaries | Materials
Functions Performed Rate Worked and and Travel gg&lh::st
and Description of Expenses Unltotl:‘,ost Qu:r:tlty Benefits | Supplies
| .
(05) Total [_] Subtotal ] Page: of

! Revised 4/00 Chapters 961/75 and 1213/91
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State Controller's Office

COLLECTIVE BARGAINING

COMPONENT/ACTIVITY COST DETAIL Fg; ;II
Instructions

(01) Enter the name of the claimant.

(02) No entry required.

(03) Reimbursable Components. Check the box that indicates the cost component being claimed. Check
only one box per form. A separate form CB-2 shall be prepared for each component that applies.

(04) Description of Expenses. The following table identifies the type of information required to support
reimbursable costs. To detail costs for the component activity box “checked” in block (03), enter the
employee name(s), position title(s), a brief description of the activities performed, actual time spent by
each employes, productive hourly rate(s), fringe benefit(s), materials and supplies used, travel, and
contract services. The descriptions required in column (4)(a) must be of sufficient detail to
explain the cost of activities or items being claimed. For audit purposes, all supporting documents
must be retained by the claimant for a period of not less than two years after the end of the calendar
year in which the reimbursement claim was filed or last amended, whichever is later. Such documents
shall be made available to the State Controller's Office on request. :

ObJect/ Columns Submit these

Sub object ] :ggg;rﬂ:tgs

[=)
Accounts (a)- (v) () () (e) n (9) with the claim
: Salaries =
. Salaries Employee Hourly Hours Hourl
y Rate
Name Rate Worked x Hours Worked
Title Benefits =
: . Benefit Hours
Benefits - Benefit Rate
Activities Rate Worked x Salaries
Materials | Description . Cost =
and of Unit Quantity Unit Cost
Supplies | Supplies Used Cost Used X ?Jl;ae'aﬂty
Purpose of Trip| Per Diem i
Trave] |Nameand Title Rate l\?l:ys Totgé;fgvef
Departure and | Mileage Rate °s Rate x Days
Retum Date | Travel Cost Travel Mode or Miles
Hours
Name of " ltemized
Contract | Contractor Hourly Worked Cost of
Services | Specific Tasks Rate Inclusive Services
Performed Date§ of Performed
Service
(05) Total line (04), columns (d), (e}, (f) , and (g) and enter the sum on this line. Check the appropriate box -

Chapters 961/75 and 1213/91

to indicate if the amount is a total or subtotal. If more than one form is needed to detail the component
costs, number each page. Enter totals from fine (05), columns (d), (e), (f), and (g).to form CB-1, block
(04), columns (a), (b}, (c), and (d) in the appropriate row. .

Revised 4/00
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JOHN CHIANG
Talifornin State Qontroller

April 17, 2009

The Honorable Barbara Vineyard
President, Board of Trustees

Sierra Joint Community College District
5000 Rocklin Road

Rocklin, CA 95677

Dear Ms. Vineyard:

The State Controller’s Office audited the costs claimed by the Sierra Joint Community College
District for the legislatively mandated Collective Bargaining Program (Chapter 961, Statutes of
1975, and Chapter 1213, Statutes of 1991) for the period of July 1, 2002, through June 30, 2006.

The district claimed $803,036 for the mandated program. Our audit disclosed that $785,065 is |
allowable and $17,971 is unallowable. The district claimed unsupported and ineligible costs, and

understated allowable indirect costs. The unallowable costs include an adjustment for the amount

of allowable costs that exceed claimed costs for fiscal years 2003-04 through 2005-06. The State

paid the district $322,166. Allowable costs claimed exceed the amount paid by $462,899.

If you disagree with the audit findings, you may file an Incorrect Reduction Claim (IRC) with

the Commission on State Mandates (CSM). The IRC must be filed within three years following
the date that we notify you of a claim reduction. You may obtain IRC information at CSM’s

Web site link at www.csm.ca.gov/docs/IRCForm.pdf.

_If you have any questions, please contact Jim L. Spano, Chief, Mandated Cost Audits Bureau, at
(916) 323-5849.

Sincerely,
Original signed by

JEFFREY V. BROWNFIELD
Chief, Division of Audits

JVB/sk



The Honorable Barbara Vineyard -2- 7

cc: Joyce Lopes, Director of Finance

Sierra Joint Community College District
Lawrence Lee

Director of Risk, Feasibility, and Loss Control

Sierra Joint Community College District
Kuldeep Kaur, Specialist

Fiscal Planning and Administration

California Community Colleges Chancellor’s Office
Jeannie Oropeza, Program Budget Manager

Education Systems Unit

Department of Finance

April 17,2009
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Sierra Joint Community College District Collective Bargaining Program

Audit Report

Summary The State Controller’s Office (SCO) audited the costs claimed by Sierra
Joint Community College District for the legislatively mandated
Collective Bargaining Program (Chapter 961, Statutes of 1975, and
Chapter 1213, Statutes of 1991) for the period of July 1, 2002, through
June 30, 2006.

The district claimed $803,036 for the mandated program. Our audit
disclosed that $785,065 is allowable and $17,971 is unallowable. The
district claimed unsupported and ineligible costs, and understated
allowable indirect costs. The unallowable costs include an adjustment for
the amount of allowable costs that exceed claimed costs for fiscal years
2003-04 through 2005-06. The State paid the district $322,166.
Allowable costs claimed exceed the amount paid by $462,899.

Background In 1975, the State enacted the Rodda Act (Chapter 961, Statutes of
1975), requiring the employer and employee to meet and negotiate,
thereby creating a collective bargaining atmosphere for public school
employers. The legislation created the Public Employment Relations
Board to issue formal interpretations and rulings regarding collective
bargaining under the Act. In. addition, the legislation established
organizational rights of employees and representational rights of
employee organizations, and recognized exclusive representatives
relating to collective bargaining.

On July 17, 1978, the Board of Control (now the Commission on State
Mandates [CSM]) determined that the Rodda Act imposed a state
mandate upon school districts reimbursable under Government Code

section 17561.

Chapter‘ 1213, Statutes of 1991, added Government Code section 3547.5,
requiring school districts to publicly disclose major provisions of a
collective bargaining effort before the agreement becomes binding.

On August 20, 1998, CSM determined that this legislation also imposed
a state mandate upon school districts reimbursable under Government
Code section 17561. Costs of publicly disclosing major provisions of
collective bargaining agreements that districts incurred after July 1,
1996, are allowable,

The seven components of the Collective Bargaining Program are as
follows:

G1-Determining bargaining units and exclusive representatives
G2-Election of unit representatives '
G3—Costs of negotiations

G4-Impasse proceedings

GS5—Collective bargaining agreement disclosure

G6—Contract administration

G7-Unfair labor practice costs

-




Sierra Joint Community College District Collective Bargaining Program

Objective, Scope,
and Methodology

Conclusion

The program’s parameters and guidelines establish the state mandate and
define reimbursement criteria. CSM adopted the parameters and
guidelines on October 22, 1980, and last amended them on January 27,
2000. In compliance with Government Code section 17558, the SCO
issues claiming instructions to assist local agencies and school districts in
claiming mandated program reimbursable costs.

We conducted the audit to determine whether costs claimed represent
increased costs resulting from the Collective Bargaining Program for the
period of July 1, 2002, through June 30, 2006.

Our audit scope included, but was not limited to, determining whether
costs claimed were supported by appropriate source documents, were not
funded by another source, and were not unreasonable and/or excessive.

We conducted this performance audit under the authority of Government
Code sections 12410, 17558.5, and 17561. We did not audit the district’s
financial statements. We conducted the audit in accordance with
generally accepted government auditing standards. Those standards
require that we plan and perform the audit to obtain sufficient,
appropriate evidence to provide a reasonable basis for our findings and
conclusions based on our audit objectives. We believe that the evidence
obtained provides a reasonable basis for our findings and conclusions
based on our audit objectives.

We limited our review of the district’s internal controls to gaining an
understanding of the transaction flow and claim preparation process as
necessary to develop appropriate auditing procedures.

We asked the district’s representative to submit a written representation
letter regarding the district’s accounting procedures, financial records,
and mandated cost claiming procedures as recommended by generally
accepted government auditing standards. However, the district declined

our request.

Our audit disclosed instances of noncompliance with the requirements
outlined above. These instances are described in the accompanying
Summary of Program Costs (Schedule 1) and in the Findings and
Recommendations section of this report.

For the audit period, the Sierra Joint Community College District
claimed $803,036 for costs of the Collective Bargaining Program. Our
audit disclosed that $785,065 is allowable and $17,971 is unallowable.

For the fiscal year (FY) 2002-03 claim, the State paid the district
$322,166. Our audit disclosed that $304,195 is allowable. The State will
offset $17,971 from other mandated program payments due the district.
Alternatively, the district may remit this amount to the State.
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For the FY 2003-04 claim, the State made no payment to the district. Our
audit disclosed that $234,496 is allowable. The State will pay allowable
costs claimed that exceed the amount paid, totaling $234,496, contingent
upon available appropriations.

For the FY 2004-05 claim, the State made no payment to the district. Our
audit disclosed that $84,769 is allowable. The State will pay allowable
costs claimed that exceed the amount paid, totaling $84,769, contingent
upon available appropriations.

For the FY 2005-06 claim, the State made no payment to the district. Our
audit disclosed that $161,605 is allowable. The State will pay allowable
costs claimed that exceed the amount paid, totaling $161,605, contingent
upon available appropriations.

We issued a draft audit report on June 9, 2008. Joyce Lopes, Director of

Views of y l o
. Finance, responded by letter dated July 3, 2008 (Attachment). The
Resp?ns1ble district stated that it disagrees with the unsupported costs in Finding 1
Official and the adjustments in Finding 3. The district also stated that it does not
dispute the audit results for Findings 1 and 2. This final audit report

includes the district’s response.
Restricted Use This report is solely for the information and use of the Sierra Joint

Community College District, the California Department of Finance, and
the SCO; it is not intended to be and should not be used by anyone other
than these specified parties. This restriction is not intended to limit
distribution of this report, which is a matter of public record.

Original signed by

JEFFREY V. BROWNFIELD
Chief, Division of Audits

April 17, 2009




Sierra Joint Community College District

Collective Bargaining Program

Schedule 1—

Summary of Program Costs
July 1, 2002, through June 30, 2006

Cost Elements

July 1, 2002, through June 30, 2003

Direct costs:
Components G1 through G3:
Salaries and benefits
Contracted services

Subtotals .
Less adjusted base-year direct costs

Increased direct costs, G1 through G3

Components G4 through G7:
Salaries and benefits
Contracted services

Increased direct costs, G4 through G7

Total increased direct costs
Indirect costs

Total program costs
Less amount paid by the State

Allowable costs claimed in excess of (less than) amount paid

July 1, 2003, through June 30, 2004

Direct costs:
Components G1 through G3:
Salaries and benefits
Contracted services

Subtotals
Less adjusted base-year direct costs

Increased direct costs, G1 through G3

Components G4 through G7:
Salaries and benefits
Contracted services

Increased direct costs, G4 through G7

Total increased direct costs
Indirect costs

Subtotal

Less allowable costs that exceed costs claimed ?

Total program costs
Less amount paid by the State

Allowable costs claimed in excess of (less than) amount paid

-4-

$ 234,496

Actual Costs Allowable Audit
Claimed per Audit Adjustment  Reference
$ 94116 $ 82,008 $ (12,108) Finding 1
118,172 118,172 —
212,288 200,180 (12,108)
(24,870) (24,870) —
187,418 175,310 (12,108)
56,371 51,748 (4,623) Finding 1
30,95_5 29,055 (1,900) Finding 2
87,326 80,803 (6,523)
274,744 256,113 (18,631)
47,422 48,082 660 Finding 3
$ 322,166 304,195 §_(17,971)
(322,166)
$ (1797
$ 61,353 $§ 61,353 § —
125,164 125,164 —
186,517 186,517 —
(25,777) (25,777) —
160,740 160,740 —
19,642 19,642 —
28,490 28,490 —
48,132 48,132 —
208,872 208,872 —
25,624 46,286 20,662 Finding 3
234,496 255,158 20,662
— (20,662) (20,662)
$ 234,49 234,496 3 —




Sierra Joint Community College District

Collective Bargaining Program

Schedule 1 (continued)

Actual Costs Allowable Audit
Cost Elements Claimed per Audit Adjustment  Reference '
July 1, 2004, through June 30, 2005
Direct costs:
Components G1 through G3:
Salaries and benefits $ 24892 $§ 26920 $ 2,028 Finding1
Contracted services 42,214 42,214 —
Subtotals ‘ 67,106 69,134 2,028
Less adjusted base-year direct costs (26,933) {26,933) —
Increased direct costs, G1 through G3 40,173 42,201 2,028
Components G4 through G7:
Salaries and benefits 7,742 7,956 214 Finding 1
Contracted services 30,149 30,149 —
Increased direct costs, G4 through G7 37,891 38,105 214
Total increased direct costs 78,064 80,306 2,242
Indirect costs - 6,705 25,838 19,133 Finding 3
Subtotal 84,769 106,144 21,375
Less allowable costs that exceed costs claimed > — (21,375) (21,375)
Total program costs $ 84,769 84,769 $ —
Less amount paid by the State —
Allowable costs claimed in excess of (less than) amount paid $ 84,769
July 1, 2005, through June 30, 2006
Direct costs:
Components G1 through G3:
Salaries and benefits $ 31,294 § 31,294 $ —
Contracted services 118,720 118,720 —
Subtotals - 150,014 150,014 —
Less adjusted base-year direct costs (29,314) (29,314) —
Increased direct costs, G1 through G3 - 120,700 120,700 —
Components G4 through G7:
Salaries and benefits 3,892 3,892 —
Contracted services 30,762 30,762 —
Increased direct costs, G4 through G7 34,654 34,654 —
Total increased direct costs 155,354 . 155,354 —
Indirect costs _ 6,251 55,461 49,210 Finding 3
Subtotal 161,605 210,815 49,210
Less allowable costs that exceed costs claimed ? — (49,210) (49,210)
Total program costs $ 161,605 161,605 $ —
Less amount paid by the State —
Allowable costs claimed in excess of (less than) amount paid $ 161,605

-5-




Sierra Joint Community College District Collective Bargaining Program

Schedule 1 (continued)

Actual Costs Allowable Audit

Cost Elements Claimed per Audit Adjustment  Reference '
Summary: July 1, 2002, through June 30, 2006
Total increased direct costs $ 717,034 $ 700645 $ (16,389)
Indirect costs 86,002 175,667 89,665
Subtotal ‘ 803,036 876,312 73,276
Less allowable costs that exceed costs claimed 2 — (91,247 (91,247
Total program costs $ 803,036 785,065 § (17,971)
Less amount paid by the State (322,166)
Allowable costs claimed in excess of (less than) amount paid $ 462,899

! See the F indings and Recommendations section.

% Government Code section 17561 stipulates that the State will not reimburse any claim more than one year after
the filing deadline specified in the SCO’s claiming instructions. That deadline has expired for FY 2003-04, FY

2004-05, and FY 2005-06.
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Findings and Recommendations

FINDING 1— The district claimed unallowable salaries and benefits totaling $14,489

Unallowable salaries for the audit period. The related indirect costs total $4,938.

and benefits We made the audit adjustment based on the following issues:

o The district reported inaccurate productive hourly rates totaling
$6,944 for fiscal year (FY) 2002-03 and FY 2004-05.

e The district claimed mandate-related hours totaling $4,468 for FY
2002-03 that did not agree with hours it documented by time records.

e The district claimed ineligible contract administration costs related to
attendance at a conference totaling $3,077 for FY 2002-03.

The following table summarizes the unallowable salaries and benefits,
and related indirect costs:

Fiscal Year
2002-03 2004-05 Total

Components G1-G3:

Incorrect productive hourly rate $ (7,865) $ 2,028 $ (5.,837)

Unsupported hours (4,243) — (4,243)
Total, components G1-G3 (12,108) 2,028 (10,080)
Components G4-G7:

Incorrect productive hourly rates (1,321) 214 (1,107)

Unsupported hours (225) — (225)

Ineligible hours (3,077) — (3,077)
Total, components G4-G7 (4,623) 214 (4,409)
Total direct costs (16,731) 2,242 (14,489)
Indirect costs (5,855) 917 (4,938)
Audit adjustment $ (22,586) $ 3,159 $ (19,427)

The program’s parameters and guidelines state that the district will be
reimbursed for the “increased costs” incurred as a result of compliance
with the mandate. Government Code section 17514 states that “costs
mandated by the State” means any increased costs that a school district is
required to incur.

The parameters and guidelines state that reimbursable contract
administration includes adjudication of contract disputes, enforcement of
the contract, and training on the negotiated contract. Time spent by
employees attending personal development programs, conferences, and
workshops is not reimbursable.
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Recommendation

We recommend that the district ensure that all costs claimed are
allowable and properly supported.

District’s Response

Audit report format errors

The district response identified audit report format errors in which the
narrative ‘amounts presented in the finding do not reconcile to the
individual amounts presented in the findings’ table. In addition, the
district offered the following specific comments on the finding:

The District does not dispute this finding at this time.

Finding 1 eliminates $14,489 as unallowable salary and benefits costs
with $4,938 in related indirect costs, for a total adjustment of $19,427.
The direct cost disallowed of $14,489 consists of three amounts:

- $6,944 disallowed due to “inaccurate productive hourly rates”;

- $4,468 disallowed due to hours claimed “that did not agree with
hours documented™; and,

- $3,077 as unallowable costs claimed.

Note that none of the adjustments were made because the costs claimed
were excessive or unreasonable.

Productive Hourly Rates

The draft audit report asserts that inaccurate productive hourly rates
were reported, resulting in costs that were overstated by $9,186 for FY
2002-03 and understated by $2,242 for FY 2004-05, leaving a net audit
adjustment of $6,944. The claims submiited by the district include a list
of productive hourly rates for each employee by mandate component.
The Controller’s productive hourly rate calculation for several
employees used different productive hours and benefit rates. The
calculations will be reviewed and any continuing dispute will be the
subject of the District’s incorrect reduction claim.

“Unsupported Hours” Claimed

The draft audit report asserts $4,468 for “undocumented” salaries and
benefits. The documentation deficiencies are characterized in the
auditor’s detailed workpapers as: “undocumented”; “couldn’t find”;
“duplicate hours™; “contract interpretation”; “could not locate™; *“per
[employee’s] log™; “addition error?”; and, “didn’t sign.”

The District concurs that claimed staff time must be documented, but
does not concur with the adjustments because the audit report does not
provide evidence in support of the qualitative decision the auditor made
to disallow specific staff time. In other words, there is no evidence of
why the auditor concluded that the costs were insufficiently supported.
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Collective Bargaining Program

The parameters and guidelines essentially require claimants to “show”
or “indicate” the costs claimed. While everyone involved in the
mandate reimbursement process can regret the imprecision of these
instructions, these instructions do not require as a specific condition of
reimbursement that claimants provide the individual activity log sheets
or time records the Controller has established after the fact as an audit
requirement. Instead, the parameters and guidelines specify a
“worksheet” supporting the calculation of hourly rates and benefits.
The District has complied with the parameters and guidelines by
supplying the Controller with worksheets supporting the costs claimed.

Unallowable Activities Claimed

The audit disallows $3,077 claimed for two District administrators to
attend a personnel manager’s conference (ACHRO). The District does
not dispute this finding at this time.

SCO’s Comments

The fiscal effect of the finding and recommendation are unchanged.

Audit Report Format Errors

The total adjustment identified in the table agrees with the total
adjustment identified in the narrative. However, as pointed out in the
district’s response to the draft report, the description of the first two lines
under Components GI1-G3, “Unsupported hours” and “Incorrect
productive hourly rates” were switched in error and $33 adjustment for
unsupported hours under Components G4-G7 was identified in error in
the table as ineligible hours. The final report has been updated to
eliminate these errors.

Productive Hourly Rates

The district’s response did not provide any specific objection to this
issue.

Unsupported Hours Claimed

The district believes that worksheets provided with the mandated claims
are adequate documentation in support of claimed costs in accordance
with the parameters and guidelines. However, Government Code section
17561, subdivision (d)(2), states that the Controller may audit the records
of any local agency or school district to verify the actual amount of the
mandated costs and may reduce any claim that the Controller determines
is excessive and/or unreasonable. The worksheets provided by the district
did not support actual costs incurred.
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In submitting its FY 2002-03 mandate claim, the district completed Form
CB-2, which identified annual hours individual employees spent on
reimbursable mandated activities. The district also provided
documentation used to report the hours. The submitted documentation
did not support 55.4 hours claimed. The unsupported hours were due to

the following:

Reason for Unsupported Hours Hours
Mathematical errors 24.2
Hours not traced to Individual Activity Time Log used

to support reported hours 19.3
Meeting minutes showed employee was absent 55
Duplicated hours claimed 3.0
Employees name was not on meeting sign-in sheet 1.6
Agenda did not support hours reported 1.0
No documentation submitted 0.8
Total unsupported hours 55.4

Unallowable Activities Claimed

As noted in the district’s response, it did not dispute this adjustment.

The district claimed unallowable mediator costs totaling $1,900 for FY

FINDING 2—
Unallowable contracted 2002-03.
services costs _ The following table summarizes the contract services audit adjustment:
Fiscal Year
Contract Services 2002-03
Component G6:
Mediator costs $ (1,900)
Total, component activity G6 $_ (1,900

The program’s parameters and guidelines state that costs of the mediator
related to impasse proceedings is not reimbursed.

Recommendation

We recommend that the district ensure that only eligible claim
components are reported for reimbursement.

District’s Response

The district does not dispute this finding at this time.

SCO’s Comment

The finding and recommendation are unchanged.

-10-
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FINDING 3— The district underclaimed allowable indirect costs totaling $94,818 for
Understated indirect the audit period. Of that amount, $4,938 resulted from unallowable
salaries and benefits identified in Finding 1. The remaining balance

costs identified in this finding totals $89,880.

The district developed indirect cost rate proposals (ICRPs) in accordance
with Office of Management and Budget (OMB) Circular A-21, (Title 2.
Code of Federal Regulations, Part 220). For FY 2004-05 and FY
2005-06, the parameters and pguidelines and the SCO’s claiming
instructions do not provide districts the option of using a federally-
approved rate. For FY 2002-03 and FY 2003-04, the SCO’s claiming
instructions allow the district to use federally-approved rate prepared in
accordance with OMB Circular A-21. However, the district did not
obtain federal approval for the applicable two fiscal years.

We, therefore, calculated allowable indirect costs based on the SCO’s
Form FAM-29C methodology allowed by the parameters and guidelines
and the SCO’s claiming instructions. We applied the allowable indirect
cost rates to allowable direct costs according to the SCO’s claiming
instructions. The calculated FAM-29C indirect cost rates did not support

the rates claimed.

The district applied its indirect cost rates to salaries and benefits.
However, the FAM-29C methodology includes contract services in the
base. Therefore, we applied the FAM-29C indirect cost rates to salaries
and benefits, and contract services.

The following table summarizes the claimed and allowable indirect costs
rates:

Fiscal Year
2002-03 2003-04 2004-05 2005-06

Indirect cost rates:
Allowable indirect rates 21.06% 22.16% 31.30 3497%
Less claimed indirect cost rate  (35.00)0% (39.15)% (40.90)% (35.70)%

Unsupported indirect cost rate ' (13.94)% (16.99)%  (9.60)%  (0.73)%

! Difference for FY 2005-06 is immaterial

The following table summaries the understated indirect costs:

Fiscal Year
2002-03  2003-04  2004-05  2005-06 Total

Total allowable increased
direct costs $256,113 $208,872 $ 80,306 $155,354

Allowable indirect cost rate x 21.06% x22.16% x 31.30% x 35.70%

Allowable indirect costs 53,937 46,286 25,136 55,461 $ 180,820
Less claimed indirect costs (47,422) (25,624)  (6,705)  (6,251)  (86,002)

Understated indirect costs 6,515 20,662 18,431 49,210 94,818

Finding 1 adjusted indirect
costs (5,855) — 917 — (4,938)

Audit adjustment $ 660 $20,662 §$19,348 § 49,210 $ 89,880

-11-
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The parameters and guidelines state, “Indirect costs may be claimed in
the manner described by the State Controller in his claiming
instructions.”

For FY 2002-03 and FY 2003-04, the SCO’s claiming instructions state:

A college has the option of using a federally approved rate, utilizing the
cost accounting principles from Office of Management and Budget
Circular A-21 “Cost Principles for Educational Institutions,” or the
Controller’s [FAM-29C] methodology. . . .

For FY 2004-05 forward, the SCO’s claiming instructions state:

A CCD [community college district] may claim indirect costs using the
Controller’s methodology (FAM-29C). .. If specifically allowed by a
mandated program’s [parameters and guidelines], a district may
alternately choose to claim indirect costs using either (1) a federally
approved rate prepared in accordance with Office of Management and
Budget (OMB) Circular A-21, Cost Principles for Educational
Institutions; or (2) a flat 7% rate.

Recommendation

We recommend that the district claim indirect costs based on indirect
cost rates computed in accordance with the SCO’s claiming instructions.
The district must obtain federal approval when it prepares ICRPs in
accordance with OMB Circular A-21 for FY 2003-04 and prior years.
Alternatively, the district should prepare its ICRPs using the SCO’s
Form FAM-29C methodology.

District’s Response

The Controller asserts that the District understated its indirect cost rates
in the amount of $6,515 for FY 2002-03, $20,662 for FY 2003-04,
$18,431 for FY 2004-05, and $49,210 for FY 2005-06. The
understatement results from two sources other than the $4,938 in
allowable salaries and benefits from Finding 1. ‘

Depreciation and Capital Costs

The first difference in methods is depreciation expense. The District
included the CCSF-11 capital costs in the allocation of overhead costs
for all four fiscal years. The Controller did not, but beginning FY
2004-05, the Controller’s calculation includes depreciation expense
(which are amortized capital costs) and the variance in claimed and
audited rate declines.

The draft audit report states:

The district developed indirect cost rate proposals (IRCPs)
based on Office of Management and Budget (OMB) Circular
A-21 methodology. However, the district did not obtain
federal approval for its IRCPs. Therefore, we calculated
indirect cost rates using the alternative methodlogy
(FAM-29C) allowed by the SCO’s claiming instructiosn. The
calculated FAM-29C indirect cost rates did not support the
rates claimed.

-12-
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The audit report asserts that the District must obtain federal approval
when it prepares ICRPs in accordance with OMB Circular A-21.
Neither the Commission nor the Controller has ever specified the
federal agencies which have the authority to “approve” indirect cost
rates. The parameters and guidelines also allow for calculation of the
indirect cost rates using the Controller’s FAM-29C. The correct forms
were used and the claimed amounts were entered at the correct
locations.

Both the District’s method and the Controller’s FAM-29C method
utilize the same source document, the CCFS-311 annual financial and
budget report required by the State. The difference in the claimed and
audited methods is the determination of which of those cost elements
are direct costs and which are indirect costs, Indeed, federally
“approved” rates that the Controller will accept without further action
are “negotiated” rates calculated by the District and submitted for
approval, indicating that the process is not an exact science, but rather a
determination of the relevance and reasonableness of the costs
allocation assumptions made for the method used.

Government Code Section 17561(d)(2) requires the Controller to pay
claims, provided that the Controller may audit the records of any school
district to verify the actual amount of the mandated costs, and may
reduce any claim that the Controller determines is excessive or
unreasonable. The Controller is not authorized to simply recalculate the
indirect cost rate using its own preferred method, without making the
determination that the claimed rate is excessive or unreasonable. In this
case, the only determination the Controller made was that the District’s
rate wasn’t federally approved. The District has computed its indirect
cost rate utilizing cost accounting principles from the Office of
Management and Budget Circular A-21, and the draft audit report has
disallowed it without a determination of whether the product of the
District’s calculation would, or would not, be excessive, unreasonable,
or inconsistent with cost accounting principles.

Contract Services

The second difference in method is the treatment of contract services
costs, The District applied the indirect cost rate to salaries and benefits.
The draft audit report indicates that the Controller’s calculation
includes contract services. This is the primary source of the unclaimed
allowable costs of $91,247 (FY 2003-04 $20,662; FY 2004-05
$21,375; and FY 2005-06 $49,210). The audit identified these
allowable costs but does not include them in the amount to be
reimbursed.

The Controller dismisses these unclaimed costs in footnote (2) on page
6 of the draft audit report:

Government Code 17561 stipulates that the State will not
reimburse any claim more than one year afier the filing
deadline specified in the SCO’s claiming instructions. That
deadline has expired for FY 2003-04, FY 2004-05, and FY
2005-06. :

-13-
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This statement is both inaccurate and irrelevant to the issue. The correct
citation to Government Code Section 17561(d)(3) is:

In no case may a reimbursement claim be paid if submitted
more than one year after the filing deadline specified in the
Controller’s claiming instructions on funded mandates
(Emphasis added)

The District is not submitting a new claim for these costs. The findings
are the result of the Controller’s audit. Further, Government Code

Section 17561(d)(2) states:

... the Controller (A) may audit (i) the records of any local
agency or school district to verify the actual amount of the
mandated costs, . . . and (C) shall adjust the payment to correct
for any underpayments or overpayments that occurred in
previous fiscal years.

The use of the word “shall” makes the adjustment of both
underpayments and overpayments mandatory. Thus, the Controller
does not have the discretion to unilaterally determine that it will require
reimbursement for audit adjustments in favor of the State and simply
ignore audit adjustments in favor of the claimants. The Controller,
therefore, has the obligation to pay claimants any unclaimed allowable
mandate costs it discovers as a result of an audit.

SCO’s Comments

The factual accuracy of our finding and recommendation are unchanged.
However, the SCO has revised the wording of the original finding with
additional parameters and guidelines and SCO claiming-instruction
statements to clarify the finding, '

The CSM and Controller are not responsible for identifying the district’s
responsible federal agency. OMB Circular A-21 states:

[Cognizant agency responsibility] is assigned to the Department of
Health and Human Services (HHS) or the Department of Defense’s
Office of Naval Research (DOD), normally depending on which of the
two agencies (HHS or DOD) provides the more funds to the
educational institution for the most recent three years....In cases
where neither HHS nor DOD provides Federal funding to an
educational institution, the cognizant agency assignment shall default to
HHS.

Government Code section 17558.5 requires the district to file a
reimbursement claim for actual mandate-related costs. Government Code
section 17561, subdivision (d)(2) allows the SCO to audit the district’s
records to verify actual mandate-related costs and reduce any claim that
the SCO determines is excessive or unreasonable. In addition,
Government Code section 12410 states, “The Controller shall audit all
claims against the state, and may audit the disbursement of any state
money, for correctness, legality, and for sufficient provisions of law for
payment.” Therefore, the district’s contention that the SCO is authorized
to reduce a claim only if it determines the claim to be excessive or
unreasonable is without merit.

-14-
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OTHER ISSUE—
Statutes of limitations

However, the SCO did, in fact, conclude that the district’s indirect cost
rates were excessive. “Excessive” is defined as “exceeding what is usual,
proper, necessary, or normal. . . . Excessive implies an amount or degree
too great to be reasonable or acceptable. . . ™ The district did not obtain
federal approval of its ICRPs for the applicable fiscal years. We
calculated indirect cost rates using the alternate methodology identified
in SCO claiming instructions. This alternate method did not support the
rates that the district claimed; thus, the rates claimed were excessive.

Government Code section 17561, subdivision (d)(3), does allow
reimbursement claims to be reimbursed if submitted more than one year
after the filing deadline. However, only the total costs included in the
initial or amended claim may be reimbursed within one year of the filing
deadline. Section 17561, subdivision (d)(2), allows the SCO to adjust the
payment to correct for any underpayments or overpayments based on
allowable costs claimed.

! Merriam-Webster’s Collegiate Dictionary, Tenth Edition, © 2001.

In its response to the draft audit report, the district addressed an issue
related to SCO’s authority to audit FY 2002-03 claims within the statute

of limitations.

