
Oceanside Unified School District 

498/83 Stull Act Program, FY 1997-2005 

Oceanside Unified School District 

Name of Local Agency or School District 

Karen Huddleston 
Claimant Contact 

Controller 

Title 

2111 Mission A venue 

Street Address 

Oceanside, CA 92058 

City, State, Zip 

(760) 966-4045 

Telephone Number 

(760) 754-9036 

Fax Number 
khuddleston@oside.kl2.ca.us 

E-Mail Address 

Claimant designates the following person to act as 
its sole representative in this incorrect reduction claim. 
All correspondence and communications regarding this 
claim shall be forwarded to this representative. Any 
change in representation must be authorized by the 
claimant in writing, and sent to the Commission on State 
Mandates. 

Arthur M. Palkowitz 

Claimant Representative Name 

Attorney 
1t e 

Stutz Artiano Shinoff & Holtz, APC 
Orgarnzat10i; 

2488 Historic Decatur Road, Suite 200 
Street Address 

San Diego, CA 92106 

City, State, Zip 

(619) 232-3122 
Telephone Number 

( 619) 232-3264 
Fax Number 

apalkowitz@stutzartiano.com 

E-Mail Address 

For CSM Use Only 

Filing Date: 

IRC #: 

Education Code sections 44660-44665 

Please specify the.fiscal year and amount qf reduction. More 
than one fiscal year may be claimed. 

Fiscal Year Amount of Reduction 
1997-2005 $1,270,420.00 

See Attachment #5 
- Amount of Incorrect Reduction 

TOTAL: $1,270,420.00 

Please check the box below if there is intent to consolidate 
this claim. 

D Yes, this claim is being filed with the intent 
to consolidate on behalf of other claimants. 

Sections 7 through 11 are attached as follows: 

7. Written Detailed 
Narrative: pages _1_ to _5 _. 

8. Documentary Evidence 
and Declarations: Exhibit A, B, M, N, O 

9. Claiming Instructions: Exhibit C 

10. Final State Audit Report 
or Other Written Notice 
of Adjustment: Exhibit D 

1 I. Reimbursement Claims: Exhibit E, F, G, H, I, J, K, L 

(Revised June 2007) 

RECEIVED

Commission on
State Mandates

August 20, 2014

14-9825-I-01



Read, sign, and date this section and insert at the end of the incorrect reduction claim submission.* 

This claim alleges an incorrect reduction ofa reimbursement claim filed with the State Controller's Office 
pursuant to Government Code section 17561. This incorrect reduction claim is tiled pursuant to 
Government Code section 17551, subdivision ( d). I hereby declare, under penalty of perjwy under the 
laws of the State of CaJifornia, that the infonnation in this incorrect reduction claim submission is true and 
complete to the best of my own knowledge orinfonnation or belief. 

Karen Huddleston 

~'11!n9(ure of Authorized Local Agency or 
School District Official 

Controller 
l>rint or Type Title 

Date 

*If the declarantfor this Claim Certification is different from the Claimant contact identified in section 2 of 
the incorrect reduction claimfonn, please provide the declarant's address, telephone number, fax number. and 
e-mail address below. 

(Revised June 2007) 



Attachment #5 
to IRC Claim 

Oceanside Unified School District 
Stull Act Program 

Fiscal Year Audit 
Adjustment 

1997-98 (54,305) 
1998-99 (74,656) 
1999-2000 (105,477) 
2000-01 (148,092) 
2001-02 (203,727) 
2002-03 (207,885) 
2003-04 (230,431) 
2004-05 (2452847} 
TOTAL $(1,270,420) 

Stutz Law San Diego/l 183/2/ME/S0196601.DOCX 
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STUTZ ARTIANO SHINOFF & HOLTZ 
A Professional Corporation 
Arthur M. Palkowitz, Esq. (SBN 106141) 
2488 Historic Decatur Road, Suite 200 
San Diego, California 92106 
Telephone: (619) 232-3122 
Facsimile: (619) 232-3264 

Attorneys for Claimant 
OCEANSIDE UNIFIED SCHOOL DISTRICT 

BEFORE THE COMMISSION ON STATE MANDATES 

STATE OF CALIFORNIA 

IN RE INCORRECT REDUCTION 
CLAIM ON: 

CHAPTER498 STATUTES OF 1983; 
CHAPTER 4, STATUTES OF 1999; 

THE STULL ACT PROGRAM: FISCAL 
YEARS 1997-1998, 1998-1999, 
1999-2000,2000-2001,2001-2002,2002-
2003, 2003-2004, 2004-2005. 

I. 

Case No.: 

INCORRECT REDUCTION CLAIM OF 
OCEANSIDE UNIFIED SCHOOL 
DISTRICT; 

CHAPTER 498, STATUTES OF 1983 
CHAPTER 4, STATUTES OF 1999 
(THE STULL ACT PROGRAM) 

NARRATIVE OF THE INCORRECT REDUCTION CLAIM 

Oceanside Unified School District ("the District") filed claims for reimbursement of 

costs that the District incurred during Fiscal Years 1997-1998, 1998-1999, 1999-2000, 2000-

2001, 2001-2002, 2002-2003, 2003-2004, 2004-2005 to implement the state mandated Stull 

Program Act Program set forth in Chapter 498, Statutes (Chapter 498/83) and Chapter 4, 

Statutes of 1999 (Chapter 4/99). The costs claimed were primarily for the salaries and 

benefits of the school site staff and related indirect costs. The State Controller's Office 

[SCO] denied these costs contending the District did not support claimed costs with source 

documents. 

1. Statement of the Dispute. 

A. The Mandate - Chapter 498/1983 and Chapter 4/99, among other things added 

or amended Educational Code sections 44660-44665, which required school districts to 

In Re Incorrect Reduction Claim On: Chapter 498, Statutes of 1983, And Chapter 4, Statutes of 1999 

Stutz Law San Die20/l 183/2/PL/SOl96669.DOCX 
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develop and adopt specific guidelines to evaluate and assess certificated instructional 

employees that perform the requirements of educational programs mandated by state or 

federal law as it reasonably relates to the instructional techniques and strategies used by the 

employee and the employee's adherence to curricular objectives. On May 27, 2004, the 

Commission on State Mandates (Commission) determined that Chapters 498/83, 4/99 

impose a reasonable state mandate. (Exhibit A) 

B. Parameters and Guidelines - On September 27, 2005, the Commission adopted 

parameters and guidelines (original parameters and guidelines) for Chapter 498/83 and 4/99 

(Exhibit B) The original parameters and guidelines described the reimbursable activities to 

include salary and benefits of employees who evaluate and assess the performance of 

certificated instructional employees. 

C. The Controller's Claiming Instructions - The SCO first issued its claiming 

instructions for Chapter 498/83 and Chapter 4/99 on December 12, 2005. The claiming 

instructions included a description of reimbursable components and were substantially the 

same as the description in the parameters and guidelines. (Exhibit C) 

D. The SCO's Notice of Claim Reduction - In the Audit Report dated August 24, 

2011, the SCO notified the District that $1,270,420 was disapproved. The SCO stated that 

the District did not support claim costs with source documents. (Exhibit D) 

E. The District's Claim 

Fiscal Year 1997-1998- On April 11, 2006, the District filed its reimbursement 

of the costs that the District incurred during Fiscal Year 1997-1998. (Exhibit E) The 

District cost for Fiscal Year 1997-1998 was $54,305. The SCO disallowed the entire 

amount. 

Fiscal Year 1998-1999 - On April 11, 2006, the District filed its claim for 

reimbursement of the costs that the District incurred during Fiscal Year 1998-99. (Exhibit 

F) The District cost for FY 1998-99 was $74,656. The SCO disallowed the entire amount. 

Fiscal Year 1999-2000 - On April 11, 2006, the District filed its claim for 

reimbursement of the costs that the District incurred during Fiscal Year 1999-2000 (Exhibit 

In Re Incorrect Reduction Claim: Oceanside Unified School District-Stull Act Program 
Chapter 498, Statutes of 1983, Chapter 4, Statutes of 1999 

Stutz Law San Dieeoil l 83/2!PUSOl 96669.DOCX 
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G). The District cost for FY 1999-2000 was $105,477. The entire amount was disallowed. 

Fiscal Year 2000 - 2001 On April 11, 2006, the District filed its claim for 

reimbursement of the costs that the District incurred during Fiscal Year 2000-2001 (Exhibit 

H). The claim was $148,092. The entire amount was disallowed. 

Fiscal Year 2001 - 2002 - On April 11, 2006, the District filed its claim for 

reimbursement of the costs that the District incurred during Fiscal Year 2001-2002 (Exhibit 

I). The amount of the claim was $203,727. The entire amount was disallowed. 

Fiscal Year 2002 - 2003 - On April 11, 2006, date, the District filed its claim 

for reimbursement of the costs that the District incurred during Fiscal Year 2002-2003. 

(Exhibit J). The amount of the claim was $207,885. The total amount was disallowed. 

Fiscal Year 2003 - 2004 - On April 11, 2006, the District filed its claim for 

reimbursement of the costs that the District incurred during Fiscal Year 2003-2004. 

(Exhibit K). The amount of the claim was $230,431. The entire amount was disallowed. 

Fiscal Year 2004 - 2005 - On April 11, 2006, the District filed its claim for 

reimbursement of the costs that the District incurred during Fiscal Year 2004-2005. 

(Exhibit L). The amount of the claim was $245,847. The total amount was disallowed. 

II. 

DISTRICT PROVIDED TIME RECORDS FOR MANDATED COSTS. 

The District provided list of employees, title, hourly rate for each fiscal year that 

evaluations were performed. The District provided employee average time records for 

mandated costs. (Exhibit M). Each employee recorded average time performing evaluation 

activities for the period of Fiscal Year 1997-98 through Fiscal Year 2004-05. The Audit 

Report states "The District did not provide source documents supporting the average time or 

access to employee evaluations to support the number of employees evaluated." (Exhibit D, 

p. 8.) 

"The audit developed alternative methods to determine the allowable salary benefits 

and related indirect costs given the District's inadequate documentation detailed above. We 

obtained a copy of the District's teacher evaluation procedures and forms and interviewed 

In Re Incorrect Reduction Claim: Oceanside Unified School District-Stull Act Program 
Chapter 498, Statutes of 1983, Chapter 4, Statutes of 1999 
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administrators who actually performed the mandated activities in the ordered years. The 

District's teacher evaluation forms disclosed half-an-hour of actual classroom observation. 

The District requested that it be allowed to support its claim with auditor verification of its 

written observations and final summary performance teacher evaluations from the personnel 

records. The District agreed to our recommendation that it allow half-an-hour for each 

written observation and final teacher evaluation verified." (Exhibit D; p. 8). 

The District complied with the evaluation requirements contained in Article 15 of the 

Collective Bargaining Agreement for years 1997- 2005. (Exhibit N) 

The above ratifies that the District performed the activities required under the state 

mandate. Despite confirming that the activities were performed and receiving the District's 

procedure and forms, the State Controller disallowed all of the activities claimed for in the 

fiscal years noted above. 

There can be no doubt the District's school site staff performed the reimbursable 

activities. Thus, the District has sufficient documentation to prove each school site 

performed the activities of assessing and evaluating the certificated employees as required by 

the mandate. The District documents are evidenced that all school sites perform the 

reimbursable activities. The statistical method used by the District is reasonable and non­

excessive. The amount of $1,270,420 must be reinstated. 

The Office of Management and Budget Circular A-87 establishes costs, principles of 

standards for state and local governments to determine administrative costs applicable to 

grants, contracts, and other agreements with state and local governments. Randomly 

sampling workers to find out what they are working on is one of the federally approved 

methods of identifying worker effort. Such method is reasonable and may be implemented 

rather than 100 percent time reporting method. (Exhibit 0) 

CERTIFICATION 

I certify by my signature below, that the statements made on this document are true 

and correct of my own knowledge or as to all other matters, I believe them to be true and 

correct based upon information and belief. 

In Re Incorrect Reduction Claim: Oceanside Unified School District-Stull Act Program 
Chapter 498, Statutes of 1983, Chapter 4, Statutes of 1999 
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Executed on August _, 2014 STUTZ ARTIANO SHINOFF & HOLTZ 
A Professional Corporation 

In Re Incorrect Reduction Claim: Oceanside Unified School District-Stull Act Program 
Chapter 498, Statutes of 1983, Chapter 4, Statutes of 1999 
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BEFORE TIIE 

COMMISSION ON STATE MANDATES 

STATE OF CALIFORNIA 

IN RE TEST CLAIM ON: 

Education Code Sections 44660-44665 
(Former Ed. Code,§§ 13485-13490); 

Statutes 1975, Chapter 1216; Statutes 1983, 
Chapter 498; Statutes 1986, Chapter 393; 
Statutes 1995, Chapter 392; Statutes 1999, 
Chapter4; 

Filed on July 7, 1999; 

By Denair Unified School District, Claimant. 

No. 98-TC-25 

The Stull Act 

STATEMENT OF DECISION PURSUANT 
TO GOVERNMENT CODE SECTION 17500 
ET SEQ.; CALIFORNIA CODE OF 
REGULATIONS, TITLE 2, DIVISION 2, 
CHAPTER 2.5, ARTICLE 7 

(Adopted on May 27, 2004) 

STATEMENT OF DECISION 

The attached Statement of Decision of the Commission on State Mandates is hereby adopted in 
the above-entitled matter. 

b-1- 'l..604-
Date 



BEFORE THE 

COMMISSION ON STATE MANDATES 

STATE OF CALIFORNIA 

IN RE TEST CLAIM ON: 

Education Code Sections 44660-44665 
(Former Ed. Code, §§ 1348513490); 

Statutes 1975, Chapter 1216; Statutes 1983, 
Chapter 498; Statutes 1986, Chapter 393; 
Statutes 1995, Chapter 392; Statutes 1999, 
Chapter4; 

Filed on July 7, 1999; 

By Denair Unified School District, Claimant. 

No. 98-TC-25 

The Stull Act 

STATEMENT OF DECISION PURSUANT 
TO GOVERNMENT CODE SECTION 17500 
ET SEQ.; CALIFORNIA CODE OF 
REGULATIONS, TITLE 2, DMSION 2, 
CHAPTER 2.5, ARTICLE 7 

(Adopted on May 27, 2004) 

PROPOSED STATEMENT OF DECISION 

The Commission on State Mandates (Commission) heard and decided this test claim during a 
regularly scheduled hearing on May 27, 2004. David E. Scribner appeared for the claimant, 
Denair Unified School District. Barbara Taylor appeared for the Department of Finance. 

The law applicable to the Commission's determination of a reimbursable state-mandated 
program is article XIII B, section 6 of the California Constitution, Government Code section 
17500 et seq., and related case law. 

The Commission adopted the staff analysis at the hearing by a vote of4 to 0. 

BACKGROUND 

This test claim addresses the Stull Act. The Stull Act was originally enacted in 197 I to establish 
a uniform system of evaluation and assessment of the performance of "certificated personnel" 
within each school district. (Former Ed. Code, §§ 13485-13490.)1 The Stull Act required the 
governing board of each school district to develop and adopt specific guidelines to evaluate and 
assess certifkated personnel2, and to avail itself of the advice of certificated instructional 
personnel before developing and adopting the guidelines.' The evaluation and assessment of the 
certificated personnel was required to be reduced to writing and a copy transmitted to the 
employee no later than sixty days before the end of the school year. 4 The employee then had the 
right to initiate a written response to the evaluation, which became a permanent part of the 

Statutes 197 1, chapter 361. 
2 Former Education Code section 13487. 

3 Former Education Code section 13486. 

4 Former Education Code section 13488. 

Test Claim 98-TC-25, Statement of Decision 



employee's personnel file. 5 The school district was also required to hold a meeting with the 
employee to discuss the evaluation! 

Fornier Education Code section 13489 required that the evaluation and assessment be 
continuous. For probationary employees, the evaluation had to occur once each school year. For 
permanent employees, the evaluation was required every other year. Fonner section 13489 also 
required that the evaluation include recommendations, if necessary, for areas of improvement in 
the performance of the employee. If the employee was not performing his or her duties in a 
satisfactory manner according to the standards, the "employing authority"7 was required to notify 
the employee in writing, describe the unsatisfactory performance, and confer with the employee 
malting specific recommendations as to areas of improvement and endeavor to assist in the 
improvement. 

In 1976, the Legislature renumbered the provisions of the Stull Act. The Stull Act can now be 
found in Education Code sections 44660-44665 .8 

The test claim legislation, enacted between 1975 and 1999, amended the Stull Act. The claimant 
alleges that the amendments constitute a reimbursable state-mandated program within the 
meaning of article XIII B, section 6 of the California Constitution." 

In addition, the claimant, a school district, alleges that compliance with the Stull Act is new as to 
county offices of education and, thus, counties are entitled to reimbursement for all activities 
under the Stull Act 10 

However, no county office of education has appeared in this action as a claimant, nor filed a 
declaration alleging mandated costs exceeding $1000, as expressly required by Government 
Code section 17564 and section 1183 of the Commission's regulations. 

Therefore, the test claim has not been perfected as to county offices of education. The findings 
in this analysis, therefore, are limited to school districts. 

5 Ibid. 
6 Ibid. 
7 Former Education Code section 13490 defined "employing authority" as "the superintendent of 
the school district in which the employee is employed, or his designee, or in the case of a district 
which has no superintendent, a school principal or other person designated by the governing 
board." 
8 Statutes 1976, chapter 1010. 
9 In 1999, the Legislature added Education Code section 44661.5 to the Stull Act. (Stats. 1999, 
ch. 279.) Education Code section 44661.5 authorizes a school district to include objective 
standards from the National Board for Professional Teaching Standards or any objective 
standards from the California Standards for the Teaching Profession when developing evaluation 
and assessment guidelines. The claimant did not include Education Code section 4466 1.5 in this 
test claim. 

'
0 Exhibit A {Test Claim, pages 7-9) to Item 9 of the May 27, 2004 Commission Hearing. 

2 Test Claim 98-TC-25, Statement of Decision 



Claimant's Position 

The claimant contends that the test claim legislation constitutes a reimbursable state-mandated 
program for the following "new'' activities: 

• Rewrite standards for employee assessment to reflect expected student "achievement" (as 
opposed to the prior requirement of expected student "progress") and to expand the 
standards to reflect expected student achievement at each "grade level." (Stats. 1975, 
ch. 1216.) 

• Develop job responsibilities for certificated non-instructional personnel, including but not 
limited to, supervisory and administrative personnel. (Stats. 1975, ch. 1216.) 

• Assess and evaluate non-instructional personnel. (Stats. 1975, ch. 1216; Stats. 1995, 
ch. 392.) 

• Receive and review responses from certificated non-instructional personnel regarding the 
employee's evaluation. (Stats. 1986, ch. 393 .) 

• Conduct a meeting between the certificated non-instructional employee and the evaluator 
to discuss the evaluation and assessment. (Stats. 1986, ch. 393.) 

• Conduct additional evaluations of certificated employees \vho receive an unsatisfactory 
evaluation. (Stats. 1983, ch. 498.) 

• Review the results of a certificated instructional employee's participation in the Peer 
Assistance and Review Program for Teachers as part of the assessment and evaluation. 
(Stats. 1999, ch. 4.) 

• Assess and evaluate the performance of certificated instructional personnel as it relates to 
the instructional techniques and strategies used and the employee's adherence to 
curricular objectives. (Stats. 1983, ch. 498.) 

• Assess and evaluate certificated instructional personnel as it relates to the progress of 
pupils towards the state adopted academic content standards, if applicable, as measured 
by state adopted criterion referenced assessments. (Stats. 1999, ch. 4.) 

• Assess and evaluate certificated personnel employed by county superintendents of 
education. (Stats. 1975, ch. 1216.) 11 

Department of Finance's Position 

The Department of Finance filed comments on March 6, 2001, contending that most of the 
activities requested by the claimant do not constitute reimbursable state-mandated activities. The 
Department of Finance states, however, that the following activities "may" be reimbursable: 

• Assess and evaluate the performance of certificated instructional personnel as it relates to 
the progress of students toward the attainment of state academic standards, as measured 
by state-adopted assessments. 

11 Exhibit A (Test Claim) to Item 9 of the May 27, 2004 Commission Hearing. 

3 Test Claim 98-TC-2 5, Statement of Decision 



• Modification of assessment and evaluation methods to determine whether instructional 
staff is adhering to the curricular objectives and instructional techniques and strategies 
associated with the updated state academic standards. 

• Assess and evaluate permanent certificated staff that has received an unsatisfactory 
evaluation at least once each year, until the employee receives a satisfactory evaluation, 
or is separated from the school district. 

• hnplementation of the Stull Act by county offices of education." 

Discussion 

The courts have found that article XIII B, section 6 of the California Constitution 13 recognizes 
the state constitutional restrictions on the powers of local government to tax and spend. 14 "Its 
purpose is to preclude the state from shifting financial responsibility for canying out 
governmental functions to local agencies, which are 'ill equipped' to assume increased financial 
responsibilities because of the taxing and spending limitations that articles XIII A and XIII B 
impose. " 15 A test claim statute or executive order may impose a reimbursable state-mandated 
program if it orders or commands a local agency or school district to engage in an activity or 
task. 16 In addition, the required activity or task must be new, constituting a "new prop,ram." or it 
must create a "higher level of service" over the previously required level of service. 

11 Exhibit B to Item 9 of the May 27, 2004 Commission Hearing. 

13 Article XIII B, section 6 provides: "Whenever the Legislature or any state agency mandates a 
new program or higher level of service on any local government, the state shall provide a 
subvention of funds to reimburse such local government for the costs of such program or 
increased level of service, except that the Legislature may, but need not, provide such subventio1 
of funds for the following mandates: (a) Legislative mandates requested by the local agency 
affected; (b) Legislation defining a new crime or changing an existing definition of a crime; or 
(c) Legislative mandates enacted prior to January 1, 1975, or executive orders or regulations 
initially implementing legislation enacted prior to January 1, 1975 ." 

14 Department of Finance v. Commission on State Mandates (2003) 30 Cal.4th 727, 735. 

15 County of San Diego v. State of California (1997) 15 Cal.4th 68, 81. 

16 Long Beach Unified School Dist. v. State of California (1990) 225 Cal.App.3d 155, 174. In 
Department of Finance v. Commission on State Mandates, supra, 30 Cal.4th at page 742, the 
court agreed that "activities undertaken at the option or discretion of a local government entity 
(that is, actions undertaken without any legal compulsion or threat of penalty for 
nonparticipation) do not trigger a state mandate and hence do not require reimbursement of 
funds - even if the local entity is obligated to incur costs as a result of its discretionary decision 
to participate in a particular program or practice." The court left open the question of whether 
non-legal compulsion could result in a reimbursable state mandate, such as in a case where 
failure to participate in a program results in severe penalties or "draconian" consequences. (Id., 
at p. 754.) 
17 Lucia Mar Unified School District v. Honig (1988) 44 Cal.3d 830, 835-836. 

4 Test Claim 98-TC-25, Statement of Decision 



The courts have defined a "program" subject to article XIII B, section 6, of the California 
Constitution, as one that carries out the governmental function of providing public services, or a 
law that imposes unique requirements on local agencies or school districts to implement a state 
policy, but does not apply generally to all residents and entities in the state? To detennine if the 
program is new or imposes a higher level of service, the test claim legislation must be compared 
with the legal requirements in effect immediately before the enactment of the test claim 
legislation."' Finally, the newly required activity or increased level of service must impose costs 
mandated by the state. 20 

The Commission is vested with exclusive authority to adjudicate disputes over the existence of 
state-mandated programs within the meaning of article XIII B, section 6.21 In malting its 
decisions, the Commission must strictly construe article XIII B, section 6 and not apply it as an 
"equitable remedy to cure the perceived unfairness resulting from political decisions on funding 

. . . ,,22 
pnonties. 

Issue 1: Is the test claim legislation subject to article XIII B, section 6 of the 
California Constitution? 

Certain statutes in the test claim legislation do not require school districts to perform activities 
and, thus, are not subject to article XIII B, section 6. 

In order for a statute to be subject to article XIII B, section 6 of the California Constitution, the 
statutory language must require local agencies or school districts to perform an activity or task. 
If the statutory language does not mandate local agencies or school districts to perfonn a task, 
then compliance with the test claim statute is within the discretion of the local entity and a 
reimbursable state-mandated program does not exist. 

Here, there are two test claim statutes, Education Code section 44664, subdivision (b) (as 
amended by Stats. 1983, ch, 498 and Stats. 1999, ch. 4) and Education Code section 44662, 
subdivision (d) (as amended by Stats. 1999, ch. 4) that do not require school districts to perform 
activities and, thus, are not subject to article XIII B, section 6 of the California Constitution. 

Education Code section 44664, sub&vision {b). as amended by Statutes 1983, chapter 498. In 
1983, the Legislature amended Education Code section 44664 by adding subdivision (b). 
Subdivision (b) authorizes a school district to require a certificated employee that receives an 

18 County of Los Angeles v. State of California (1987) 43 Cal.3d 46, 56; Lucia Mar, supra, 44 
Cal.3d 830, 835. 
19 Lucia Mar, supra, 44 Cal.3d 830, 835. 
2° County of Fresno v. State of California (1991) 53 Cal.3d 482, 487; County of Sonoma v. 
Commission on State Mandates (2000) 84 Cal.App.4th 1265, 1284; Government Code sections 
17514 and 17556. 

21 Kinlaw v. State of California (1991) 54 Cal.3d 326, 331-334; Govenm1ent Code sections 
17551, 17552. 

22 City of San Jose v. State of California (1996) 45 Cal.App.4th 1802, 18 17; County of Sonoma, 
supra, 84 Cal.App.4th 1265, 1280. 

5 Test Claim 98-TC-2 5, Statement of Decision 



unsatisfactory evaluation to participate in a program to improve the employee's performance. 
Education Code section 44664, subdivision (b ), stated the following: 

Any evaluation performed pursuant to this article which contains an 
unsatisfactory rating of an employee's performance in the area of teaching 
methods or instruction may include the requirement that the certificated employee 
shall, as detennined by the employing authority, participate in a program designed 
to improve appropriate areas of the employee's performance and to further pupil 
achievement and the instructional objectives of the employing authority. 
(Emphasis added.) 