District’s Issue

This was not an audit finding. The District’s FY 2002-03 claim was
submitted to the Controller’s Office on January 15, 2004. Pursuant to
Government Code Section 17558.5, this claim is subject to the
initiation of an audit only until January 15, 2007. The Controller’s audit
was not initiated until April 2007. Therefore, audit or adjustment of the
claim for FY 2002-03 is barred by the statute of limitations.

SCO’s Comments

Government Code section 17558.5, subdivision (), in effect for the audit
period states that a reimbursement claim for actual costs filed by a
community college district for this mandate is subject to the initiation of
an audit by the SCO no later than three years after the date that the actual
reimbursement claim is filed or last amended, whichever is later.
However, if no funds are appropriated or no payment is made to a
claimant for the program for the fiscal year for which the claim is filed,
the time for the SCO to initiate an audit shall commence to run from the
date of initial payment of the claim.

The district filed its initial FY 2002-03 claims on January 15, 2004, and
received the initial claim payment on October 30, 2006. Therefore, this
claim was subject to the initiation of an SCO audit until October 30,
2009. The SCO conducted an audit entrance conference on April 17,
2007. Therefore, the SCO initiated an audit within the period that the
claim was subject to audit.

-15-




Sierra Joint Community College District Collective Bargaining Program

Attachment—
District’s Response to
Draft Audit Report
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SIERRA CSLLEGE

CERTIFIED MAIL - RETURN RECEIPT REQUESTED
- July 3, 2008

Mr. Jim L. Spano, Chief
Mandated Costs Audits Bureau
California State Controller
Division of Audits

P£.0. Box 942850

Sacramento, CA 94250-5874

Re: Sierra Joint Community College District
Chapter 961, Statutes of 1975

Coilective Bargaining
Fiscal Years 2002-03. 2003-04, 2004-05, and 2005-06

Dear Mr. Spano:

This letter is the response of Sierra Joint Community Callege District to the letter of
Jeffrey V. Brownfield, dated June 9, 2008, and received by the District on June 20,
2008, which transmits a draft copy of your audit report of the District’s Collective
Bargaining annual reimbursement claims, for the period of July 1, 2002 through June

30, 2006.
Audit Report Format Errors

The draft audit report fails to adequately disclose the amounts adjusted by reason or
fiscal year. This information had to be reconciled to detail information provided at the
exit conference. The amounts summarized by reason in Finding 1 of the draft audit
report narrative cannot be reconciied with the detail schedule directly below. First, it
appears that the line items under Companents G1-G3 are incorrectly labeled. The
amounts listed as "unsupported hours" (<$7,865> for FY 2002-03 and $2,028 for FY
2004-05) can be traced to adjustments attributed to “incorrect preductive hourly rates”
in schedules provided at the exit conference. Second, the amounts listed for both
*unsupported hours” {once the line item labels are corrected) and “ineligible hours™ on
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the detail schedule do not correspond to the amounts listed for these rtems in the
preceding paragraph.

Finding1 Unallowable salary and benefit costs

The District does not dispute this finding at this time.

Finding 1 eliminates $14,489 as unallowable salary and benefits costs with $4,938 in
related indirect costs, for a total adjustment of $19,427. The direct cost disallowed of

$14,489 consists of three amounts:

- $6,044 disallowed due to “inaccurate productive hourly rates
- $4,468 disallowed due to hours claimed “that did not agree wnth hours

dacumented”; and,
- 33,077 as una!lowable costs claimed.

Note that none of the adjustments were made because the costs claimed were
excessive or urreasanable.

Productive Hourly Rates

The draft audit report asserts that inaccurate productive hourly rates were reported,
resulting in costs that were averstated by $9,186 for FY 2002-03 and understated by
$2.242 for FY 2004-05, leaving a net audit adjustment of $6,944. The claims submitted
by the district include a list of productive hourly rates for each employee by mandate
component. The Controller’s productive hourly rate calculation for several employees
used different praductive hours and benefit rates. The calculations wili be reviewed and
any continuing dispute will be the subject of the District's incorrect reduction claim.

"Unsuoported Hours” Claimed

The draft audit report asserts $4,468 for "undocumented” salaries and benefits. The
documentation deficiencies are characterized in the auditor's detailed workpapers as:

“undocumented”; "couldn't find™; "duplicate hours”; “contract mterpretatlon" “could not
locate”; “per [employee’s] log"; “addition error?"; and, “didn't sign.”

The District concurs that claimed staff time must be documented, but does not concur
‘with the adjustments because the audit report does not provide evidence in support of
the qualitative decision the auditor made to disallow specific staff time. In other words,
there is no evidence of why the auditor concluded that the costs were insufficiently

supported.

The parameters and guidelines essentially require claimants to "show” or “indicate” the
costs claimed. While everyone invalved in the mandate reimbursement process can
regret the imprecision of these instructions, these instructions do not require as a
specific condition of reimbursement that claimants provide the individual activity log
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sheets or time records the Controller has established after the fact as an audit
requirement. Instead, the parameters and guidelines specify a "worksheet” supporting
the calculation of hourly rates and benefits. The District has complied with the
parameters and guidelines by supplying the Controller with worksheets supporting the
costs claimed.

Unallowable Activities Claimed

The audit disallowé $3,077 claimed for two District administrators to attend a personnel
manager's conference {ACHRO). The District does not dispute this finding at this time.

Finding2 Unallowable contracted services costs

Finding 2 disaltows 81,900 in contract services for mediator services. The District does
not dispute thie finding af this time.

Finding 3 Understated indirect cost rates claimed

The Cuntroller asserts that the Disfrict understated its indirect cost rates in the anmount
of $8,515 for FY 2002-03, $20,662 for FY 2003-04, $18,431 for FY 2004-05, and
$49,210 for FY 2005-06. The understatement results from two sources ather than the
94,938 in allowable salaries and benefits from Finding 1.

Depreciation and Capital Costs

The first difference in methods is depreciation expense. The District included the
CCSF-11 capital costs in the allocation of overhead costs for all four fiscal years. The
Controller did not, but beginning FY 2004-05, the Controller's calculation includes
depreciation expense (which are amonrtized capital costs) and the variance in claimed
and audited rate declines.

The draft audit report states:

The district developed indirect cost rate proposals (IRCPs) based on Office of
Management and Budget (OMB) Circular A-21 methodology. However, the
district did not obtain federal approval for its IRCPs. Therefore, we calculated
indirect cost rates using the alternative methodology (FAM-29C) allowed by the
SCO’s claiming instructions. The calculated FAM-29C indirect cost rates did not

support the rated claimed.

The audit report asserts that the District must obtain federal approval when it prepares
ICRPs in accordance with OMB Circular A-21. Neither the Commission nor the
Controller has ever specified the federal agencies which have the authority to “approve”
indirect cost rates. The parameters and guidelines also alflow for calculation of the

“
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indirect cost rate using the Controller's FAM -29C. The correct forms were used and the
claimed amounts were entered at the correct locations.

Both the District’s method and the Controller’s FAM-29C method urilize the same
source document, the CCFS-311 annual financial and budget report required by the
State. The difference in the claimed and audited methtods is the determination of which
of thase cost elements are direct costs and which are indirect costs. Indeed, federally
*approved" rates that the Controller will accept without further action are *negotiated”
rates calculated by the District and submitted for approval, indicating that the process is
not an exact science, but rather a determination of the relevance and reasonableness
of the costs allocation assumptions made for the method used.

Government Code Section 1756 1(d)(2) requires the Controller to pay claims, provided
that the Controller may audit the records of any school district to verify the actual
amount of the mandated costs, and may reduce any claim that the Controller
determines is excessive or unreasonable. The Controiler is not authorized to simply
recalculate the indirect cost rate using its own preferred method, without making the
determination that the claimed rate is excessive or unreasonable. In this case, the only
determination the Cuatroller made was that the District’s rate wasn’t federally approved.
The District has computed its indirect cost rate utilizing cost accounting principles from
the Office of Management and Budget Circular A-21, and the draft audit report has
disallowed it without a determination of whether the product of the District's calculation
would, or would not, be excessive, unreasonable, or inconsistent with cost accounting

principles.

Contract Services

The second difference in method is the treatment of contract services costs. The
District applied the indirect cost rate to salaries and benefits. The draft audit report
indicates that the Controller's calculation includes contract services. This is the primary
source of the unclaimed allowable costs of $91,247 (FY 2003-04 $20,662; F¥ 2004-05
$21,375; and FY 2005-06 $49,210). The audit identified these allowable costs but does
not include them in the amount to be reimbursed.

The Controller dismisses these unclaimed costs in footnote (2) on page 6 of the draft
audit report:

Government Code 17561 stipulates that the State will not reimburse any claim
more than one year after the filing deadline specified in the SCO's claiming
instructions. That deadline has expired for FY 2003-04, FY 2004-05, and FY

2005-06.

This statement is both inaccurate and irrelevant to the issue. The correct citation to
Government Code Section 17561(d)(3) is:
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In no case may a reimbursement claim be paid if submitted more than one year
after the filing deadline specified in the Contreller's claiming instructions on
funded mandates. (Emphasis added)
The District is not submitting a new claim for these costs. The findings are the resuit of
the Controller's audit. Further, Government Code Section 17581(d)(2) states:

... the Controlier (A) may audit (i) the recards of any local agency or school’
district to verify the actual amount of the mandated costs, . . . and (C) shall
adjust the payment to correct for any underpayments or overpayments that
occuired in previous fiscal years.

The use of the word “shall” makes the adjustment of both underpayments and
overpayments mandatory. Thus, the Controller coes not have the discretion to
unilaterally determine that it will require reimbursement for audit adjustments in favar of
the State and simply igncre audit adjustments in favor of the claimants. The Controller
therefere, has the obligation to pay ciaiinants any unclaimed allowable mandate costs it
discovers as the resuit of an audit.

Statute of Limitations

This was not an audit finding. The District’s FY 2002-03 claim was submitted to the
Controtler's Office on January 15, 2004. Pursuant fo Government Code Section
17558.5, this claim is subject to the initiation of an audit only until January 15, 2007.
The Controller's audit was not init:ated until Aprit 2007. Therefore, audit or adjustment
of the claim for FY 2002-03 is barred by the statute of limitations.

Sincerely,

pes, Director of Finance
i€rra Joint Community College District




State Controller’s Office
Division of Audits
Post Office Box 942850
Sacramento, CA 94250-5874

http://www.sco.ca.gov
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CLAIMFORT {MENT

Pursuant to Government _.ode Section 17561

Collective Bargaining

grain

(20) Date Filed
(21) LRS Input

(01) Claimant Identification Number

Reimbursement Claim Data

'+ 831090 (22) CB-T, (03)(1)(©) $0.0
{ aling Address
o (23) CB-1, (03)2)(e) $0.00
Clammant Name
Sierra Joint Community College District (24) CB-1, (03)(3)(e) $212,288.2
Counfy of Location
Placer (25) CB-1, (03)(4)(e) $2.381.73
Street Address or PO Box
5000 Rocklin Road (26) CB-1, (03)(3)(e) $0.00
City State Zap Code
Rocklin CA 95677 (27) CB-1, (03)(6)(e) $64,890.03
Type of Claim Estimated Claim Reimbursement Claim |~(28) CB-1, (03)(7)(e) $20,054.19
(03) Estimated (09) Reimbursement (29) CB-1, (04)(d) $149,126.60
Fiscal Year of Cost (06) 2003-2004 (12) 2002-2003 (30) CB-1, (04)(e) $299,614.20
Total Claim Amount (07) $354,300 13) . $322,166 (31) CB-1, (05)(e) $7,557.00
Less: 10% Late Penalty, not to exceed $1,000 (14) 50 (32)
Less: Estimated Claim Payment Received (15) 50 (33)
Net Claim Amount (16) $322,166 (34)
Due from State (08) $354,300 an $322,166 (35)
Due to State (18) 30 (36)
(37

CLAIM

- \uv} C

In accordance with the provisions of Govemincnt Code § 17561, I certi
file claims with the State of California for costs mandated by Chapter
that T'have not violated any of the provisions of Government Code § 1090 to 1096, inclusive.

I further certify that there was no application other than from the élaimant, nor any grant or payment received, for reimbursement
program or increased level of services of an existin g program mandated by

of costs claimed herein; and such costs are for a new
Chapter 961, Statutes of 1975.

The amounts for Estimated Claim and/or Reimbursem

Signature of Authorized Officer
e e
/ v
#ogé‘gopes

g

961,

ent Claim are hereby claimed from the State for payment of estimated
and/or actual Costs for the mandated program of Chapter 961, Statutes of 1975, set forth on the attached statements.

1y that 1 am the officer authorized by the local agency to

Statutes of 1975, and certify under penalty of perjury

Date

1I/tal/¢

Director of Finance

Print Name Title
39) Name of Contalzi Person for Claim Telephone Number  (858) 514-8605
ix'Ten and Associates E-Mail Address kbpsixten@aol.com

rm FAM-27 (Revised 9/01)

Chapter 961/75




State Controller's Office

School Mandated Cost Manual

Mandated Costs Form
Collective Bargaining
__ Claim Summary CB-1
q\’ laimant (02) Type of Claim Fiscal Year
Sierra Joint Community College District Reimbursement 2002-2003
Rodda Act Direct Costs Cost Elements
(03) Reimbursable Components: ' (a) (b) (© (d (e
Salaries & | Materials & Travel & Contracted Total
Benefits Supplies Training Services
1. Determination of Bargaining Units and Exclusive Representation £0.00 $0.00 0.00 $0.00 $0.00
2. Election of Unit Representation $0.00 $0.00 0.00 $0.00 $0.00
3. Cost of Negotiations $94.116.12 $0.00 0.00f $118,172.10] $212.288.22
4. Impasse Proceedings $481.73 $0.00 —0.00 $1,900.00 $2,381.73
5. Collective Bargaining Agreement Disclosure $0.00 $0.00 0.00 $0.00 $0.00
6. Contract Administration $54.681.53 $0.00 0.00 $10,208.50]  $64,890.03
7. Unfair Labor Practice Charges $1.208.19 $0.00 0.00 $18,846.00]  $20,054.19
(04) Total Rodda Act Direct Costs $150,487.57 $0.00 $0.00 $149,126.60| $299,614.17
Winton Act Direct Costs
(05) Base Year, 1974/75 Direct Costs 4,453.00 0.00 104.00 3,000.00 7,557.00
(" Tase Year Direct Costs Adjusted by IPD [Line (05)(e) x 3.291] for 2002-2003 f.y.] 24,870.09
o 274,744.09
(07) Increased Direct Costs [Line (04)(e) - line (06)]
Indirect Costs
(08) Total Rodda Act Direct Costs less Contracted Services [Line (04)(e) - line (04)(d)] 150,487.57
(09) Base Year Costs Less Contracted Services adjusted by IPD [{Line (05)(e) - line (05)(d)} x 3.291] 14,997.09
(10) Increased Direct Costs less Contracted Services [Line (08) - line (09)] 135,490.49
(11) Indirect Cost Rate From J-380, J-580 or FAM-27C 35.00%
(12) Increased Indirect Costs [Line (10) x line (11)] 47,421.67
(13) Total Direct and Indirect Costs [Line (07) + line (12)] 322,165.76
Cost Reduction
(14) Less: Offsetting Savings, if applicable $0.00
(\ly, ress: Other Reimbursements, if applicable $0.00
. [Line (13) - {Line (14) + Line (15)}] 322,165.76

(16) Total Claimed Amount;

Revised 10/98

Chapter 961/75
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SIERRA J OINT COMMUNITY COLLEGE DISTRICT

)

CALCULATION OF INDIRECT COST RATE,

for o2 cltaus

FISCAL YEAR
2001-2002
REFERENCE DESCRIPTION 2001-2002
(CCFS 311)
INSTRUCTIONAL ACTIVITY
Instructional Costs
Instructional Salaries and Benefits 25,326,971
Instructional Operating Expenses 1,314,647
Instructional Support Instructional Salaries and Benefits 0
Auxiliary Operations Instructional Salaries and Benefits 0
TOTAL INSTRUCTIONAL COSTS 1 26,641,618
Non-Instructional Costs
Non-Instractional Salaries and Benefits 0
Instructional Admin. Salaries and Benefits 2,723,525
Instructional Admin. Operating Expenses 513,444
Auxiliary Classes Non-Inst. Salaries and Benefits 414,041
Auxiliary Classes Operating Expenses 228,243
TOTAL NON-INSTRUCTIONAL COSTS 2 3,879,253
TOTAL INSTRUCTIONAL ACTIVITY COSTS 3 1+2) 30,520,871
DIRECT SUPPORT ACTIVITY
Direct Support Costs
Instructional Support ServicesNon Inst. Salaries and Benefits 1,582,740
Instructiona Support Services Operating Expeenses 338,502
Admissions and Records 1,382,746
Counselling and Guidance 2,565,093
Other Student Services 3,503,777
TOTAL DIRECT SUPPORT COSTS 4 9,372,858
TOTALINSTRUCTIONAL ACTIVITY COSTS
AND DIRECT SUPPORT CQOSTS 5 (3 + 4) 39,893,729
Indirect Support Costs
Operation and Maintenance of Plant 4,024,342
Planning and Policy Making 1,489,655
General Instructional Support Services 8,450,636
TOTAL INDIRECT SUPPORT COSTS 6 13,964,633
TOTAL INSTRUCTIONAL ACTIVITY COSTS AND DIRECT
SUPPORT COSTS, AND TOTAL INDIRECT SUPPOR STS
(5+6)=TOTAL COSTS 53,858,362
SUPPORT CQSTS ALLOC N RATE
Indirect Support Costs Allocation Rate = R
Total Indirect Supports Costs (6) 35.00% >
————
Total Instructional Activity Costs S~————
and Direct Support Costs (5)
Direct Support Costs Allocation Rate =
Total Direct Support Costs (4) 30.71%
Total Instructional Activity Costs (3)
|Total Support Cost Allocation 65.71%




State Controller's Office

School Mandated Cost Manual

MANDATED COSTS FORM
COLLECTIVE BARGAINING CB-2
COMPONENT/ACTIVITY COST DETAIL
(01) Claimant (02) Fiscal Year Costs Were Incurred
Sierra Joint Community College District 2002-2003
(03) Reimbursable Component: Check only one box per form to identify the component being claimed.
Cost of Negotiations
(04) Description of Expenses: Complete columns (a) through (). Object Accounts
@ (b) ©) (@ G ® - (®)
Employees Names, Job Classifications, Hourly Rate | Hours Worked | Salariesand [Materials and Travel & Contracted
Functions Performed and Description of Expenses or Unit Cost or Quantity - Benefits Supplies ‘ Training Services
Negotiating Certificated
Leland, Jean $42.75 54.80] $2,342.70
Personnel Assistant
Martinez, Ron $94.39 4380 $4,134.28
Director, Human Resources
McKnight, Diane $73.81 8.30 $612.62
Associate Dean, Liberal Arts
Smith, Doug $85.93 39.00| $3,351.27
V.P.,, Finance Admin,
egotiating Classified
Epting-Davis, Carla $73.23 10.50 -$768.92
Director
Leland, Jean $42.75 9470 $4,048.42
Personnel Assistant
Martinez, Ron $94.39 107.70 | $10,165.80
Director, Human Resources
Smith, Doug $85.93 96.50| $8,292.25
V.P,, Finance Admin.
Negotiations
Jacobson, Betts & Company $100.00 122,50 $12,249.90
Expenses:Management Consultant
Negotiations Preparation
Allbee, Neal : $79.47 16.00| $1,271.52
Associate Dean, Public Safety -
Bukey , John L. $125.00 15.00 $1,875.00
Attorney
Cunningham, Ray $53.59 5.00 $267.95
Asst Director Plant Operations
{
L(OS) Total I:] Subtotal Page: 1of $35,255.73 $0.0 0.00 $14,124.90
Chapter 961/75 Revised 10/98
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MANDATED COSTS _ FORM
COLLECTIVE BARGAINING CB-2
COMPONENT/ACTIVITY COST DETAIL
1 (01) Claimant (02) Fiscal Year Costs Were Incurred
Sierra Joint Community College District 2002-2003

(03) Reimbursable Component: Check only one box per form to identify the component being claimed.
Cost of Negotiations

(04) Description of Expenses: Complete columns (a) through (f). Object Accounts
@ (b) © @ (e) ® ®
Employees Names, Job Classifications, Hourly Rate | Hours Worked | Salaries and ' Materials and Travel & Contracted
Functions Performed and Description of Expenses or Unit Cost or Quantity Benefits ‘Supplies Training Services
Davis, Mandy $86.02 7.80 $670.96
Dean, Student Services
Dollesin, Ninette $51.15 3.00 $153.45
Project Manager EP&S
Epting-Davis, Carla $73.23 2.20 $161.11
Director -
Guevara, Stephanie $45.32 9.50 $430.54
Professor Business
Haley, Brian $78.11 1.00 $78.11
Dean, Leamning Resource Center
Hamblen, John $33.05 1.00 $33.05
Residence Life Supervisor
Helwick, Sue $72.97 1.50 $109.46
Manager Computer Ops
Jackson, Darlene $70.67 2950 $2,084.77
Assoc. Dean, Child Dev Ctr.
Jacobson , Betts & Company $120.00 529.00 $63,480.00
Management Consultants
Johnson, Schachter and Collin $135.00 15.10 $2,578.50
Attorneys
Jung, Stephen $80.95 3.50 $283.33
Dean, Business High Tech.
Kalina, Michelle $83.83 2.50 $209.58
Associate Dean, Science & Math '
Lee, Lawrence _ $86.02 2.00 $172.04
Assistant VP, IT
Leland, Jean : $42.75 356.40 $15,236.10
Personnel Assistant
Ludutsky-Taylor, Tina ‘ $88.90 10.30 $915.67
{
| 05)Total[ | Subtotal [X] Page: 2of $20,806.09 $0.00 0.00( $66,058.50

Chapter 961/75 Revised 10/98
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MANDATED COSTS , FORM
COLLECTIVE BARGAINING CB-2
COMPONENT/ACTIVITY COST DETAIL
(01) Claimant (02) Fiscal Year Costs Were Incurred
Sierra Joint Community College District 2002-2003

(03) Reimbursable Component: Check only one box per form to identify the component being claimed.
Cost of Negotiations ‘

(04) Description of Expenses: Complete columns (a) through (f). . Object Accounts
(@ (b) © @ (e) ® ®
Employees Names, Job Classifications, Hourly Rate Hours Worked | Salariesand Materials and Travel & Contracted
Functions Performed and Description of Expenses or Unit Cost or Quantity Benefits Supplies Training Services

Executive Dean, WNCC

Lynn, Morgan $93.05 2630 $2,447.21
VP,EP and S

Malfa, Dianne $38.87 4.50 $174.92
A. A. Child Dev Centers

Martinez, Ron $94.39 228.70 | $21,586.99
Director, Human Resources :

McClymonds, Judy $39.69 73.00| $2,897.37
Administrative Assistant

McKnight, Diane $73.81 3.00 $221.43
Associate Dean, Liberal Arts

Modder, Gail $43.99 0.50 $22.00
Project Manager

Poland, Becky $32.28 1.00 $32.28
Admin Asst,

Reader, Vicki $68.11 6.30 $429.09
Business Services Supervisor

Smith, Doug $85.93 112.30) $9,649.94
V.P., Finance Admin,

Sumner, Joann $86.31 1.50 $129.47
Assoc., Dean Curric,

Walters-Dunlap, Karen _ $78.11 3.00 $234.33
Dean, Science & Math

Wickstrom, Robert $88.79 5.60 $497.22
Director, Business Services

Negotiations Subject Committee

Bukey , John L. $125.00 10.50 $1,312.50
Attorney
1rohnson,.Schachter and Collin . $135.00 60.10 $8,113.50
|
| 05)Total[ ]| subtotal [X] Page: 3 of $39,237.92 $0.0 0.00 $9,426.00

Chapter 961/75 Revised 10/98




State Controller's Office

School Mandated Cost Manual
MANDATED COSTS . FORM
COLLECTIVE BARGAINING CB-2
‘ COMPONENT/ACTIVITY COST DETAIL
(01) Claimant (02) Fiscal Year Costs Were Incurred
Sierra Joint Community College District 2002-2003
(03) Reimbursable Component: Check only one box per form to identify the component being claimed.
Cost of Negotiations
(04) Description of Expenses: Complete columns (a) through (f). Object Accounts
@ () © @ G ® (@)
Employees Names, Job Classifications, Hourly Rate | Hours Worked | Salaries and [Materials and Travel & Contracted
Functions Performed and Description of Expenses or Unit Cost or Quantity Benefits Supplies Training Services
Attomeys
Negotiations-At Table :
Bukey , John L. $125.00 219.25 $27,406.25
Attorney ,
Bukey, John L. $100.00 11.56 $1,156.45
Expenses - Attormey
( .
L(OS) Total D Subtotal Page: 4 of $0.00 $0.0 ~0.00 $36,676.20

Chapter 961/75 Revised 10/98




State Controller's Office

School Mandated Cost Manual

MANDATED COSTS FORM
COLLECTIVE BARGAINING CB-2
COMPONENT/ACTIVITY COST DETAIL
(01) Claimnant: (02) Fiscal Year Costs Were Incurred
Sierra Joint Comumumity College District 2002-2003
(03) Reimbursable Component: Check only one box per form to identify the component being claimed.
Impasse Proceedings
(04) Description of Expenses: Complete columns (a) through (f). Object Accounts
@ (b) © @ (e) ® ®
Employees Names, Job Classifications, Hourly Rate | Hours Worked | Salariesand [Materials and Travel & Contracted
Functions Performed and Description of Expenses or Unit Cost or Quantity Benefits Supplies Training Services
Factfinding
Allbee, Neal $79.47 1.00 $79.47
Associate Dean, Public Safety .
Green, Dolly $51.66 3.50 $180.81
Manager, Diversity Programs
Lee, Lawrence $86.02 1.00 $86.02
Assistant VP, IT
Ludutsky-Taylor, Tina $88.90 1.00 $88.90
Executive Dean, WNCC
Lynn, Morgan . $93.05 0.50 $46.53
VP,EP and S :
Mediation .
Harris, Catherine $100.00 19.00 $1,900.00
Arbitrator Factfinder Mediator
| 05)Total[X]  Subtotal [ | Page: 10f1 $481.73 $0.00 .00 $1,900.00
Chapter 961/75 Revised 10/98




l

COMPONENT/ACTIVITY COST DETALIL

State Controller's Office School Mandated Cost Manual
MANDATED COSTS FORM
COLLECTIVE BARGAINING CB-2

(01) Claimant

Sierra Joint Community College District

(02) Fiscal Year Costs Were Incurred

2002-2003

(03) Reimbursable Component: Check only one box per form to identify the component being claimed.

Contract Administration

(04) Description of Expenses: Complete columns (a) through @. Object Accounts
@ (b © @ (® ® ®
Employees Names, Job Classifications, Hourly Rate Hours Worked | Salaries and Materials and Travel & Contracted
Functions Performed and Description of Expenses or Unit Cost or Quantity Benefits Supplies Training Services
Contract Administration
Allbee, Neal $79.47 2.50 $198.68
Associate Dean, Public Safety
Conway, Mary $78.73 1.00 $78.73
Dean of Physical Education
Davis, Mandy $86.02 3.00 $258.06
Dean, Student Services
Epting-Davis, Carla $73.23 0.50 $36.62
Director
Green, Dolly $51.66 11.00 $568.26
Manager, Diversity Programs
Guevara, Stephanie $45.32 0.30 $13.60
Professor Business
Jackson, Darlene $70.67 2.00 $141.34
Assoc, Dean, Child Dev Ctr,
Kalina, Michelle $83.83 3.00 $251.49
Associate Dean, Science & Math
Leland, Jean $42.75 19.00 $812.25
Personnel Assistant
Ludutsky-Taylor, Tina $88.90 2.00 $177.80
Executive Dean, WNCC
Lynn, Morgan $93.05 7.00 $651.35
VP,EP and S
Martinez, Ron $94.39 4.00 $377.56
Director, Human Resources
Nicolay , Consulting Group $100.00 79.00 $7,900.00
. Pension Consultants
Rehwald, Wende $127.49 3.00 $382.47
Health Nurse Practitioner
| (05) Total [] subtotal Page: 1 of $3,948.20 $000 -~ 000 $7,900.00

Chapter 961/75

Revised 10/98




State Controller's Office 2 School Mandated Cost Manual
MANDATED COSTS FORM
COLLECTIVE BARGAINING - CB-2
COMPONENT/ACTIVITY COST DETAIL
(01) Claimant (02) Fiscal Year Costs Were Incurred
Sierra Joint Community College District 2002-2003
(03) Reimbursable Component: Check only one box per form to identify the component being claimed.
Contract Administration
(04) Description of Expenses: Complete columns (a) through ®. Object Accounts
(@) (® © @ (e ® ®
Employees Names, Job Classifications, Hourly Rate | Hours Worked | Saladesand [Materials and Travel & Contracted
Functions Performed and Description of Expenses or Unit Cost or Quantity Benefits Supplies Training Services
Smith, Doug $85.93 3.50 $300.76
V.P., Finance Admin.
Wharff, Beverly $54.89 5.00 $274.45
Personnel Coordinator, HR
Contract Administration Committee
Allbee, Neal $79.47 18.90| $1,501.98
Associate Dean, Public Safety
Brazil, Donna $46.36 0.80 $37.09
NCC Supervisor
Conway, Mary $78.73 10.80 $850.28
Dean of Physical Education
Culley, Christina $42.71 3.00 $128.13
Admin Assist Science/Math
Cunningham, Ray $53.59 1.60 $85.74
Asst Director Plant Operations
Davis, Mandy $86.02 20.10| $1,729.00
Dean, Student Services
DeCourten, Frank $80.59 16.10| $1,297.50
Dean, Tahoe
Dollesin, Ninette $51.15 20.80| $1,063.92
Project Manager EP&S
Drennon, Sue $54.04 13.60 $734.94
Personnel Assistant ’
Epting-Davis, Carla $73.23 15.101 $1,105.77
Director
 Green, Dolly $51.66 230  $118.82
Manager, Diversity Programs
Guevara, Stephanie $45.32 22.00 $997.04
Professor Business :
L (05) Total I___I - Subtotal Page: 2 of $10,607.90 $0.00 0.0 $0.00

Chapter 961/75

Revised 10/98




State Controller's Office

A

School Mandated Cost Manual

MANDATED COSTS FORM
COLLECTIVE BARGAINING CB-2
COMPONENT/ACTIVITY COST DETAIL
(01) Claimant (02) Fiscal Year Costs Were Incurred
Sierra Joint Community College District 2002-2003
(03) Reimbursable Component: Check only one box per form to identify the component being claimed.
Contract Administration
(04) Description of Expenses: Complete columns (a) through (). Object Accounts
: G (®) © (@ (© ® (8
Employees Names, Job Classifications, Hourly Rate Hours Worked | Salaries and Materials and Travel & Contracted
Functions Performed and Description of Expenses or Unit Cost or Quantity Benefits Supplies Training Services
Haley, Brian $78.11 12.90) $1,007.62 .
Dean, Learning Resource Center
Helwick, Sue $72.97 1.30 $94.86
~ Manager Computer Ops
Jackson, Darlene $70.67 17.90] $1,264.99
Assoc. Dean, Child Dev Ctr. i
Jung, Stephen $80.95 17.70] $1,432.82
Dean, Business High Tech.
Kalina, Michelle $83.83 13.30| $1,114.94
Associate Dean, Science & Math
Kieinbach, Mary $47.42 13.30 $630.69
Executive Secretary, EP&S
Lee, Lawrence $86.02 1.60|  $137.63
Assistant VP, IT
Leland, Jean $42.75 28.601 $1,222.65
Personnel Assistant
Linde, Karen $69.91 13.10|  $915.82
Athiletic Director
Ludutsky-Taylor, Tina $88.90 20.80] $1,849.12
Executive Dean, WNCC
Lynn, Morgan $93.05 20.50| $1,907.53
VP,EPand §
Mackey, Jennifer $33.99 0.50 $17.00
Asst Pgrm Manager
Martinez, Ron . $94.39 48.30| $4,559.04
Director, Human Resources
McKinney, Roberta $38.26 3.00 $114.78
Admin Sec - Instr Stud Srve
McKnight, Diane $73.81 18.50| $1,365.49
~ Associate Dean, Liberal Arts
{ - -
| 05) Total [] subtota Page: 3 of $18,632.00 $0.00 000 $0.00

Chapter 961/75

Revised 10/98




{

State Controller's Office

School Mandated Cost Manual

MANDATED COSTS FORM
COLLECTIVE BARGAINING CB-2
COMPONENT/ACTIVITY COST DETAIL
(01) Claimant ' : (02) Fiscal Year Costs Were Incurred
Sierra Joint Community College District 2002-2003
(03) Reimbursable Component: Check only one box per form to identify the component being claimed.
Contract Administration
(04) Description of Expenses: Complete columns (a) through (f). Object Accounts
@ (b) ©) @ © ® ®
Employees Names, Job Classifications, Hourly Rate Hours Worked | Salariesand [Materials and Travel & Contracted
Functions Performed and Description of Expenses or Unit Cost or Quantity Benefits Supplies Training Services
Michaels, Sue $49.96 050|  $24.98
Supervisor, Marketing
Nunnally, Delecia $63.60 19.20 $1,221.12
Assoc. Dean, Student Srves
Paulson, Jan $64.05 1.20 $76.86
Manager Systems / Programs
Reader, Vicki $68.11 2.50 $170.28
Business Services Supervisor
Roberts, Millie $50.40 1.60 $80.64
Executive Secretary :
Schneider, Greg $39.12 2.40 $93.89
Purchasing Supervisor
Schwenk, Lonnie $48.85 0.80 $39.08
Chief of Police Services
Scott, Sandra $74.75 14.20| $1,061.45
Director, Economic Dev.
Smalley, Craig $64.93 0.50 $32.47
~ Data Admin
Smith, Doug $85.93 24.50] $2,105.29
V.P., Finance Admin.
Snyder, Scott $53.66 0.80 $42.93
Tech Support Manager
Sumner, Joann $86.31 19.10( $1,648.52
Assoc., Dean Curric.
Thiers, Laurie $41.71 20.40 $850.88
Program Manager, EP&S Interim '
Tsuji, Bill $86.65 23.20| $2,010.28
Dean, Liberal Arts
Velazquez, Nilo _ $65.10 0.30 $19.53
| 05)Total] | Subtotal [X] Page: 4of $10,843.67 0.0 000 $0.00
Chapter 961/75 ' Revised 10/98




COMPONENT/ACTIVITY COST DETAIL

State Controller's Office School Mandated Cost Manual
MANDATED COSTS FORM
COLLECTIVE BARGAINING CB-2

(01) Claimant

Sierra Joint Community College District

(02) Fiscal Year Costs Were Incurred

2002-2003

Contract Administration

(03) Reimbursable Component; Check only one box

per form to identify the component being claimed.