The plain language of the statute authorizes, but does not mandate, a school district to require i ts 
certificated employees to participate in a program designed to improve performance if the 
employee receives an unsatisfactory evaluation. Thus, the Commission finds that Education 
Code section 44664, subdivision (b), as amended by Statutes 1983, chapter 498, does not 
mandate school districts to perform an activity and, thus, it is not subject to article XIII B, 
section 6 of the California Constitution. 

Education Code section 44662, subdivision (d). and Education Code section 44664, 
subdivision (b), as amended by Statutes 1999, chapter 4. In 1999, the Legislature amended 
Education Code section 44664, subdivision (b ), by adding the following underlined sentence: 

Any evaluation performed pursuant to this article which contains an 
unsatisfactory rating of an employee's performance in the area of teaching 
methods or instruction may include the requirement that the certificated employee 
shall, as determined by the employing authority, participate in a program designed 
to improve appropriate areas of the employee's performance and to further pupil 
achievement and the instructional objectives of the employing authority. If a 
district participates in the Peer Assistance and Review Program for Teachers 
established pursuant to Article 4.5 (commencing with Section 44500). any 
certificated employee who receives an unsatisfactory rating on an evaluation 
performed pursuant to this section shall participate in the Peer Assistance and 
Review Program for Teachers. 

The 1999 test claim legislation also amended Education Code section 44662 by adding 
subdivision ( d), which states: 

Results of an employee's participation in the Peer Assistance and Review 
Program for Teachers established by Article 4.5 (commencing with Section 
44500) shall be made available as part of the evaluation conducted pursuant to 
this section. 

The claimant requests reimbursement to "receive and review, for purposes of a certificated 
employee's assessment and evaluation, if applicable, the results of an employee's participation in 
the Peer Assistance and Review Program for Teachers established by Article 4.5 (commencing 
with section 44500.)"" 

23 Exhibit A (Test Claim, page 7) to Item 9 of the May 27, 2004 Commission Hearing. 
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The Department of Finance contends that reviewing the results of the Peer Assistance and 
Review Program, as part of the Stull Act evaluation of the employee's performance, is not a 
reimbursable state-mandated activity because participation in the Peer Assistance and Review 
Program is voluntary. 24 

In response to the Department of Finance, the claimant states the following: 

The legislative intent behind the amendments to the Stull Act was to ensure that 
school districts adopt objective, uniform evaluation and assessment guidelines 
that effectively assess certificated employee performance. To meet this desired 
goal, school districts that participate in the Peer Assistance and Review Program 
must include an employee's results of participation in the employee's evaluation. 
If this information was not considered by the district, inconsistent, incomplete, 
and inaccurate evaluations and assessments would occur a result contrary to the 
Legislature's stated intent. Therefore, the claimant contends that the activities 
associated with the receipt and review of an employee's participation in the Peer 
Assistance and Review Program impose reimbursable state-mandated activities 
upon school districts. 25 

For the reasons described below, the Commission finds that the receipt and review of the results 
of an employee's participation in the Peer Assistance and Review Program is not a state­
mandated activity and, therefore, the 1999 amendments to Education Code sections 44662 and 
44664 are not subject to article XIlI B, section 6 of the California Constitution. 

In Department of Finance v. Commission on State Mandates26
, the Supreme Court reviewed test 

claim legislation that required school site councils to post a notice and an agenda of their 
meetings. The court determined that school districts were not legally compelled to establish 
eight of the nine school site councils and, thus, school districts were not mandated by the state to 
comply with the notice and agenda requirements for these school site councils." The court 
reviewed the ballot materials for article XIII B, which provided that "a state mandate comprises 
something that a local government entity is required or forced to do. "28 The ballot smnmary by 
the Legislative Analyst further defined "state mandates" as "requirements imposed on local 
governments by legislation or executive orders." 29 

The court also reviewed and affirmed the holding of the City of Merced case.30
' 

31 The court 
stated the following: 

14 Exhibit B to Item 9 of the May 27, 2004 Commission Hearing. 

2; Exhibit C (Claimant Rebuttal, page 7) to Item 9 of the May 27, 2004 Commission Hearing. 

26 Department of Finance, supra, 20 Cal.4th 727. 
27 Id. at page 731. 

~s Id. at page 737. 

29 Ibid. 
30 Id. at page 743, 

31 City of Merced v. State of California (1984) 153 Cal.App.3d 777. 

7 Test Claim 98-TC-25, Statement of Decision 



In City of Merced, the city was under no legal compulsion to resort to eminent 
domain-but when it elected to employ that means of acquiring property, its 
obligation to compensate for lost business goodwill was not a reimbursable state 
mandate, because the city was not required to employ eminent domain in the first 
place. Here as well, if a school district elects to participate in or continue 
participation in any underlying voluntary education-related funded program, the 
district's obligation to comply with the notice and agenda requirements related to 
that program does not constitute a reimbursable state mandate. (Emphasis in 
original.)32 

Thus, the Supreme Court held as follows: 

[W]e reject claimants' assertion that they have been legally compelled to incur 
notice and agenda costs, and hence are entitled to reimbursement from the state, 
based merely upon the circumstance that notice and agenda provisions are 
mandatory elements of education-related programs in which claimants have 
participated, without regard to whether claimant's participation in the underlying 
program is voluntary or compelled. [Emphasis added.] 33 

The Supreme Court left undecided whether a reimbursable state mandate "might be found in 
circumstances short of legal compulsion-for example, if the state were to impose a substantial 
penalty (independent of the program funds at issue) upon any local entity that declined to 
participate in a given program."34 

The decision of the California Supreme Court in Departnzent of Finance is relevant and its 
reasoning applies in this case. The Supreme Court explained that "the proper focus under a 
legal compulsion inquiry is upon the nature of the claimants' participation in the underlying 
programs themselves. "35 Thus, based on the Supreme Court's decision, the Commission is 
required to determine if the underlying program (in this case, participation in the Peer 
Assistance and Review Program) is a voluntary decision at the local level or is legally 
compelled by the state. 

The Peer Assistance and Review Program and the amendment to the Stull Act to reflect the Peer 
Assistance and Review Program were sponsored by Governor Davis and were enacted by the 
Legislature during the 1999 special legislative session on education. As expressly provided in 
the legislation, the intent of the Legislature, in part, was to coordinate the Peer Assistance and 
Review Program with the evaluations of certificated employees under the Stull Act. Section I of 
the 1999 test claim legislation states the following: 

It is the intent of the Legislature to establish a teacher peer assistance and review 
system as a critical feedback mechanism that allows exemplary teachers to assist 

32 Ibid. 
33 Id. at page 731. 
34 Ibid. 
35 Id. at page 743. 
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veteran teachers in need of development in subject matter knowledge or teaching 
strategies, or both, 

It is further the intent of the Legislature that a school district that operates a 
program pursuant to Article 4.5 (commencing with Section 44500) of Chapter 3 
of Part 25 of the Education Code coordinate its employment policies and 
procedures for that program with its activities for professional staff development, 
the Beginning Teacher Support and Assessment Program, and the biennial 
evaluations of certificated employees required pursuant to Section 44664 [of the 
S tull Act]. 

The plain language of Education Code section 44500, subdivision (a), authorizes, but does not 
require, school districts to participate in the Peer Assistance and Review Program. That section 
states in pertinent part that "[t]he governing board of a school district and the exclusive 
representative of the certificated employees in the school district may develop and implement a 
program authorized by this article that meets local conditions and conforms with the principles 
set forth in subdivision (b )." (Emphasis added.) If a school district implements the program, the 
program must assist a teacher to improve his or her teaching skills and knowledge, and provide 
that the final evaluation of a teacher's participation in the program be made available for 
placement in the personnel file of the teacher receiving assistance. (Ed Code, § 44500, 
subd. (b).) Furthennore, school districts that participate in the Peer Assistance and Review 
Program receive state funding pursuant to Education Code sections 44505 and 44506. 

Therefore, the Commission finds that school districts are not legally compelled to participate in 
the Peer Assistance and Review Program and, thus, not legally compelled to receive and review 
the results of the program as part of the Stull Act evaluation. 

The Commission further finds that school districts are not practically compelled to participate in 
the Peer Assistance and Review Program and review the results as part of the Stull Act 
evaluation. In Department of Finance, the California Supreme Court, when considering the 
practical compulsion argument raised by the school districts, reviewed its earlier decision in City 
of Sacramento v. State of California (1990) 50 Cal.3d 51.36 The City of Sacramento case 
involved test claim legislation that extended mandatory coverage under the state's 
unemployment insurance law to include state and local govenunents and nonprofit corporations. 
The state legislation was enacted to conform to a 1976 amendment to the Federal Unemployment 
Tax Act, which required for the first time that a "certified" state plan include unemployment 
coverage of employees of public agencies, States that did not comply with the federal 
amendment faced a loss of a federal tax credit and an administrative subsidy.37 The local 
agencies, knowing that federally mandated costs are not eligible for state subvention, argued 
against a federal mandate. The local agencies contended that article XIII B, section 9 requires 
clear legal compulsion not present in the Federal Unemployment Tax Act.38 The state, on the 
other hand, contended that California's failure to comply with the federal "carrot and stick" 
scheme was so substantial that the state had no realistic "discretion" to refuse. Thus, the state 

36 Department of FiN11fB11,e, 30tt Cal.4f.'hgei49-75 l. 
37 City of Sacransupra, 50at Cal.:piges57-58. 

38 Id. at page 7 I . 
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contended that the test claim statute merely implemented a federal mandate and that article 
XIII B, section 6 does not require strict legal compulsion to apply. 39 

The Supreme Court in City of Sacramento concluded that although local agencies were not 
strictly compelled to comply with the test claim legislation, the legislation constituted a federal 
mandate. The Supreme Court concluded that because the financial consequences to the state and 
its residents for failing to participate in the federal plan were so onerous and punitive, and the 
consequences amounted to "certain and severe federal penalties" including "double taxation" and 
other "draconian" measures, the state was mandated by federal law to participate in the plan."" 

The Supreme Court applied the same analysis in the Department of Finance case and found that 
the practical compulsion finding for a state mandate requires a showing of "certain and severe 
penalties" such as "double taxation" and other "draconian" consequences. The court stated the 
following: 

Even assuming, for purposes of analysis only, that our construction of the term 
"federal mandate" in City of Sacramento [citation omitted], applies equally in the 
context of article XIII B, section 6, for reasons set below we conclude that, 
contrary to the situation we described in that case, claimants here have not faced 
"certain and severe ... penalties" such as "double ... taxation" and other 
"draconian" consequences . , .41 

Although there are statutory consequences for not participating in the Peer Assistance and 
Review Program, the Commission finds, as explained below, that the consequences do not 
constitute the type of draconian penalties described in the Department of Finance case. 

Pursuant to Education Code section 44504, subdivision (b ), school districts that do not 
participate in the Peer Assistance and Review Program are not eligible to receive state funding 
for specified programs. Education Code section 44504, subdivision (b ), states the following: 

39 Ibid. 

A school district that does not elect to participate in the program authorized under 
this article by July l, 200 I, is not eligible for any apportionment, allocation, or 
other funding from an appropriation for the program authorized pursuant to this 
article or for any apportionments, allocations, or other funding from funding for 
local assistance appropriated pursuant to the Budget Act Item 6 11 0-23 1-000 1, 
funding appropriated for the Administrator Training and Evaluation Program set 
forth in Article 3 (commencing with Section 44681) of Chapter 3.1 of Part 25, 
from an appropriation for the Instructional Time and Staff Development Reform 
Program as set forth in Article 7.5 (commencing with Section 44579) of 
Chapter 3, or from an appropriation for school development plans as set forth in 
Article 1 (commencing with Section 44670.l) of Chapter 3.1 and the 
Superintendent of Public Instruction shall not apportion, allocate, or otheiwise 
provide any funds to the district pursuant to those programs. 

40 Id. at pages 73-76. 
41 Department of Finance, supra, 30 Cal.4th at page 75 1. 
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The funding appropriated under the programs specified in Education Code section 44504, 
subdivision (b ), are not state-mandated programs. Most are categorical programs undertaken at 
the discretion of the school district in order to receive grant funds. For example, the funding 
appropriated pursuant to the Budget Act Item 6 11 0-23 I-0001 is local assistance funding to 
school districts "for the purpose of the Proposition 98 educational programs specified in 
subdivision (b) of Section 12.40 of this act." (Stats. 1999, ch. 50, State Budget Act.) The 
education programs specified in subdivision (b) of Section 12.40 of the 1999 State Budget Act 
include the Tenth Grade Counseling Program, the Reader Service for Blind Teacher Program, 
and the Home to School Transportation Program. (A full list of the educational programs 
identified in section 12.40 of the 1999 State Budget Act is provided in the footnote below.)'" 

The same is true for the other programs identified in Education Code section 44504, 
subdivision (b ), all of which are voluntary: i.e., the Administrator Training and Evaluation 
Program, the Instructional Time and Staff Development Reform Program, and the School 
Development Plans Program. 

Accordingly, the Commission finds that the 1999 amendment to Education Code sections 44662, 
subdivision ( d), and 44664, subdivision (b ), does not impose a mandate on school districts to 
receive and review the results of the Peer Assistance and Review Program as part of the Stull Act 

42 Section 12.40 of the 1999 State Budget Act identifies the following programs: Item 6 I I 0- 108-
000 l Tenth Grade Counseling (Ed. Code,§ 4843 1.7); Item 6 110- 11 0-000 l Reader Service 
for Blind Teachers (Ed. Code, §§ 45371, 44925); Item 6110-l 1 l-0001 - Home to School 
Transportation and Small District Transportation (Ed. Code, § 41850, 42290); Item 611 0-1 16-
0001 - School Improvement Program (Ed. Code,§ 52000 et seq.); Item 611 0-118-0001 - State 
Vocational Education (in lieu of funds otherwise appropriated pursuant to Business and 
Professions Code section 19632); Item 6 1 IO- 119-0001 Educational Services for Foster Youth 
(Ed. Code,§ 42920 et seq.); Item 6 110- 120-000 1 - Pupil Dropout Prevention Programs 
(Ed. Code,§§ 52890, 52900, 54720, 58550); Item 6110-122-0001 - Specialized Secondary 
Programs (Ed. Code,§ 58800 et seq.); Item 611 0-124-0001 Gifted and Talented Pupil Progran 
(Ed. Code, § 52200 et seq.); Item 611 0-126-0001 - Miller-Unruh Basic Reading Act of 1965 
(Ed. Code,§ 54100 et seq.); Item 611 0-127-0001 - Opportunity Classes and Programs 
(Ed. Code, § 48643 et seq.); Item 6110-128-0001 - Economic Impact Aid (Ed. Code, §§ 54020, 
5403 l, 54033, 54040); Item 61 10- 13 l-0001 American Indian Early Childhood Education 
Program (Ed. Code, § 52060 et seq.); Item 6110-1 46-0001 - Demonstration Programs in 
Intensive Instruction (Ed. Code, § 5 8600 et seq.); Item 6 1 10- 15 l-000 1 - California Indian 
Education Centers (Ed. Code, § 33380); Item 6110-163-0001 The Early Intervention for 
School Success Program (Ed. Code, § 54685 et seq.); Item 6110-167-0001 - Agricultural 
Vocational Education Incentive Program (Ed. Code, § 52460 et seq.); Item 6 11 0-1 80-0001 
grant money pursuant to the federal Technology Literacy Challenge Grant Program; Item 6 11 0-
18 1-000 1 Educational Technology Programs (Ed. Code,§ 5 1870 et seq.); Item 6 110- 193-000 1 

- Administrator Training and Evaluation Program, School Development Plans and Resource 
Consortia, Bilingual Teacher Training Program; Item 6 1 10- 197-0001 - Instructional Support-
Improving School Effectiveness - Intersegmental Programs; Item 6110-203-0001 Child 
Nutrition Programs (Ed. Code, §§ 41311, 49536, 49501, 49550, 49552, 49559); Item 6110-204-
000 1 - 7'" and gth Grad Math Academies; and Item 6 11 0-209-000 1 - Teacher Dismissal 
Apportionments (Ed. Code, § 44944). 
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evaluation and, thus, these sections are not subject to article XIII B, section 6 of the California 
Constitution. 

The remaining requirements imposed bv the test claim legislation constitute a state-mandated 
program on! v for those certificated employees that perform the duties mandated by state and 
federal law. 

The remaining test claim legislation requires school districts, in their evaluation of certificated 
personnel, to perfonn the following activities: 

• assess and evaluate the perfonnance of non-instructional certificated personnel (former 
Ed. Code, §§ 13485, 13487, as amended by Stats. 1975, ch. 1216; Ed. Code, § 44663, 
as amended by Stats. 1986, ch. 393); 

• establish standards of expected student achievement at each grade level in each area of 
study to be included in a district's evaluation and assessment guidelines (former Ed 
Code, § 13487, as repealed and reenacted by Stats. 1975, ch, 1216); 

• evaluate and assess the performance of instructional certificated employees as it 
reasonably relates to the instructional techniques and strategies used by certificated 
employees, the certificated employee's adherence to curricular objectives, and the 
progress of pupils towards the state adopted academic content standards (Ed. Code, § 
44662, subd. (b), as amended by Stats. 1983, ch. 498 and Stats. 1999, ch. 4); and 

• assess and evaluate certificated personnel that receive an unsatisfactory evaluation once 
each year until the employee achieves a positive evaluation, or is separated from the 
school district (Ed. Code, § 44664, as amended by Stats. 1983, ch. 498). 

Pursuant to the Supreme Court's decision in the Department of Finance case, the Commission 
finds that the evaluation and assessment activities required by the test claim legislation constitute 
state-mandated activities only for those certificated employees that perform the duties mandated 
by state or federal law. The acti\ities associated \\ith evaluating and assessing certificated 
personnel employed in local, discretionary educational programs do not constitute state-
mandated activities and, thus, are not subject to article XIII B, section 6 of the California 
Constitution. 

Jn Department of Finance, supra, the Court found, on page 73 1 of the decision, that: 

[ VV] e reject claimants' assertion that they have been legally compelled to incur 
notice and agenda costs, and hence are entitled to reimbursement from the state, 
based merely upon the circumstance that notice and agenda provisions are 
mandatory elements of education-related program in which claimants have 
participated, without regard to whether claimant's participation in the underlying 
program is voluntary or compelled. [Emphasis added.] 

In the present case, the California Constitution gives the Legislature plenary authority over 
education by requiring the Legislature to encmrrage by all suitable means the promotion of 
education and to provide for a system of common schools. 43 A system of common schools 

43 California Constitution, article IX, sections 1, 5; Hayes v. Commission on state Mandates 
(1992) 11 Cal. App.4th 1564, 1579, fit 5. 
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means one system, which prescribes the courses of study and educational progression from grade 
to grade. 44 Schools are required to meet the minimum standards and guidelines regarding 
course instruction and educational progression established by the Legislature. 45 

Given this background, the Legislature has historically mandated specified educational programs 
that school districts are required to follow. For example, Education Code section 48200 provides 
that each person between the ages of six and 18 years is subject to compulsory full-time 
education. School districts are required to adopt a course of study for grades 1 to 6 that shall 
include English, Mathematics, Social Sciences, Science, Visual and Performing Arts, Health, and 
Physical Education.46 School districts are required to offer the following courses for grades 7 to 
12: English, Social Sciences, Foreign Language, Physical Education, Science, Mathematics, 
Visual and Performing Arts, Career Technical Education; and Driver Education.47 Education 
Code section 5 1225.3 describes the state-mandated courses of instruction required for high 
school graduation. In addition, in the appropriate elementary and secondary grade levels, the 
required course of study shall include instruction in personal and public safety and accident 
prevention (Ed. Code, § 5 1202), instruction about the nature and effects of alcohol, narcotics, 
and restricted dangerous drugs (Ed. Code, § 5 1203), and, in grades 7 and 8, instruction on 
parenting skills and education (Ed. Code, 5 1220.5). Finally, Education Code section 44805 
states that "every teacher in the public schools shall enforce the course of study . . . prescribed 
ror schools." 

In addition, federal law requires school districts to provide a free and appropriate education to all 
handicapped children.48 

Thus, school districts are required to employ certificated personnel to :folfill the requirements of 
the state and federal mandated educational programs. Accordingly, pursuant to the Department 
of Finance case, school districts are mandated by the state to perform the test claim requirements 
to evaluate and assess the certificated personnel perfonning the mandated functions. 

Moreover, the Commission finds that the test claim requirements to evaluate and assess the 
certificated personnel performing mandated functions constitutes a program subject to article 
XIII B, section 6 of the California Constitution. The California Supreme Court, in the case of 
County of Los Angeles v. State ofCa/ifornia49

, defined the word "program" within the meaning 
of article XIII B, section 6 as a program that carries out the governmental function of providing a 

44 Wilson v. State Board of Education (1999) 75 Cal.App.4th 1123, 1135-1 136. In Wilson, the 
court detennined that charter schools fall within the system of common schools because their 
educational programs are required to meet the same state standards, including minimum duration 
of instruction applicable to all public schools, measurement of student progress by the same 
assessments required of all public school students, and students are taught by teachers meeting 
the same minimum requirements as all other public school teachers. (ICE. at p. 1138.) 
45 Burton v. Pasadena City Board of Education (1977) 71Cal.App.3d52, 58. 

46 Education Code section 5 1210. 

47 Education Code section 5 1220. 

48 Hayes, supra, 11 Cal.App.4th at page 1592. 

H County of Los Angeles, supra, 43 Cal.3d at page 56. 
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seIVice to the public, or laws which, to implement a state policy, impose unique requirements on 
local governments and do not apply generally to all residents and entities in the state, Only one 
of these findings is necessary to trigger the applicability of article XIII B, section 6.50 

Legislative intent of the test claim legislation is provided in Education Code section 44660 as 
follows: 

It is the intent of the Legislature that governing boards establish a unifonn system 
of evaluation and assessment of the performance of all certificated personnel 
within each school district of the state, including schools conducted or maintained 
by county superintendents of education. The system shall involve the 
development and adoption by each school district of objective evaluation and 
assessment guidelines, which may, at the discretion of the governing board, be 
uniform throughout the district, or for compelling reasons, be individually 
developed for territories or schools within the district, provided that all 
certificated personnel of the district shall be subject to a system of evaluation and 
assessment adopted pursuant to this article? 

The Commission finds that objectively evaluating the performance of certificated personnel 
performing mandated functions within a school district carries out the governmental function of 
providing a service to the public. Public education is a governmental function within the 
meaning of article XIII B, section 6. The California Supreme Court in Lucia Mar stated that 
"the contributions called for [in the test claim legislation] are used to fund a 'program' ... for 
the education of handicapped children is clearly a governmental function providing a service to 
the public. "52 Additionally, the court in the Long Beach Unified School District case held that 
"although numerous private schools exist, education in our society is considered to be a 
peculiarly governmental function. "53 In addition, the test claim legislation imposes unique 
requirements on school districts. 

However, the activities associated with evaluating and assessing certificated personnel employed 
in local, discretionary educational programs do not constitute state-mandated activities and, thus, 
are not subject to article XIII B, section 6 of the California Constitution. Pursuant to existing 
law, school districts are encouraged to develop their own local programs that best fit the needs 
and interests of the pupils. Unless the Legislature expressly imposes statutory requirements on 
school districts, school districts have discretionary control with their educational programs."' 

5° Carmel Valley Fire Protection Dist., supra, 190 Cal.App.3d at page 537. 
11 As originally enacted, former Education Code section 13485 stated the legislative intent as 
follows: "It is the intent of the Legislature to establish a uniform system of evaluation and 
assessment of the performance of certificated personnel within each school district of the state. 
The system shall involve the development and adoption by each school district of objective 
evaluation and assessment guidelines." 

52 Lucia Mar, supra, 44 Cal.3d at page 835. 
53 Long Beach Unified School District, supra, 225 Cal.App.3d at page 172. 

54 California Constitution, article IX, section 14; Education Code sections 35 160, 35 160.1, 
51002, 
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For example, the Supreme Court in the Department of Finance case found that eight of the nine 
educational programs were voluntary and not mandated by the state. These include the 
following programs: School hnprovement Program (Ed. Code, § 52010 et seq.); American 
Indian Early Childhood Education Program (Ed. Code, § 52060 et seq.); School-Based 
Coordinated Categorical Program (Ed. Code, § 52850 et seq.); Compensatory Education 
Programs (Ed. Code, § 54420 et seq.); Migrant Education Program (Ed. Code,§ 54440 et seq.); 
Motivation and Maintenance Program (Ed. Code, § 54720 et seq.); Parental Involvement 
Program (Ed. Code, § 11500 et seq.); and Federal Indian Education Program (25 U.S.C, 
§ 2604). 55 

The Commission finds that school districts are free to discontinue their participation in these 
underlying voluntary programs and free to discontinue employing certificated personnel fimded 
by these programs. Accordingly, the test claim requirements to evaluate and assess certificated 
personnel funded or employed in local discretionary programs are not mandated by the state and 
not subject to article XIII B, section 6 of the California Constitution? 

Since the parties did not file comments in response to the request for additional briefing on this 
issue, the detennination of the certificated employees performing mandated functions for which 
schools districts are eligible to receive reimbursement will be addressed during the parameters 
and guidelines phase. 

Issue 2: Does the test claim legislation impose a new program or higher level of 
service within the meaning of article XIII B, section 6 of the Calif omia 
Constitution? 

The California Supreme Court and the courts of appeal have held that article XIII B, section 6 
was not intended to entitle local agencies and school districts for all costs resulting from 
legislative enactments, but only those costs mandated by a new program or higher level of 
service imposed on them by the state. 57 Generally, to detennine if the program is new or 
imposes a higher level of service, the analysis must compare the test claim legislation with the 
legal requirements in effect immediately before the enactment of the test claim legislation? 