(04) Description of Expenses: Complete columns (a) through (f). Object Accounts
@ (b) © @ (e) ® ®
Employees Names, Job Classifications, Hourly Rate | Hours Worked | Salaries and {Materials and Travel & Contracted
Functions Performed and Description of Expenses or Unit Cost or Quantity Benefits Supplies Training Services
Bookstore Manager
Volek, John $74.75 2.60 $194.35
Dean - PE Athletics
Walters-Dunlap, Karen $78.11 23.80| $1,859.02
Dean, Science & Math
White, Margeret $75.87 12.00 $910.44
Associate Director, Nursing
Wickstrom, Robert $88.79 3.80 $337.40
Director, Business Services
Wilson, Woodrow $78.11 2.10 $164.03
Director Planning & Research
Wollesen, Mary $59.08 1.10 $64.99
Program Manager, SBDC & E¢ Dev >
Yorde, Phil $52.99 0.80 $42.39
Technical Support Srves Mgr
Contract Interpretation
Allbee, Neal $79.47 11.50 $913.91
Associate Dean, Public Safety
Davis, Mandy $86.02 5.80 $498.92
Dean, Student Services
Drennon, Sue $54.04 1.70 $91.87
Personnel Assistant
Epting-Davis, Carla $73.23 6.30 $461.35
Director '
Green, Dolly $51.66 24.50| $1,265.67
Manager, Diversity Programs
Guevara, Stephanie $45.32 8.00 $362.56
Professor Business
“hnson, Schachter and Collin $135.00 13.20 $1,782.QO
(05) Total[ |  Subtotal [X] Page: 5of $7,186.42 $0.00 0.00 $1,782.00
Chapter 961/75 Revised 10/98




State Controller's Office ’ . School Mandated Cost Manual

MANDATED COSTS FORM
COLLECTIVE BARGAINING CB-2
COMPONENT/ACTIVITY COST DETAIL
(01) Claimant (02) Fiscal Year Costs Were Incurred
Sierra Joint Community College District 2002-2003

(03) Reimbursable Component: Check only one box per form to identify the component being claimed.
Contract Administration

(04) Description of Expenses: Complete columns (a) through (1). Object Accounts
@ (b) © (@ (e) ® (®
Employees Names, Job Classifications, Hourly Rate | Hours Worked | Salaries and Materials and Travel & Contracted
Funetions Performed and Description of Expenses or Unit Cost or Quantity Benefits Supplies Training Services
Attorneys '
Jung, Stephen $80.95 1.00 $80.95
Dean, Business High Tech. :
Lee, Lawrence $86.02 2.00 $172.04
Assistant VP, IT
Leland, Jean $42.75 29.30| 81,252.58
Personnel Assistant '
Ludutsky-Taylor, Tina $88.90 2.00 $177.80
Executive Dean, WNCC
Lynn, Morgan ] $93.05 3.00 $279.15
VP, EP and §
Martinez, Ron . $94.39 40.60 | $3,832.23
Director, Human Resources
Roberts, Millie $50.40 0.20 $10.08
Executive Secretary
Scott, Sandra . $74.75 1.00 $74.75
Director, Economic Dey.
‘Smith, Doug $85.93 0.50 $42.97
VP, Finanpe Admin, :
Wickstrom, Robert $88.79 1.00 $88.79

Director, Business Services

Grievances
Drennon, Sue $54.04 © 1.00 $54.04
Personnel Assistant

_Johnson, Schachter and Collin $135.00 3.90 ' $526.50
Attorneys '

Martinez, Ron $94.39 1.00 $94.39
Director, Hurnan Resources

Reader, Vicki $68.11 1.00 $68.11

UOS) TotalEI Subtotal Page: 6 of $6,227.87 $0.0 0.00] $2,308.50
Chapter 961/75 7 Revised 10/98

(




State Controller's Office ; ) School Mandated Cost Manual

MANDATED COSTS _ FORM
‘ COLLECTIVE BARGAINING ' CB-2
i ‘ COMPONENT/ACTIVITY COST DETAIL ’ '
(01) Claimant (02) Fiscal Year Costs Were Incurred
Sierra Joint Community College District 2002-2003

(03) Reimbursable Component: Check only one box per form to identify the component being claimed,
Contract Administration

(04) Description of Expenses: Complete columns (a) through ®. ' Object Accounts
@ (® © @ (€) ® ®
Employees Names, Job Classifications, Hourly Rate | Hours Worked | Salariesand [Materials and Travel & Contracted
Functions Performed and Descripfion of Expenses or Unit Cost or Quantity Benefits Supplies Training Services

Business Services Supervisor

( |
| 05)Total] | Subtotal [X] Page: 7of 368.11 $0.0 000 5000
Chapter 961/75 '

Revised 10/98




| )
State Controller's Office ) ' School Mandated Cost Manual

MANDATED COSTS FORM
COLLECTIVE BARGAINING _ CB-2
COMPONENT/ACTIVITY COST DETAIL
(01) Claimant , (02) Fiscal Year Costs Were Incurred
Sierra Joint Community College District 2002-2003
(03) Reimbursable Component: Check only one box per form to identify the component being claimed.
Unfair Labor Practice Charges
(04) Description of Expenses: Complete columns (@) through (f). , Object Accounts
€)) (v) © @ G ® ®
Employees Names, Job Classifications, Hourly Rate Hours Wotked | Salariesand {Materials and Travel & Contracted
Functions Performed and Description of Expenses or Unit Cost or Quantity Benefits Supplies Training Services
Preparation for PERB Hearings
Martinez, Ron $94.39 12.80| $1,208.19
Director, Human Resources
Unfair Labor Disputes
Johnson, Schachter and Collin : $135.00 139.60 $18,846.00
Attorneys '
S :
| (05) Total Subtotal | | Page: 1of1 $1,208.19 $0.00 0.00 $18,846.00
Chapter 961/75

Revised 10/98




) )

2002-2003 Sierra Joint Community College District
Collective Bargaining
by Name
Allbee, Neal - Associate Dean, Public Safety
Salaried Employee $79.47
Date Hours Salary Materials Contracted Component
10/10/02 3.00 $238.41 $0.00 $0.00 Contract Administration
Time spent working on Part-Time Faculty Workgroup Recollections
12/2/02 2.50 $198.68 $0.00 $0.00 Contract Administration
Time spent working on contract administration issues
12/16/02 1.50 $119.21 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff
1/1/03 15.90 $1,263.57 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings.
1/1/03 2.50 $198.68 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff
1/1/03 3.50 $278.15 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff
1/1/03 1.50 $119.21 $0.00 $0.00 Cost of Negotiations
' Time spent preparing for negotiations with certificated staff
1/1/03 3.00 $238.41 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff
1/1/03 1.50 $119.21 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff
2/4/03 1.00 $79.47 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff ‘
3/21/03 1.50 $119.21 $0.00 . $0.00 Contract Administration
Time spent in contract interpretations
3/21/03 1.00 $79.47 $0.00 $0.00 Impasse Proceedings
Time spent preparing for factfinding
3/28/03 1.00 $79.47 $0.00 "$0.00 Contract Administration
Time spent in contract interpretations
3/28/03 1.00 $79.47 $0.00 $0.00 Contract Administration
’ Time spent in contract interpretations
4/3/03 2.00 $158.94 $0.00 $0.00 Contract Administration
Time spent in contract interpretations ‘
4/3/03 2.00 $158.94 $0.00 $0.00 Contract Administration
Time spent in contract interpretations
5/9/03 2.00 $158.94 $0.00 $0.00 Contract Administration
Time spent in contract interpretations
5/22/03 1.50 $119.21 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff
5/27/03 2.00 $158.94 $0.00 $0.00 Contract Administration
Time spent in contract interpretations
49.90 $3,965.55 $0.00 $0.00
Brazil, Donna - NCC Supervisor
Salaried Employee $46.36
Nate Hours Materials Contracted Component

Salary

12/16/03

Activity
Contract Administration Conu

Contract Administration
Negotiations Preparation
Contract Administration Com
Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
Contract Interpretation
Factfinding

Contract Interpretation
Contract Interpretation
Contract Interpretation
Contract Interpretation
Contract Interpretation
Negotiations Preparation

Contract Interpretation

Activity
Page 1
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2002-2003 Sierra Joint Community College District 12/16/03
Collective Bargaining
by Name
1/1/03 0.80 $37.09 '$0.00 $0.00 Contract Administration ~ Contract Administration Com
Time spent in Dean's Council committee meetings.
0.80 $37.09 $0.00 $0.00
Bukey , John' L. - Attorney
Contracted Service $125.00
Date Hours Salary Materials Contracted Component Activity
1/1/03 10.50 $0.00 $0.00 $1,312.50 Cost of Negotiations Negotiations Subject Commit(
Time spent in negotiations subject committee,
1/1/03 15.00 $0.00 $0.00 $1,875.00 Cost of Negotiations Negotiations Preparation
Time spent in negotiation preparations.
1/1/03 219.25 $0.00 $0.00 $27,406.25 Cost of Negotiations Negotiations-At Table
Time spent in at-table negotiations.
244,75 $0.00 $0.00 $30,593.75
/
/£
Bukey, John L. - Expenses - Attorne(y
Contracted Service e $100.00
Date Hours Salary Materials Contracted Component Activity
1/1/03 11.56 $0.00 $0.00 $1,156.45 Cost of Negotiations Negotiations-At Table
Cost incurred regarding at-table negotiations.
11.56 $0.00 $0.00 $1,156.45 ’
Conway, Mary - Dean of Physical Education
Salaried Employee $78.73
Date Hours Salary Materials Contracted Component Activity
8/13/02 1.00 $78.73 $0.00 $0.00 Contract Administration ~ Contract Administration
' Time spent working on contract administration issues
10/10/02 3.00 $236.19 $0.00 $0.00 Contract Administration ~ Contract Administration Conu
Time spent working on Part-Time Faculty Workgroup Recollections '
1/1/03 7.80 $614.09 $0.00 $0.00 Contract Administration ~ Contract Administration Comy
Time spent in Dean's Council committee meetings. -
11.80 $929.01 $0.00 $0.00
Culley, Christina - Admin Assist Science/Math
- -|- —Salaried Employee - - oo %4271 4 _
Date Hours Salary Materials | Contracted Component' Activity
10/10/02 3.00 $128.13 $0.00 $0.00 Contract Administration ~ Contract Administration Comu
Time spent working on Part-Time Faculty Workgroup Recollections
3.00 . $128.13 $0.00 $0.00

Page 2
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H

Sierra Joint Community College District

2002-2003
Collective Bargaining
by Name
Cunningham, Ray - Asst Director Plant Operations
Salaried Employee $53.59

Date Hours Salary Materials Contracted Component

1/1/03 1.60 $85.74 $0.00 $0.00 Contract Administration
Time spent in Dean's council committee meetings.

1/16/03 1.00 $53.59 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

1/16/03 1.00 $53.59 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

1/22/03 1.00 $53.59 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

1/22/03 1.00 $53.59 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

1/29/03 1.00 $53.59 $0.00 $0.00 Cost of Negotiations

Time spent preparing for negotiations with classified staff

12/16/03

Activity
Contract Administration Comu

Negotiations Preparation
Negotiations Preparatioﬁ
Negotiations Preparation
Negotiations Preparation

Negotiations Preparation

Activity
Contract Administration

Contract Administration

Negotiations Preparation

Contract Administration Corm

Negotiations Preparation
arations.,

Negotiations Preparation

Negotiations Preparation

Contract Interpretation

Contract Interpretation

6.60 $353.69 $0.00 $0.00
Davis, Mandy - Dean, Student Services
Salaried Employee $86.02

Date Hours Salary Materials Contracted Component

8/14/02 2.00 $172.04 $0.00 $0.00 Contract Administration
Time spent working on contract administration issues

11/20/02 1.00 $86.02 $0.00 $0.00 Contract Administration
Time spent working on contract administration issues

12/16/02 1.00 $86.02 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

1/1/03 20.10 $1,729.00 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings.

1/1/03 0.30 $25.81 $0.00 $0.00 Cost of Negotiations
Time spent with attorneys from Johnson, Schachter, and Collins in negotiations prep

1/10/03 2.00 $172.04 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

2/3/03 0.50 - $43.01 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

2/10/03 1.00 $86.02 $0.00 $0.00 Contract Administration
Time spent in contract interpretations

3/20/03 1.80 $154.84 $0.00 $0.00 Contract Administration
Time spent in contract interpretations

32703 200 $172.04 - $0.00- - -$0.00-Cost of Negotiations

Time spent preparing for negotiations with classified staff

4/2/03 1.00 $86.02 $0.00 $0.00 Contract Administration
Time spent in contract interpretations

4/4/03 2.00 $172.04 $0.00 $0.00 Contract Administration

Time spent in contract interpretations

Negotiations Preparation
Contract Interpretation

Contract Interpretation

Page 3
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2002-2003 Sierra Joint Community College District 12/16/03
Collective Bargaining
by Name
4/22/03 2.00 $172.04 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff
36.70 $3,156.93 $0.00 $0.00
DeCourten, Frank - Dean, Tahoe
Salaried Employee $80.59
Date Hours Salary Materials Contracted Component Activity
1/1/03 16.10 $1,297.50 $0.00 $0.00 Contract Administration ~ Contract Administration Comz
__ Time spent in Dean's Council committee meetings,
16.10  $1,297.50 $0.00 $0.00
Dollesin, Ninette - Project Manager EP&S
Salaried Employee $51.15
Date Hours Salary Materials Contracted Component Activity
1/1/03 20.80 $1,063.92 $0.00 $0.00 Contract Administration ~ Contract Administration Comu
Time spent in Dean's Council committee meetings.
3/10/03 1.00 $51.15 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
3/18/03 0.50 $25.58 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff ‘
4/4/03 1.50 $76.73 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
23.80 $1,217.37 $0.00 $0.00
Drennon, Sue - Personnel Assistant
Salaried Employee $54.04
Date’ Hours Salary Materials Contracted Component Activity
12/5/02 1.30 $70.25 $0.00 $0.00 Contract Administration ~ Contract Administration Comy
- Time spent in Joint Labor Management Committee meeting,
1/23/03 1.30 $70.25 $0.00 $0.00 Contract Administration ~ Contract Administration Comy
Time spent in Joint Labor Management Committee Ineeting.
2/27/03 1.70 $91.87 $0.00 $0.00 Contract Administration ~ Contract Interpretation
Time spent preparing for Joint Labor Management Committee meeting '
2/27/03 3.00 $162.12 - $0.00 $0.00 Contract Administration ~ Contract Administration Comy
Time spent in Joint Labor Management Committee meeting, - :
3/27/03 4.00 $216.16 $0.00 $0.00 Contract Administration  Contract Administration Comy
~ -~~~ Timespent in Joint Labor Management Committee meeting,
4/9/03 1.00  $54.04 $0.00 $0.00 Contract Administration ~ Grievances
Time spent working on grievances '
4/24/03 2.00 $108.08 $0.00 $0.00 Contract Administration ~ Contract Administration Coms
Time spent in Joint Labor Management Committee meeting o
'20/03 2.00 $108.08 $0.00 $0.00 Contract Administration ~ Contract Administration Comy
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Sierra Joint Community College District
- Collective Bargaining :
by Name

Time spent in Joint Labor Management Committee meeting.

16.30 $880.85 $0.00 $0.00
Epting-Davis, Carla - Director
Salaried Employee $73.23
Date Hours Salary Materials Contracted Component
8/1/02 0.50 $36.62 ~ $0.00 $0.00 Contract Administration
Time spent working on contract administration issues
1/1/03 15.10 $1,105.77 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings.
1/1/03 1.50 $109.85 $0.00 $0.00 Contract Administration
Time spent in contract interpretations
1/1/03 3.00 $219.69 $0.00 $0.00 Contract Administration
Time spent in contract interpretations
1/1/03 1.00 $73.23 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff
1/1/03 10.50 $768.92 $0.00 $0.00 Cost of Negotiations
Time spent in At-Table Negotiations with classified staff.
171703 020 $1465 7 $0.00 T T 7'$0.00 Cost of Negotiations
Time spent with attorneys from Johnson, Schachter, and Collins in negotiations prep
1/29/03 1.00 $73.23 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff
3/20/03 1.80 $131.81 $0.00 $0.00 Contract Administration
Time spent in contract interpretations
34.60 $2,533.76 $0.00 $0.00
Green, Dolly - Manager, Diversity Programs
Salaried Employee $51.66
Date Hours Salary Materials Contracted Component ,
1/1/03 3.50 $180.81 $0.00 $0.00 Impasse Proceedings
Time spent preparing for factfinding
1/1/03 3.00 $154.98 $0.00 $0.00 Contract Administration
Time spent in contract interpretations
1/1/03 21.50 $1,110.69 $0.00 $0.00 Contract Administration
Time spent in contract interpretations
1/1/03 11.00 $568.26 $0.00 $0.00 Contract Administration
Time spent working on contract administration issues
1/1/03 2.30 $118.82 $0.00 $0.00 Contract Administration

Time spent in Dean's Council committee meetings.

41.30  $2.133.56 $0.00 $0.00

12/16/03
Activity
Contract Administration

Contract Administration Comu

Contract Interpretation

Contract Interpretation

Negotiations Preparation

Negotiating Classified
‘Negotiations Preparation
arations.

Negotiations Preparation

Contract Interpretation

Activity
Factfinding

Contract Interpretation
Contract Interpretation
Contract Administration

Contract Administration Comy

Page 5




) )

2002-2003 Sierra Joint Community College District 12/16/03
Collective Bargaining

by Name
Guevara, Stephanie - Professor Business

Salaried Employee $45.32

Date Hours Salary Materials Contracted Component Activity

11/23/02 .00 $45.32 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff

12/13/02 0.30 $13.60 $0.00 $0.00 Contract Administration ~ Contract Administration
Time spent working on contract administration issues

1/1/03 22.00 $997.04 $0.00 $0.00 Contract Administration ~ Contract Administration Comy
Time spent in Dean's Council committee meetings, _

1/1/03 8.00 $362.56 $0.00 $0.00 Contract Administration ~ Contract Interpretation
Time spent in contract interpretations

1/24/03 1.00 $45.32 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff

1/28/03 1.00 $45.32 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff 7

1/30/03 0.50 $22.66 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff

2/4/03 1.00 $45.32 $0.00 ~ $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff

2/11/03 1.00 $45.32 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff

3/7/03 1.00 $45.32 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff

3/18/03 0.50 $22.66 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff

4/4/03 1.50 $67.98 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff

6/9/03 1.00 $45.32 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
39.80 $1,803.74 $0.00 $0.00

Haley, Brian - Dean, Learning Resource Center
Salaried Employee $78.11

Date Hours Salary Materials Contracted Component Activity

1/1/03 12.90 $1,007.62 $0.00 $0.00 Contract-Administration ~ Contract Administration Comu
Time spent in Dean's Council committee meetings.

5/6/03 1.00 $78.11 $0.00 $0.00 Cost of Negotiations Negotiations Preparation

Time spent preparing for negotiations with classified staff
13.90 $1,085.73 $0.00 $0.00

Hamblen, John - Residence Life Supervisor
Salaried Employee $33.05

Nat Hours Salary Materials Contracted Component Activity
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2002-2003 Sierra Joint Community College District
Collective Bargaining
by Name

1/29/03 1.00 $33.05 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff -

1.00 $33.05 $0.00 $0.00

Harris, Catherine - Arbitrator Factfinder Mediator

Contracted Service $100.00
Date Hours Salary Materials Contracted Component
2/28/03 19.00 $0.00 $0.00 $1,900.00 Impasse Proceedings
Cost of Arbitrator for Faculty Retiree's Arbitration Proceedings.
19.00 $0.00 - $0.00 $1,900.00

Helwick, Sue - Manager Computer Ops

~ Salaried Employee $72.97
Date Hours Salary Materials Contracted Component
1/1/03 1.30 $94.86 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings.
3/14/03 1.00 $72.97 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff
1/9/03 0.50 $36.49 $0.00 $0.00 Cost of Negotiations

Time spent preparing for negotiations with classified staff
2.80 $204.32 $0.00 $0.00

Jackson, Darlene - Assoc. Dean, Child Dev Ctr.

12/16/03

Negotiations Preparation

Activity

Mediation

Activity
Contract Administration Comu

Negotiations Preparation

Negotiations Preparation

Salaried Employee $70.67

Date Hours Salary Materials Contracted Component Activity

8/16/02 2.00 $141.34 $0.00 $0.00 Contract Administration ~ Contract Administration
Time spent working on contract administration issues

12/19/02 2.00 $141.34 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff

1/1/03 17.90 $1,264.99 $0.00 $0.00 Contract Administration ~ Contract Administration Comy
Time spent in Dean's Council committee meetings.

1/1/03 22.50 $1,590.08 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff :

2/5/03 3.00 $212.01 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff

2/19/03 1.00 $70.67 $0.00 $0.00 Cost of Negotiations Negotiations Preparation _

— - Time spent preparing for negotiations with classified staff ’
3/6/03 1.00 $70.67 -$0.00 $0.00 Cost of Negotiations Negotiations Preparation

Time spent preparing for negotiations with certificated staff
49.40 $3,491.10 $0.00 , $0.00
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Collective Bargaining
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Jacobson , Betts & Company - Management Consultants
Contracted Service $120.00

Date Hours Salary Materials Contracted Component
1/1/03 529.00 $0.00 $0.00 $63,480.00 Cost of Negotiations
Time spent in negotiation preparations.
529.00 $0.00 $0.00 $63,480.00

Jacobson, Betts & Company - Expenses:Management Consultant
Contracted Service $100.00

12/16/03

Activity
Negotiations Preparation

Date Hours Salary Materials Contracted Component Activity
1/1/03 122.50 $0.00 $0.00 $12,249.90 Cost of Negotiations Negotiations
Cost incurred regarding negotiations.
122.50 $0.00 $0.00 $12,249.90
Johnson, Schachter and Collin - Attorneys
Contracted Service $135.00
Date Hours Salary Materials Contracted Component Activity
/1/03 139.60 $0.00 $0.00 $18,846.00 Unfair Labor Practice Charg Unfair Labor Disputes
Time spent in unfair labor practices.
1/1/03 13.20 '$0.00 $0.00 $1,782.00 Contract Administration ~ Contract Interpretation
Time spent in contract interpretations. ' :
1/1/03 3.90 $0.00 $0.00 $526.50 Contract Administration ~ Grievances
Time spent in dealing with tenure grievances. ,
1/1/03 60.10 $0.00 $0.00 $8,113.50 Cost of Negotiations Negotiations Subject Commiti
Time spent in negotiations subject committee.
1/1/03 19.10 $0.00 $0.00 $2,578.50 Cost of Negotiations Negotiations Preparation
Time spent in negotiations preparations. '
235.90 $0.00 $0.00 $31,846.50

Jung, Stephen - Dean, Business High Tech.

Salaried Employee $80.95

Date Hours Salary Materials Contracted Component

10/21/02 1.50 $121.43 ~ $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

- 141/03 1770 $1,432.82 $6:00 ———$0:00-Contract Administration

Time spent in Dean's Council committee meetings.

1/24/03 1.00 $80.95 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

5/1/03 1.00 $80.95 $0.00 $0.00 Contract Administration

Time spent in contract interpretations

Activity
Negotiations Preparation

‘Contrac stration Comn

Negotiations Preparation

Contract Interpretation
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2002-2003 Sierra Joint Community College District

Collective Bargaining
by Name

5/6/03 1.00 $80.95 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

2220 $1,797.09 $0.00 $0.00

Kalina, Michelle - Associate Dean, Science & Math

Salaried Employee $83.83

Date Hours Salary Materials Contracted Component

8/14/02 1.00 $83.83 $0.00 $0.00 Contract Administration
Time spent working on contract administration issues

10/10/02 3.00 - $251.49 $0.00 $0.00 Contract Administration
Time spent working on Part-Time Faculty Workgroup Recollections

10/21/02 1.50 $125.75 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

10/23/02 2.00 $167.66 $0.00 $0.00 Contract Administration
Time spent working on Part-Time Faculty Workgroup Recollections

1/1/03 2.00 $167.66 - $0.00 $0.00 Contract Administration
Time spent working on contract administration issues

1/1/03 8.30 $695.79 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings.

2/10/03 1.00 $83.83 $0.00 $0.00 Cost of Negotiations

Time spent preparing for negotiations with certificated staff
18.80 $1,576.00 $0.00 $0.00

Kleinbach, Mary - Executive Secretary, EP&S

Salaried Employee $47.42
Date Hours Salary Materials Contracted Component
1/1/03 13.30 $630.69 ~ $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings.
13.30 $630.69 $0.00 $0.00

Lee, Lawrence - Assistant VP, IT

12/16/03

Negotiations Preparation

Activity
Contract Administration

Contract Administration Comm
Negotiations Preparation
Contract Administration Comu
Contract Admim;stration
Contract Administration Cormu

Negotiations Preparation

Activity
Contract Administration Comy

Salaried Employee - $86.02

Date Hours Salary Materials Contracted Component Activity

1/1/03 1.60 $137.63 $0.00 $0.00 Contract Administration ~ Contract Administration Comy
Time spent in Dean's Council committee meetings,

3/14/03 1.00 $86.02 $0.00 $0.00 Contract Administration  Contract Interpretation

——————————Time-spent-in contract interpretations—— - -

3/21/03 1.00 $86.02 $0.00 $0.00 Contract Administration ~ Contract Interpretation
Time spent in contract interpretations

3/21/03 1.00 $86.02 $0.00 $0.00 Impasse Proceedings Factfinding

Time spent preparing for factfinding

*122/03 2.00 $172.04 $0.00 $0.00 Cost of Negotiations

Negotiations Preparation
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Sierra Joint Community College District
Collective Bargaining
by Name

Time spent preparing for negotiations with classifed staff

12/16/03

Time spent preparing for negotiations with certificated staff

6.60 $567.73 $0.00 $0.00
Leland, Jean - Personnel Assistant
Salaried Employee $42.75
Date Hours Salary Materials Contracted Component Activity
9/5/02 0.50 $21.38 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff ’
9/5/02 0.50 $21.38 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
9/16/02 2.50 $106.88 $0.00 $0.00 Contract Administration ~ Contract Administration Coms
Time spent in Joint Labor Management Committee meeting.
9/16/02 1.00 $42.75 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff
9/17/02 - 2.00 $85.50 -$0.00 $0.00 Contract Administration ~ Contract Administration Comy
Time spent in Joint Labor Management Committee meeting,
9/19/02 1.70 $72.68 $0.00 $0.00 Contract Administration ~ Contract Administration Comy
Time spent in Joint Labor Management Committee meeting.
9/26/02 0.50 $21.38 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff :
10/10/02 3.00 $128.25 $0.00 $0.00 Contract Administration ~ Contract Administration Comy
Time spent working on Part-Time Faculty Workgroup Recollections
10/23/02 3.00 $128.25 $0.00 $0.00 Contract Administration ~ Contract Administration Comy
Time spent working on Part-Time Faculty Workgroup Recollections
11/25/02 0.50 $21.38 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff :
12/2/02 0.50 $21.38 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
: Time spent preparing for negotiations with certificated staff
12/5/02 1.30 $55.57 $0.00 $0.00 Contract Administration ~ Contract Administration Com
Time spent in Joint Labor Management Committee meeting, '
1/1/03 19.00 $812.25 $0.00 $0.00 Contract Administration ~ Contract Administration
Time spent working on contract administration issues
1/1/03 0.30 $12.83 $0.00 $0.00 Contract Administration ~ Contract Interpretation
Time spent with attorneys from Johnson, Schachter, and Collins in contract interpretations.
1/1/03 29.00  $1,239.75 $0.00 $0.00 Contract Administration ~ Coniract Interpretation
Time spent in contract interpretations
1/1/03 4.80 $205.20 $0.00 $0.00 Contract Administration = Contract Administration Comu
Time spent in Dean's Council committee meetings. :
1/1/03 94.70 $4,048.42 $0.00 $0.00 Cost of Negotiations Negotiating Classified
Time spent in At-Table Negotiations with classified staff,
1/1/03 4130  $1,765.57 $0.00 $0.00 Cost of Negotiations Negotiating Certificated
Time spent in At-Table Negotiations with certificated staff,.
- ITAO3 T T 1350 $577.13 $0.00 $0.00 Cost of Negotiations Negotiating Certificated
Time spent in at-table negotiations with certificated staff
1/1/03 190.70  $8,152.42 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff
1/1/03 153.20  $6,549.30 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
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2002-2003 ~ Sierra Joint Community College District

Collective Bargaining

(

12/16/03

Contract Administration Conu
Negotiations Preparation
Contract Administration Cormu
Negotiations Preparation
Negotiations Preparation

Contract Administration Coms

" Negotiations Preparation

Negotiations Preparation
Negotiations P"reparation
Negotiations Preparation
Negotiations Preparation

Contract Administration Comy

Activity

Contract Administration Comu

Activity
Contract Administration Com

Negotiations Preparation

by Name
1/23/03 1.30 $55.57 $0.00 $0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting.
2/10/03 0.50 $21.38 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff
2/27/03 3.00 $128.25 $0.00 $0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting,
3/6/03 0.50 $21.38 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff
3/20/03 2.00 $85.50 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff
3/27/03 4.00 $171.00 $0.00 $0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting,
4/23/03 3.00 $128.25 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classifed staff
4/29/03 1.00 $42.75 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff
5/8/03 . 050 $21.38 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff
5/14/03 1.00 $42.75  $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff
5/15/03 0.50 $21.38 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff
5/20/03 2.00 $85.50 $0.00 $0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting,
582.80 $24,914.70 $0.00 $0.00
Linde, Karen - Athletic Director
Salaried Employee $69.91
Date Hours Salary Materials - Contracted Component
1/1/03 13.10 $915.82 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings.
13.10 $915.82 $0.00 $0.00
Ludutsky-Taylor, Tina - Executive Dean, WNCC
Salaried Employee $88.90
Date Hours Salary Materials Contracted Component
10/10/02 3.00 $266.70 $0.00 $0.00 Contract Administration
Time spent working on Part-Time Faculty Workgroup Recollections
12/16/02 1.50 $133.35 ~ $0.00 $0.00 Cost of Negotiations
——— Timespent preparing for negotiations with certificated staff
1/1/03 2.00 $177.80 $0.00 $0.00 Contract Administration
Time spent working on contract administration issues
1/1/03 17.80 $1,582.42 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings. :
11/03 2.80 $248.92 $0.00 $0.00 Cost of Negotiations

Contract Administration

~ Contract Administration Com

Negotiations Preparation
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Time spent preparing for negotiations with certificated staff

2002-2003 Sierra Joint Community College District 12/16/03
Collective Bargaining
by Name
Time spent preparing for negotiations with classified staff :
1/1/03 6.00 $533.40 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
3/20/03 1.00 $88.90 $0.00 $0.00 Impasse Proceedings Factfinding
Time spent preparing for factfinding
5/9/03 2.00 $177.80 $0.00 $0.00 Contract Administration ~ Contract Interpretation
Time spent in contract interpretations
36.10  $3,209.29 $0.00 $0.00
Lynn, Morgan - VP, EP and S
Salaried Employee $93.05
Date Hours Salary Materials Contracted Component Activity
8/13/02 1.00 $93.05 $0.00 $0.00 Contract Administration ~ Contract Administration
Time spent working on contract administration issues
9/13/02 4.00 .  $372.20 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
11/20/02 1.00 $93.05 $0.00 $0.00 Contract Administration ~ Contract Administration
Time spent working on contract administration issues v
11/20/02 1.00 $93.05 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
12/16/02 1.50 $139.58 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
12/19/02 2.00° $186.10 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
12/19/02 1.80 $167.49 $0.00 $0.00. Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
1/1/03 5.00 $465.25 $0.00 $0.00 Contract Administration ~ Contract Administration
Time spent working on contract administration issues
1/1/03 20.50 - $1,907.53 $0.00 $0.00 Contract Administration ~ Contract Administration Comy
Time spent in Dean's Council committee meetings.
1/10/03 0.50 $46.53 $0.00 $0.00 Contract Administration  Contract Interpretation
Time spent in contract interpretations
1/10/03 2.00 $186.10 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
1/24/03 1.00 $93.05 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff
1/30/03 0.50 $46.53 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
2/5/03 '2.00 $186.10 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
2/5/03 1.00 $93.05 : $0.00 $0.00 Cost of Negotiations Negotiations Preparation
. Time spent preparing for negotiations with classified staff
T T2/T0/03 1.00 $93.05 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
2/19/03 1.00 $93.05 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff
3/6/03 1.00 $93.05 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
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2002-2003 Sierra Joint Community College District
Collective Bargaining
by Name

3/10/03 1.00 $93.05 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

3/11/03 2.00 $186.10 $0.00 $0.00 Cost of Negotiations

7 Time spent preparing for negotiations with classified staff

3/12/03 2.00 $186.10 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

3/20/03 0.50 $46.53 $0.00 $0.00 Impasse Proceedings
Time spent preparing for factfinding

- 4/3/03 0.50 $46.53 $0.00 $0.00 Cost of Negotiations

Time spent preparing for negotiations with certificated staff

4/25/03 1.00 $93.05 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

5/7/03 050 = $46.53 $0.00 $0.00 Contract Administration
Time spent in contract interpretations

5/9/03 2.00 $186.10 $0.00 $0.00 Contract Administration
Time spent in contract interpretations
57.30 $5,331.76 $0.00 $0.00

Mackey, Jennifer - Asst Pgrm Manager

Salaried Employee $33.99
Date Hours Salary Materialg Contracted Component

'/1/03 ' 0.50 $17.00 $0.00
Time spent in Dean's Council commiitee meetings.