As indicated above, the Stull Act was enacted in 197 1. The test claim legislation, enacted from 
1975 to 1999, amended the Stull Act. The issue is whether the amendments constitute a new 
program or higher level of service within the meaning of article XIII B, section 6 of the 
California Constitution. 

55 Department of Finance, supra, 30 Cal.4th at page 745. 

56 The court did not conclude whether school districts were legally compelled to participate in the 
Bilingual-Bicultural Education program (Ed. Code, § 52160 et seq.) since the case was denied on 
other grounds. (Department of Finance, supra, 30 Cal.4th at p. 746-747.) 

57 Lucia Mar Unified School Dist., supra, 44 Cal.3d at page 834; City of San Jose v. State of 
California ( 1996) 45 Cal.App.4th 1802, 18 16. 

58 Lucia Mar Unified School Dist., supra, 44 Cal.3d at page 835. 
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Develop i@ respansihilities for certificated non-instmctional personnel, and assess and evaluate 
the perfonnance of certificated non-instmctional personnel (Fonner Ed Code, ~~ 13485, 13487, 
as amended by Stats, J 975, ch J 2 J 6; Ed Code, & 44663, as amended by Stats 1986, ch 393) 

The claimant is requesting reimbursement for the following activities relating to certificated non­
instructional employees: 

• Establish and define job responsibilities for certificated non-instructional personnel, 
including, but not limited to, supervisory and administrative personnel. 

• Evaluate and assess the performance of certificated non-instructional personnel as it 
reasonably relates to the fulfillment of the established job responsibilities. 

• Prepare and draft a written evaluation of the certificated non-instructional employee, The 
evaluation shall include recommendations, if necessary, as to areas of improvement. 

" Receive and review from a certificated non-instructional employee written responses 
regarding the evaluation. 

• Prepare and hold a meeting between the certificated non-instructional employee and the 
evaluator to discuss the evaluation and assessment. 59 

As originally enacted in 197 I , the Stull Act stated in former Education Code section 13485 the 
following: 

It is the intent of the Legislature to establish a uniform system of evaluation and 
assessment of the performance of certificated personnel within each school 
district of the state. The system shall involve the development and adoption by 
each school district of objective evaluation and assessment guidelines. 

F on11er Education Code section 13486 stated the following: 

In the development and adoption of these guidelines and procedures, the 
governing board shall avail itself of the amice of the certificated instructional 
personnel in the district's organization of certificated personnel. 

Former Education Code section 13487 required school districts to develop and adopt specific 
evaluation and assessment guidelines for certificated personnel. Former section 13487 stated the 
following: 

The governing board of each school district shall develop and adopt specific 
evaluation and assessment guidelines which shall include but shall not necessarily 
be limited in content to the following elements: 

(a) The establishment of standards of expected student progress in each area 
of study and of techniques for the assessment of that progress. 

(b) Assessment of certificated personnel as it relates to the established 
standards. 

( c) Assessment of other duties normally required to be perfom1ed by 
certificated employees as an adjunct to their regular assignments. 

59 Exhibit A (Test Claim, page 6) to Item 9 of the May 27, 2004 Commission Hearing. 
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( d) The establishment of procedures and techniques for ascertaining that the 
certificated employee is maintaining proper control and is preserving a 
suitable learning environment. 

Former Education Code section 13488 required that the evaluation and assessment be reduced to 
writing, that an opportunity to respond be given to the certificated employee, and that a meeting 
be held between the certificated employee and the evaluator to discuss the evaluation. Former 
section 13488 stated the following: 

Evaluation and assessment made pursuant to this article shall be reduced to 
writing and a copy thereof shall be transmitted to the certificated employee not 
later than 60 days before the end of each school year in which the evaluation takes 
place. The certificated employee shall have the right to initiate a written reaction 
or response to the evaluation. Such response shall become a permanent 
attachment to the employee's personnel file. Before the end of the school year, a 
meeting shall be held between the certificated personnel and the evaluator to 
discuss the evaluation. 

And, fonner Education Code section 13489 required that the evaluation and assessment be 
perfo1med on a continuing basis, and that the evaluation include necessary recommendations as 
to areas of improvement. Former Education Code section 13489, as enacted in 1971, stated the 
following: 

Evaluation and assessment of the performance of each certificated employee shal I 
be made on a continuing basis, at least once each school year for probationary 
personnel, and at least every other year for personnel with permanent status. The 
evaluation shall include recommendations, if necessary, as to areas of 
improvement in the performance of the employee. In the event an employee is 
not performing his duties in a satisfactory manner according to the standards 
prescribed by the governing board, the employing authority shall notify the 
employee in writing of such fact and describe such unsatisfactOI)' performance. 
The employing authority shall thereafter confer with the employee malting 
specific recommendations as to areas of improvement in the employee's 
performance and endeavor to assist him in such performance. 

In addition, section 42 of the 1971 statute provided a specific exemption for certificated 
employees of community colleges if a related bill was enacted. Section 42 stated the following: 

Article 5 (commencing with Section 1340 1) and Article 5.5 (commencing with 
Section 13485) of Chapter 2 of Division 10 of the Education Code shall not apply 
to certificated employees in community colleges if Senate Bill No. 696 or 
Assembly Bill No. 3032 is enacted at the 1971 Regular Session of the Legislature. 

According to the history, Senate Bill 696 was enacted as Statutes 1971, chapter 1654. Thus, 
certificated employees of community colleges were not required to comply with the Stull Act. 
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In 1972, former Education Code section 13485 was amended to specifically exclude from the 
requirements of the Stull Act certificated personnel employed on an hourly basis in adult 
education classes. 60 

In 1973, former Education Code section 13489 was amended to exclude hourly and temporary 
certificated employees and substitute teachers, at the discretion of the governing board, from the 
requirement to evaluate and assess on a continuing basis.61 

Thus, under prior law, school districts were required to perform the following activities as they 
related to "certificated personnel:" 

• Develop and adopt specific evaluation and assessment guidelines for the performance of 
"certificated personnel." 

• Evaluate and assess "certificated personnel" as it relates to the established standards. 

" Prepare and draft a written evaluation of the "certificated employee." The evaluation 
shall include recommendations, if necessary, as to areas of improvement. 

• Receive and review from a "certificated employee" written responses regarding the 
evaluation. 

• Prepare and hold a meeting between the "certificated employee" and the evaluator to 
discuss the evaluation and assessment 

The test claim legislation, in 1975 (Stats. 1975, ch. 1216), amended the Stull Act by adding 
language relating to certificated "non-instructional" employees. As amended, former Education 
Code section 13485 stated in relevant part the following (with the amended language 
underlined) : 

It is the· intent of the Legislature that governing boards establish a uniform system 
of evaluation and assessment of the performance of all certificated personnel 
within each school district of the state . . . . 

Former Education Code section 13487 was also repealed and reenacted by Statutes 1975, chapter 
12 16, as follows (amendments relevant to this issue are underlined): 

(a) The governing board of each school district shall establish standards of 
expected student achievement at each grade level in each area of study. 

(b) The governing board of each school district shall evaluate and assess 
certificated employee competency as it reasonably relates to (1) the 
progress of students toward the established standards, (2) the performance 
of those noninstructional duties and responsibilities, including supervisory 
and advisory duties, as may be prescribed by the board, and (3) the 
establishment and maintenance of a suitable learning environment within 
the scope of the employee's responsibilities. 

60 Statutes 1972, chapter 535. 

61 Statutes 1972, chapter 1973. 
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( c) The governing board of each school district shall establish and define job 
responsibilities for those certificated noninstructional personnel, including, 
but not limited to, supervisorv and administrative personnel, whose 
responsibilities cannot be evaluated appropriately under the provisions of 
subdivision (b), and shall evaluate and assess the competency of such 
noninstructional employees as it reasonably relates to the fulfilhnent of 
those responsibilities. . . . 

The 1975 test claim legislation did not amend the requirements in fonner Education Code 
sections 13488 or 13489 to prepare written evaluations of certificated employees, receive 
responses to those evaluations, and conduct a meeting with the certificated employee to discuss 
the evaluation. 

Additionally, in 1986, the test claim legislation (Stats. 1986, ch. 393) amended Education Code 
section 44663 (which derived from former Ed. Code, § 13488) by adding subdivision (b) to 
provide that the evaluation and assessment of certificated non-instructional employees shall be 
reduced to writing before June 30 of the year that the evaluation is made, that an opportunity to 
respond be given to the certificated non-instructional employee, and that a meeting be held 
between the certificated non-instructional employee and the evaluator to discuss the evaluation 
before July 30. Education Code section 44663, subdivision (b), as added by the test claim 
legislation, states the following: 

In the case of a certificated noninstructional employee, who is employed on a 12-
month basis, the evaluation and assessment made pursuant to this article shall be 
reduced to writing and a copy thereof shall be transmitted to the certificated 
employee no later than June 30 of the year in which the evaluation and assessment 
is made. A certificated noninstructional employee, who is employed on a 12-
month basis shall have the right to initiate a written reaction or response to the 
evaluation. This response shall become a permanent attachment to the 
employee's personnel file. Before July 30 of the year in which the evaluation and 
assessment take place, a meeting shall be held between the certificated employee 
and the evaluator to discuss the evaluation and assessment. 

The claimant contends that the Stull Act, as originally enacted in 197 1, required the assessment 
and evaluation of teachers, or certificated instructional employees, only. The claimant argues 
that when the Stull Act was amended in 1975 and 1986, it added the requirement for schools 
districts to develop job responsibilities to assess and evaluate the performance of non­
instructional personnel. The claimant contends that under the rules of statutory construction, an 
amendment indicates the legislative intent to change the law. The claimant contends that this 
amendment imposed additional activities on school districts to develop job responsibilities and 
evaluate certificated non-instructional employees, which constitute a higher level of service? 

The Department of Finance argues that school districts have always had the requirement to 
assess and evaluate non-instructional personnel because the original legislation enacted in 197 
refers to all certificated personnel. The Department of Finance contends that the subsequent 

62 Exhibit C to Item 9 of the May 27, 2004 Commission Hearing. 
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amendments that specifically list certificated non-instructional personnel, were clarifying edits 
and not new requirements.63 

The Stull Act was an existing program when the test claim legislation was enacted Thus, the 
issue is whether the 1975 and 1986 amendments to the Stull Act mandated an increased, or 
higher level of service to develop job responsibilities and to evaluate and ass&s certificated non­
instructional employees. In 1987, the California Supreme Court in County of Los Angeles v. 
State 0£ California expressly stated that the term "higher level of service" must be read in 
conjunction with the phrase "new program." Both are directed at state-mandated increases in 
the services provided by local agencies?" 

In 1990, the Second District Court of Appeal decided the Long Beach Unified School District 
case, which challenged a test claim filed with the Board of Control on executive orders issued by 
the Department of Education to alleviate racial and ethnic segregation in schools.65 The comi 
determined that the executive orders did not constitute a "new program" since schools had an 
existing constitutional obligation to alleviate racial segregation? However, the court found that 

the executive orders constituted a "higher level of service" because the requirements imposed by 
the state went beyond constitutional and case law requirements. The court stated in relevant part 
the following: 

The phrase ''higher level of service" is not defined in article XIII B or in the ballot 
materials. [Citation omitted.] A mere increase in the cost of providing a service 
which is the result of a requirement mandated by the state is not tantamount to a 
higher level of service. [Citation omitted.] However, a review of the Executive 
Order and guidelines shows that a higher level of service is mandated because the 
requirements go beyond constitutional and case law requirements. . , . While these 
steps fit within the "reasonably feasible" description of [case law], the point is 
that these steps are no longer merely being suggested as options which the local 
school district may wish to consider but are required acts. These requirements 
constitute a higher level of service. We are supported in our conclusion by the 
report of the Board to the Legislature regarding its decision that the Claim is 
reimbursable: "Only those costs that are above and beyond the regular level of 
service for like pupils in the district are reimbursable."67

' 
68 

63 Exhibit B to Item 9 of the May 27, 2004 Commission Hearing. 
64 County of Los Angeles, supra, 43 Cal.3d at page 56. 

65 Long Beach Unified School District, supra, 225 Cal.App.4th 155. 
66 Id. at page 173. 

6; Ibid., emphasis added. 

68 See also, County of Los Angeles v. Commission on State Mandates (2003) 110 Cal.App.4th 
1176, 1193- 1194, where the Second District Court of Appeal followed the earlier rulings and 
held that in the case of an existing program, reimbursement is required only when the state is 
divesting itself of its responsibility to provide fiscal support for a program, or is forcing a new 
program on a locality for which it is ill-equipped to allocate funding. 
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Thus, in order for the 1975 and 1986 amendments to the Stull Act, relating to certificated non­
instructional personnel, to impose a new program or higher level of service, the Commission 
must find that the state is imposing new required acts or activities on school districts beyond 
those already required by law. 

For the reasons described below, the Commission finds that school districts have been required 
to develop job responsibilities for certificated non-instructional employees, evaluate and assess 
certificated non-instructional employees, draft written evaluations of certificated non­
instructional employees, receive and review written responses to the evaluation from certificated 
non-instructional employees, and conduct meetings regarding the evaluation with certificated 
non-instructional employees under the Stull Act since 197 1, before the enactment of the test 
claim legislation. 

Claimant argues that the statutory amendments to the Stull Act, by themselves, reflect the 
legislative intent to change the law. However, the intent to change the law may not always be 
presumed by an amendment, as suggested by the claimant. The court has recognized that 
changes in statutory language can be intended to clarify the law, rather than change it, 

We assume the Legislature amends a statute for a purpose, but that purpose need 
not necessarily be to change the law. [Citation.] Our consideration of the 
suwounding circumstances can indicate that the Legislature made . . . changes in 
statutory language in an effort only to clarify a statute's true meaning. [Citations 
omitted.]'" 

Thus, to determine whether the Stull Act, as originally enacted in 197 1, applied to all certificated 
employees of a school district, instructional and non-instructional employees alike, the 
Commission must apply the rules of statutory construction. Under the rules of statutory 
construction, the first step is to look at the statute's words and give them their plain and ordinary 
meaning. Where the words of the statute are not ambiguous, they must be applied as written and 
may not be altered in any way. Moreover, the intent must be gathered with reference to the 
whole system of law of which it is a part so that all may be harmonized and have effect.~,, 

As indicated by the plain language of former Education Code sections 13485,13487, 13488, and 
13489, school districts were required under prior law to develop evaluation and assessment 
guidelines for the evaluation of "certificated" employees, evaluate and assess "certificated" 
employees on a continuing basis, draft written evaluations of "certificated" employees, receive 
and review written response to the evaluation from "certificated" employees, and conduct 
meetings regarding the evaluation with "certificated" employees. The plain language of these 
statutes does not distinguish between instructional employees (teachers) and non-instructional 
employees (principals, administrators), or specifically exclude certificated non-instructional 
employees. When read in context with the whole system of law of which these statutes are a 
part, the requirements of the Stull Act originally applied to all certificated employees under prior 
law. 

As enacted, the Stull Act was placed in Chapter 2 of Division 10 of the 1971 Education Code, a 
chapter addressing " Certificated Employees." Certificated employees are those employees 

09 Western Security Bank v. Superior Court (1997) 15 Cal.4th 232, 243. 
70 People v. Thomas (1992) 4 Cal.4th 206, 210. 
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directly involved in the educational process and include both instructional and non-instructional 
employees such as teachers, administrators, supervisors, and principals." Certificated employees 
must be properly credentialed for the specific position they hold." A "certificated person" was 
defined in former Education Code section 12908 as "a person who holds one or more documents 
such as a certificate, a credential, or a life diploma, which singly or in combination license the 
holder to engage in the school service designated in the document or documents." The definition 
of "certificated person" governs the construction of Division I 0 of the former Education Code 
and is not limited to instructional employees. 73 

Thus, the plain language of former Education Code sections 13485,13487, 13488, and 13489 
read within the context of Chapter 2 of Division I 0 of the 1971 Education Code, a division that 
governs both instructional and non-instructional certificated employees, required school districts 
to develop evaluation and assessment guidelines and to evaluate both instructional and no11-
instructional certificated employees based on the guidelines on a continuing basis. 

In addition, former Education Code section 13486, as enacted in 1971, expressly required school 
districts to avail themselves "of the advice of the certificated instructional personnel in the 
district's organization of certificated personnel" when developing and adopting the evaluation 
guidelines. (Emphasis added.) Fonner Education Code sections 13485,13487, 13488, and 
13489, enacted at the same time, did not limit the evaluation and assessment requirements to 
"certificated instructional personnel" only. Rather, "certificated employees" were required to be 
evaluated. Thus, had the Legislature intended to require school districts to evaluate and assess 
only teachers, as argued by claimant, they would have limited the requirements of former 
Education Code sections 13485,13487, 13488, 13489 to "certificated instructional personnel." 
Under the rules of statutory construction, the Commission is prohibited from altering the plain 
language of a statute, or writing into a statute, by implication, express requirements that the 
Legislature itself has not seen fit to place in the statute. 74 

Moreover, under prior law, the Legislature expressly excluded certain types of certificated 
employees from the requirements of the Stull Act, and never expressly excluded 11011-
instructional employees. When the Stull Act was originally enacted in 1971, the Legislature 
excluded employees of community colleges from the requirements. 75 In 1972, the Legislature 
revisited the Stull Act and expressly excluded certificated personnel employed on an hourly basis 
in adult education classes. 76 In 1973, school districts were authorized to exclude hourly and 
temporary certificated employees, and substitute teachers from the evaluation requirement." 
Under the rules of statutory construction, where exceptions to a general rule are specified by 

71 Fom1er Education Code section 13 187 et seq. of the 1971 Education Code. 

72 Fom1er Education Code section 1325 I et seq. of the 1971 Education Code. 
7

J Former Education Code 12901 ofthe 197 J Education Code. 
74 Whitcomb v. California Employment Commission (1944) 24 Cal.2d 753, 757; In re Rudy L. 
(1994) 29 Cal.App.4th 1007, 101 l. 
75 Section 42 of Statutes 1971, chapter 361. 

76 Statutes 1972, chapter 535. 

77 Statutes 1973, chapter 220. 
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statute, other exceptions are not to be implied or presumed, absent a discernible and contrary 
legislative intent. 78 Thus, it cannot be implied from the plain language of the legislation that the 
Legislature intended to exclude certificated non-instructional employees from the requirements 
of the Stull Act. 

The conclusion that the Stull Act applied to non-instructional employees under prior law is 
further supported by case law. In 1977, the First District Court of Appeal considered Grant v. 
Adams.79 The Grant case involved a school district employee who was a certified teacher with 
credentials as an administrator who had been serving as a principal (a non-instructional 
employee) of an elementary school from 1973 through 1974. In May 1974, the employee was 
reassigned and demoted to a teaching position for the 1974- 1975 school year.80 The employee 
made the argument that the Stull Act, when coupled with other statutory provisions, created a 
property interest in his position as a principal and required that an evaluation be conducted 
before termination of an administrative assignment. The court disagreed with the employee's 
argument, holding that the Stull Act evaluation was not a precondition to reassignment or 
dismissal.*' When analyzing the issue, the court made the following findings: 

In 197 1, the Legislature passed the so-called "Stull Act," Education Code sections 
13485-13490. Among other things the Stull Act required that all school districts 
establish evaluation procedures for certificated personnel. (Ed. Code, § 13485.) 
The state board of education developed guidelines for evaluation of 
administrators and teachers pursuant to the Stull Act. Respondents [school 
district} adopted those guidelines without relevant change in June 1972. The 
guidelines called for evaluation of personnel on permanent status at least once 
eveiy two years. Appellant was given no evaluation pursuant to the guidelines. 
(Emphasis added.)82 

In 1979, the California Supreme Court decided Miller v. Chico Unified School District Board of 
Education, a case with similar facts. 83 In the Miller case, the employee was a principal of a 
junior high school from 1958 until 1976, when he was reassigned to a teaching position. In 
1973, the school board adopted procedures to formally evaluate administrators pursuant to the 
Stull Act.84 The employee received a Stull Act evaluation in 1973, 1974, and 1975.85 In 1976, 
the school board requested the employee's cooperation in his fourth annual Stull evaluation 
report, but the employee refused on advice of counsel. 86 The employee sought reinstatement to 

78 Peoplev.Galambos (2002) 104 Cal.App.4th 1147. 
79 Grant v. Adams (1977) 69 Cal.App.3d 127. 
80 Id. at page 130. 
81 Id. at pages 134-135. 
82 Id. at p~ footnote 3. 

83 Miller v. Chico Unified School District Board of Education (1979) 24 Cal.3d 703. 
84 Id. {ltlge 707. 

ss Id. cp:age1.{}8-710, 717. 
80 Id. at page 709. 
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his position as a principal on the ground that the school board failed to comply with the Stull 
Act. 87 The court denied the employee's request and made the following findings: 

The record indicates, however, that the school board substantially complied with 
the Stull Act's mandate that the board fix perfonnance guidelines for its 
certificated personnel, evaluate plaintiff in light of such guidelines, inf onn 
plaintiff of the results of any evaluation, and suggest to plaintiff ways to improve 
his perfonnance. 

The school board's guidelines provide for annual evaluations of supervisory 
personnel; accordingly, the board evaluated plaintiff in 1973, 1974, and 1975. 
Although plaintiff received generally satisfactory evaluations in 1973 and 1974, 
the board's evaluation report in 1974 contains suggestions for specific areas of 
improvement. . . . 

Plaintiff's final Stull Act evaluation in June 1975 plainly notified plaintiff "in 
writing" of any unsatisfactory conduct on his part, and in addition provided a 
forum for plaintiffs supervisors to make "specific recommendations as to areas of 
improvement in the employee's performance and endeavor to assist him in such 

performance." [Fonner Ed. Code,§ 13489.) .... 

The court is surely obligated to understand the purpose of ... [the Stull Act] and 
to apply those sections to the relevant facts.** 

Finally, the legislative history of the 1986 test claim legislation supports the conclusion that the 
specific language added to the Stull Act was not intended to impose new required acts on school 
districts. As stated above, the test claim legislation (Stats. 1986, ch. 393) amended Education 
Code section 44663 by adding subdivision (b) to provide that the evaluation and assessment of 
certificated non-instructional employees shall be reduced to writing before June 30 of the year 
that the evaluation is made, that an opportunity to respond be given to the certificated non­
instructional employee, and that a meeting be held between the certificated non-instructional 
employee and the evaluator to discuss the evaluation before July 30. The legislative history of 
Statutes 1986, chapter 393 (Assem. Bill No. 3878) indicates that the purpose of the bill was to 
extend for 45 days the current requirement for the evaluation of certificated non-instructional 
employees. 89 The analysis of Assembly Bill 3878 by the Assembly Education Committee, dated 

87 Id. at page 7 16. 
88 Id. at pages 717-718. 
89 Letter from San Diego Unified School District to the Honorable Teresa Hughes, Chairperson 
of the Assembly Education Committee, on Assembly Bill 3878, April 4, 1986; Assembly 
Education Committee, Republican Analysis on Assembly Bill 3878, April 7, 1986; Department 
of Finance, Enrolled Bill Report on Assembly Bill 3878, April 2 l, 1986; Legislative Analyst, 
Analysis of Assembly Bill 3878, April 24, 1986; Assembly Education Committee, Republican 
Analysis on Assembly Bill 3878, April 26, 1986; Senate Committee on Education, Staff Analysis 
on Assembly Bill 3878, May 28, 1986; Legislative Analyst, Analysis of Assembly Bill 3878, 
June l 8, 1986. (Exhibit I to Item 9 of the May 27, 2004 Commission Hearing.) 
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April 7, 1986, states the following: 

Current statute requires evaluations of noninstructional certificated employees on 
12 month contracts to be conducted within 30 days before the last school day. 
This apparently is a problem for San Diego [Unified School District] because all 
evaluations are jammed in at the end of the school year. They feel it would make 
more sense to allow extra time to evaluate those on 12 month contracts and spread 
the process out over a longer period of time. 90 

The April 24, 1986 analysis of Assembly Bill 3878 by the Legislative Analyst states the 
following: 

Our review indicates that this bill does not mandate any new duties on school 
district governing boards, but simply extends the date by which evaluations of 
certain certificated employees must be completed." 

Based on the foregoing authorities, the Commission finds that school districts were required 
under prior law to perform the following activities: 

• 

• 

; 

Develop and adopt specific evaluation and assessment guidelines for the perfonnance of 
certificated non-instructional personnel. 

Evaluate and assess certificated non-instructional personnel as it relates to the established 
standards. 

Prepare and draft a written evaluation of the certificated non-instructional employee. The 
evaluation shall include recommendations, if necessary, as to areas of improvement. 

Receive and review from a certificated non-instructional employee written responses 
regarding the evaluation. 

Prepare and hold a meeting between the certificated non-instructional employee and the 
evaluator to discuss the evaluation and assessment 

The Commission further finds that the language added to former Education Code section 13487 
by the 1975 test claim legislation to "establish and define job responsibilities" for certificated 
non-instructional personnel falls within the preexisting duty to develop and adopt objective 
evaluation and assessment guidelines for all certificated employees, does not mandate any new 
required acts, and, thus, does not constitute a new program or higher level of service,"' 

Accordingly, the Commission finds that the 1975 and 1986 amendments to former Education 
Code sections 13485 and 13487 and Education Code section 44663 as they relate to certificated 
non-instructional employees do not constitute a new program or higher level of service.93 

90 Id. at page 30 l . 

91 Id. at page 306. 

92 Long Bench Unified School District, supra, 225 Cal.App.4th at page 173. 

93 It is noted that the analysis by the Legislative Analyst on Senate Bill 777, which was enacted 
as Statutes 1975, chapter 1216, concludes that "there would also be undetermined increased local 
costs due to the addition of. . non-instructional certificated employees in evaluation and 
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Establish standards of expected pupil achievement at each grade level in each area of study 
[Former Ed, Code, § 13487, as repealed and reenacted by Stats. 1975, ch. 1216). 

The claimant is requesting reimbursement to establish standards of expected pupil achievement 
at each grade level in each area of study. 