0.50 $17.00 $0.00 $0.00

Malfa, Dianne - A. A, Child Dev Centers

Salaried Employee $38.87
Date Hours Salary Materials Contracted Component
10/14/02 0.50 $19.44 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff
1/1/03 2.00 $77.74 $0.00 $0.00 Cost of Negotiations
' Time spent preparing for negotiations with classified staff
2/10/03 2.00 $77.74 $0.00 $0.00 Cost of Negotiations

Time spent preparing for negotiations with classified staff
4.50 $174.92 $0.00 $0.00

Martinez, Ron - Director, Human Resources

$0.00 Contract Administration

12/16/03

Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
Factfinding

Negotiations Preparation
Negotiations Preparation
Contract Interpretation

Contract Interpretation

Contract Administration Comnu

Activity

Negotiations Preparation
Negotiations Preparation

Negotiations Preparation

——Salaried Employee——— T T %9439
Date Hours Salary Materials Contracted Component
7/15/02 1.00 $94.39 $0.00 $0.00 Contract Administration
Time spent working on grievance issues
"'16/02 1.00 $94.39 . $0.00 $0.00 Contract Administration

Activity
Grievances

Contract Interpretation
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by Name
Time spent in contract interpretations
8/1/02 0.50 $47.20 $0.00 $0.00 Contract Administration ~ Contract Administration
Time spent working on contract administration issues
8/5/02 8.00 $755.12 $0.00 $0.00 Contract Administration ~ Contract Administration Comi
Time spent in Joint Labor Management Committee meeting.
8/6/02 4.00 $377.56 $0.00 $0.00 Unfair Labor Practice Charg Preparation for PERB Hearing
Time spent preparing for PERB hearing :
8/12/02 2.00 $188.78 $0.00 $0.00 Contract Administration ~ Contract Administration
Time spent working on contract administration issues
8/26/02 0.60 $56.63 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff
8/26/02 0.60 $56.63 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
8/30/02 1.50 $141.59 $0.00 $0.00 Contract Administration ~ Contract Administration
Time spent working on contract administration issues
9/4/02 1.00 $94.39 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent in negotiations preparations with classified staff
9/5/02 0.50 $47.20 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
9/5/02 0.50 $47.20 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff
9/16/02 1.30 $122.71 $0.00 $0.00 Contract Administration =~ Contract Administration Comy
Time spent in Joint Labor Management Committee meeting. :
9/16/02 0.50 $47.20 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff
9/16/02 0.50 $47.20 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
9/16/02 1.00 $94.39 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff
9/19/02 1.70 $160.46 $0.00 $0.00 Contract Administration ~ Contract Administration Comn
Time spent in Joint Labor Management Committee meeting.
10/7/02 3.50 $330.37 $0.00 $0.00 Unfair Labor Practice Charg Preparation for PERB Hearing
Time spent preparing for PERB hearing
10/7/02 7.00 $660.73 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff
10/10/02 3.00 $283.17 $0.00 $0.00 Contract Administration ~ Contract Administration Corm
Time spent working on Part-Time Faculty Workgroup Recollections
10/14/02 3.00 $283.17 $0.00 $0.00 Contract Administration ~ Contract Interpretation
Time spent in contract interpretations '
10/15/02 4.00 $377.56 $0.60 $0.00 Contract Administtation ~ Contract Interpretation
Time spent in contract interpretations ,
10/16/02 8.00 $755.12 $0.00 $0.00 Contract Administration ~ Contract Interpretation
Time spent in contract interpretations
10/17/02 8.00 $755.12 $0.00 $0.00 Contract Administration ~ Contract Interpretation
Time spent in contract interpretations
10/18/02 8.00 $755.12 $0.00 $0.00 Contract Administration ~ Contract Interpretation
Time spent in contract interpretations :
-10/21/02 0.50 $47.20 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff .
10/22/02 6.50 $613.54 $0.00 $0.00 Contract Administration ~ Contract Interpretation

Time spent in contract interpretations
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12/16/03

Contract Administration Cor
Negotiations Preparation
Negotiations Preparation
Negotiations Preparation

Contract Administration Comu

$0.00 Unfair Labor Practice Charg Preparation for PERB Hearing

Contract Interpretation
Contract Administration Comy
Negotiating Classified
Negotiating Certificated
Negotiations Preparation
Neéotiations Preparation
Negotiations Preparation
Contract Administration Coms
Negotiations Preparation
Negotiatiqns Preparation
Contract Administration Com
Negotiations Preparation
Contract Administration Com
Negotiations Preparation
Negotiations Preparation

Contract Interpretation

2002-2003 Sierra Joint Community College District
Collective Bargaining
by Name

10/23/02 2.00 $188.78 $0.00 $0.00 Contract Administration
Time spent working on Part-Time F aculty Workgroup Recollections

10/23/02 1.40 $132.15 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

10/23/02 1.40 $132.15 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

12/4/02 0.80 $75.51 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

12/5/02 1.30 $122.71 $0.00 $0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting,

1/1/03 530 $500.27 $0.00
Time spent with attorneys from Johnson, Schachter and Collins preparing for PERB hearings

1/1/03 0.10 $9.44 $0.00 $0.00 Contract Administration
‘Time spent with attorneys from Johnson, Schachter and Collins in contract interpretations

1/1/03 20.70 $1,953.87 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings. o

1/1/03 107.70  $10,165.80 $0.00 $0.00 Cost of Negotiations
Time spent in At-Table Negotiations with classified staff,

1/1/03 43.80 $4,134.28 $0.00 $0.00 Cost of Negotiations

' Time spent in At-Table Negotiations with certificated staff,

1/1/03 101.50 $9,580.59 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

1/1/03 0.60 $56.63 $0.00 $0.00 Cost of Negotiations
Time spent with attorneys from Johnson, Schachter and Collins preparing for negotiations

1/1/03 107.00  $10,099.73 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

1/23/03 1.30 $122.71 $0.00 $0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting,

2/10/03 0.50 $47.20 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

2/13/03 0.50 $47.20 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

2/27/03 3.00 $283.17 $0.00 $0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting.

3/6/03 0.50 $47.20 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

3/27/03 4.00 $377.56 $0.00 $0.00 Contract Administration

‘ Time spent in Joint Labor Management Committee meeting,

3/27/03 0.90 $84.95 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiationis with classified staff

3/27/03 0.90 $84.95 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

5/9/03 2.00 $188.78 $0.00 $0.00 Contract Administration
Time spent in contract interpretations

5/20/03 2.00 $188.78 $0.00

- $0.00 $0.00

$0.00 ConthtAdministraﬁnn_-Comxact—Administ:aﬁe&@em}

Time spent in Joint Labor Management Committee meeting.
486.90 $45,958.49
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Sierra Joint Community College District
Collective Bargaining
by Name
McClymonds, Judy - Administrative Assistant
Salaried Employee $39.69
Date Hours Salary Materials Contracted Component
1/1/03 72.00 $2,857.68 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff
3/10/03 1.00 $39.69 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff
73.00  $2,897.37 $0.00 $0.00
McKinney, Roberta - Admin Sec - Instr Stud Srve
Salaried Employee $38.26
Date Hours Salary Materials Contracted Component
10/10/02 3.00 $114.78 $0.00 $0.00 Contract Administration

Time spent working on Part-Time F aculty Workgroup Recollections

12/16/03

Activity

Negotiations Preparation

Negotiations Preparation

Activity
Contract Administration Comi

3.00 $114.78 $0.00 $0.00
McKnight, Diane - Associate Dean, Liberal Arts
Salaried Employee $73.81 \

Date Hours Salary Materials Contracted Component Activity

10/23/02 2.00 $147.62 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent working on Part-Time Faculty Workgroup Recollections

1/1/03 18.50 $1,365.49 $0.00 $0.00 Contract Administration  Contract Administration Comu
Time spent in Dean's Council committee meetings. ,

1/1/03 4.80 $354.29 $0.00 $0.00 Cost of Negotiations Negotiating Certificated
Time spent in At-Table Negotiations with certificated staff.,. -

5/14/03 1.00 $73.81 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with certificated staff

5/22/03 2.00 $147.62 $0.00 $0.00 Cost of Negotiations Negotiating Certificated
Time spent in at-table negotiations with certificated staff

5/29/03 1.50 $110.72 $0.00 $0.00 Cost of Negotiations Negotiating Certificated
Time spent in at-table negotiations with certificated staff :
29.80 $2,199.54 $0.00 $0.00

Michaels, Sue - Supervisor, Marketing
Salaried Employee $49.96
Date Hours Salary Materials Contracted Component Activity
1/1/03 - 0.50 $24.98 $0.00 $0.00 Contract Administration  Contract Administration Corm

Time spent in Dean's Council committee meetings.

0.50 $24.98 $0.00 $0.00
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2002-2003 | Sierra Joint Community College District 12/16/03

Collective Bargaining
by Name
Modder, Gail - Project Manager
Salaried Employee $43.99
Date Hours Salary Materials Contracted Component Activity :
1/7/03 0.50 $22.00 $0.00 $0.00 Cost of Negotiations Negotiations Preparation
Time spent preparing for negotiations with classified staff
0.50 $22.00 $0.00 $0.00

Nicolay , Consulting Group - Pension Consultants

Contracted Service $100.00
Date Hours Salary Materials Contracted Component Activity
1/1/03 79.00 $0.00 $0.00 $7,900.00 Contract Administration ~ Contract Administration
Cost of consulting services to assist in the administration of postretirement healthcare programs.
79.00 $0.00 $0.00 $7,900.00

No Reported Data, No Costs -

Salaried Employee $0.00
Date Hours Salary Materials Contracted Component Activity
1/1/03 0.00 $0.00 $0.00 $0.00 Collective Bargaining Agre: Disclosure Forms and Docum
1/1/03 0.00 $0.00 $0.00 $0.00 Election of Unit Representa Election Planning and Agreerr
1/1/03 0.00 $0.00 $0.00 $0.00 Determination of Bargainin; Bargaining Unit Lists
0.00 $0.00 $0.00 $0.00

Nunnally, Delecia - Assoc. Dean, Student Srves |

Salaried Employee $63.60
Date Hours Salary Materials Contracted Component Activity
1/1/03 19.20 $1,221.12 $0.00 $0.00 Contract Administration ~ Contract Administration Com

Time spent in Dean's Council committee meetings.
19.20 $1,221.12 $0.00 $0.00

Paulson, Jan - Manager Systems / Programs

Salaried Employee $64.05
—— QMWMS—WWW
1/1/03 . 120 $76.86 $0.00 $0.00 Contract Administration  Contract Administration Comm

Time spent in Dean's Council committee meetings.
1.20 $76.86 $0.00 - $0.00
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Sierra Joint Community College District

2002-2003
Collective Bargaining
by Name
Poland, Becky - Admin Asst,
Salaried Employee $32.28
Date Hours Salary Materials Contracted Component
12/4/02 - 0.50 $16.14 $0.00 $0.00 Cost of Negotiations

Time spent preparing for negotiations with classified staff
1/7/03 0.50 $16.14 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

1.00 $32.28 $0.00 $0.00
Reader, Vicki - Business Services Supervisor
Salaried Employee $68.11
Date Hours Salary Materials Contracted Component
11/1/02 0.80 $54.49 $0.00 $0.00 Cost of Negotiations

Time spent preparing for negotiations with classified staff

11/4/02 1.00 $68.11 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

1/1/03 2.50 $170.28 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings.

1/7/03 1.50 $102.17 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

4/4/03 1.00 $68.11 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

4/3/03 1.00 $68.11 $0.00 $0.00 Contract Administration
Time spent working on grievances '

4/22/03 2.00 $136.22 $0.00 $0.00 Cost of Negotiations

Time spent preparing for negotiations with classified staff

12/16/03

Activity

Negotiations Preparation

Negotiations Preparation

Activity
Negotiations Preparation

Negotiations Preparation
Con&act Administration Comy
Negotiations Preparation
Negotiations Preparation
Grievances

Negotiations Preparation

9.80 $667.48 $0.00 $0.00
Rehwald, Wende - Health Nurse Practitioner
Salaried Employee $127.49
Date Hours Salary Materials Contracted Component Activity
8/14/02 2.00 $254.98 $0.00 $0.00 Contract Administration ~ Contract Administration
Time spent working on contract administration issues
11/20/02 1.00 $127.49 $0.00 $0.00 Contract Administration ~ Contract Administration
Time spent working on contract administration issues
3.00 $382.47 $0.00 $0.00
Roberts, Millie - Executive Secretary
Salaried Employee $50.40
- Nate Hours Salary Materials Contracted Component Activity
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2002-2003 Sierra Joint Community College District
Collective Bargaining
by Name
(
1/1/03 0.20 $10.08 $0.00 $0.00 Contract Administration
v Time spent with attorneys from Johnson, Schachter, and Collins in con
1/1/03 1.60 $80.64 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committes meetings.
1.80 $90.72 $0.00 $0.00
Schneider, Greg - Purchasing Supervisor
Salaried Employee $39.12
- Date Hours Salary Materials Contracted Component
1/1/03 1.60 $62.59 $0.00 $0.00 Contract Administration

Time spent in Dean's Council committee meetings.

1/1/03 0.80

$31.30

$0.00

$0.00 Contract Administration

12/16/03

Contract Interpretation

tract interpretations.

Contract Administration Comy

Activity
Contract Administration Coms

Contract Administration Com

Time spent in Dean's Council committee meetings working on contract administration issues.
- 1me: © Iecungs worki

2.40 $93.89 $0.00 $0.00
.| Schwenk, Lonnie - Chief of Police Services
Salaried Employee $48.85
Date Hours Salary Materials Contracted Component ,
1/1/03 0.80 $30.08 $0.00 $0.00 Contract Administration

Time spent in Dean's Council committee meetings.

Activity
Contract Administration Comu

0.80 $39.08 $0.00 $0.00
Scott, Sandra - Director, Economic Dev.
Salaried Employee $74.75
Date Hours Salary Materials Contracted Component Activity
1/1/03 14.20 $1,061.45 $0.00 $0.00 Contract Administration ~ Contract Administration Comn
Time spent in Dean's Council committee meetings.
5/28/03 1.00 $74.75 $0.00 $0.00 Contract Administration ~ Contract Interpretation
Time spent in contract interpretations
15.20 $1,136.20 $0.00 $0.00
Smalley, Craig - Data Admin
Salaried Employee $64.93
——LDate — Hours —Salary —— Materials— Contracted Component - ponent T Activity S
1/1/03 0.50 $32.47

$0.00

$0.00 Contract Administration

Time spent in Dean's Council committe meetings.

0.50

$32.47

$0.00

$0.00

Contract Adﬁlinistration Com
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Time spent in At-Table Negotiations with certificated staff,

12/16/03

Activity

Negotiations Preparation
Contract Administration
Negotiations Preparation
Contract Administration Comu
Contract Administration Coru
Negotiations Preparation
Negotiations Preparation
Contract Administration Comu
Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
Contract Administration Comi
Negotiations Preparation
Contract Interpretation
Contract Administration
Contract Administration Comm

Negotiating Certificated

Negotiations Preparation

2002-2003 Sierra Joint Community College District
Collective Bargaining
by Name
Smith, Doug - V.P., Finance Admin.
Salaried Employee $85.93

Date Hours Salary Materials Contracted Component

8/27/02 0.80 $68.74 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff ‘

8/30/02 1.50 $128.90 $0.00 $0.00 Contract Administration
Time spent working on contract administration issues

9/12/02 2.00 $171.86 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

9/16/02 1.30 $111.71 $0.00 $0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting.

9/19/02 1.70 $146.08 $0.00 $0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting,

9/26/02 0.50 $42.97 $0.00 -$0.00 Cost of Negotiations
Time spent preparing for negotiation with certificated staff

10/3/02 0.50 $42.97 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

10/10/02 3.00 $257.79 $0.00 $0.00 Contract Administration
Time spent working on Part-Time Faculty Workgroup Recollections

10/24/02 0.50 $42.97 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

10/30/02 1.00 $85.93 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

10/31/02 0.50 $42.97. $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

11/2/02 1.00 $85.93 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

11/25/02 0.50 $42.97 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

12/2/02 0.50 $42.97 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

12/5/02 1.30 $111.71 $0.00 $0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting,

12/9/02 0.50 $42.97 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

12/18/02 0.50 $42.97 $0.00 $0.00 Contract Administration
Time spent in contract interpretations

1/1/03 2.00 $171.86 $0.00 $0.00 Contract Administration
Time spent working on contract administration issues

1/1/03 6.90 $592.92 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings.

1/1/03 37.00 $3,179.41 $0.00 $0.00 Cost of Negotiations
Time spent in At-Table Negotiations with certificated staff, ,

e HHO3- - 20, > %f—wﬁm"‘m o

Time spent preparing for negotiations with classified staff

1/1/03 2.90 $249.20 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

1/1/03 2.00 $171.86 $0.00 $0.00 Cost of Negotiations

Negotiating Certificated
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12/16/03

Negotiations Preparation
Negotiating Classified
Negotiations Preparation -
Negotiations Preparation‘
Negotiations Preparation

Negotiations Preparation

Negotiations Preparation

Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
Contract Administration Corm
Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
NegqtiatiOns Preparation
Contract Administration Com
Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
Negotiations Preparation

Negotiations Preparation

Negotiations Preparation

Contract Administration Comu

2002-2003 Sierra Joint Community College District
Collective Bargaining
by Name

1/1/03 2320  $1,993.58 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

1/1/03 96.50 $8,292.25 $0.00 $0.00 Cost of Negotiations
Time spent in At-Table Negotiations with classified staff.

1/1/03 3.40 $292.16 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

1/1/03 18.70 $1,606.89 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

1/1/03 1480  $1,271.76 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

1/9/03 0.50 $42.97 - $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

1/9/03 0.50 $42.97 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

1/10/03 0.50 $42.97 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

1/10/03 1.50 $128.90 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

1/10/03 2.00 $171.86 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

1/23/03 1.30 $111.71 $0.00 $0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting,

2/5/03 1.00 $85.93 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

1/5/03 1.00 $85.93 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

2/10/03 0.50 $42.97 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

2/24/03 1.00 $85.93 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

2/24/03 1.00 $85.93 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

2/27/03 3.00 $257.79 $0.00 $0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting.

3/6/03 0.50 $42.97 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

3/6/03 0.50 $42.97 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

3/7/03 1.00 $85.93 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

3/11/03 2.00 $171.86 $0.00 - $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

3/13/03 3.50 $300.76 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

3/20/03 1.00 $85.93 $0.00 $0.00 CoMNegmiations___NegoﬁationsﬂBrepafaﬁen—_—~
Time spent preparing for negotiations with certificated staff

3/20/03 1.00 $85.93 . $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

3/27/03 4.00 $343.72 _ $0.00 $0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting,

( 8/03 0.50 $42.97 $0.00 $0.00 Cost of Negotiations

Negotiations Preparation
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2002-2003 Sierra Joint Community College District
Collective Bargaining

by Name

Time spent preparing for negotiations with certificated staff

5/15/03 0.50 $42.97 $0.00
Time spent preparing for negotiations with certificated staff
5/20/03 2.00 $171.86 $0.00

11/21/03 © 050 $42.97 $0.00
Time spent preparing for negotiations with certificated staff
276.30 $23,742.46 $0.00 $0.00

Snyder, Scott - Tech Support Manager

Salaried Employee $53.66
Date Hours Salary Materials Contracted Component

1/1/03 0.80 $42.93 $0.00
Time spent in Dean's Council committee meetings,
0.80 $42.93 $0.00 $0.00

Sumner, Joann - Assoc., Dean Curric. :
Salaried Employee $86.31

ate Hours Salary Materials Contracted Component

10/21/02 1.50 $129.47 - $0.00
_ Time spent preparing for negotiations with certificated staff
1/1/03 19.10 $1,648.52 $0.00

Time spent in Dean's Council committee meetings,
20.60 $1,777.99 $0.00 $0.00

Thiers, Laurie - Program Manager, EP&S Interim

Salaried Employee $41.71
Date Hours Salary Materials Contracted Component

1/1/03 20.40 $850.88 $0.00
Time spent in Dean's Council committee meetings.

20.40 $850.88 $0.00 $0.00

Tsuji, Bill - Dean, Liberal Arts

)

$0.00 Cost of Negotiations

$0.00 Contract Administration
Time spent in Joint Labor Management Committee meeting.
$0.00 Cost of Negotiations

$0.00 Contract Administration

$0.00 Cost of Negotiations

$0.00 Contract Administration

$0.00 Contract Administration

12/16/03

Negotiations Preparation |
Contract Administration Comy

Negotiations Preparation

Activity
Contract Administration Comy

Activity
Negotiations Preparation

Contract Administration Com

Activity
Contract Administration Comy

Salaried Employee $86.65
Date Hours Salary ' Materials Contracted Component Activity

10/10/02 - 3.00 $259.95 $0.00

1/1/03 . 20.20 $1,750.33 $0.00
Time spent in Dean's Council committee meetings.

$0.00 Contract Administration
Time spent working on Part-Time F aculty Workgroup Recollections
$0.00 Contract Administration

Contract Administration Comu

Contract Administration Comy
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2002-2003 Sierra Joint Community College District

Collective Bargaining

by Name
23.20 $2,010.28 $0.00 $0.00
Velazquez, Nilo - Bookstore Manager
Salaried Employee $65.10
Date Hours Salary Materials Contracted Component
1/1/03 0.30 $19.53 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings.
0.30 $19.53 $0.00 $0.00
Volek, John - Dean - PE Athletics
Salaried Employee $74.75
Date Hours Salary Materials Contracted Component
1/1/03 2.60 $194.35 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings.
2.60 $194.35 $0.00 $0.00
! “"alters-Dunlap, Karen - Dean, Science & Math
Salaried Employee $78.11
Date Hours Salary Materials Contracted Component
7/18/02 1.00 $78.11 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff
10/10/02 3.00 $234.33 $0.00 - $0.00 Contract Administration
Time spent working on Part-Time F aculty Workgroup Recollections
1/1/03 20.80 $1,624.69 $0.00 $0.00 Contract Administration
' Time spent in Dean's Council committee meetings.
2/19/03 1.00 $78.11 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff
3/6/03 1.00 $78.11 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff
26.80 $2,093.35 $0.00 $0.00
Wharff, Beverly - Personnel Coordinator, HR
Salaried Employee $54.89

——Date —Hours— Salary —— Materials —— Contracted

1/1/03 5.00 $274.45 $0.00 $0.00 Contract Administration
Time spent working on contract administration issues

5.00 $274.45 $0.00 $0.00

12/16/03

Activity
Contract Administration Conu

Activity
Contract Administration Comy

Activity

Negotiations Preparation
Contract Administration Corm
Contract Administration Commu
Negotiations Preparation

Negotiations Preparation

Activity
Contract Administration
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Sierra Joint Community College District
Collective Bargaining

by Name

White, Margeret - Associate Director, Nursing

Salaried Employee $75.87
Date Hours Salary Materials Contracted Component
1/1/03 12.00 $910.44 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings.
12.00 $910.44 $0.00 $0.00
Wickstrom, Robert - Director, Business Services
Salaried Employee $88.79

Date Hours Salary Materials Contracted Component

7/16/02 1.00 $88.79 $0.00 $0.00 Contract Administration
Time spent in contract interpretations

10/23/02 1.40 $124.31 $0.00 $0.00 Cost of Negotiations
“Time spent preparing for negotiations with certificated staff

10/23/02 1.40 $124.31 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

11/4/02 1.00 $88.79 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff

1/1/03 3.80 $337.40 $0.00 $0.00 Contract Administration
Time spent in Dean's Council committee meetings.

3/27/03 0.90 $79.91 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with certificated staff

3/27/03 0.90 $79.91 $0.00 $0.00 Cost of Negotiations
Time spent preparing for negotiations with classified staff
10.40 $923.42 $0.00 $0.00

Wilson, Woodrow - Director Planning & Research
Salaried Employee $78.11

12/16/03

Activity
Contract Administration Comy

Activity
Contract Interpretation

Negotiations Preparation
Negotiations Preparation
Negotiations Preparation
Contract Administration Com
Negotiations Preparation

Negotiations Preparation

Date Hours Salary Materials Contracted Component Activity
1/1/03 2.10 $164.03 $0.00 $0.00 Contract Administration ~ Contract Administration Comu
Time spent in Dean's Council committee meetings,
2.10 $164.03 $0.00 $0.00
Wollesen, Mary - Program Manager, SBDC & Ec Dev

Salaried Employee : $59.08

Date Hours Salary Materials Contracted Component Activity _
1/1/03 1.10 $64.99 $0.00 $0.00 Contract Administration  Contract Administration Conu

Time spent in Dean's Council committee meetings.
1.10 $64.99 $0.00

$0.00

Page 24
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2002-2003 Sierra Joint Community College District 12/16/03
Collective Bargaining

by Name
Yorde, Phil - Technical Support Srves Mgr
Salaried Employee $52.99
Date Hours Salary Materials Contracted Component Activity
1/1/03 0.80 $42.39 $0.00 $0.00 Contract Administration  Contract Administration Com
Time spent in Dean's Council committee meetings,
0.80 - $42.39 $0.00 $0.00

Page 25
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JOHNSON SCHACHTER & COLLINS

A PROFESSIONAL CORPORATION

;o ' ' CALIFORNIA PLAZA
ROL  H.JOHNSON t ‘ 2180 HARVARD STREET, SUITE 560
ALESA M. SCHACHTER
KIM H. COLLINS * SACRAMENTO, CALIFORNIA 95815
GEORGE W. HOLT i1 ' ’
KELLIE M. MURPHY TELEPHONE: (916) 921-5800
ALVIN GITTISRIBOONGUL
DAVID S. WOMACK FACSIMILE: (916) 921-0247

MARGARET W. HOSEL EMAIL: law@jsc-attorneys.com
FORD R. SMITH **

SUSANNE M. SHELLEY ***

March 4, 2003

* A PROFESSIONAL CORPORATION -
** OF COUNSEL

**= EMERITUS

+ ALSO ADMITTED IN NEW YORK

{3 ALSO ADMITTED IN OREGON

Robert Wickstrom

Chief Business Officer

Sierra Community College Dlstrlct
5000 Rocklin Road

Rocklin, CA 95677

Re: Sierra College Faculty Retirees’ Arbitration
Dear Mr. Wickstrom:

Enclosed are the following vendor bill(s) which have been reviewed and found
appropriate for payment. Please remit directly to the vendor. Thank you.

— :
L\/endor Invoice | Amount Due Description
| Catherine Harris, | 2/28/2003 | $1,900.00 Cancellation Fees |
, Esq. ' ' '
|
|
Yours very truly, |
JOHNSON SCHACHTER & COLLINS
A Professional Corporation ,
AJ‘"Q ,MJ:%
Janet-A-Schultzsecretary to /
GEORGE W. HOLT
jan@jsc-attorneys.com
js

.Enclosure(s)
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gt NICOLAY

'NICOLAY CONSULTING GROUP

Pension Consultants & Actuaries

333 Hegenberger Road, Suite 800
Oakland, California 94621

Tel (510) 567-0610 e¢Fax (510) 567-0629

Mr. Douglas R. Smith Date: December 26, 2002
Vice President, Finance and Administration

Sierra Community College District
500 Rocklin Road : Invoice No.: 343-2002-11

Rocklin, California 95677

Job Descriptidns . _ Fees and Expenses

Billing for actuarial and consulting services rendered from October, 2002 through
December, 2002 in connection with the postretlrement healthcare program

sponsored by Sierra College
_ -_These services included the foIIowing'

1. Preparation for and attendance by Dennis Daugherty at an October 23,
2002 meeting to discuss the current plan and proposed changes that
would extend benefits to employees hired after July 1, 1994. ' :

2. Review the work completed by the postretirement task force.

3. The preparation of multi-year Fund Balance projections fdr the current
program under a variety of withdrawal assumptions.