Former Education Code section 13487, as originally enacted in 197 1, required school districts to 
develop and adopt specific evaluation and assessment guidelines for certificated personnel. 
Former section 13487 stated in relevant part the following: 

The governing board of each school district shall develop and adopt specific 
evaluation and assessment guidelines which shall include but shall not necessarily 
be limited in content to the following elements: 

(a) The establishment of standards of expected student progress in each area 
of study and of techniques for the assessment of that progress. 

The test claim legislation, in Statutes 1975, chapter 1216, repealed and reenacted former 
Education Code section 13487, As reenacted, the statute provided the following (amendments 
relevant to this issue are reflected with strikeout and underline): 

(a) The governing board of each school district shall establish standards of 
expected student progress achievement at each grade level in each area of 
study. 

The claimant contends that the 1975 test claim legislation imposed a new program or higher 
level of service on school districts to rewrite standards for employee assessment to reflect 
expected student "achievement" (as opposed expected student "progress") and to expand the 
standards to reflect expected student achievement at each "grade level."94 The claimant further 
states the following: 

Prior law only required that the standards of expected student achievement be 
established to show student progress. Under prior law, these standards may have 
tracked student progress over time. For example, a school district may have 
established reading standards for pupils upon graduating from eighth grade. 
Under the test claim legislation, school districts no longer have the ability to 
determine over what period standards of expected student achievement will be 

assessment requirements." (See, Exhibit I, pp. 292-294.) The courts have determined, 
however, that legislative findings are not relevant to the issue of whether a reimbursable state­
mandated program exists: 

[T]he statutory scheme [in Government Code section 17500 et seq.] 
contemplates that the Commission, as a quasi-judicial body, has the sole and 
exclusive authority to adjudicate whether a state mandate exists. Thus, any 
legislative findings are irrelevant to the issue of whether a state mandate exists 
... " (City of San Jose, supra, 45 Cal.App.4th at pp. 1817-1818, quoting 
County of Los Angeles v. Commission on State Mandates (1995) 32 Cal. App.4th 
805, 819, and Kinlaw v. State of California, supra, 54 Cal.3d at p. 333.) 

94 Exhibit A (Test Claim, page 4) to Item 9 of the May 27, 2004 Commission Hearing. 
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established: The standards must be established by each grade level. The new 
standards outlined in the test claim legislation align more closely with the state's 
new content standards . . . "95 

The Department of Finance contends that the 1975 amendment to fonner Education Code section 
13487 does not constitute a new program or higher level of service. The Department states the 
following: 

Finance notes that in practice, school district standards required by Chapter 
36 117 1 would have had to have been differentiated by grade in order to provide a 
measure of "expected student progress." Finance also notes that changing the 
term '"expected student progress" to the term "expected student achievement" is a 
wording change that would not require additional work on the part of school 
districts. These changes did not require additional work on the part of school 
districts, and therefore, are not reimbursable. 96

'
97 

In order for the 1975 reenactment of former Education Code section 13487 to constitute a new 
program or higher level of service, the Commission must find that the state is imposing new 
required acts or activities on school districts beyond those already required by law."' For the 
reasons below, the Commission finds that the 1975 reenactment of fonner Education Code 
section 13487 does not constitute a new program or higher level of service. 

On its face, the activities imposed by the 1975 reenactment of former Education Code section 
13487 do not appear different than the activities required by the original 1971 version of former 
Education Code section 13487. Both versions require that standards for evaluation be 
established so that certificated personnel are evaluated based on student progress. As originally 
enacted in 197 1, "[t]he governing board of each school district shall develop and adopt specific 
evaluation and assessment guidelines which shall include . . . the establishment of standards of 
expected student progress in each area of study ... [and the] ... assessment of certificated 
personnel competence as it relates to the established standards." (Emphasis added.) As 
reenacted in 1975, "[tJhe governing board of each school district shall establish standards of 
expected student achievement at each grade level in each area of study . . . and evaluate and 
assess certificated employee competency as it reasonably relates to ... the progress of students 
toward the established standards." (Emphasis added.) 

95 Exhibit C, page 2, to Item 9 of the May 27, 2004 Commission Hearing. 

96 Exhibit B, page 1, to Item 9 of the May 27, 2004 Commission Hearing. 

97 The Department of Finance's factual assertion is not supported by "documentary evidence ... 
authenticated by declarations under penalty of perjwy signed by persons who are authorized and 
competent to do so," as required by the Commission's regulations. (Cal. Code Regs., tit. 2, § 
1183 .02, subd. (c)(l).) 

98 County of Los Angeles, supra, 43 Cal.3d at page 56; Long Beach Unified School Dist., supra, 
225 Cal.App.4th at page 173; and County of Los Angeles, supra, 110 Cal.App.4th at pages 1193-
1194. 
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In addition, the legislative histocy of the test claim statute, Statutes 1975, chapter 1216 (Sen. Bill 
No. 777), does not reveal an intention by the Legislature to impose new required acts. 
Legislative histocy simply indicates that the language was "modified'"" 

Moreover, claimant's argument, that the test claim statute imposes a higher level of service 
because, under prior law, school districts "may" have only tracked student progress over time 
(for example, by establishing "reading standards for pupils upon graduating from eighth grade''), 
is not persuasive. Under the claimant's interpretation, the performance of a first grade teacher 
could be evaluated and assessed based on reading standards for eighth grade students; students 
that the teacher did not teach. The Stull Act, as originally enacted, required the school district to 
evaluate and assess the performance of all certificated employees based on the progress of their 
pupils. In addition, the claimant's factual assertion is not supported by "documentary evidence 
. . . authen ticated by declarations under penalty of perjUI)' signed by persons who are 
authorized and competent to do so, " as required by the Commission's regulations. 100 

Finally, assuming for the sake of argument only, that school districts were required to establish 
new standards of expected student achievement due to the 1975 test claim statute, that activity 
would have occurred outside the reimbursement period for this claim, The reimbursement period 
for this test claim, if approved by the Commission, begins July 1, 1998. The test claim statute 
was enacted in 1975, 23 years earlier than the reimbursement period. There is no requirement in 
the test claim statute that establishing the standards is an ongoing activity. 

Therefore, based on the evidence in the record, the Commission finds that former Education 
Code section 13487 as reenacted by Statutes 1975, chapter 1216, does not impose a new program 
or higher level of service on school districts. 

Evaluate and assess the performance of certificated instructional employees (Ed. Code, 
& 44662, subd. (b ). as amended by Stats. 1983, ch. 498 and Stats. 1999, ch. 4). 

The claimant requests reimbursement to evaluate and assess the performance of certificated 
instructional employees as it reasonably relates to the following: 

• the instructional techniques and strategies used by the certificated employee (Stats. 1983, 
ch. 498); 

• the certificated employee's adherence to curricular objectives (Stats 1983, ch. 498); and 

• the progress of pupils towards the state adopted academic content standards as measured 
by state adopted criterion referenced assessments (Stats. 1999, ch. 4). 101 

99 Senate Committee on Education, Staff Analysis on Senate Bill 777, as amended on 
May 7, 1975; Assembly Education Committee, Analysis of Senate Bill 777, as amended on 
August 12, 1975; Ways and Means Staff Analysis on Senate Bill 777, as amended on 
August 19, 1975; Legislative Analyst, Analysis of Senate Bill 777, as amended on 
August 19, 1975, dated August 22, 1975; Assembly Third Reading of Senate Bill 777, as 
amended on August 19, 1975. (Exhibit I to Item 9 of the May 27, 2004 Commission Hearing.) 
100 Cal. Code Regs., tit. 2, § 1183.02, subd. (c)( I). 
101 Exhibit A (Test Claim, page 6) to Item 9 of the May 27, 2004 Commission Hearing. 
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The Department of Finance agrees that these activities constitute reimbursable state-mandated 
activities under article XIII B, section 6. 102 

For the reasons described below, the Commission finds that evaluating and assessing the 
performance of certificated instructional employees that perform the requirements of educational 
programs mandated by state or federal law based on these factors constitutes a new program or 
higher level of service. 

The instructional techniques and strategies used by the employee. and the employee's adherence 
to curricular objectives. In 1983, the test claim legislation amended Education Code section 
44662, subdivision (b ), to require the school district to evaluate and assess certificated employee 
competency as it reasonably relates to ''the instructional techniques and strategies used by the 
employee," and ''the employee's adherence to curricular objectives." (Stats. 1983, ch. 498.) 

Before the 1983 test claim legislation was enacted, the Stull Act required school districts to 
establish an objective and uniform system of evaluation and assessment of the performance of 
certificated personnel. 103 When developing these guidelines, school districts were required to 
receive advice from certificated instructional personnel. The court interpreted this provision to 
require districts to meet and confer, and engage in collective bargaining, with representatives of 
certificated employee organizations before adopting the evaluation guidelines?" Thus, 
certificated instructional employees were evaluated based on the guidelines developed through 
collective bargaining, and on the following criteria required by the state: 

• the progress of students toward the established standards of expected student 
achievement at each grade level in each area of study; and 

• the establishment and maintenance of a suitable learning environment within the scope of 
the employee's responsibilities. 105 

Under prior law, the evaluation had to be reduced to writing and a copy of the evaluation given 
to the employee. An evaluation meeting had to be held between the certificated employee and 
the evaluator to discuss the evaluation and assessment !IJl6 

The 1983 test claim statute still requires school districts to reduce the evaluation to writing, to 
transmit a copy to the employee, and to conduct a meeting with the employee to discuss the 
evaluation and assessment. 107 These activities are not new. However, the 1983 test claim statute 
amended the evaluation requirements by adding two new evaluation factors: the instructional 

102 Exhibit B to Item 9 of the May 27, 2004 Commission Hearing. 

103 Former Education Code sections 13485 and 13487. 
104 Certificated Employees Council of the Monterey Peninsula Unified School District v. 
Monterey Peninsula Unified School District (1974) 42 Cal.App.3d 328, 334, 

'°5 Fonner Education Code section 13487, subdivision (b), as amended by Statutes 1975, 
chapter 1216. 
106 Former Education Code sections 13485-13490, as originally enacted by Statutes 1971, chapter 
361. 
101 Education Code sections 44662, 44663, 44664. 
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techniques and strategies used by the employee, and the employee's adherence to curricular 
objectives. Thus, school districts are now required by the state to evaluate and assess the 
competency of certificated instructional employees as it reasonably relates to: 

• the progress of students toward the established standards of expected student 
achievement at each grade level in each area of study; 

• the instructional techniques and strategies used by the employee; 

" the employee's adherence to curricular objectives; and 

• the establishment and maintenance of a suitable learning environment, within the 
scope of the employee's responsibilities. 

School districts may have been evaluating teachers on their instructional techniques and 
adherence to curricular objectives before the enactment of the test claim statute based on the 
evaluation guidelines developed through the collective bargaining process. But, the state did not 
previously require the evaluation in these two areas. Government Code section 17565 states that 
"if a . . . school district, at its option, has been incurring costs which are subsequently mandated 
by the state, the state shall reimburse the . . . school district for those costs after the operative date 
of the mandate." 

Accordingly, the Commission finds that Education Code section 44662, subdivision (b), as 
amended by Statutes 1983, chapter 498, imposes a new required act and, thus, a new program or 
higher level of service on school districts to evaluate and assess the performance of certificated 
instructional employees that perform the requirements of educational programs mandated by 
state or federal law as it reasonably relates to the instructional techniques and strategies used by 
the employee and the employee's adherence to curricular objectives. 

Reimbursement for this activity is limited to the review of the employee's instructional 
techniques and strategies and adherence to curricular objectives, and to include in the written 
evaluation of the certificated instructional employees the asses.mient of these factors during the 
following evaluation periods: 

• once each year for probationary certificated employees; 

• every other year for permanent certificated employees; and 

• beginning January 1, 2004, every five years for certificated employees with permanent 
status who have been employed at least ten years with the school district, are highly 
qualified (as defined in 20 U.S.C. § 7801) 108

, and whose previous evaluation rated the 
employee as meeting or exceeding standards, if the evaluator and certificated employee 
being evaluated agree. 109 

108 Section 7801 of title 20 of the United States Code defines "highly qualified" as a teacher that 
has obtained full state certification as a teacher or passed the state teacher licensing examination, 
and holds a license to teach, and the teacher has not had certification requirements waived on an 
emergency, temporary, or provisional basis. 

109 Education Code section 44664, subdivision (a)(3), as amended by Statutes 2003, chapter 566. 
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State adopted academic content standards as measured bv state adopted assessment tests. In 
1999, the test claim legislation (Stats. 1999, ch. 4) amended Education Code 44662, subdivision 
(b )( 1 ), by adding the following underlined language: 

The governing board of each school district shall evaluate and assess certificated 
employee competency as it reasonably relates to: 

The progress of pupils toward the standards established pursuant to 
subdivision (a) [standards of expected pupil achievement at each grade level in 
each area of study] and. if applicable. the state adopted academic content 
standards as measured by state adopted criterion referenced assessments. 

Before the 1999 test claim legislation, school districts were required to evaluate and assess 
certificated employees based on the progress of pupils. The progress of pupils was measured by 
standards, adopted by local school districts, of expected student achievement at each grade level 
in each area of study. The evaluation had to be reduced to writing and a copy of the evaluation 
given to the employee. An evaluation meeting had to be held between the certificated employee 
and the evaluator to discuss the evaluation and assessment."' 