4, The preparation of multi-year Fund Balance prOJectlons for employees
hired since July 1, 1994.

5. Preparation for and attendance by Dennis Daugherty at a December 5,
- 2002 meeting with the Joint Labor Management Team to discuss the-

projections.

6. The preparation of final letters, dated December 1'9, 2002,

7. Several telephone conversations W|th District personnel to discuss |
assumptions and the projections. J—
Total amount due ' $7 90@0 \2
\‘...—
. ' ' ‘ &= -
Please return the consultant’s copy with your remittance at the above address. = AR
) [
e
P

>
0
Q
O




Sierra Community College District
Collective Bargaining
F/Y 2002-2003

Jacobson, Betts and Company Management Consultants

Component 3
Billing Service Contract Negotiation Total Expenses (for Billing Dates)
Date Date NP -
7131102 711 3.00 $711.36
718 22.00
7131 2.00
7/31 4.00
9/3/02 81 1.00 $844.31
8/14 19.00
8/15 8.00
8/30 3.00
9/28/02 9/30 7.00 $669.52
9/18 22.00
10/31/02 10/8 3.00 $1,646.21
10/9 21.00
10/14 9.50
10/28 3.50
10/31 22.00
11/29/02 113 2.50 $617.99
17 4.00
11/21 14.50
11/29 14.00
12/13/02 12/4 4.00 $584.17
12110 6.00
1212 11.00
12111 _3.00
. 12/31 4.00
2/3/03 113 4.00 $1,515.76 '
1/8 13.50
1/25 7.50
1/31 26.50
) 1/30 1.50
2/28/03 2/4 16.00 $895.90
2/22 14.00
2/25 3.00
2128 22.00
2/26 1.00
3/29/03 3/24 14.00 $1,697.13
3/11 4.00
3/13 16.00
321 5.00
3/27 21.00
5/1/03 477 3.00 $954.51
4/21 7.00
4/24 11.00
4/23 8.00
4/25 12.00
5/31/03 5/31 11.50 $1,326.80
5/15 28.00 -
5/14 2.00
5/28 7.00
5/30 - 6.50
5/31 3.50
6/30/03 6/8 5.50 $786.24
6/6 2.50
6/11 4.00
6/12 32.00
6/19 3.50
Totals 529.00 $12,249,90
Total Conuttant hours at $120 p/h = 529.00
KEY L NP [Negotiation Preparation

1of1

SixTen and Associates
Collective Bargaining 02/03
"~ AL 9/16/03
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J ACOBSON, BETTS & CoMPANY

anagement Consultants

Sierra College July 31, 2002
5000 Rocklin Road '

Rocklin, California 95677

Professional Services in connection with conducting job analysis and compensation
consulting from June 26, 2002 through July 31, 2002.

Professional Fees:
July 11 Aagsified Job descriptions, IT.

_ ‘hoursat $  120.00
July 15-18 Job analysis, Gate, NCC, IT.

S

7.00 hoursat $ 120.00 | B 2,640.00 ¢
July 31 assified job descriptions, Admiss. , ;
<2000 howrsat $ 12000 - 240.00
July 25,31 Job descriptions, Bus., Facil. : T
(14:@ hoursat  $  120.00 ' 480.00 44

Expenses:
Communications, office
Transportation (1 trip, 3xauto)
Lodging (2 nights)

Meals

Other

Total Fees
Total Expenses

Total Due

, Outstanding Balances
Current 31-60 days ~ 61-90 days Over 90

$ 443136 $ - % - % -
Grand Total Due

you. Terms are net end-of-month.

600 First Avenue, Suite 426, Seattle, Washington 98104
' ‘Voice: 206-624-4944 FAX: 206-624-4954



JACOBSON, BETTS & CoMPANY

- Management Consultants

.t

Sierra College -« - : : Y _ Septembéjr 3,2002
5000 Rocklin Road: - - o
Rocklin, California 95677

Professional Services in cormection with conducting job analysis and compensation
consulting from August 1, 2002 through August 31, 2002.

Professional Fees:
Augl Cii sified job descriptions, IT.

_ hoursat $  120.00 120.00
Aug 13-14 Jobdescriptions, job analysis, org. review.
and19 <19.00) hoursat $ 120.00 . v 2,280.00

Aug 14,15 Labor relations.
(\ 8.00 hoursat $  120.00
Aug 20, 30- ol descriptions, Labs, Graphics
{3.00 hoursat $  120.00

960.00

Expenses:

Communications, office

Transportation (1 trip, 1 trip shared, 4xauto)
Lodging (2 nights) -

Meals

Other

Total Fees
Total Expenses

Total Due 4,564.31

Outstanding Balances
Current 31-60 days 61-90 days Over 90

'$ 456431 $ 443136 $ T S
Grand Total Due _ - 8,995.67

ot

Thank you. Ter e nt end-f-mon.
T AL <7

600 First Avenue, Suite 426, Seattle, Washington 98104
Voice: 206-624-4944 FAX: 206-624-4554




J ACOBSON, BETTS & COoMPANY
Management Consultants

Sierra College” o September 28,2002
5000 Rocklin Road
Rocklin, California 95677

Prqfessional Services in connection with conducting job analysis and ' compensation
consulting from September 1, 2002 through September 30, 2002.

rofessional Fees:
Sep misc.  Classified job descriptions for marketing, facilities.

7.00 hoursat § 12000 . 840.00
Sep 16-18  Classified work sessions, job reviews. '
22.00 ) hoursat $  120.00 2,640.00

Expenses:
’ Communications, office
Transportation (1 trip, 3xauto)
Lodging (2 nights)
Meals
Other

Total Fees
" Total Expenses

Total Due

Outstanding Balances
Current 31-60 days . 61-90 days Over 90

$ 4,14952 $ - $ - $ -
Grand Total Due

Thank you. Terms are net end-of-month.

Do, #03109% B2

600 First Avenue, Suité 428, Seattle, Washixigton 98104
Voice: 206-624-4944 FAX: 206-624-4954
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JacossoN, BETTs & COMPANY
Management Consultants

-

Professional Services in comnection with conducting job analysis aﬁd compensation
c_:onsulﬁng from October 1, 2002 through October 31, 2002.

Professional Fees:

Oct 8 labor mgt conferences. . -
. ~hoursat $  120.00
Oct 7-9 Clagsified work sessioris, jdb reviews.

21.00> hoursat $  120.00
Oct14ff.  Rearg. Job descriptions (HR, facil., reorg.)
1950 hoursat $ 120.00
Oct 28 Committee training,.
@ hoursat $ 120.00
i iegl work sessions, job reviews.
hoursat $ 120.00

$ © 252000 &

$  1,140.00 &

S Communications, office
Transportation (2 trips, 7xauto)
Lodging (5 nights)

Meals

Other

Total Fees
Total Expenses

;ﬂ.\_!
£

e
i

Total Due

‘ Outstanding Balances
Current 31-60 days 61-90 days Over 90

$ 872621 '$ - $ - $

600 First Avenue, Suite 426, Seattle, Washington 98104
Voice: 206-824-4944 FAX: 206-62‘}4954
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JACOBSON, BETTS & COMPANY
Management Consultants

Sierra Coﬂgg’é Noveml;:er 29, 2002
5000 RocklitrRoad . L -
Rocklin, California 95677 " ..

Professional “Services in connection with conducting job analysis and compensation
consulting from November 1, 2002 through November 30, 2002.

2
~ Professional Fees:

Nov 3 escriptions - reorg.
¢ 2.505 houtsat ‘$ 120.00
Nov 14,17 Job descriptions - reorg. '
- (400 howrsat $ -120.00
Nov 19-21 Job analysis. Feedback. :
Q@ hoursat $  120.00
Nov 26-29 b descriptions.
hours at

300.00

480.00

1,740.00

$ 120.00- 1,680.00

Expenses:

‘Communications, office -
Transportation (1 trip, 2xauto)
. Lodging (2 nights)

AR 11_\7.15513'-:
T Oth

Total Fees
Total Expenses

‘Total Due

R T

: Outstanding Balances
Current 31-60 days 61-90 days Over 90

$ 481799 $ - -8 -

Grand Total Due

~Thank you: Terms are et end-of-month.

- — A
F0. 031023

600 First Avenue, Suite 426, Seattle, Washington 98104
Voice: 206-624-4944 FAX: 206-624-4954




JACOBSON, BETTS & COMPANY

Management Consultants

Sierra College _' ) o ,. . L December i3, 200.2.':-
5000 Rockliri Road L o S
Rockhn Cahforma 95677

Professmnal Serv1ces in connectlon mth conductmg job analys1s and compensation
consulting from December 1, 2002 through December 31, 2002.

Professional Fees:

Dec 4 Conference, job analysis. o
L _hoursat . $ . 12000 . 480.00
-Dec10. atcouncll and relatnd conf. = . ’ : '
' %.00) “Hoursat® $ " 120. 00 . 720.00
Dec 10-12 sified IT Job descriptions and feedback.
11.00) hoursat $  120.00 1,320.00
Dec 11 Classified job analysis/descr for Truckee. .
7300) hoursat $ 12000 360.00
Dec misc. assified job descriptions. ' '

120,00 ' 480.00

$

'Expenses: :
. Communications, office
_ _"i;énépb;tation (1 trip, 4xauto, airfare already paid)
" Lodging (3 nights)

Meals
Other

o Total Fees
Total Expenses

- Tetal Due -

Outstanding Balances
Current 31-60 days 61-90 days Qver 90

044 ¢ . &
P

~N

Ry

¢
0, 4 P —& =

Grand Total Due

Rocd

600 First Avenue, Suite 426, Seattle, Washington 98104
Voice: 206-624-4944 FAX: 206-624-4954




JACOBSON, BETTS & COMPANY
Management Consultants

Sierra College
5000 Rocklin Road
Rocklin, California 95677

February 3, 2003

Professional Services in connection with conducting classified job analysis and compensation
consulting from January 1, 2003 through January 31, 2003.

Professmnal Fees. ,
Jan3 Classified job descriptions.
@ hoursat $ 120.00
' Jan7,8 Classified job analysis-FUSE conversation.
- ] @ "hoursat $ 120.00 ;
Jan 22-25 Classified IT Job descriptions and feedback.
. ‘ hoursat $ 120.00
Jan 28-31  Classified job analysis-FUSE conversation.
(’\/26.50 hoursat $  120.00

Jan 30 Clagsified job analysis-reorganization.
(150)  hoursat_ $ 120,00

‘Communications, office
Transportation (2 trip, 6xauto)
Lodging (6 nights)

Meals

Total Fees
Total Expenses

Total Due

P I R BRI

Outstandmg Balances
‘Current - 31-60 days 61-90 days Over 90

$ 787576 % - $ - $

Grand Total Due

Aoy

Thank you Terms are nét end-of—month

Q/ﬁ HD3 1072

600 First Avenue, Suite 426, Seattle, Washington 98104
Voice: 206-624-4944 FAX: 206-624-4954



JACOBSON, BETTS & COMPANY

Management Consultants

Sierra College ' February 28, 2003-
5000 Rocklin Road
Rocklin, California 95677

Professional Services in connection with conducting classified job analysis and compensation
consulting from February 1, 2003 through February 28, 2003.

TRNERERET
Professional Fees:
# Feb3-4 Classified conversion, job analysis, Trades.
. 16. hoursat . $ 129.00-
Feb1/18 Classified job analysis-FUSE conversation.
& 22 hoursat  §  120.00 |
Feb 24/25 / Classified conversion training, evals.
hoursat $ 120.00
‘Feb 25/26 vClassified job conversion and job tracks.
\2.00 hoursat $ 120.00
ssified job analysis-reorganization.
hours at $ 120.00

1,920.00

1,680.00 %

Feb 26

ExpenseS'

Communications, office
Transportation (2 trip, 4xauto)
Lodging (3 nights)

Meals

e PR IR
$ 6 720 00 %
$ 895.

Total Feesﬁ » -
" Total Expenses

Total Due

R BN T R .
Outstandmg Balances
Current 31-60 days 61-90 days Over90 ./

$ 761590 $ - 3 - % -

Thank you. Terms are net end-of-month .

600 First Avenue, Suits 426, Seattls, Washington 98104
Voice: 206-624-4944 FAX: 206-624-4954
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JACOBSON, BETTS 8 COMPANY

Management Consultants

Sierra College = March29,2003 ~ * +
5000 Rocklin Road - - :
Rocklin, Ca]ifornia 95677

Professional Services in cormection with conducting classified job analysis and compensation
consulting from March 1, 2003 through March 31, 2003. :

Professnonal Fees:
Mar 10, 24 Classified labor negotiations.
14.00: hoursat’ ~§ ~120. 00 .
Mar 11 . Classified job conversion anid job tracks.
A4.00 hoursat $ 120.00
Mar 11-13  Classified job analysis, conversion.
16.00 ) hoursat $ 120.00 " ' 1,920.00 ;

Mar 19, 21 Classified job descriptions for Trades, IT. _
: (5.00) hoursat® $ 120.00 ' " 600.00
Mar 25-27 Classified job analysis and descr. Reorg.
' <Q1.00 ) hoursat $ 120.00 S 2,520.00
“Mar 28>  Salplan model. -

+3.00 hoursat No charge

Communications, off1ce
Transportation (2 tnp, 8xauto)
Lodging (7 mghts)

Meals

Other

Total Fees
Total Expenses

Total Due

Outstanding Balances
Current 31-60_days 61-90 days Over 90

$ 889713 $ - $ - $ -
Grand Total Due

Thank you. Terms are net end-of-month.

600 First Avenue, Suite 426; Seattle, Washington 98104
Voice: 206-624-4944 FAX: 206-624-4954
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JACOBSON, BETTS & COMPANY '

Management Consultants

Sierra College May 1, 2003
5000 Rocklin Road '
Rocklin, California 95677

Professional Services in connection with conducting classified job analysxs and compensation
consultmg from April 1, 2003 through April 30, 2003.

‘Professional Fees:
Apr1,7  Job descriptions.

@ hoursat  $  120.00 : 360.00
Apr 16,21 Job descriptions. -

(700D housat $ 12000 840.00

Apr 22,24 Classified negotiations and concept discussions.
@ hoursat  §  120.00 1,320.00

-Apr 23 Classified job analysis. '
hours at $ 120.00 1,440.00

hoursat  §  120.00 960.00
Apr 24, 25 ~Classified job analysis and descr. Reorg. -
12.00

Communications, office
Transportation (1 trip, Sxauto)
Lodging (4 nights)

Meals

Other

Total Expenses

Total Due

o . ' Outstanding Balances
Current 31-60 days 61-90 days Qver 90

$ 587451 § - 3 - $ -
‘ -Grand Total Due

" Thank you. Terms are net end-of-month

/. ozio%

- 600 First Avenue, Suite 426, Seattle, Washington 98104 .
Voice: 206-624-4944 FAX: 206-624-4954




JACOBSON, BETTs & COMPANY

Management Consulrants

Sietra College ' May 31, 2003
5000 Rocklin Road
Rocklin, California 95677

Professional Services in connection with conducting classified job analysis and compensation
consulting from May 1, 2003 through May 31, 2003.

e
Professional Fees: .
# May misc.  Trades job descriptions.
1.50 hoursat §  120.00
~~ May 12-15 assified conversition feedback and job analysis.
hoursat § 12000

/ May 14 Finance & Admin discussions.

1,380.00

3,360.00

2.00 hoursat  § 120.00 240.00
' J May 27,28 Re-org desciptions.
7.00 hours at $ 120.00 = § 840.00
¢ " M
May 28, 30 e & Admin conf & descriptions. _ 33
houtrs at $ 120.00 780.00
- May 31 + Truckee job desctiptions.

hours at $ 120.00

T ST

R R S R R R
Expenses:

Communications, office

Transportation (2 trips, 7xauto) 792.03
Lodging (5 nights) 505.21
Meals 29.56
Other -

R S A R S Rt

s RSP Ol SR R R R S o R e
2% Total Fees $ 7,020.00 £
B Total Expenses _ $__A326.80
£ ' : =
i £
% Total Due _ $ 8,346.8 %.‘

Current. - 31-60days  61-90 days

\ ,\W ) Outstanding Balances
g |

$ 834680 § -8 .

%ﬁ%ﬁ"‘@’ HEREE

Thank you. Terms are net end-of-m

paa)
- 600 First Avenue, Suite 426, Seattle, Washington 98104
0 a5z :

Voice: 206-624-4944 FAX: 206-624-4954
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JACOBSON, BETTS & COMPANY

Management Consultants

Sietra College ' ' June 30, 2003
5000 Rocklin Road

~ Rocklin, California 95677

Professional Services in connection with conducting classified job analysis and compensation
consulﬁng from June 1, 2003 through June 30, 2003.

Piofessmnal Fees

Jun1,8 Classified job descrptions. |

@ hours at $ 120.00
Jun 5,6 inance & Admin discussions.

S
2.50 hoursat §  120.00 o
Jun 9,11 Re-org analysis and descriptions. |
£400) hoursat §  120.00 =
Jun 9-12 Classified conversition feedback and job analysis.
120.00 3,840.00 &
$ 420.00 %
KRR
‘Communications, office - f},
N

Transportation (1 trip, 4xauto)
Lodging (4 nights, 2 free)
Meals

wn
. Q
N
]
3
o
J“'ﬂa

b " Total Fees
H Total Expenses

Total Due

YR I R AR I AR R 5
o e S A R

Outstandmg Balances

T ,urreg.g, 31-60days 61-90°days
$ 648624 § -8 -8
Grand Total Due

\\) Thank you. Termsare net iend-of-rnn » o

/ﬂ) Yo

600 First Avenue, Suite 426, Seattle, Washington 98104
Voice: 206-624-4944 FAX: 206-624-4954
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JOHNSO™. SCHACHTER & COLLINS ) Page 5

August 22, 2002
PRIVILEGED AND CONFIDENTIAL

Our File Number O01700-44964
Invoice numbexr 210157

Matter: Sierra Community College District - General
Date Attty Services rendered Hours Amount
07/11/02 GWH Telephone call from Ms.

Morgan Lynn re: Don Kosper. 0.1 14.50
07/12/02 GWH Further preparation Airco

: contract. 1.25 181 .25

07/15/02 GWH Begin analysis of Project

Objective and Work Plan

from Jacobson et al. 1.2 ‘ 174.00
07/15/02 GWH Telephone call to Ms. Maya

Joy Sineclair -- spoke re:

release. 0.1 14.50
07/18/02 AMS Lengthy telephone

conference with Mandy
Davies re: personnel
issues; review faxed
correspondence and
attachments from Mandy
Davies; research re:
applicable collective
bargaining agreement
provision; further lengthy
9.

tele onference with c%g;
andy Davi re:
N rea tions 1. 174.00

s

Total for professional sexvices 37.8 $5,452.00
Summary Hours Rate Amount
Alesa M. Schachter 1.20 145.00 174.00
George W. Holt 36.40 145.00 5,278.00
Geoxrge W. Holt 0.20 0.00 0.00
Costs advanced Amount
07/10/02 Photocoépies for this billing period 0.80
07/10/02 Postage for this billing period 1.48

07/26/02 May westlaw charges 61.45

<




JOHNSO™. SCHACHTER & COLLINS

)

PRIVILEGED AND CONFIDENTIAL

Matter:

Date

08/12/02

08/12/02
08/13/02

08/15/02

0o8/21/02

08/21/02

08/21/02

08/21/02

08/21/02

Attty

AMS

AMS

AMS

AMS

GWH

GWH

GWH

GWH

GWH

Our File Number
Invoice number

Sierra Community College District -

Services rendered
Wickstrom.

Telephone conference with
Robert Wickstrom; review
and analysis of E-mail
correspondece from
Wickstrom's assistant

Prepare E-—mail
correspondence to
Wickstrom's assistant

Initial review and
analysis of two contracts
sent by Robert Wickstrom

Lengthy conference with
GWH re Sierra Contracts

Analysis of proposed
revisions to Siexrra
College Rotaxry Fields
Users Agreements and
preparation of email to
Robert Wickstrom re: same.

Analysis and preparation
of email to Susan McVay
re: ability of District to
pay for service
organization memberships.

Research, analysis and
preparation of opinion
email to Ron Martinez re:
ability of part-time
classified employees to
work as substitutes and
student aides.

Preparation of email to
Ron Martinez re: retiree
medical benefits
arbitration.

Analysis and preparation

September 25,

General

Hours

e

) Page

01700-44964
10231

Anmount

108.75

29.00

14.50

217.50

N/C

108.75

72.50

72.50

87.00

2002




[ : JOHNSO*~ SCHACHTER & COLLINS )Page 7

Septembexr 25, 2002
PRIVILEGED AND CONFIDENTIAL

Our File Number 01700-44964
Invoice number 10231

Matter: Sierra Community College District - General

Date Atty Services rendered Hours Amount

possible District :
liabilities. 2.0 290.00

08/27/02 GWH Preparation of email to
' Doug Smith re:
telecommuting. 0.1 ' 14.50
08/27/02 GWH Furthex analysis and

preparation of opinion

letter re: Allied

contract, with new

materials from Robert

Wickstrom. 3.85 558.25

08/28/02 GWH Additional research re:
telecommuting and
. collective bargaining

issues. 319.00

08/28/02 GWH Revisions to
policy/regulations re:
computer use. Preparation
of email to Sue Helwick. 0.6 . B87.00

08/28/02 GWH Telephone call to Mr.
Robert Wickstrom —-- left
message re: Allied
contract and new documents. 0.1 14.50

08/28/02 GWH Review, analysis and
preparation of opinion
letter re: American Tower
contract. 0.8 116.00

08/28/02 GWH Exchange of email from
Mandy Davies re: personnel
issue (Glennie). 0.2 29,00

08/28/02 GWH Additional research and

preparation of Allied

contract. 2.4 348.00
08/28/02 GWH Preparation of email to

Wwende Rehwald re: status

of personnel issue. 2.2 ) 319.00




JOHNS ) SCHACHTER & COLLINS } Page 4

. October 21, 2002

PRIVILIEGED AND CONFIDENTIAL

Our File Number 01700-44964
Invoice number 10345

Matter: Sierra Community College District - General
Date Atty Services rendered Hours Amount
automobile. 0.2 29,00
09/23/02 Gyﬁ Receipt of faxed email -
correspondence re Brown
Bear Home Care. 0.1 14.50
09/23/02 GWH Exchange of e-mail with

Ron Martinez re: PERB

daycare issue. 29.00

- 09/23/02 G?é Telephone call to Mr. M.
Woodrow Wilson re:
insurance clause for ;ease. 0.2 29,00

09/23/02 ?yé Telephone call to Mr. M.
" Woodrow Wilson re: limits
for public bidding for
improvements to leased .
property. . 0.1 14.50

09/23/02 qﬁ% E-mail correspondence with
Robert Wickstrom. 0.2 29.00

09/23/02 aﬁh Telephone call from Robert
Wickstrom re: Brown Beaxr
Janitorial contract,
ability of District to
sell surplus automobile. 0.1 14.50

09/23/02 Gyﬁ E-mail correspondence with
Robert Wickstrom. 0.9 130.50

08/23/02 Gyﬁ Rasearch re: whether
tenant improvements by
District to leased .
property reqgquire public
bid. 0.5 72.50

09/24/02 ?ﬁH Further analysis of Brown
Bear Home Care janitorial
contract. 3.3 478.50

09/24/02 GV& E~mail from Karen Bridges
re: consultant agreement
for Mary Towne, Board
agenda item, analysis, and




(916)

JOHNS"
A Pr

L

2180 Harvard Street,
. Sacramento,
921-5800

SCHACHTER & COLLINS
ssional Corporation
Suite 560
California 95815
Tax ID # 68-0018049

November 23, .Qﬂj

Sierra Community College District

Mr.,

Rocklin,

Matter:
Date
10/01/02

i10/01/02

10/01/02

10/03/02

10/04/02

10/04/02

10/07/02

CA

Robert Wickstron
5000 Rocklin Road
95677

F.U.S.E:

Local 1212 ~«r.

Our File Number

Invoice number

Sierra CCD (PERB)

In

01700-02087

10385

Interim Statement for Professional Services Rendered

Atty

GWH

GWH

GWH

GWH

GWH

GWH

GWH

atc.
John Bukey,
contracting out,
application of doctrine of
past practice,
past practice -at other
District sites on alleged
contracting out at Nevada
County campus.

re:

ra:

Services rendered

Preparationlfor meeting
with Darlene Jackson. . /k 0.9

E-mail from Jeanne Leland
result of her document
search.

E-mail to Jeanne Leland
document search.

Preparation for and
attendance at meeting with
Darlene Jackson re:
upcoming informal hearing.
Includes travel to Auburn.

Hours

Telephone conference re:
meeting with Darlenea
Jackson.

Preparation for PERB
informal hearing,
of documeéents,
from Ron Martinez and

analysis
contracts,

research re:

impact of

(/,—\\
0.1
0.1
P

Research re: possible

Amount

14.50

130.50

623.50

14.50

14.50

478.50

i
]

i

i
] S

.
H
S22

R

=

OF WY 12 Nl ez

LS

"00SSY % NIL XIS
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JOHNS" ) SCHACHTER & COLLINS

Sierra Community College District

Matter:

Date

10/07/02

10/08/02

10/09/02

10/09/02

10/10/02

10/10/02

10/10/02

10/14/02

{

F.U.S.E.

Attty

GWH

GWH

GWH

GWH

GWH

GWH

GWH

GWH

| Page 2

November 23, 2002

Our File Number
Invoice numbexr 10385

Local 1212 v. Siexrra CCD (PERB)

Services rendered

motion to dismiss, whether
contracting out regquires
that District pay its
funds to alleged
contracting entity.

Preparation for and
attendance at Informal
Conference, with travel.

Research re: whether prima
facie case for contracting
out requires that SCFA
prove that District funds
used for NCC child care
center.

Receipt of Notice of
Formal Hearing.

Research and analysis re:
Education Code sections
8236 and 8327 re:
agreements to establish
child care centers,
related personnel issues
and alleged contracting
out.

Preparation of extensive
email to Ron Martinez and
Darlen& Jackson re: notice
of formal hearing,
analysis of Education Code
sactions 8236, 8320.

Analysis of documents from
Darlene Jackson re:

‘preparation of grant.

E-mail correspondence with
Dr. Ron Martinez. :

Exchange of email with
Darlene Jackson re: day
care.

Hours

2.7

N

01700~-02087

Amount

391.50

797.50

754 .00

14.50

551.00

174.00

116.00

14.50

43.50

LSO WY 1 NI €Ot
'DOSSY B INIL XIS




JOHNE ¥ SCHACHTER & COLLINS ) Page 3

!
November 23, 2002
Sierra Community College District

Our File Number 01700-02087
Invoice number 10385

Matter: F.U.S.E. Local 1212 v. Sierra CCD (PERB)

Date Atty Services rendered Hours . Amount

10/14/02 GWH Exchange of email with
Darlene Jackson re:
scheduling witness for

formal hearing. 29,00
Total for piofessional services $4,161.50
Summary Hours . Rate Amoﬁnt
George W. Holt 28.70 145.00 4,161.50
Total Current Fees and Costs $4,161.50
Previous Balance $543.75
Invoice No Credits to account Amount
10/11/02 10240 Payment received check # 9047420 50.75CR
10/25/02 Multiple Payment received check # 9051366 543.75CR
Total payments received $594.50CR

Total Amount Due and Payable $4,110.75

Payment Due Upon Receipt of Statement




(916)

JOHNSOY” SCHACHTER & CO

A Prc sional COrpora
2180 Harvard Street, sul

. Sacramento, California
921-5800 . Tax

Sierra Community College District

Peter Kolstex

5000 Rocklin Road
Rocklin, CA 95677

Mattex: Eriksen,

.Ou

Torben v. Sierra CC (PERB)

LLINS )
tion :
te 560

sy 0018048 REBILL
November zl3, 2002 %%;

r File Numbexr 01700-02035
Invoice number 10386

*)

Interim Statement for Professional Serxvices Rendered

Dateé Atty

10/01/02 GWH

10/01/02 GWH

10/09/02 GWH

10/10/02 GWH

10/10/02 GWH

10/10/02 GWH

10/22/02 GWH

10/24/02 GWH

P

' Sexrvices rendered

E-mail correspondence with
Dxr. Ron Martinez

Preparatioh of email to
Ron Martinez re: charging
party's appeal.

Analyis of Exrickson's
demand that appeal hearing
exceed scheduled 20
nmninutes.

Lengthy e-mail from Robin
Wesley (PERB) re:
settlement and telephone
conference with Robin
Waesley re: same,

Teléphone call to Dx. Ron
tin re: settlement

ent.

= agreement, time
limit for appeal hearing.

Review of email from
Jeanne Leland rxe:
settlement proposal.

Preparatioh of email to
Jeanne Leland re: status
of signing settlement

Hours Amount
0.4 58.00
T

(0.1 - 14.50
ha

;-/"“i

{o.5/ 72.50

\\‘—_:/ °
allb '43.50
7
9.1 14.50
0.1 14.50

0.1 14.50 MAR | | 2003

WE WOULD APPRECIATE YOUR

PAYMENT TODAY!




JOHNSf“ SCHACHTER & COLLINS ) Page 2

s N s

November 23, 2002

Sierra Community College District

=

Our File Numbexr 01700~02035
Invoice number 10386

Matter: Eriksen, Torben wv. Siexrra CC (PERB) (*)

Date Attty Services rendered Amount
agreement. 14.50
10/24/02 GWH Review of email from
Jeanne IL,eland re: status
of settlement agreement. 14.50
10/24/02 GWH Preparation of email to
Jeanne Leland re: hearing
date. s 14.50
Total for professional sexvices, $275.50
Summary Hours Rate _ Amount
Geoxrge W. Holt 1.90 145.00 275.50
Total Current Fees and Costs $275.50
Previous Balanée $1,200.88
Invoice No Credits to account - Amount
0/11/02 10241 © Payment received check # 9047420 1,200.88CR
Total payments received $1,200.88CR
Total Amount Due and Payable ’///$275.50

Payment Due Upon Receipt of Statement




JOHNSY, SCHACHTER & COLLINS
A Px }ssional Corpoxation )
2180 Harvard Street, Suite 560
Sacramento, California 95815
(916) 921-5800 Tax ID # 68-0018049

December 2, 2002

Sierra Community College District
Robert Wickstrom
5000 Rocklin Road
Rocklin, CA 95677
Our File Number 01700-00046
Invoice number 10436

Matter: Sierra CCD - Labox

Interim Statement for Professional Services Rendered

Date Attty Services rendered Hourxs Amount

10/09/02 GWH Telephone conversation
. with Assoc. Dean Neil

Albee re: non-tenure
faculty review process,
ability of Tenure Review
Committee to use
information on mid-yeaxr
hire before beginning of
Fall Semester review
process; analysis and
research re: Art. 18 of
SCFA collective bargaining

agreement. Preparation of
lengthy email’ re: initial
analysis.- ’ 565.50
0/10/02 GWH Telephone call to Dean,
Neil Albee re: SCFA
14.50

contract interpretation.

10/10/02 GWH .Telephone call from Dean

. . Neil Albee re:
interpretation of SCFA
contract re: review of
mid-year hires.

Total for professional services- 4.1 $594.50
Summary ~ Hours Rate Amount
George W. Holt 4.10 145.00 594.50

Mgl

8S 01 WY 12 NYP emy
00SSY 2 NIL XIS




. . JOHNS y SCHACHTER & COLLINS ) Page 2

December 2, 2002

PRIVILEGED AND CONFIDENTIAL
Our File Numbexr 01700-44964

( . . Invoice number 10435

1

Matter: Sierra Community College District - CGeneral

Date Atty Services rendered Hours Amount

@ 10/01/02 GWH

0.1 14.50
10/02/02 GWH Telephone conference from
Robert Wickstrom re:
Martin Sanford. 0.1 14.50
10/02/02 GWH Preparation of email to

Robert Wickstrom re: HIPAA
contract compliance
amendment to UCDHS

agreement. 58.00

10/02/02 GWH Preparation of
’ correspondence to attorney
for Martin Sanfoxrd,
additional research re:
application of equitable
estoppel to overpayment of
. wages. i . 2.1 304.50

10/02/02 GWH Preparation of e-mail to
Robert Wickstrom re:
@10/02/02 GWH

Martin Sanford. " 0.1 14.50
10/02/02 - GWH ‘E-mail correspondence with
Robert Wickstrom 0.2 29.00

0.1 14.50

10/02/02 GWH Preparation of email to
Robert Wickstrom re:
Martin Sanford, response. .
to attorney's letter. 0.1 14.50

10/02/02 GWH Research re: District
’ obligations under Health
Insurance Portability &
Accounting Act, and
proposed contract —
amendment from UCDHS. ’ 1.5 217.50

10/02/02 GWH E-mail correspondence with .
Robert Wickstrom. R 0.1 14.50

8S OL WY 12 NV €02
‘00SSY % N3L XIS




NI

v JOHNS ) SCHACHTER & COLLINS ) Page 5

Dacember 2, 2002
PRIVILEGED AND CONFIDENTIAL

Our File Number 01700-44964
Invoice number 10435

Matter: Sierra Community College District - General
Date Attty Services rendered Hours Amount
10/14/02 AMS Telephone call from Nancy

Grimes and memo. to file re

same. . 0.2 29.00
10/14/02 AMS Telephone call from Jim

Anderson (Grimes v.
Grimes) and memo to file

re same. 0.2 ' 29.00
10/14/02 AMS Review of faxed evaluation

form for review. 0.1 14.50

10/14/02 AMS

0.5 © 72.50

10/14/02 GWH

14.50

10/14/02 GWH

Wickstrom re: wvarious
issues. Travel to
District offices. 4.8 696.00

10/14/02 GWH Preparation of email to -
Wende Rehwald re: FERPA
and HIPAA, research and
analysis re: whether
student counseling records
covered by FERPA ox HIPAA. 1.8 261.00

10/14/02 GWH ‘Preparation of email to
Doug Smith and Robert
Wickstrom re: copyright ] .
issues. 0.1 14.50

10/14/02 GWH Research re: copyright
issues related to faculty

B 01 W 12 NIF €l
OOSSY 9 N3L XIS




JOHNSON -SCHACHTER & COLLINS

- Page 4

Decembexr 26, 2002

PRIVILEGED AND CONFIDENTIAL"

Oour File Number

01700-44964

Invoice number 10512

Matter: Sierra Community College District - General
Date Atty Sexrvices rendered Hours
11/12/02 GWH Preparation of email to

Robert Wickstrom re: City
of Roseville contract
(fire dinstruction). - 0.1

11/14/02 GWH Telephone conference from

Ron Martinez re: Mary

Conway . 0.15
11/14/02 GWH Analysis of e-mail from

Ron Martinez re: Mary
Conway; receipt of
facsimile £rom Ron
Martinez re: Mary Conway;
begin analysis and
preparation of
correspondence to Mary

Conway . 1.75
/l4/02 GWH Review of email from Ron

Martinez re: Mary Conway

agreement. 0.15

Amount

14.50

21.75

253.75

21.75

1i1/15/02 GWH Telephone conversation
with Jenny at Business
Office re: release forms :
for Study Abroad Program. 0.1

11/15/02 GWH Further analysis of Mary
Conway materials and
preparation of draft
letter to Conway, analysis
of conditions of continued
employment. 1.35

14.50

195.75




JOHNSON, SCHACHTER & COLLINS

v A Profe onal Corporation ' v
2180 Harve._d Street, Suite 560 ' e ) - :
Sacramento, California 95815 RE!LL
(916) 921-5800 Tax ID # 68-0018049

g/g//oz
| ’ December 26, 2002 ’
Sierra Community College District
Peter Kolsterxr

5000 Rocklin Road
Rocklin, CA 95677

Our File Numbex 01700-02035
Invoice number 10523

Matter: Eriksen, Torben v. Sierra CC (PERB) (*)

Interim Statement for Professional Serxrvices Rendered

Date Attty Services rénde;ed Hours Amount
10/02/02 GWH E-mail from Jeanne Leland
re: scheduling new appeal Ve
hearing for Ericksen. 0:1 14.50
10/02/02 GWH E-mail from Ronald
Martinez re: scheduling
Ericksen appeal hearing. ( 0.1 14.50
11/06/02 GWH Receipt of Notice of /‘
wWithdrawal. . ~0.1 14.50
11/07/02 GWH Telephone conversation
with PERB re: status. 0.1 14.50
“
11/11/02 GWH Preparation of
correspondence to Ron
Martinez re: case closure f//—
notice from PERB. 0. 43.50
12/09/02 GWH Preparation of email to
: Jeanne Leland re: appeal. 14.50
12/09/02 GWH E-mail from Jeanne Leland
re: status of appeal. 14.50
Total for professional services ~0.9 $130.50
“Reemes) e
Summaxy Hours Rate Amount ———— e e
, DENTIICY
George W. Holt 0.90 145.00 130.50 LA E

r—f;::“ - -
MAR 1] 2o0m3




JOHNSON TCHACHTER & COLLINS Page 4

February 28, 2003
PRIVILEGED AND CONFIDENTIAL

Our File Number 01700-44964
Invoice numbexr 10722

Matter: Sierra Community College District - General
Date Atty Services rendered Hours Amount
01/21/03 GWH Review of email from Susan

McVay re: lobbying. 0.1 14.50
01/21/03 GWH Telephone call to Ms.

Susan E. McVay re:
lobbying reseaxrch
memorandum. 0.1 . 14.50

0o1/22/03 GWH Research and preparation
of opinion re: whether
probationary classified

employees can be offered
critical wvacancies. 159.50
01L/22/03 GWH Analysis of copier invoice

and preparation of

additional language. 0.65 94.25

01/22/03 GWH

0o1/22/03 GWH E-mail from Tina
Ludutsky-Taylor re:
analysis of proposed
commentary for local
newspaper for lobbying
compliance. ‘ 0.1 14.50

olL/22/03 . GWH Analysis of Konica
invoice, preparation of
language re: lease,
purchase of copiler,
preparation of email to
Robert Wickstrom re: same. 0.5 72.50

01/22/03 GWH elephone call to Ms.

T
Jearifie Leland.re: layoff ’ .
oE.classified etmployees. 0.1 14.50

N
01/22/03 GWH Telephone conference with
Carla Epting-Davis re:
lebbying issues. 0.15 21.75
01/22/03 GWH Telephone conference with

Robert Wickstrom and Doug




. [ . JOHNSOM SCHACHTER & COLLINS
A Pro sional Corporation )
2180 Harvard Street, Suite 560 :
Sacramento, California 95815
(916) 921-5800 Tax ID # 68-0018049

February 28, 2003

Sierra Community College District
Mr. Robert Wickstron

5000 Rocklin Road

Rocklin, CA 95677

Our File Number 01700-02087
Invoice number 10725

Mattex: F.U.S.E. Local 1212 v. Sierra CCD (PERB)

Interim Statement for Professional Sexvices Rendered

Date Atty Serxrvices rendered Hours Amount

01/02/03 GWH Begin preparation for
- hearing re: child care

center employees. 833.75

3

0o1/13/03 GWH Preparation for PERB
hearing. .75 833.75

0ol1/14/03 GWH Preparation of email to
Judy McClymonds re: PERB
hearing. 14.50
01/14/03 GWH Review of e-mail from Judy
McClymonds re: PERB
hearing. ‘0.1 14.50

hearing. 652.50

“o.1
@)
n1/14/03 GWH Preparation for PERB
01/21/03 AMS Analysis of probationary
: classified personnel issue
regarding NCC campus and
recommendations regarding vl
how best to proceed. &\0.3 43.50

819.25

01/21/03 GWH Further preparation for {//—'
hearing. : 5.65

01/22/03 GWH Preparation for PERB P
hearing. ) X6.35 920.75

01/23/03 GWH Further preparation for B
PERB hearing. 1"5.0 725.00

01/24/03 GWH Preparation of email to




JOHNSO0) SCHACHTER & COLLINS

'

Page 2

February 28, 2003
Sierra Community College District

Our File Number 01700-02087

Invoice number 10725
Matter: F.U.S.E. Local 1212 v. Sierra CCD (PERB)
Date Atty Services rendered Hours Amount
Ron Martinez and Darlene
Jackson re: PERB hearing. 0.1 14.50
01/24/03 GWH Review of email £rom
: Darlene Jackson re:
meeting to prepare for
hearing. 0.1 14.50
01/24/03 GWH E-mail from George Holt to
Darlene Jackson re: Vs
organizing meeting. 6.1 14.50
N
01L/24/03 GWH Preparation for hearing. .35 775.75
01L/25/03 GWH E-mail from Ron Martinez .
re: meeting to brainstorm e
case. - 0. 14.50
01/27/03 GWH Further preparation for ///M\)
PERB hearing. 449.50
01/28/03 = GWH Further preparation for
PERB hearing. 1,044.00
0o1/29/03 GWH Further preparation for
PERB hearing. 1,058.50
/30/03 GWH Further préparation for
' PERB hearing. 558.25
Total for professional services (G $8,801.50
Summary Hours Rate Amount
Alesa M. Schachtexr 0.30 145.00 43.50
George W. Holt 60.40 145.00 8,758.00
Total Current Fees and Costs $8,801.50
Total Amount Due and Payable $8,801.50
E 2§ 2 % 3 + £ 5 5 1 1




s ¢ JOHNSOM SCHACHTER & COLLINS )
' A Prc sional Corporation )
2180 Harvard Street, Suite 560 ’
Sacramento, Califormia 95815
(916) 921-5800 Tax ID # 68-0018049

February 28, 2003

Sierra Community College District
Robert Wickstrom

5000 Rocklin Road

Rocklin, CA 95677

Our File Number 01700-00046
Invoice number 10724

Matter: Sierra CCD - Labor

Interim Statement for Professional Services Rendered

Date Attty Services rendered Hours Amount
01/02/03 GWH Begin preparation for PERB
: hearing. 5.85 848.25
01/08/03 GWH Preparation for
non-binding arbitration of ;
medical benefits issues. 6.5 942.50
01/13/03 GWH Preparation for and attend

teleconference with
Sanchez, arbitrator Harris

re: medical benefits o

arbitration. fﬁ:?é:) 123.25
01/21/03 GWH Review of email from

Jeanne Leland re: possible

new procedure for f£illing
classified vacancies. 0.1 14.50

01/22/03 GWH Analysis of proposed
newspaper commentary from
Tina Ludutsky-Taylor for
lobbying compliance,
preparation of email xre:
same. 0.5 ‘ 72.50

01/23/03 GWH Review of email from
- Robert Wickstrom re:

retiree medical trust ™
benefit. {o.1 ) 14.50
P
01/23/03 GWH Preparation of email to M

Doug Smith, Robert
Wickstrom re: retiree e
medical plan trust. ; 0.1 l4.50




. N . JOHNSOM SCHACHTER & COLLINS
A Pro sional Corxporation )
2180 Harvard Street, Suite 560 -
Sacramento, California 95815
(916) 921-5800 Tax ID # 68-0018049

February 28, 2003

Sierra Community College District
Mr. Robert Wickstron

5000 Rocklin Road

Rocklin, CA 95677

Our File Number 01700-02087
Invoice number 10725

Matter: F.U.S.E. Local 1212 v. Sierra CCD (PERB)

Interim Statement for Professional Services Rendered

Date Atty Sexrvices rendered Hours Amount
01/02/03 GWH Begin preparation for

hearing re: child care

center employees. 833.75
01/13/03 GWH Preparation foxr PERB

hearing. .75 833.75
01/14/03 GWH Preparation of email to

Judy McClymonds re: PERB P

hearing. 0.1 14.50
01/14/03 GWH Review of e-mail from Judy

McClymonds re: PERB

hearing. (0.1 14.50

\\

01/14/03 GWH Preparation for PERB

hearing. 652.50
01/21/03 AMS Analysis of probationary

. classified personnel issue ’

regarding NCC campus and

recommendations regarding //ﬁ

how best to proceed. k 0.3 43.50

e,

01/21/03 GWH Further preparation for //’f‘

hearing. . &i;is 819.25
01/22/03 GWH Preparation for PERB .

hearing. X@ 920.75
01/23/03 GWH Further preparation for

PERB hearing. 5.0 725.00
0l1/24/03 GWH Preparation of email to




JOHNSO) - SCHACHTER & COLLINS Page 2

)

February 28, 2003
Sierra Community College District
Our File Number 01700-02087
[ Invoice number 10725
Matter: F.U.S.E. Local 1212 v. Sierra CCD (PERB)
Date Atty Services rendered Hours Amount
Ron Martinez and Darlene
Jackson re: PERB hearing. 0.1 14.50
01/24/03 GWH Review of email from
Darlene Jackson re: ’
meeting to prepare for
hearing. QEZE:> 14.50
01/24/03 GWH E-mail f£rom George Holt to
Darlene Jackson re:
organizing meeting. 14.50
01/24/03 GWH Preparation for hearing. 775.75
01/25/03 GWH E-mail f£rom Ron Martinez
re: meeting to brainstorm
casea. . 14.50
01/27/03 GWH Further preparation for
PERB hearing. 449.50
01/28/03 =~ GWH Further preparation for
PERB hearing. 1,044.00
01/29/03 GWH Further preparation for
PERB hearing. 1,058.50
\'\
/30/03 GWH Further preparation for / :
: PERB hearing. . :3.85 558.25
e
Total for professional services (€67i> $8,801.50
O
N’ :
Summary Hours Rate Amount
Alesa M. Schachter 0.30 145.00 43.50
George W. Holt 60.40 145.00 8,758.00
Total Current Fees and Costs $8,801.50
Total Amount Due and Payable $8,801.50




- M. JOHNSOM . SCHACHTER & COLLINS -
: A Prc }sional Coxrporation )
2180 Harvard Street, Suite 560 )
Sacramento, California 95815
(916) 921-5800 Tax ID # 68-0018049

February 28, 2003

Sierra Community College District
Robert Wickstrom

5000 Rocklin Road

Rocklin, CA 95677

Our File Number 01700-00046
Invoice numbexr 10724

Matﬁer: Sjierra cCcD - Labor

Interim Statement for Professional Services Rendered

Date Atty Services rendered Hours Amount
01/02/03 GWH Begin preparation for PERB
hearing. .85 848.25
01/08/03 GWH Preparation for
non~-binding arbitration of
medical benefits issues. .5 942 .50
o

0o1/13/03 GWH Preparation for and attend
teleconference with
Sanchez, arbitrator Harris

5
6
re: medical benefits
arbitration. ,//0/.\8’9 123.25

0L/21/03 GWH Review of email from
Jeanne Leland re: possible
new procedure for filling
classified vacancies. 0.1 14.50

01/22/03 GWH Analysis of proposed
newspaper commentary from
Tina Ludutsky-Taylor forxr
lobbying compliance,
preparation of email re:
same. 0.5 ' 72.50

01/23/03 GWH Review of email from
Robert Wickstrom re:

retiree medical trust //’ﬁ\\
benefit. 0.1 ) 14.50
A
o1/23/03 GWH Preparation of email to S
Doug Smith, Robert
Wickstrom re: retiree /
0.1

medical plan trust. (\\_’

14.50




JOHNSO" SCHACHTER & COLLINS
oo ¢ A Prc 4Lsional Corporation )
2180 Harvard Street, Suite 560
Sacramento, California 95815
(916) 921-~-5800 Tax ID # 68-0018049

March 31, 2003

Sierra Community College District
Robert Wickstrom

5000 Rocklin Road .
Rocklin, CA 95677

Our File Numbexr 01700-00046
Invoice number 10842

Matter: Sierra CCD - Labor’

Interim Statement for Professional Services Rendered

Date Attty Servicés rendered Hours Amount

02/03/03 GWH Preparation for medical
) benefits arbitration. 7.75 1,123.75
02/06/03 GWH Research and begin
preparation opinion letter
to Dr. Martinez re: open
recruitment, FUSE
contract, and
reorganization of
classified positions re: ’
budget crisis. 4.35 630.75
02/07/03 GWH Research re: open and
in-house recruitment of
classified employees,
including research re: -
labor issues. 1.2 174.00
02/07/03 GWH Review of email from Ron
Martinez re: open
recruitment interpretation
0.1
3.5
0.1

of collective bargaining
agreement.

14.50

02/07/03 GWH Further preparation for
medical benaefits
arbitration. 507.50

02/07/03 GWH Preparation of second
e-mail to Ron Martinez re:
open recruitment

interpretation of
collective bargaining
agreement. 14.50




JOHNSO SCHACHTER & COLLINS

)

Sierra Community College District

Matter:

Date

02/08/03

02/11/03

02/11/03

02/11/03

02/12/03

02/12/03

2/12/03

02/13/03

02/14/03

02/19/03

Atty

GWH

GWH

GWH

GWH

AMS

GWH

GWH

GWH

GWH

AMS

Our File Number
Invoice number

Sierra CCD - Labor

Services rendered

E-mail from Doug Smith =re:
benefits negotiations.

Preparation foxr
‘arbitration re: health
benefits.

Review of extensive email
from Luis Sanchez re:
possible settlement of
medical benenfits issues.

Preparation for
arbitration re: health
benefits.

Telephone conference with
superintendent and other
administrators regarding
personnel issue, and
telephone call to
investigator regarding
same .

Preparation of witness and
exhibit list for medical
benefits arbitration.

Preparation of email to
Ron Martinez re: medical
benefits arbitration and
possible settlement.

Exchange of several email
with Luis Sanchez re:
health benefits
arbitration.

Further preparation fox
health care benefits
arbitration hearing.

Conferences with
investigator re findings
and investigation;
research regarding cause

Hours

)

March 31,

)Page

01700-00046
10842

Amount

14.50

1,058.50

36.25

1,058.50

43.50

14.50

14.50

58.00

920.75

2003




JOHNSC" | SCHACHTER & COLLINS )Page 3

)

March 31, 2003

Sierra Community College District

Matter:

Date

02/18/03

02/19/03

02/19/03

02/19/03

/19/03

02/21/03

02/25/03

Our File Number O01700-00046
Invoice number 10842

Sierra CCD -~ Labor

Attty Services rendered Hours Anmount

GWH

GWH

GWH

GWH

GWH

AMS

required to provide March
15th notice for
certificated contract

employee in 4th year. 145.00

Analysis of collective
bargaining agreement re:
rights of third contract
faculty member to hearing
oxr other process.
Employee accused of
improper use of auto
repair shop for personal

business. 108.75

Raeview of email from Luis
Sanchez re: possible
settlement conference. oc.1 14.50

Preparation of email to
Luis Sanchez re: details

of arbitration hearing. 14.50

Review of email from Luis
Sanchez re: health

benefits axbitration. 14.50

Preparation of email to
Luis Sanchez re: health - ;
benefits arbitration. 0.1 14.50

Preparation of analysis of
issues for medical
benefits arbitration. { 0.1 14.50

Meeting with investigator
re status of investigation
concerning personnel
issue; research regarding
further handling
recommendations.

Total for professional services 41.95 $6,082.75




JOHNSO SCHACHTER & COLLINS
Lo - A Prc ;sional Corporation J
2180 Harvard Street, Suite 560
Sacramento, California 95815
(916) 921-5800 Tax ID # 68-0018049

March 31, 2003
Sierra Community College District
Robert Wickstrom
5000 Rocklin Road .
Rocklin, CA 95677

Our File Number O01700-00046
Invoice number 10842

Matter: Sierra CCD - Labor’

Interim Statement for Professional Services Rendered

Date Attty Services rendered Hours Amount
02/03/03 GWH Preparation for medical )

benefits arbitration. 7.75 1,123.75
02/06/03 GWH Research and begin

preparation opinion letter

to Dr. Martinez re: open

recruitment, FUSE

contract, and

reorganization of

classified positions re:

budget crisis. ' 4.35 630.75

02/07/03 GWH Research re: open and
in-~house recruitment of
classified employees,
including research re: o~
labor issues. 1.2 174.00

02/07/03 GWH Review of email from Ron
Martinez re: open
recruitment interpretation
of collective bargaining -~
agreement. 0.1 14.50

02/07/03 GWH Further preparation for
madical benefits
arbitration. 507.50
02/07/03 GWH Preparation of second
e-mail to Ron Martinez re:
open raecruitment

3.5
interpretation of
collective bargaining
agreement. : 14.50




JOHNSCQ® - SCHACHTER &

Sierra Community College District

Matter: Sierra CCD Labor

Date Attty Services rendered

02/08/03 GWH E-majil from Doug Smith =

benefits negotiations.
02/11,/03 GWH Preparation for
arbitration re:

benefits.

health

02/11/03 GWH Review of extensive emai
from Luis Sanchez re:
possible settlement of
maedical benenfits issues
02/11/03 GWH Preparation for
arbitration re:

benefits.

health

02/12/03 AMS Telephone conference wit
superintendent and other
administrators regarding
personnel issue, and
telephone call to
investigator regarding

same.

02/12/03
exhibit list for medical
benefits arbitration.

Preparation of email to
Ron Martinez re: medical
benefits arbitration and
possible settlement.

.4/12/03

02/13/03  GWH
with Luis Sanchez re:
health benefits
arbitration.

02/14/03 GWH Further preparation for

health care benefits

arbitration hearing.

02/19/03 AMS Conferences with

investigator re findings

and investigation;

research regarding cause

COLLINS ) Page 2

March 31, 2003

Our File Number 01700-00046
Invoice number 10842

Amount

e:
14.50

1,058.50

1

36.25

1,058.50

h

43.50

Preparation of witness and

14.50

14.50

Exchange of several email

58.00

920.75




JOHNSC )SCHACHTER & COLLINS )Page 3

March 31, 2003

Sierra Community College District

Matter:

Date

02/19/03

02/19/03

02/19/03

02/192/03

/19/03

02/21/03

02/25/03

GWH

GWH

GWH

GWH

GWH

GWH

AMS

Our File Number 01700-00046
Invoice number 10842

Sierra CCD - Laboxr

Atty Services rendered Hours Amount

required to provide March
15th notice for
certificated contract

employee in 4th year. 145.00

Analysis of collective

bargaining agreement re:

rights of third contract

faculty member to hearing

or other process.

Employee accused of

improper use of auto

repair shop for personal

business. 0.75 108.75

G
Review of email from Luis

Sanchez re: possible '

settlement conference. iIIIII’ 14.50
Preparation of email to

ILais Sanchez re: details

of arbitration hearing. 0.1 14.50

Review of email from Luis
Sanchez re: health

benefits arbitration. 14.50

Preparation of email to

Luis Sanchez re: health ;

benefits arbitration. KE{;;) 14.50

Preparation of analysis of

issues for medical ///

benefits arbitration. { 0.1 14.50
M

Meeting with investigator

re status of investigation

concerning personnel

issue; research regarding

further handling f

recommendations. 0.5 i 72.50

Total for professional services 41 .95 $6,082.75




' . JOHNSON SCHACHTER & COLLINS
A Proi ional Coxrporation )
2180 Harvard Street, Suite 560
Sacramento, California 95815
(916) 921-5800 Tax ID # 68-0018049

May 8, 2003
Sierra Community College District
Mr. Robert Wickstron
5000 Rocklin Road
Rocklin, CA 95677

Our File Number 01700-02087
Invoice Number 10873

Matter MName: .F.U.S.E. Local 1212 v. Sierra CCD (PERB) (*)

Final Statement for Professional Services Rendered

Date Atty Services rendered Hours Amount
02/04/03 GWH . Review of fax re o

settlement proposal. 0.1 "14.50
02/04/03 GWH Preparation for PERB -

hearing. 7.5 1,087.50
02/04/03 GWH Telephone conference with

Darlene Jackson re: FUSE .

settlement offer. (3.2 29.00
02/05/03 GWH Meeting w/ DaxT

- Jackson, R.Martine
Preparation for RB
hearing. At CDC-Grass

Valley. wi.o 725.00
'05/03 GWH Preparation for PERB I
hearing. Q;j;:> 696.00
02/06/03 GWH Telephone conference with .
Mr. Patrick Hallahan re:
settlement offer. (}12 29.00

02/06/03 GWH phone call to Dr. Ron
4z re: possible new

s&E ent conference. 0.1 14.50

02/07/03 GWH Telephone conference with

Mr. Patrick Hallahan re: -

possible settlement

conference. 0.1 14.50
02/10/03 GWH E-mail from Darlene

Jackson re: child




JOHNSON BCHACHTER & COLLINS

sierra Community College District

Matter Name:

Date

02/11/03

02/12/03

02/12/03

02/12/03

02/12/03

02/13/03

02/13/03

02/13/03

Atty

GWH

AMS

GWH

GWH

GWH

GWH

GWH

GWH

3age 2

May 8, 2003

Our File Number 01700-02087
Invoice Number 10873

Services rendered
development center funding.

Review of faxed notice
from Labor Consulitants re
Settlement Conference
dates.

Analysis and planning re
motion to dismiss foxr lack
of standing.

Research re: whether
permitted child care
center workers are
classified or-
certificated, preparation
of affirmative defense re:
same .

Preparation of extesive
email to Darlene Jackson
re: research re: status of
permitted day care workers
as classified employees.

Preparation of lengthy
email to Darlene Jackson
re: Education Code section
8360 (b) .

' Research and preparation

of corrxespondence to Pat
Hallahan re: Grass Valley
employees as certificated,
not classified, and lack
of standing of FUSE to
maintain PERB action.

Additional research re:
permitted or classified
child care workers issue
and lack of standing by
FUSE to persue action.

Preparation of email to
Ron Martinez and Darlene

Hours

F.U.S.E. Local 1212 v. Sierra CCD (PERB) (*)

Amount

14.50

14.50

58.00

806 .25

58.00

36.25

471.28

739.50




"JOHNSON 3CHACHTER & COLLINS

Sierra Community College District

Matter Name:

Date

02/13/03

02/13/03

02/13/03

02/13/03

02/13/03

02/13/03

02/13/03

02/13/03

Atty

GWH

GWH

GWH

GWH

GWH

GWH

GWH

GWH -

F.U.S.E. Local 1212 wv.

Ouxr File Number
Invoice Number 10873

Services rendered

Jackson re: lettexr sent to
Pat Hallahan re: status of
day care workexrs.

Telephone conference with
Ms. Susan E. McVay xe:
Board minutes showing
authorization to sign MOU

" with Grass Vally USD for

child development center.

Telephone conference with
Darxlene- Jackson re:
permitted child care
employees as part of
certificated service.

Telephona call to Mr.
Patrick Hallahan re:
possible continuance of
PERB hearing to allow
District to bring motion
to dismiss.

Telephone conference with
Darlene Jackson re:
obtaining Grass Valley
employees' child
development permits.

Telephone conference with
Darlene Jackson re:
possible motion to dismiss.

Telephone conference with
Mr. Patrick Hallahan re:
pessible motion to dismisse
and settlement.

Telephone conference with
Mr.. Les Chisholm of PERB
re: settlement conference.

Telephone conference with
Mr. Patrick Hallahan re:
standing researxrch.

Sierra cCD (PERB)

(*)

jage 3

May 8, 2003

01700-02087

Amount

14.50

14.50

29.00

14.50

14.50

14.50

36.25
14.50

14.50.




JOHNSON iCHACHTER & COLLINS Yage 4

)

May 8, 2003

.

Sierra Community College District

Our File Number 01700-02087
Invoice Number 10873

Matter Name: F.U.S.E. Local 1212 v. Sierra CCD (PERB) (%)

Date

02/13/03

02/14/03

02/14/03

02/14/03

02/18/03

02/18/03

02/18/03

02/18/03

02/28703

03/03/03

Atty

GWH

GWH

GWH

GWH

GWH

GWH

GWH

GWH

GWH

GWH

Total foxr professional services

Services rendered

Telephone conference with
Darlene Jackson re: status
of PERB hearing and
settlement conference.

Preparation of extensive
correspondence to Patrick
Hallahan containg research
re: standing issue.

Preparation of email to
Ron Martinez and Darxlene
Jackson re: status of
permitted child care
workers.

Reseaxch re: status of
permitted child care
workers.

Initial review and
analysis of faxed
correspondence f£rom
Patrick Hallahan.

Preparation for and attend
PERB settlement
conference, with travel.

Review of email from Ron
Martinez re: Hallahan
lawsuit.

Research re: Pat Hallahan
wrongful termination
lawsuit and preparation of
email to Ron Martinez.

Review of Withdrawal of
Charge filed by FUSE.

Review of Notice of
withdrawal. -

Houxrs

-2

Amount

14.50

108.75

14.50

43.50

14.50
435.00
14.50

72.50

14.50




SIERRA COMMUNITY COLLEGE DISTRICT Page 4

Hrs/Rate Amount

03/20/03 GWH (Delta Dental) Initial review of revisions to 0.20 29.00
contract. 145.00/hr

GWH (Genuity, Inc.) Initial review of Order re 0.20 29.00
Bankruptcy Court of New York. 145.00/hr

03/21/03 GWH Research re: placement of newspaper stands 0.50 72.50
on campus, ability of District to ban or restrict. ' 145.00/hr

GWH Analysis of Mike Dobeck medical condition 6.00 870.00
re: possible reasonable accommodation. 145.00/hr

GWH (Alex Wong) Review of faxed 0.20 29.00
‘ correspondence from Ron Martinez. ' 145.00/hr

For professional services rendered 24.70 Kﬁ581.50 A
Previous balance : $15,?"61.97
Balance due $19,343.47
» Timekeeper Summary :
Name Hours Rate Amount

George W. Holt : 2470  145.00 $3,5681.50

T T ST o mmesm s s e < - V‘




(

SIERRA JOINT COMMUNITY COLLEGE

03/13/03 GWH

GWH

03/21/03 AMS

03/24/03 AMS

GWH

GWH

03/25/03 GWH

GWH

03/26/03 GWH

B8 GWH.

GWH

GWH-

Preparation of email to Ron Martinez re:
March 15 notice.

Research and preparation of March 15 notice
for Alex Wong.

Conference with Ron Martinez regarding
personnel/request for accommodation issue;
analysis re same and recommendations for
handling.

Meeting with investigator Simlick regarding
findings of investigation and
recommendations regarding further
investigation and further handling regardin
non-tenured faculty member. '

Review of e-mail from Carla Epting-Davis re:
Article 2 and FUSE negotiatl_ons.

Review of e-mail from Carla Epting-Davis re:
Education Code section 88003.

Telephone call to Ms. e
mid-year hiring of faculty:
Research and analysis re: mid-year hiring of

faculty.

E-mail from Carla Epting-Davis re: Education
Code section 88003 and Article 2.

_Analysis of e-mail from-Mandy- Davies re:

questions regarding Article 2.

Prepare detailed e-mail to Mandy Davies
requesting information for analysis of Article’
2.

Analysis of detailed e-mail from Mandy
Davies re: answers to questions for analysis

Page
Hrs/Rate Amount
0.20 29.00
145.00/hr
0.80 116.00
145.00/hr
0.50 72.50
145.00/hr
0.50 7250
145.00/hr
@ 28.96
145.00/hr
0.20 28.96
145.00/hr
( o.zoa 28.96
145, r
(2.30) 333.50
145.00/hr
0.20 28.96
145.00/hr
..0.20 - 29.00
145.00/hr
0.40 58.00
145.00/hr
6.30 913.50
~ 145.00/hr

“of Article 2, further analysis and preparation

of draft Article 2.

3




' 3IERRA JOINT COMMUNITY COLLEGE

03/26/03 GWH
GWH
03/27/03 GWH

AMS

GWH

GWH

GWH
GWH
GWH
GWH
03/31/03 GWH

GWH

Preparation of e-mail to Mandy Davies re;
Article 2.

Analysis of e-mail from Mandy Davies re;
Article 2.

Preparation of e-mail to Jeanne Leland re:
Article 2.

Lengthy telephone conference with
investigator regarding interview with
non-tenured certificated employee, findings
based on investigation and further handling.

Detailed analysis of Article 2 amended for
collective bargaining negotiations and
preparation of significant amendments.
Preparation of e-mail to Mandy Davies.

Analysis, research and preparation of
proposed District response to FUSE's revised
Article 2.

Analysis of e-mail from Jeanne Léland re:
Article 2.

Preparation of e-mail to Jeanne Leland re:
amendment to Article 2. ‘

Analysis of e-mail from Mandy Davies re:
Article 2 amendment.

Preparation of'¢-mail to Mandy Davies re:
negotiations for amended Article 2.

Analysis of second e-mail from Luis Sanchez
re: retiree medical benefits.

Preparation of second e-mail to Luis
Sanchez re: retiree medical benefits
negotiation.

GWH

Analysis of e-mail from Louise Sanchez re:
retiree medical benefits.

Page

Hrs/Rate __Amount

020 . 28.96
145.00/hr

0.20 28.96
145.00/hr

0.20 28.96
145.00/hr

0.50 72.50
145.00/hr

478.50
145.00/hr

(3.00)  435.00
145.00/hr

rr""""‘-

Qgg) 28.96
145.00/hr

0.20 28.96
145:00/hr

Co.20 28.96
145.00/hr

@ 29.00 -
145.007hr

0.20 28.96
145.00/r

. 28.96
145-00rhr
@ 28.96
145.00/hr

4




[ 3IERRA JOINT COMMUNITY COLLEGE o -Page 5

Hrs/Rate Amount

03/31/03 AMS Telephone conference with Morgan Lynn 0.30 43.50
regarding certificated personnel issue. 145.00/hr

GWH Preparation of e-mail to Luis Sanchez re: 0.20 , 28.96
retiree medical benefits. 145; r

AMS Telephone conference with investigator. - 0.30 43.50
145.00/hr

For professional services rendered 37.40

Previous balance Tanrroes

T $8,112.75
so72¢ + /0872 <

Balance due _ $13,535.19

Timekeeper Summary
Name Hours Rate Amount
Alesa M. Schachter 5.80 145.00 $841.00
George W. Holt 3160 145.00 $4,581.44




)
JOHNSON SCHAQHTER & COLLINS

A Professional corporatlon
California Plaza |
2130 Harvard Street, Suite 560
Sacramento, CA 95815
Telephone: (916) 921-5800
Tax ID #68-0018049 :

PRIVILEGED & CONFIDENTIAL

SIERRA JOINT COMMUNITY COLLEGE May 12, 2003
PETER KOLSTER
5000 ROCKLIN RD
ROCKLIN CA 95677
Invoice No.20130
In Reference To:Eriksen, Torben v. Sierra Commumty College District (PERB) *
Our File No. 02035
Final Statement for Professional Services Rendered
Hrs/Rate Amount
03/03/03 GWH Review of email from Ron Martinez re @ 29.00
Appeals Committee hearing. 145.00/hr
_ GWH Preparation of email to Robin Wesley of 29.00
PERB re: status of appeal. 145.00/hr
03/12/03 GWH E-mail from Jeanne Leland re: date of appeal @ 29.00
hearing. . 145.00/hr
- 03/13/03 GWH E-mail from Robin Wesley (PERB). 0.2 29.00
' 145.00/hr
GWH E-mail to Robin Wesley (PERB) re: appeal. 0.20 29.00
' 145:60/hr
GWH E-mail to Jeanne Leland re: appeal. 0.20 29.00
' ’ 145. r
~ For professional services rendered (_ 1.20 $174.00
__ $406.00

Previous balance

Pl ¢

18213
M‘Oqobﬁwﬁlb

0/,\4

Tivstee #1034 - ¥z ‘ls:so

Brypeer #/0 52

34 30

_/ﬁ

7ol
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JOHNSON SCHACHTER & COLLINS
A Professional Corporation

California Plaza

2180 Harvard Street, Suite 560

Sacramento, CA 95815 _

Telephone: (916) 921-5600

Tax D #68-0018049

PRIVILEGED & CONFIDENTIAL

SIERRA JOINT COMMUNITY COLLEGE
ROBERT WICKSTROM

5000 ROCKLIN RD

ROCKLIN CA 95677

June 04, 2003

Invoice No. 20205

i« S Te— - - [ et o mimmm s ttm et v e e

In Reference To:Sierra CCD - labor
Our File No. 00046

Interim Statement for Professional Services Rendered

" Hrs/Rate Amount
i

04/01/03 GWH Preparation of e-mait to Luis Sanchez re: @ 28.96
retiree medical benefits negotiation. 145.007hr

GWH Analysis of e-mail from Luis Sanchez re: QL_Z_(D 28.96
retiree medical benefits negotiations. 145.00/hr

04/02/03 GWH Additional exchange of email with Luis | ’6.@ 72.50
Sanchez re: retiree benefits negotiations. 145:607hr

04/04/03 GWH Telephone calito Dr. Ro - left ’% 14,50
, S - 145:007hr

message re: meeting with Lu Sanchez.

‘GWH Preparation for and attend meeting with Luis (;:g@ 217.50
Sanchez re: negotiations to resolve retirece 145: r
medical benefits issue.
04/09/03 GWH E-mail from Luis Sanchez re: proposal for (030 43.50
medical benefits agreement. 145; r '
04/25/03 GWH Additional research re: vacation issue. 4‘90\* 710.50
' - 1}5991 r o

For_professional services rendered 7.70 $1,116.42




) )
JOHNSON SCHACHTER & COLLINS EGEIVE

A Professional Corporation
California Plaza . ) JUuL -~ 2 L
2180 Harvard Streef, Suite 560 '
Sacramento, CA 95815

Telephone: (916) 921-5800 - | BUSINESS SERVICES

Tax ID #68-0018049

PRIVILEGED & CONFIDENTIAL

SIERRA JOINT COMMUNITY COLLEGE"
ROBERT WICKSTROM

5000 ROCKLIN RD

ROCKLIN CA 95677

June 17, 2003

Invoice No. 20238

In Reference To: Sierra CCD - labor
Our File No. 00046

Interim Statement for Professional Services Rendered

Hrs/Rate Amount

05/23/03 GWH E-mail from George Holt to Doug Smith, et al, @ - '43.50
re: draft retiree's held benefits settlement 145 r
document.
For profess_ional'services rendered - . 0.30 . $43.50
: -Additional Charges :
05/16/03 WestLaw research charges for April 2003 88.38
. Total costs : $88.38
Total amount of this bill A $131.88
Previous balance $12,751.61
5/5/2003 Payment - Thank You. Check No. 09063690 ' : 1($6,082.75)

" Total payments and adjustments ' ($6,082.75)




)

JOHNSON SCHACHTER & COLLINS

A Professional Corporation

California Plaza

2180 Harvard Street, Suite 560
Sacramento, CA 95815
Telephone: (916) 921-5800

Tax ID #68-0018049

PRIVILEGED & CONFIDENTIAL

3
SIERRA JOINT COMMUNITY COLLEGE July 31,2003
ROBERT WICKSTROM
5000 ROCKLIN RD
ROCKLIN CA 95677
Invoice No20377
In Reference To: Sierra CCD - labor
Our File No. 00046
Interim Statement for Professional Services Rendered
Hrs/Rat Amount
04/07/03 GWH Correspondence from Jenne Hallam 0.20 29.00
re: Medical Expenses Reimbursement 145.00/hr
Plan.
04/29/03 GWH Review of correspondence from Doug - 0.20 29.00
Smith re: mandatory vacatlon for 125? /hr
retirees.
06/03/03 GWH Further analysis retiree health @ _ 333.50
benefits issues. 145.00/hr :
06/05/03 GWH E-mail from Doug Smith re: Section 2 0.20 29.00
of health benefits release. 1h57;;r
GWH Corresbondence from George Holt to 0.20) 29.00
Robert Wickstrom re: retiree medical 1515 O/hr
benefits draft settlement. '
GWH Analysis and research re: Section2of 6.5 © 942.50
health benefits release. 145700/hr
For professional services rendered $1,392.00




ZRRA COMMUNITY COLLEGE DISTRICT Page
Hrs/Rate Amount
04/22/03 GWH Telephone call to Robert Wickstrom; left 0.20 29.00
extensive message re: student body coffee 145.00/hr
cart.
GWH Telephone conference with Robert 4.50 652.50
' Wickstrom re: Education Code section 145.00/hr
72253 and expenditures of student funds,
research and analysis re: same.
04/23/03 GWH Additional research and preparation of 3.20 464.00
lengthy email opinion re: ASSC coffee cart 145.00/hr
issues. .
GWH Preparation of extensive email 0.80 116.00
correspondence to Robert Wickstrom re: 145.00/hr
. ASSC use of funds.
04/24/03 GWH Telephone conference with Ms. Millie 29.00
% re: vacation time of retiring 145.00/hr
classified employees. .
GWH Research and analysis re: whether @ 594.50
classified employees can be required to 145.00/hr
take accumulated vacation time before
retiring. '
GWH Email correspondence from Ron Martinez 0.20 29.00
~ ret introduction to wine course 145.00/hr
GWH Research re: whether District can require 1.10 159.50
prospective retirees to expend accumulated 145.00/hr
vacation time.
ALS Initial review of documents regarding | 0.20 29.00
contract for MARS project 145.00/hr
ALS Reviewed and discussed revisions to Sierra 0.50 7250
‘ Community College District opinion letter. 145.00/hr
ALS Telephone conference with Division of labor - 29.00
Standards Enforcement offices regarding 145.00/hr

ability of employer to require employee to
use vacation time before retiring.

4




' ERRA COMMUNITY COLLEGE DISTRICT Page 5
| Hrs/Rate Amount
04/24/03 ALS Research whether a public entity employer @ 174.00
can force an employee to take vacation 145.00/hr
prior to retiring.
ALS Research California constitution regarding’ 0.90 130.50
no gifts of public funds. 145.00/hr
ALS Review of case law regarding contracts not 0.20 29.00
ratified by Board of Trustees. 145.00/hr
ALS Preparation of opinion letter regarding 1.10 169.50
Sierra CCD's liability and obligation to'pay 145.00/hr
for services rendered that were not ratified
by the board of trustees.
04/25/03 GWH Analysis of Tax Deferred Services contract - 0.50 72.50
‘and preparation of email correspondence to 145.00/hr.
Jenne' Hallam..
GWH Preparation of email correspondence to 0.20 29.00
: Ron Martinez re: Introduction to Wine 145.00/hr
course. :
GWH Prepération of email correspondence to 0.20 29.00
Doug Smith re: opinion letter re: mandatory 145.00/hr
vacation for retirees. .
04/28/03 GWH Preparation for and attend meeting re: 1.80 261.00
Student Funds at Sierra College, with travel 145.00/hr
time. - :
ALS Attended Sierra CCD meeting 1.70  NO CHARGE
145.00/hr
04/29/03 GWH Review of email correspondence from M_illie_ 0.20 29.00
' Roberts re: campus center. 145.00/hr
ALS Initial review of ability to spend student fees 0.20 29.00
to enhance student activities area / center. 145.00/hr
04/30/03 GWH Review of email correspondence from Millie 0.20 29.00

Roberts re: use of student fees.

145.00/hr




JOHNSON SCHAbHTER & LEWIS

A Professional Law Corporation
California Plaza

2180 Harvard Street, Suite 560
Sacramento, CA 95815
Telephone: (916) 921-5800
Tax ID #68-0018049

PRIVILEGED & CONFIDENTIAL

SIERRA JOINT COMMUNITY COLLEGE
ROBERT WICKSTROM'

5000 ROCKLIN RD

ROCKLIN CA 95677

September 08, 2003

Invoice No.20494

in Reference To: Sierra CCD - iabor
Our File No. 00046

Interim Statement for Professional Services Rendered

Hrs/Rafe Amount

07/01/03 GWH Telephone call to Dr. Ron@lartinez) &%20 29.00
re:retiree benefits settlement 14 /hr
document.

07/07/03 GWH Extensw elephone conference with @ 43.50
Ropy re: upcoming Board 145.00/hr '
meeting-ard retiree medical benefits.

GWH Telephone call to Dr. Ron Martinez -- ' 0.10 14.50
left extensive message re: Board 145.00/hr '
meeting.

07/15/03 GWH | Research and analysis re: whether @ 362.50
summer exemption from loading : 145.00/hr

applies to special services faculty;
effect of past practice and whether it is
subject of mandatory bargaining.

For professional services rendered 3. 10 $449.50

Prewous balance ‘ $1,526.58

7/28/2003 Payment Thank You. Check No. 09066164 ($131.88)

Total payments and adjustments

7 4()’]“ i Y
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(

Sierra Joint Community Colley, . ))istrict

ITEMIZATION

GENERAL:

Fort .u.')period 07/01/02 — 08/31/02

TOTAL GENERAL 0.00
COLLECTIVE BARGAINING:
DATE | DESCRIPTION 1 TME
08/05/02 | Joint Labor Management Benefit Committee Facilitation; @
Necessary Travel )
08/14/02 | FUSE Negotiations; Necessary Travel @
08/15/02 | FUSE Negotiations, Necessary Travel 14.50)
08/19/02 | FUSE Negotiations; Necessary Travel ,{‘5@
08/22/02 | SCFA Negotiations; Necessary Travel 4.50)
08/26/02 | Negotiations Planning Meeting; Necessary Travel f“\’m
08/29/02 | SCFA Negotiations; Post Negotiation Meeting; Necessary Travel \’>5——0’(D
__TOTAL COLLECTIVE BARGAINING 5.75
EXPENSES:
NONE | NONE NONE
TOTAL EXPENSES $0.00
John L. Bukey
Page 2 of 2

Attorney at Law



Sierra Joint Community Colley, _ bistrict

Fort..

ITEMIZATION

| GENERAL:

DESCRIPTION:

-)period 10/01/02 — 10/31/02

NONE :
TOTAL GENERAL

COLLECTIVE BARGAINING:

" DATE | ‘ . TIME"
10/ 03/02 SCFA Negotiations; Necessary Travel %50 )
10/07/02 | FUSE Negotiations; Necessary Travel fﬁ 663
10/08/02 | Board Closed Session Re: Negotiations; Necessary Travel \46@
10/10/02 | Negotiations Planning Meeting — Part-Time Issues; Necessary F 0)

Travel R4\Q~*
10/14/02 | FUSE Negotiations; Necessary Travel ; 5.50\)
10/21/02 | FUSE Negotiations; Necessary Travel 15.25
10/24/02 | SCFA Negotiatidns; Necessary Travel (%.00)
10/28/02 | FUSE Negotiations; Necessary Travel x{\'ﬁgv
10/29/02 | Meeting Re: Retirees and Active Benefit Issues; Necessary Travel /’(\3_755
10/30/02 | SCFA Negotiations; Necessary Travel (65.00 )
TOTAL COLLECTIVE BARGAINING 45.75

EXPENSES:

NONE | NONE NONE
TOTAL EXPENSES $0.00

John L. Bukey

Page 2 of 2 Altorney at Law




Sierra Joint Community Colleg.. Ll)istrict

- A

)
For the period 11/01/02 — 11/30/02

ITEMIZATION

GENERAL:

TOTAL GENERAL

COLLECTIVE BARGAINING:

. DATE | DESCRIPTION S TIM]
11/18/02 | FUSE Negotiations; Necessary Travel . 6:(294)
11/21/02 | SCFA Negotfations; Necessary Travel Q.SO/
11/25/02 | FUSE Negotiations; Post-Negotiations Meeting; Necessary Travel (?/‘5)

' - TOTAL COLLECTIVE BARGAINING | 15.25
N

EXPENSES:

' DATE::| DESCRIPTION W
08/05/02 | Travel — 50 Miles @ $0.365/Mile
08/14/02 | Travel — 50 Miles @ $0.365/Mile
08/15/02 | Travel — 50 Miles @ $0.365/Mile
08/19/02 | Travel — 50 Miles @ $0.365/Mile
08/22/02 | Travel — 50 Miles @ $0.365/Mile
08/29/02 | Travel — 50 Miles @ $0.365/Mile
09/05/02 | Travel — 50 Miles @ $0.365/Mile
09/09/02 | Travel — 50 Miles @ $0.365/Mile
09/12/02 | Travel — 50 Miles @ $0.365/Mile
09/16/02 | Travel — 50 Miles @ $0.365/Mile
09/23/02 | Travel — 50 Miles @ $0.365/Mile

- 09/26/02 | Travel — 50 Miles @ $0.365/Mile
09/30/02 | Travel — 50 Miles @ $0.365/Mile
10/03/02 - | Travel — 50 Miles @ $0.365/Mile
10/07/02 | Travel — 50 Miles @ $0.365/Mile
10/10/02 | Travel — 50 Miles @ $0.365/Mile
10/14/02 | Travel — 50 Miles @ $0.365/Mile
10/21/02 . | Travel — 50 Miles @ $0.365/Mile
10/24/02 | Travel — 50 Miles @ $0.365/Mile
Statement . John L. Bukey
Page 2 of 3 Attorney at Law




- ) , )
Sierra Joint Community Colleg. .;;istrict For the period 11/01/02 — 11/30/02

10{28/02 | Travel — 50 Miles @ $0.365/Mile 18.25
10/29/02 | Travel — 50 Miles @ $0.365/Mile : 18.25
10/31/02 | Travel — 50 Miles @ $0.365/Mile 18.25
11/18/02 | Travel — 50 Miles @ $0.365/Mile 18.25
11/21/02 | Travel — 50 Miles @ $0.365/Mile 18.25
11/25/02 | Travel — 50 Miles @ $0.365/Mile 18.25
TOTAL EXPENSES | /A456.25

Statement ' * John L. Bukey
Page 3 of 3 ' ‘ ' Attorney at Law
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Sierra Joint Community Colley,. bistrict

ITEMIZATION

GENERAL:

For the ’gneriod 01/01/03 — 10/31/03

TOTAL GENERAL

COLLECTIVE BARGAINING:

01/14/03 | Attendance at Board Meeting, Closed Session, Grass Valley; {
_ \4.00
Necessary Travel =
01/17/03 | FUSE Negotiations; Necessary Travel (8.00 )
01/23/03 | Joint Labor Management Benefit Committee and SCFA
, Negotiations; Necessary Travel @
01/27/03 | Meeting on Fringe Benefit Negotiations; Necessary Travel ¢ 2.75
01/30/03 | SCFA Negotiations; Necessary Travel 3.50 D
TOTAL COLLECTIVE BARGAINING ';/22.25\
EXPENSES:
.NONE:- | NONE NONE
TOTAL EXPENSES $0.00
Statement John L. Bukey
Page 2 of 2

’ Attorney at Law




Sierra Joint Community Colley, . .})istn'ct

Fort.. vz)eriod 02/01/03 — 02/28/03

ITEMIZATION
GENERAL:
ATE fbeScmiewioN. .
NO NONE _
TOTAL GENERAL 0.00
COLLECTIVE BARGAINING:
02/03/03 | FUSE Negotiations; Necessary Travel 7.50_)
02/06/03 | SCFA Negotiations; Necessary Travel V375 )
02/10/03 | FUSE Negotiations; Necessary Travel {6.50
02/11/03 | Attendance at Board Closed Session; Necessary Travel 250 )
02/13/03 | SCFA Negotiations; Necessary Travel (?50)
02/20/03 | SCFA Negotiations; Necessary Travel 1 4.50
02/24/03 | FUSE Negotiations; Necessary Travel 38.00)
02/27/03 | Joint Labor-Management Benefit Committee; Necessary Travel ’”\/4”5(-))
TOTAL COLLECTIVE BARGAINING 216“.73\
EXPENSES:

TOTAL EXPENSES

Statement
Page 2 of 2

John L. Bukey
Attorney at Law




- ) ‘ )
Sierra Joint Community College District For the period 03/01/03 — 03/31/03

ITEMIZATION

GENERAL:

TOTAL GENERAL 0.00

COLLECTIVE BARGAINING:

03/03/03 | FUSE Negotiations; Necessary Travel @
03/06/03 | SCFA Negotiations; Necessary Travel @25\ .
03/10/03 - | FUSE Negotiations; Necessary Travel ' R3f<7=53
03/13/03 | SCFA Negotiations; Necessary Travel (m
03/20/03 | Meeting to Draft Article 21 Language for FUSE; SCFA s
Negotiations; Necessary Travel @
03/24/03 | FUSE Negotiations; Necessary Travel @63
03/27/03 | Joint Labor Management Benefit Committee; Necessary Travel 525
TOTAL COLLECTIVE BARGAINING_; 3600

EXPENSES:

__ NONE | NONE , ~ NONE |
TOTAL EXPENSES $0.00

Statement John L. Bukey
Page 2 of 2 , _ Attorney at Law




) )
Sierra Joint Community College District : For the period 04/01/03 — 04/30/03

i ~ ITEMIZATION
GENERAL:

TOTAL GENERAL 0.00

04/07/03 | FUSE Negotiations; Necessary Travel ' - ¢ 5.00
04/10/03 | SCFA Negotiations; Necessary Travel : 1 ¢ 4.&)—)
04/21/03 | FUSE Negotiations; Necessary Travel G@
TOTAL COLLECTIVE BARGAINING ., 14.00 )
—
EXPENSES:

NONE | NONE ‘I NONE
TOTAL EXPENSES $0.00

Statement John L. Bukey
Page 2 of 2 Attorney at Law



)
Sierra Joint Community College District

ITEMIZATION

GENERAL:

)
For the period 05/01/03 — 05/31/03

TOTAL GENERAL

COLLECTIVE BARGAINING:

05/01/03 | SCFA Negotiations; Necessary Travel @.00)
05/05/03 | FUSE Negotiations; Necessary Travel 3.5
05/08/03 | SCFA Negotiations; Necessary Travel (4.00)
05/12/03 | FUSE Negotiations; Necessary Travel @V
05/14/03 | Meeting on Campus Re: Health Benefits 2.0
05/15/03 | SCFA Negotiations; Necessary Travel )
05/19/03 | FUSE Negotiations; Necessary Travel
05/22/03 | SCFA Negotiations; Necessary Travel
05/29/03 | SCFA Negotiations; Necessary Travel .

' TOTAL COLLECTIVE BARGAINING- 3:5.60

e’
EXPENSES:

12/02/02 | 50 Miles @ $0.36/Mile $ 18.00
12/09/02 | 50 Miles @ $0.36/Mile 18.00
12/12/02 | 50 Miles @ $0.36/Mile 18.00
12/13/02 | 50 Miles @ $0.36/Mile 18.00
12/19/02 | 50 Miles @ $0.36/Mile N 18.00
01/14/03 -| 145 Miles @ $0.36/Mile - LT 52.20
01/17/03 | 50 Miles @ $0.36/Mile 18.00
01/23/03 | 50 Miles @ $0.36/Mile ' P e 18.00
01/27/03 | 50 Miles @ $0.36/Mile ‘ 18.00
01/30/03 | 50 Miles @ $0.36/Mile TR _ 18.00
02/03/03 | 50 Miles @ $0.36/Mile R 18.00
02/06/03 | 50 Miles @ $0.36/Mile 18.00
02/10/03 | 50 Miles @ $0.36/Mile 18.00
02/11/03 | 50 Miles @ $0.36/Mile 18.00
02/13/03 | 50 Miles @ $0.36/Mile 18.00
Statement John L. Bukey
Page20of 3 Attorney at Law




)
Sierra Joint Community College District

)
For the period 05/01/03 — 05/31/03

02/20/03 | 50 Miles @ $0.36/Mile 18.00
02/24/03 | 50 Miles @ $0.36/Mile 18.00
02/27/03 | 50 Miles @ $0.36/Mile 18.00
03/03/03 | 50 Miles @ $0.36/Mile 18.00°
03/06/03 | 50 Miles @ $0.36/Mile 18.00
03/10/03 | 50 Miles @ $0.36/Mile 18.00
03/13/03 | 50 Miles @ $0.36/Mile - 18.00
03/20/03 | 50 Miles @ $0.36/Mile 18.00
03/24/03 | 50 Miles @ $0.36/Mile 18.00
03/27/03 | 50 Miles @ $0.36/Mile 18.00
04/07/03 | 50 Miles @ $0.36/Mile 18.00
04/10/03 | 50 Miles @ $0.36/Mile 18.00
04/21/03 | 50 Miles @ $0.36/Mile ~ 18.00
05/01/03 | 50 Miles @ $0.36/Mile 18.00
05/05/03 | 50 Miles @ $0.36/Mile 18.00
05/08/03 | 50 Miles @ $0.36/Mile 18.00
05/12/03 | 50 Miles @ $0.36/Mile 18.00
05/14/03 | 50 Miles @ $0.36/Mile 18.00
05/15/03 | 50 Miles @ $0.36/Mile 18.00
05/19/03 | 50 Miles @ $0.36/Mile 18.00
05/22/03 | 50 Miles @ $0.36/Mile 18.00
05/29/03 | 50 Miles @ $0.36/Mile 18.00
TOTAL COLLECTIVE BARGAINING: | ($700.20 )
, <~
Statement John L. Bukey
- Page3o0f3 Attorney at Law



Sierra Joint Community College District
Collective Bargaining
F/Y 2002-2003
Schedule 1A
At-Table Negotiations - Certificated

Date Leland, | Martinez, | McKnight,| Smith,
Jeanne Ron Diane Doug
8.22.02 1.50 1.50
8.29.02 2.50 2.50 2.50
9.5.02 2.50 2.50 2.50
9.12.02 2.50 2.50 2.50
9.19.02 1.50 1.50 1.50
9.25.02 2.30 2.30 2.30 2.30
9.26.02 2.50 2.50
10.2.02 1.00 1.00 1.00 1.00
10.3.02 2.50 2.50 2.50
10.9.02 1.50 1.50 1.50 1.50
10.24.02 2.00 2.00 2.00
10.31.02 2.50 2.50 2.50
11.21.02 2.50 2.50 1.00
12.5.02 1.00 1.00
1.23.03 1.50 1.50 0.50
1.30.03 2.50 2.50 1.30
2.6.03 2.50 2.50 2.50
2.13.03 1.50 0.90
3.6.03 2.00 2.00 .2.00
3.13.03 1.00 1.00
3.20.03 2.00 2.00 2.00
4.3.03 2.00 2.00
4.10.03 200 | 2.00 2.00
Totals 41.30 43.80 4.80 37.00

1 of 1

SixTen and Associates
Collective Bargaining
AL 12/05/2003




NEGOTIATIONS RECOLLECTIONS - FACULTY

Time: 2:30 — 4:00 PM

Date: August 22, 2002 9
Location: J7A \

FOR THE DISTRICT FOR THE ASSOCIATION
John Bukey P\cdatarnoﬂ Don Cosper
Doug Smith Richard Alman (Absent)
Ron Martinez Wayne Barbee

Luis Sanchez

Deb Sutphen

Facilitator — Deb Sutphen
Next Facilitator 8/29 - Don Cosper
Check-In '

Review of May 23, 2002 Recollections

1. Department Chair Proposal:
' “Proposal was ratified and implementation in progress.
Who: Ron .
What: Convey need to Deans Council that an evaluation and assessment
Of the Department Chairs needs to occur this Spring
When: ASAP
Move this item to the Long-term, In-Progress section

2. Seniority for Part-Time Faculty/Part-Time Evaluation:
Deans Council has been apprised of the following:
- Must resolved current seniority grievances
- Must propose current contract language revisions
- Visit PT evaluation processes and contract provisions
- Explore the SCFA discussion item relative to the implementation of a
PT senior status pool with priority assignment rights. '

The Deans Council will form a work group co-chaired by Michelle Kalina and
- Diane McKnight to work toward the development of contract language addressing

these concerns.

Discussed the need to begin a formal collaborative process to identify issues and
interests relative to these matters. Agreed that we would begin with a dedicated
work session (8/29) and invite Tina Ludutsky-Taylor who was the lead last year
as well as this year’s co-chairs to jointly develop interests. .



NEGOTIATIONS RECOLLECTIONS — FACULTY

Date: . “August 29, 2002 /
Time: 2:00-4:30 PM AL
Location: JTA '
FOR THE PISTRICT _ FOR THE ASSOCIATION
John Bukey — cJdervneyy. Don Cosper
‘Doug Smith Richard Alman
Ron Martinez Wayne Barbee (absent)
Jeanne Leland , L . Luis Sanchez
Deb Sutphen

Stakeholders — Diane McKnight, Michelle Kalina, Tina Ludutsky-Taylor

Facilitator — Don Cosper |
Next meeting 9/5/02

Check-In
Review of August 22, 2002 Recollections

1. ISSUES ._
- o Assigning new instructors due to seniority-
® Administration of 60% rule S
FT on leave and assignment of PTs
Assignment as it relates to senlonty
" Bumping
Mechanics of administration
Entitlement based on seniority
“As Offered” — assignments according to seniority
e PTsrole in Department business — professional
Managers ability to effectively assi gn classes
“Horsetrade”
Assign by other standards than semorlty (days of the week,
other classes)
° Inconsistency of implementation from d1v1s10n to lelSlon as it
relates to seniority.
° FT bumping rights
' Ineffective
Doesn’t feel good

Role of new Dept Chairs and Depts.
* How to effectively evaluate 700+ part-timers
(past practices, inconsistency)
° Hiring process for PTs-




NEGOTIATIONS RECOLLECTIONS - FACULTY

UNAPPROVED

Date: September 5, 2002 - 6
Time: 2:00-4:30 PM o
Location: J7A
FOR THE DISTRICT FOR THE ASSOCIATION
John Bukey* Don Cosper
Doug Smith Richard Alman
Ron Martinez Wayne Barbee
Jeanne Leland Luis Sanchez*

' Deb Sutphen (absent)

*- Chief Negotiator

Stakeholders —

Diane McKnight, Michelle Kalina, Tina Ludutsky—Taylor,
Jim Weir (2-3: 30)

Facilitator — Don Cosper
Next meeting 9/12/02, John Bukey, facilitator

Check-In

Review of August 29, 2002 Recollections

OPTIONS

1.

40% load maximum at first pass, with additional assignment of classes at
2" pass. All courses in the department. Beyond 40% offered in seniority -
order. : - : '

2. Status quo
3. Development of a senior part-time status with enhanced privileges and
responsibilities (like two tiers).
4. #1 plus no guarantee of a 60% load based on semonty from semester to '
©semester. -
5. First 40% following existing protocols Beyond that is administrator
discretion. :
6. No seniority. :
7. Guarantee 20% and beyond that at the discretion of the administrator.
8. Existing contract language to eliminate bumping ladder.
9. Lottery :
- 10.  Increase rigor of hiring and evaluation procedures and live with the risk.
11. - -Nobody is hired for 2™ semester without an evaluation.
12.  No seniority until you’ve been in the District for five years.
13 No seniority without having received an above average evaluation
14.  Failure to evaluate guarantees, 60% load next semester.
15.  No seniority for distance learning (TV, on-line).
'16.  No seniority until you’ve taught X number of courses. Each sectlon—one :
17.  No seniority without breadth courses taught.




Date:

Time:

NEGOTIATIONS RECOLLECTIONS -~ FACULTY

September 12, 2002 ‘.
2:00-4:30 PM PR

Location: J7A

FOR THE DISTRICT : FOR THE ASSOCIATION
John Bukey* Don Cosper
- Doug Smith Richard Alman
Ron Martinez Wayne Barbee
Jeanne Leland o o . Luis Sanchez*
' Deb Sutphen

*. Chief Negotiator

Stakeholders — Diane McKnight, Michelle Kalma T1na Ludutsky-Taylor,

Jim Weir (2-3:30)

Facilitator — John Bukey

Next meeting 9/19/02, Luis Sanchez, facilitator

. Check-In

Review of September 5, 2002 Recollections
Review Confidentiality Check-Out

Themes

® © ¢ & © ¢ o

Limited number of earned entltlements - seniority

Entitlements (multiple semester contract)/privileges /respon51b111tles (department
meetings, hiring committees, evaluation, office hours)

Who manages?

60% Issue

o How to not exceed 60%

o How to provide job security

o What counts toward 60% (Striker case) *

" Limited number of entitlements — what are the entitlements?

Present priority of assignment to be maintained (full-time, emeritus, part-time)
How earned? (Dept. decision, interview, evaluation performance?)
Special conditions by which you would set aside seniority

. What’s do-able (from Board of Trustees through ratification)

Need for effective evaluation— part-time faculty
Some Dept. areas need specialized treatment.

Interests (additional)

Process that is manageable at the Dean s level (admmlstratwely) and support staff.




Date:

Time:

NEGOTIATIONS RECOLLECTIONS - FACULTY

September 19, 2002 5
3:00-4:30 PM (after JLMC) \

Location: J7A

FOR THE DISTRICT FOR THE ASSOCIATION
Doug Smith Richard Alman

Ron Martinez Wayne Barbee

Jeanne Leland Don Cosper

 Luis Sanchez* = .
Deb Sutphen

*Chief Negotiator-

Facilitator — Luis Sanchez

Ron Martinez will facilitate next meeting 9/26/02,

Regular Agenda Ttems

Check-In
Review of September 12, 2002 Recollectlons

Income Formula '
Begin discussion of the income formula and its intent. Tina Ludutsky—Taylor to

~ participate.

Part-Time Faculty Issues
Workgroup to meet again on 10/3/02 from 2-3: 30

Sunshine List:

LlS'[ scheduled for 10/8/02 Board of Trustees agenda

New Employee Packets:

Ron provided Los Rios packet. Discussion mcluded similar packet for Sierra to
include Association/Union information. Don suggested Association letter could
be written by Joan Merriam. Ron will pass materials to Staff Development.

On-Line Instruction — Assmnment Cap.
Luis reported he sent Cliff Burns a more specific email regarding on-line faculty

~ evaluation. Pending response from Cliff. The seniority component of this item

will be deferred to the current part-tlme faculty discussion.

Who: Ron
What: Invite Suzanne Davenport to discuss on-line instruction for 10/24/02.

When: ASAP, Item pending.




ARy

SCFA/DISTRICT NEGOTIATIONS
RECOLLECTIONS - Confidential

Date: September 25, 2003
Time: 2:00-4:15 PM 929
Location: JTA
FOR THE DISTRICT FOR THE ASSOCIATION
John Bukey Richard Alman
Jeanne Leland Wayne Barbee (left at 3:00)
Ron Martinez* (facilitator) Winsome Jackson (3:15)
Diane McKnight Luis Sanchez*
Doug Smith Deb Sutphen
Jim Weir
*Chief Negotiator Don Cosper

Guest: Keith Weidkamp

‘e Check-In

Meeting on 9/18/03 was canceled.

1. Income Formula

Doug presented the formula history (01-02), status (02-03), and future estimates (03-04). -
Today’s presentation will be used to develop a list of interests for further discussion. The
goal is to resolve the formula within 6 weeks. A subgroup will be formed to identify and
define the issues for an interest-based discussion to begin 10/9. Some issues are:
efficiency, retiree benefits, STRS, 77%/23%, 1.52% deficit, retiree deferral (Medicare),
PT equity — on or off schedule agreement, retiree attrition savings 02-03 — a 3yr. deal to

show in the base, step & column part-time deferral, release time, part-time office hours,

FTEF obligation/growth 02-03/03-04, retiree bonus deferral, $540,000, pre-94 fund
withdrawals, 02-03 retiree benefits pushed, and STRS creditable comp.

WWW: Winsome, contact Doug to meet and develop subgroup, to report back 10/9

10/16 formula discussion with Los Rios reps Dennis Smith and John Sharp. Our meeting
will extend to 5:00. The group discussed putting together an agenda and any other joint
interests.

2. Evaluation of Tenured and Non-Tenured Faculty (pending)

Ron reported that the District has an interest in requiring faculty to participate in faculty
non-tenure evaluation training. Morgan sent a notice to all managers and faculty
regarding the two-hour non-tenured evaluation training will be held on October 2, 3, 9.
Training will be with the District’s legal firm to instruct on contract compliance. This is
not mandated training.

WWW: Winsome, send an email of training endorsement, asap



NEGOTIATIONS RECOLLECTIONS - FACULTY

Date: September 26, 2002 3‘6
Time: 2:00-4:30 PM :
Location: J7A
FOR THE DISTRICT FOR THE ASSOCIATION
Doug Smith Richard Alman '
Ron Martinez (facilitator) Wayne Barbee
Jeanne Leland (absent) Don Cosper
John Bukey* = . o . Luis Sanchez*
Deb Sutphen
*Chief Negotiator .
Facilitator for next meeting — Deb Sutphen
Regular Agenda Items
° Check-In

° Review of September 19, 2002 Recollections

1. Income Formula
Issues: Attrition savings — Full-time obligation, STRS contribution, Part-tlme

. office hour calculations, and deferred medical benefit costs.

2. Part-Time Faculty Issues _
Workgroup to meet again on 10/3/02 from 2-3:30.

3. Sunshine List:
List scheduled for 10/8/02 Board of Trustees agenda. ({tem closed)

4, New Employee Packets:
Ron provided Los Rios packet. Discussion included similar packet for Sierra to -
include Association/Union information. Don suggested Association letter could
“be written by Joan Merriam. Ron will pass materials to Staff Development. (Item

Closed).

5. On-Line Instruction — Assignment Cap.
Luis reported he sent Cliff Burns a more specific email regardmg on-line faculty
evaluation. Pending response from Clzjj’ The seniority component of this item
will be deferred to the current part-time faculty discussion.

Ron invited Suzanne Davenport for discussion scheduled 10/24/02 at 2:30 P.M.




SCFA/DISTRICT NEGOTIATIONS
RECOLLECTIONS - Confidential

Date: October 2,2003 [
Time: 2:00-3:00 PM )
Location: J7TA
FOR THE DISTRICT FOR THE ASSOCIATION
John Bukey Richard Alman
Jeanne Leland Wayne Barbee
Ron Martinez* Winsome Jackson (absent)
Diane McKnight Luis Sanchez* (absent)
Doug Smith Deb Sutphen
Jim Weir
*Chief Negotiator Don Cosper (facilitator)

Guest: Keith Weidkamp
. Check-In (abbreviated, then suspended)

1. Income Formula

Doug presented the formula history (01-02), status (02-03), and future estimates (03- 04)
Today’s presentation will be used to develop a list of interests for further discussion. The
goal is to resolve the formula within 6 weeks. A subgroup will be formed to identify and
define the issues for an interest-based discussion to begin 10/9. Some issues are:
efficiency, retiree benefits, STRS, 77%/23%, 1.52% deficit, retiree deferral (Medicare),
PT equity - on or off schedule agreement, retiree attrition savings 02-03 — a 3yr. deal to
show in the base, step & column part-time deferral, release time, part-time office hours,
FTEF obligation/growth 02-03/03-04, retiree bonus deferral, $540,000, pre-94 fund
withdrawals, 02-03 retiree benefits pushed, and STRS creditable comp.

10/16 formula discussion with Los Rios reps Dennis Smith and John Sharp at 3:00. Our
meeting may extend to 5:00. The group discussed putting together an agenda and any
other joint interests.

On 10/9 we will “T” up the interests regarding the income formula and begin discussion.
Doug requests that Winsome be present for discussions related to formula. ‘

2. Evaluation of Tenured and Non- Tenured Faculty (item closed)

Ron reported that the District has an interest in requiring faculty to participate in faculty
non-tenure evaluation training. Morgan sent a notice to all managers and faculty
regarding the two-hour non-tenured evaluation training will be held on October 2, 3, 9.
Training will be with the District’s legal firm to instruct on contract compliance. This is
not mandated training.

WWW: Winsome, send an email of training endorsement, asap




NEGOTIATIONS RECOLLECTIONS ~ FACULTY

Date: October 3, 2002 : 6

Time: . 2:00-4:30 PM e

Location: JIA

FOR THE DISTRICT FOR THE ASSOCIATION
Doug Smith Richard Alman

Ron Martinez Wayne Barbee

Jeanne Leland ' Don Cosper (absent)

John Bukey* = = o Luis Sanchez*

: Deb Sutphen (fa0111tator)
*Chief Negotiator :

Guests: Jim Weir

Facilitator for next meeting — John Bukey

Regular Agenda Items
o Check-In
° Review of September 26, 2002 Reécollections

1. Income Formula -
' Issues: Attrition savings— Full-time obligation, STRS contnbu’uon part-time
office hour calculations, and deferred medical benefit costs. Discussed the
possibility of scheduling a special meeting or scheduling discussion for 10/24/02
regular meeting, Ron, Don, and Doug may meet to discuss prior to the 24™,
(Discussion pending)

2. Part-Time Faculty Issues
Jim Weir provided handout and invited others to use his calculations to assist in
- clarifying their interests/options. priorities. File on disc with Jeanne.
Additional Option — Part-time faculty tenure aﬁer completlon of four years w1th
certain duties and privileges. -
With the absence of Diane, Michelle, and Tina, further discussion of this item will
be deferred until 10/31/02 from 2:00-3:30.

3. New Employee Packets
Discussion continued regarding content of employee packet. Interest in
developing an Association letter of introduction to be included in new employee
materials.
Who: Jeanne
What: Provide copies of letter from Los Rios packet.
When: For 10/24/02




SCFA/DISTRICT NEGOTIATIONS
RECOLLECTIONS - Confidential

Date: October 9, 2003

Time: 2:00-4:30 PM 6
Location: J7A
FOR THE DISTRICT FOR THE ASSOCIATION
John Bukey (facilitator) Richard Alman
Jeanne Leland Wayne Barbee
Ron Martinez* Winsome Jackson
Diane McKnight Luis Sanchez*
Doug Smith - Deb Sutphen
Jim Weir
*Chief Negotiator : Don Cosper

Guest: Keith Weidkamp
. Che(;k-In

1. Income Formula (3:00-5:00)

10/16 formula discussion with Los Rios reps Dennis Smith and John Sharp at 3:00.

Today, we “T*d” up the interests regarding the income formula (see Compensation

Formula Discussion attachment).

The group reached consénsus on the following options:

e Immediately develop a list of the items in question and solve them from top to
bottom.

e Create a taskforce of District and Union participants to get proposal on the table for
next week. '

e Defer consideration of the formula in some improved version — resolve 02-03 asap.

¢ Include clarity on Ohlone bonus — and medical costs.

2. Classified Instructors (pending)

Ron handed out a simulation to determine rate of pay for classified employees. This is
not a formula-related expense, but comes from District’s bucket. SCFA Exec Board will
continue to discuss the issue. There are concerns regarding part-time and full-time
faculty assignments, the relationship to classified teaching assignments and expectations
of assignments. How does this work with Article 28? :

3. Retiree Arbitration (pending)
Item to remain for updates.

4. Department Chair
Stipend - Currently Dept. Chairs receive a stipend. Senior faculty want to include it
in their annual reportable income towards creditable compensation with STRS. This
change would be done for all Dept. Chairs.




NEGOTIATIONS RECOLLECTIONS - FACULTY

Date: October 24, 2002 O
Time: 2:00-4:00 PM o fl '
Location: JTA
FOR THE DISTRICT FOR THE ASSOCIATION
Doug Smith Richard Alman
Ron Martinez , Wayne Barbee
Jeanne Leland Don Cosper
John Bukey* (facilitator) Luis Sanchez*
' Deb Sutphen
*Chief Negotiator X

Guest: Suzanne Davenport (2:30)
Facilitator for next meeting — Luis Sanchez and Wayne Barbee

Regular Agenda Items
° Check-In
® - Review of October 3, 2002 Recollectlons

1. Income Formula _
Issues: Attrition savings — Full-time obligation, STRS contribution, part-time
office hour calculations, and deferred medical benefit costs. Discussed the
possibility of scheduling a special meeting or scheduling discussion for 10/24/02
regular meeting. Ron, Don, and Doug may meet to discuss prior to the 24",
(Discussion pending)

2. Part-Time Faculty Issues
Jim Weir provided handout and invited others to use his calculations to assist in
clarifying their interests/options priorities. File on disc with Jeanne.
Additional Option — Part-time faculty tenure aﬁer completlon of four years Wlth
certain duties and privileges.
With the absence of Diane, Michelle, and Tina, further discussion of this item will
be deferred wntil 10/31/02 from 2:00-3:30.

3. New Emplovee Packets:
Discussion continued regarding content of employee packet Interest in
developing an Association letter of introduction to be included in new employee
materials.
Who: Jeanne
What: Provide copies of letter from Los Rios packet.
When: For 10/24/02
Jeanne — No letter in packet, called Los Rios to resend.

(continued)




- Date:
Time:

NEGOTIATIONS RECOLLECTIONS -~ FACULTY

October 31, 2002
2:00-4:30 PM - A7

Location: J7A

FOR THE DISTRICT " FOR THE ASSOCIATION

Doug Smith Richard Alman --

Ron Martinez Wayne Barbee (2™ facilitator)

Jeanne Leland _ - Don Cosper

John Bukey* -~ . ' Luis Sanchez* (1* facilitator)
Deb Sutphen (absent)

*Chief Negotiator : '

Guest: Jim Weir, Diane McKnight
Facilitator for next meeting — Don Cosper

Regular Agenda Jtems

©

1.

Check-In
Review of October 24, 2002 Recollections

Income Formula

Issues: Aftrition savings — Full-time obligation, STRS contribution, part-time
office hour calculations, and deferred medical benefit costs. Discussed the -
possibility of scheduling a special meeting or scheduling discussion for 10/24/02
regular meeting. Ron, Don, and Doug may meet to discuss prior to the 24",
(Discussion pending)

Part-Time Facultv Issues : 7
District workgroup proposal presented and compared with Jim’s option ranking
list. Discussion continued:

1. Notification of PTers by census (or one week after)
2. Threshold: Time, competence, loyalty

PT faculty academy

HRfac, PTfac, FTfac
3. Evaluation — do-able — whose fault?

PTers performing evaluations — legality?
4. Grandfathering? '
5. PTers contractually obligated to notlfy Dean of a331gnment - load
6. Define FTfac workload
Define two types of PT work: Permanent PT & Hrly PT
7. Equity $/Parity
8. Phase in of items 6&7

- (continued)
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NEGOTIATIONS RECOLLECTIONS - FACULTY

Date: November 21, 2002 2. 5
Time: 2:00-4:30 PM
Location: J7A
FOR THE DISTRICT FOR THE ASSOCIATION
Doug Smith (left 3:00) Richard Alman
Ron Martinez Wayne Barbee
Jeanne Leland Don Cosper (left ill)
John Bukey* _ Luis Sanchez* (facilitator)
‘ Deb Sutphen
*Chief Negotiator .

Guest: Michelle Kalina, Diane McKnight
Facilitator for next meeting — Ron Martinez

Regular Agenda Items

° Check-In

. Review of October 31, 2002 Recollections
1. Income Formula

Discussion scheduled for 12/17, 8:30-12 and if needed, 12/19, 8:30-12.

2. Part-Time Faculty Issues
District workgroup proposal presented and compared with Jim’s option ranking list.
Notification of PTers by census (or one week after)
1. Threshold: Time, competence, loyalty
PT faculty academy
HRfac, PTfac, FTfac .
2. Evaluation — do-able — whose fault?
PTers performing evaluations — legality?
3. Grandfathering?
4. PTers contractually obligated to notify Dean of assignment — load
5 Define FTfac workload _
Define two types of PT work: Permanent PT & Hrly PT
6. Equity $/Parity
7. Phase in of items 6&7
New — Notification within 1% month of the 1% term for the next term or what is the
earliest possible notification time? :

Discussion continued regarding District Workgroup proposal.

(Continued)




NEGOTIATIONS RECOLLECTIONS - F ACULTY

Date: December 5, 2002

Time: 3:00-4:00 PM \, 0
Location: J7A
FOR THE DISTRICT FOR THE ASSOCIATION
Doug Smith (absent) Richard Alman
Ron Martinez (2:30) - Wayne Barbee
Jeanne Leland Don Cosper (facilitator)
John Bukey* (absent) Luis Sanchez*
Deb Sutphen
*Chief Negotiator

Guest: Neal Allbee, Stephanie Guevara, Mlchelle Kalina, Diane McKnight
Facilitator for next meeting — Don Cosper

Regular Agenda Items

. Check-In

The 12/5/02 meeting began with discussion of Non-Tenure Evaluation Forms.
Discussion recollections — see item 11.

Following Item 11, the committee moved to Item 13, and began Parlty discussion.
Discussion recollections — see item 13.

New off-agenda item “Conflict of Contract Language”, see Off-Agenda Item 15, for
discussion. :

Other than these items above, we d1d not complete review of 11/21/02 recollections.
Check-Out and meeting ended 4:00 PM.

° Review of November 21, 2002 Recollections

1. Income Formula
Discussion scheduled for 12/17, 8:30-12 and if needed, 12/19, 8:30-12.

2. Part-Time Faculty Issues
District workgroup proposal presented anid compared with Jim’s option rankmg list.
Notification of PTers by census (or one week after)

1. Threshold: Time, competence, loyalty

PT faculty academy
HRfac, PTfac, FTfac
2. Evaluation — do-able — whose fault?
PTers performing evaluations — legality?
3. Grandfathering?
4, PTers contractually obligated to notify Dean of assignment — load
5. Define FTfac workload
Define two types of PT work: Permanent PT & Hrly PT
6. Equity $/Parity '
7. Phase in of items 6&7




05—

Date:
Time:

NEGOTIATIONS RECOLLECTIONS - FACULTY

January 23,2003 - \\6
2:00-3:30 PM

Location: JTA

FOR THE DISTRICT , FOR THE ASSOCIATION
- Doug Smith (left at 2:25) Richard Alman
Ron Martinez Wayne Barbee
Jeanne Leland Don Cosper
John Bukey* (facilitator) Luis Sanchez*
~ Deb Sutphen
*Chief Negotiator .

Guests: Jim Weir, Diane McKnight

2(a)

Check-In

Revision of agenda priorities:

#1 — Department Chair article — current article ends 6/30/03.
#2 — Retirement incentive program

W: Ron
W: Contact STRS-District buy out, STRS early outs
Ww: For next meeting

#3 — Part-time faculty system — two tier system, coordinator, stipends
#4 — Income formula — scenario availability estimated at 3 weeks away.

Review of December 19, 2002 Recollections

Income Formula
(Discussion pending)

Part-Time Article

Parity definition approved by side letter SCFA 02-10. See item 2(b).

Several part-time issues on the agenda. Currently funding is uncertain, the group
will continue to discuss issues, develop processes and language, and set priorities
for future fundlng

Assignment and Semorltv (Part-Time Faculty Issues)

District workgroup proposal presented and compared with Jim’s optlon rankmg
list. Notification of PTers by census (or one week after)

1. Threshold: Time, competence, loyalty

PT faculty academy
HRfac, PTfac, FTfac
2. Evaluation — do-able — whose fault?
PTers performing evaluations — legality?
3. Grandfathering?

4. PTers contractually obligated to notify Dean of ass1gnment load




NEGOTIATIONS RECOLLECTIONS - FACULTY

Date: January 30, 2003 . 2 5
Time: 2:00-4:30 PM
Location: J7A
FOR THE DISTRICT FOR THE ASSOCIATION
Doug Smith (left at 3:15) Richard Alman
Ron Martinez Wayne Barbee
Jeanne Leland Don Cosper
John Bukey* Luis Sanchez* (facilitator)
. Deb Sutphen
*Chief Negotiator .

Guests: Jim Weir

Check-In
. Review of January 23, 2003 Recollections
1. Department Chair Article

Current article/side letter agreement 01-11 (pg.230) ends 6/30/03. Consensus
proposal to extend article for one more year. Poll Deans, Faculty, and Dept.
Chairs to discover what is working and what isn’t, interests, and amendments.
Discussion regarding inclusion of part-time faculty and developing language to
invite, not require, participation.

Ron

Poll the Deans regarding proposal.

By Feb 20, 2003 meeting

Don
Poll Facuity and Dept. Chairs regarding proposal
By Feb. 20, 2003 meeting

2. Retirement Incentive Program

District and SCFA presented their proposals. Discussion regarding various
scenarios and situations: waiver of FT/PT ratio (if waiver granted-how many
years?), longevity, suspension of formula, STRS service credit, two year incentive
- 3" year revisit. Doug will calculate potentlal savings for Board meeting
presentation on 2/11/03.
Conditions needed to be in place:
1. For two years forego any salary improvements, current bucket suspended -
$30, 000 attrition savings redirected to District for two years.

2. Waiver/forgiveness that works
3. Incentive offered to FUSE and Management. Backfills suspended
Goal — Savings to the District




Date:

Time:

NEGOTIATIONS RECOLLECTIONS - FACULTY

February 6, 2003 Ao 5
2:00-4:30 PM

Location: JTA

FOR THE DISTRICT FOR THE ASSOCIATION

Doug Smith Richard Alman
Ron Martinez (facilitator) Wayne Barbee
Jeanne Leland Don Cosper (absent)
John Bukey* : Luis Sanchez*

Deb Sutphen
*Chief Negotiatot

Guests: Jim Weir, Tina Ludutsky-Taylor, D1ane McKnight

Check-In
Review of January 30, 2003 Recollections

Department Chair Article

Current article/side letter agreement 01-11 (pg.230) ends 6/30/03. Consensus
proposal to extend article for one more year. Poll Deans, Faculty, and Dept.
Chairs to discover what is working and what isn’t, interests, and amendments.
Discussion regarding inclusion of part-time faculty and developing language to
invite, not require, participation.

2/6/03 - Ron reported that Morgan will be sharing a revised draft of the Dept.
Chair provision from May 02. Also, Ron and Don have been invited to the Dept.
Chair meeting on 2/24 and will poll then.

W: Don

W: Poll Faculty and Dept Chairs regarding proposal

W:  After 2/24/03

Retirement Incentive Program

District and SCFA presented their proposals. Discussion regardlng various

scenarios and situations: waiver of FT/PT ratio (if waiver granted-how many

years?), longevity, suspension of formula, STRS service credit, two year incentive

- 3" year revisit. Doug will calculate potential savings for Board meeting

presentation on 2/11/03.

Conditions needed to be in place:

1. For two years forego any salary improvements, current bucket suspended -
$30, 000 attrition savings redirected to District for two years.

2. Waiver/forgiveness that works

" 3. Incentive offered to FUSE and Management. Backfills suspended

Goal — Savings to the District




‘Date:
Time:

NEGOTIATIONS RECOLLECTIONS - FACULTY

February 13, 2003 6
2:00-3:30 PM \»

Location: J7TA

FOR THE DISTRICT FOR THE ASSOCIATION
Doug Smith (left 2:50) . Richard Alman
Ron Martinez (absent) Wayne Barbee
Jeanne Leland Don Cosper (left 2:50)
John Bukey* (facilitator) Luis Sanchez*
Deb Sutphen (absent)
*Chief Negotiator

Guests: Jim Weir, Neal Allbee, Stephanie Guevara :

1.

Check-In
Review of February 6, 2003 Recollections

Department Chair Article
Current article/side letter agreement 01-11 (pg.230) ends 6/30/03. Consensus
proposal to extend article for one more year. Poll Deans, Faculty, and Dept.
Chairs to discover what is working and what isn’t, interests, and amendments.
Discussion.regarding inclusion of part-time faculty and developing language to
invite, not fequire, participation. Suggestion to have Dept. Chairs meet with part-
time faculty. Ron reported that Morgan will be sharing a revised draft of the
Dept. Chair provision from May 02. Also, Ron and Don have been invited to the -
Dept. Chair meeting on 2/24 and will poll then.

W:  Don

W:  Poll Faculty and Dept. Chairs regarding proposal

W: After 2/24/03

Retirement Incentive Program

District and SCFA presented their proposals. Discussion regarding various

scenarios and situations: waiver of FT/PT ratio (if waiver granted-how many

years?), longevity, suspension of formula, STRS service credit, two year incentive
- 3™ year revisit. Doug will calculate potential savings for Board meeting

presentation on 2/11/03. Discussion regarding waiver approval lies with the Board

of Governors and there is system-wide interest in a waiver.

Conditions needed to be in place:

1. For two years forego any salary improvements, current bucket suspended -
$30, 000 attrition savings redirected to District for two years.

2. Waiver/forgiveness that works — critical it is for at least 2 years.

3. Incentive offered to FUSE and Management. Backfills suspended

Goal — Savings to the District




Date:
Time:

NEGOTIATIONS RECOLLECTIONS - FACULTY

March 6, 2003
2:00-4:00 PM 02 0

Location: J7A

FOR THE DISTRICT FOR THE ASSOCIATION
Doug Smith Richard Alman -
Ron Martinez (facilitator) Wayne Barbee
Jeanne Leland ' Don Cosper
John Bukey* Luis Sanchez*
Deb Sutphen
*Chief Negotiator

Guests: Jim Weir, Diane McKnight, Tina Ludutsky-Taylor

1.

Check-In
Review of February 27, 2003 Recollections

Department Chair Article

Current article/side letter agreement 01-11 (pg.23 0) ends 6/30/03. Consensus
proposal to extend article for one more year. Poll Deans, Faculty, and Dept.
Chairs to discover what is working and what isn’t, interests, and amendments.
Discussion regardmg inclusion of part-time faculty and developing language to
invite, not require, participation. Suggestion to have Dept. Chairs meet with part-
time faculty. Ron reported that Morgan will be sharing a revised draft of the
Dept. Chair provision from May 02. Dept. Chair meetings to be held on 2/24 and
2/27.

3/6/03 — Don attended the Dept. Chair meeting(s) and reported the Dept. Chairs
interest are more flexibility. They are not interested in release time, supervising
classified staff, evaluations, or collegial complaints. Don wants to craft language
for those undergoing curriculum review. Due to the increased workload for
curriculum review, Chairs may need release time and/or administrative assistant
assistance. Don stated District should pay for proposed poll.

W:  Don

W:  Poll Faculty and Dept. Chairs regarding proposal

W: . For 3/6/03

Retirement Incentive Program

District and SCFA presented their proposals. Discussion regarding various
scenarios and situations: waiver of FT/PT ratio (if waiver granted-how many
years?), longevity, suspension of formula, STRS service credit, two year incentive
- 3" year revisit. Discussion regarding waiver approval lies with the Board of
Governors and there is system-wide interest in a waiver.

Conditions needed to be in place:



NEGOTIATIONS RECOLLECTIONS — FACULTY

Date: March 13, 2003 .

Time: 2:00-3:00 PM \.0

Location: JTA

FOR THE DISTRICT FOR THE ASSOCIATION

Doug Smith (absent) Richard Alman

Ron Martinez Wayne Barbee

Jeanne Leland : Don Cosper

John Bukey* Luis Sanchez* (facilitator)
Deb Sutphen
Jim Weir

*Chief Negotiator ‘

Guests: Diane McKnight, Stephanie Guevara

. Check-In

3/13/03 - Today the group agreed to begin with Evaluations and Part-Time faculty issues.
Updates on these discussions are found in items 7 and 3 respectively. Discussions
concluded with item 2 Retiree Incentive. Recollections from 3/3/03 have not yet been
reviewed by the group. '

1. Department Chair Article
Current article/side letter agreement 01-11 (pg.230) ends 6/30/03. Consensus
proposal to extend article for one more year. Poll Deans, Faculty, and Dept.
Chairs to discover what is working and what isn’t, interests, and amendments.
Discussion regarding inclusion of part-time faculty and developing language to
invite, not require, participation. Suggestion to have Dept. Chairs meet with part-
time faculty. Ron reported that Morgan will be sharing a revised draft of the
Dept. Chair provision from May 02. Dept. Chair meetings to be held on 2/24 and
2/27.

3/6/03 — Don attended the Dept. Chair meeting(s) and reported the Dept. Chairs
interest are more flexibility. They are not interested in release time, supervising
classified staff, evaluations, or collegial complaints. Don wants to craft language
for those undergoing curriculum review. Due to the increased workload for
curriculum review, Chairs may need release time and/or administrative assistant
assistance. Don stated District should pay for proposed poll.

W:  Don '

W:  Poll Faciilty and Dept. Chairs regarding proposal

W:  For 3/6/03

2. Retirement Incentive Program
District and SCFA presented their proposals. Discussion regarding various
scenarios and situations: waiver of FT/PT ratio (if waiver granted-how many
years?), longevity, suspension of formula, STRS service credit, two year incentive




NEGOTIATIONS RECOLLECTIONS — FACULTY

Date: March 20, 2003 ;Z .0
Time: 2:00-4:00 PM
Location: J7TA
FOR THE DISTRICT FOR THE ASSOCIATION
Doug Smith Richard Alman
Ron Martinez Wayne Barbee
Jeanne Leland Don Cosper
John Bukey*(facilitator) * Luis Sanchez*
Deb Sutphen (absent)
Jim Weir
*Chief Negotiator '

Guests: Diane McKnight

o Check-In
. Review of Recollections 3/13/03)

1. Department Chair Article
Current article/side letter agreement 01-11 (pg.230) ends 6/30/03. Consensus .
proposal to extend article for one more year. Poll Deans, Faculty, and Dept. .
Chairs to discover what is working and what isn’t, interests, and amendments..
Discussion regarding inclusion of part-time faculty and developing language to
invite, not require, participation. Suggestion to have Dept. Chairs meet with part-
time faculty. Ron reported that Morgan will be sharing a revised draft of the
Dept. Chair provision from May 02. Dept. Chair meetings to be held on 2/24 and
2/217.

3/6/03 — Don attended the Dept. Chair meeting(s) and reported the Dept. Chairs
interest are more flexibility. They are not interested in release time, supervising
classified staff, evaluations, or collegial complaints. Don wants to craft language
for those undergoing curriculum review. Due to the increased workload for
curriculum review, Chairs may need release time and/or administrative assistant
assistance. Don stated District should pay for proposed poll.

3/20/03 — Don reported the poll is in draft form to be reviewed by the SCFA E-
board and once approved, it will be mailed out.

W:  Don

W:  Poll Faculty and Dept. Chairs regarding proposal

W:.  For 3/6/03

2. Retirement Incentive Program
District and SCFA presented their proposals. Discussion regarding various
scenarios and situations: waiver of FT/PT ratio (if waiver granted-how many
years?), longevity, suspension of formula, STRS service credit, two year incentive




NEGOTIATIONS RECOLLECTIONS — FACULTY

Date: April 3, 2003 -

Time: 2:00-4:00 PM %0

Location: J7A

FOR THE DISTRICT FOR THE ASSOCIATION

Doug Smith (absent) - Richard Alman (absent)

" Ron Martinez Wayne Barbee

Jeanne Leland : Don Cosper (absent)

John Bukey*(absent) _ Luis Sanchez* (facilitator)
Deb Sutphen
Jim Weir

*Chief Negotiator ‘

Guests: Suzanne Davenport, Barbara Battenberg, Mandy Davies

. Check-In
. Review of Recollections — 3/20/03

Today’s meeting began with On-Line Instruction, then Calendar Committee, followed by
review of the recollections of 3/20/03. ’

1. Department Chair Article
Current article/side letter agreement 01-11 (pg.230) ends 6/30/03. Consensus
proposal to extend article for one more year. Poll Deans, Faculty, and Dept. -
Chairs to discover what is working and what isn’t, interests, and amendments.
Discussion regarding inclusion of part-time faculty and developing language to
invite, not require, participation. Suggestion to have Dept. Chairs meet with part-
time faculty. Ron reported that Morgan will be sharing a revised draft of the
Dept. Chair provision from May 02. Dept. Chair meetings to be held on 2/24 and
2/27. Don attended the Dept. Chair meeting(s) and reported the Dept. Chairs
interest are more flexibility. They are not interested in release time, supervising
classified staff, evaluations, or collegial complaints. Don wants to craft language
for those undergoing curriculum review. Due to the increased workload for
curriculum review, Chairs may need release time and/or administrative assistant
assistance. Don stated District should pay for proposed poll.

3/20/03 — Don reported the poll is in draft form to be reviewed by the SCFA E-
board and once approved, it will be mailed out. .

W:  Don

W:  Poll Faculty and Dept. Chairs regarding proposal

W:  For 3/6/03 (pending)

2. Retirement Incentive Program
District and SCFA presented their proposals. Discussion regarding various
scenarios and situations: waiver of FT/PT ratio (if waiver granted-how many
years?), longevity, suspension of formul