The 1999 test claim legislation still requires school districts to evaluate and assess certificated 
employees based on the progress of pupils. It also still requires school districts to reduce the 
evaluation to writing, to transmit a copy to the employee, and to conduct a meeting with the 
employee to discuss the evaluation and assessment 11 1 These activities are not new. 

However, the test claim legislation, beginning January 1, 2000 112
, imposes a new requirement on 

school districts to evaluate the performance of certificated employees as it reasonably relates to 
the progress of pupils based not only on standards adopted by local school districts, but also on 
the academic content standards adopted by the state, as measured by the state adopted 
assessment tests. 

The state academic content standards and the ~ment tests that measure the academic 
progress of students were created in 1995 with the enactment of the California Asses..'iIJ1eJlt of 
Academic Achievement Act. 113 The act required the State Board of Education to develop and 
adopt a set of statewide academically rigorous content standards in the core curriculum areas of 
reading, writing, mathematics, history/social science, and science to serve as the basis for 
assessing the academic achievement of individual pupils and of schools. 114 In addition, the Act 
established the Standardized Testing and Reporting Program (otherwise known as the STAR 
Program) 15, which requires each school district to annually administer to all pupils in grades 2 
to 1 1 a nationally nom1ed achievement test of basic skills, and an achievement test based on the 

11° Former Education Code sections 13485-l 3490, as originally enacted by Statutes 197 1, 
chapter 36 l. 

11 Education Code sections 44662, 44663, 44664. 

112 Statutes 1999, chapter 4 became operative and effective on January I, 2000. 

113 Education Code section 60600 et seq. 
114 Education Code section 60605, subdivision (a). 

115 Education Code section 60640, subdivision (a). 
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state's academic content standards? The Commission determined that the administration of the 
STAR test to pupils constitutes a partial reimbursable state-mandated program (CSM 97-TC-23). 

Although evaluating the performance of a certificated employee based on the progress of pupils 
is not new, the Commission finds that the requirement to evaluate and assess the performance of 
certificated instructional employees that teach reading, writing, mathematics, history/social 
science, and science in grades 2 to 11, as it reasonably relates to the progress of pupils towards 
the state adopted academic content standards as measured by state adopted criterion referenced 
assessments is a new required act and, thus a higher level of service within the meaning of article 
XIII B, section 6 of the California Constitution. 

This higher level of service is limited to the review of the results of the ST AR test as it 
reasonably relates to the performance of those certificated employees that teach reading, writing, 
mathematics, history/social science, and science in grades 2 to 11, and to include in the written 
evaluation of those certificated employees the assessment of the employee's performance based 
on the ST AR results for the pupils they teach during the evaluation periods specified in 
Education Code section 44664, and described below: 

• once each year for probationary certificated employees; 

• every other year for permanent certificated employees; and 

• beginning January 1, 2004, every five years for certificated employees with pennanent 
status who have been employed at least ten years with the school district, are highly 
qualified (as defined in 20 U.S.C. § 7801), and whose previous evaluation rated the 
employee as meeting or exceeding standards, if the evaluator and certificated employee 
being evaluated agree. 117 

Assess and evaluate permanent certificated, instructional and non-instructional, employees that 
receive an unsatisfactory evaluation once each year until the employee achieves a positive 
evaluation, or is separated from the school district (Ed. Code, & 44664, as amended bv Stats. 
1983, ch. 498). 

The claimant is requesting reimbursement to conduct additional assessments and evaluations for 
permanent certificated employees that receive an unsatisfactory evaluation as follows: 

Conduct additional annual assessments and evaluations of permanent certificated 
instructional and non-instructional employees who have received an 
unsatisfactory evaluation. The school district must conduct the annual assessment 
and evaluation of a pennanent certificated employee until the employee achieves 
a positive evaluation or is separated from the school district. This mandated 
activity is limited to those annual assessments and evaluations that occur in years 
in which the employee would not have been required to be evaluated as per 
Section 44664 (i.e., permanent certificated employees shall be evaluated every 
other year). When conducting these additional evaluations the full cost of the 

116 Education Code section 60640, subdivision (b ). 
117 Education Code section 44664, subdivision (a)(3), as amended by Statutes 2003, chapter 566. 
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evaluation is reimbursable (e.g., evaluation lll1der all criterion, preparing written 
evaluation, review of comments, and holding a hearing with the teacher). 118 

The Department of Finance agrees that the 1983 amendment to Education Code section 44664 
imposes a reimbursable state-mandated activity. 

Before the enactment of the test claim legislation, former Education Code section 13489 (as last 
amended by Stats. 1973, ch. 220) required that an evaluation for permanent certificated 
employees occur every other year. Former Education Code section 13489 stated in relevant part 
the following: 

Evaluation and assessment of the performance of each certificated employee shall 
be made on a continuing basis, at least once each school year for probationary 
personnel, and at least every other year for personnel with permanent status. The 
evaluation shall include recommendations, if necessary, as to areas of 
improvement in the performance of the employee. In the event an employee is 
not perfonning his duties in a satisfactory manner according to the standards 
prescribed by the governing board, the employing authority shall notify the 
employee in writing of such fact and describe such unsatisfactory performance. 
The employing authority shall thereafter confer with the employee malting 
specific recommendations as to areas of improvement in the employee's 
performance and endeavor to assist him in such performance. (Emphasis added.) 

In 1976, former Education Code section 13489 was renumbered to Education Code section 
44664."" The test claim legislation (Stats. 1983, ch. 498) amended Education Code section 
44664, by adding the following sentence: "When any permanent certificated employee has 
received an unsatisfactory evaluation, the employing authority shall annually evaluate the 
employee until the employee achieves a positive evaluation or is separated from the district." 
(Emphasis added.) 120 

The Commission finds that Education Code section 44664, as amended by Statutes I 983, 
chapter 498, imposes a new required act and, thus, a new program or higher level of service by 
requiring school districts to perform additional evaluations for permanent certificated employees 
that perform the requirements of educational programs mandated by state or federal law and 
receive an unsatisfactory evaluation. 

This higher level of service is limited to those annual assessments and evaluations that occur in 
years in which the permanent certificated employee would not have otherwise been evaluated 
pursuant to Education Code section 44664 (i.e., every other year) and lasts lll1til the employee 
achieves a positive evaluation or is separated from the school district. This additional evaluation 

118 Exhibit A (Test Claim) to Item 9 of the May 27, 2004 Commission Hearing. 

119 Statutes 1976, chapter 1010. 

120 Statutes 2003, chapter 566, amended Education Code section 44664 by changing the word 
"when" to "if." The language now states the following: "Whea If any permanent certificated 
employee has received an unsatisfactory evaluation, the employing authority shall annually 
evaluate the employee lll1til the employee achieves a positive evaluation or is separated from the 
district." 
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and assessment of the permanent certifkated employee requires the school district to perform the 
following activities: 

• evaluate and assess the certificated employee performance as it reasonably relates to the 
following criteria: (1) the progress of pupils toward the standards established by the 
school district of expected pupil achievement at each grade level in each area of study, 
and, if applicable, the state adopted content standards as measured by state adopted 
criterion referenced assessments; (2) the instructional techniques and strategies used by 
the employee; (3) the employee's adherence to curricular objectives; (4) the 
establishment and maintenance of a suitable learning environment, within the scope of 
the employee's responsibilities; and, if applicable, (5) the fulfillment of other job 
responsibilities established by the school district for certificated non-instructional 
personnel (Ed. Code,§ 44662, subds. (b) and (c)); 

• the evaluation and assessment shall be reduced to writing. (Ed. Code, § 44663, 
subd. (a).) The evaluation shall include recommendations, if necessary, as to areas of 
improvement in the performance of the employee. If the employee is not perfom1ing his 
or her duties in a satisfactory manner according to the standards prescribed by the 
governing board, the school district shall notify the employee in writing of that fact and 
describe the unsatisfactory performance (Ed. Code, § 44664, subd. (b)); 

• transmit a copy of the written evaluation to the certificated employee (Ed. Code, 
§ 44663, subd. (a)); 

• attach any written reaction or response to the evaluation by the certificated employee to 
the employee's personnel file (Ed. Code, § 44663, subd. (a)); and 

r conduct a meeting with the certificated employee to discuss the evaluation (Ed. Code, 
§ 44553, subd. (a)). 

Issue 3: Does Education Code Section 44662 (As Amended by Stats. 1999, ch. 4) and 
Education Code Section 44664 (As Amended by Stats. 1983, ch. 498) Impose 
Costs Mandated by the State Within the Meaning of Government Code 
Section 17514? 

As indicated above, the Commission finds that the following activities constitute a new program 
or higher level of service: 

• evaluate and assess the performance of certificated instructional employees that perform 
the requirements of educational programs mandated by state or federal law as it 
reasonably relates to the instructional techniques and strategies used by the employee and 
the employee's adherence to curricular objectives (Ed. Code, § 44662, subd. (b), as 
amended by Stats. 1983, ch. 498); 

• evaluate and assess the performance of certificated instructional employees that teach 
reading, writing, mathematics, history/social science, and science in grades 2 to 11 as it 
reasonably relates to the progress of pupils towards the state adopted academic content 
standards as measured by state adopted assessment tests (Ed. Code, § 44662, subd. (b ), as 
amended by Stats, 1999, ch. 4); and 

• assess and evaluate permanent certificated, instructional and non-instructional, employees 
that perform the requirements of educational programs mandated by state or federal law 
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and receive an unsatisfactory evaluation in the years in which the permanent certificated 
employee would not have otherwise been evaluated until the employee receives achieves 
a positive evaluation, or is separated from the school district (Ed. Code, § 44664, as 
amended by Stats. 1983, ch. 498). 

The Commis.sion must continue its inquiry to determine if these activities result in increased 
costs mandated by the state pursuant to Government Code section 175 14. 

Government Code section 175 14 defines "costs mandated by the state" as any increased cost a 
local agency or school district is required to incur as a result of a statute that mandates a new 
program or higher level of service. The claimant states that it has incurred significantly more 
than $200 to comply with the test claim statutes plead in this claim. 121

• 
122 

The Commission finds that there is nothing in the record to dispute the costs alleged by the 
claimant. The parties have not identified any sources of state or federal funds appropriated to 
school districts that can be applied to the activities identified above. Moreover, none of the 
exceptions to finding a reimbursable state-mandated program under Government Code section 
17556 apply to this claim. 

Therefore, the Commission finds that Education Code section 44662 (as amended by 
Stats. 1999, ch. 4) and Education Code section 44664 (as amended by Stats. 1983, ch. 498), 
result in costs mandated by the state under Government Code section 17514. 

CONCLUSION 

The Commission concludes that Education Code section 44662, as amended by Statutes 1999, 
chapter 4, and Education Code section 44664, as amended by Statutes 1983, chapter 498, 
mandate a new program or higher level of service for school districts within the meaning of 
article XIII B, section 6 of the California Constitution, and impose costs mandated by the state 
pursuant to Government Code section 175 14 for the following activities only: 

• Evaluate and assess the perfonnance of certificated instructional employees that perform 
the requirements of educational programs mandated by state or federal law as it 
reasonably relates to the instructional techniques and strategies used by the employee and 
the employee's adherence to curricular objectives (Ed. Code, § 44662, subd. (b), as 
amended by Stats. 1983, ch. 498). 

Reimbursement for this activity is limited to the review of the employee's instructional 
techniques and strategies and adherence to curricular objectives, and to include in the 
written evaluation of the certificated instructional employees the assessment of these 
factors during the following evaluation periods: 

o once each year for probationary certificated employees; 

o every other year for permanent certificated employees; and 

111 Exhibit A to Item 9 of the May 27, 2004 Commission Hearing (Test Claim and Declaration of 
Larry S. Phelps, Superintendent of Denair Unified School District). 
122 After this test claim was filed, Government Code section 17564 was amended to require that 
all test claims and reimbursement claims submitted exceed $1000 in costs. (Stats. 2002, 
ch. l 124.) 
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o beginning January 1, 2004, every five years for certificated employees with 
permanent status who have been employed at least ten years with the school 
district, are highly qualified (as defined in 20 U.S.C. § 7801 ), and whose 
previous evaluation rated the employee as meeting or exceeding standards, if the 
evaluator and certificated employee being evaluated agree. 

• Evaluate and assess the performance of certificated instructional employees that teach 
reading, writing, mathematics, history/social science, and science in grades 2 to 11 as it 
reasonably relates to the progress of pupils towards the state adopted academic content 
standards as measured by state adopted assessment tests (Ed. Code, § 44662, subd. (b ), as 
amended by Stats. 1999, ch. 4). 

Reimbursement for this activity is limited to the review of the results of the ST AR test as 
it reasonably relates to the perfonnance of those certificated employees that teach 
reading, writing, mathematics, history/social science, and science in grades 2 to 11, and 
to include in the written evaluation of those certificated employees the assessment of the 
employee's performance based on the STAR results for the pupils they teach during the 
evaluation periods specified in Education Code section 44664, and described below: 

o once each year for probationary certificated employees; 

o every other year for pennanent certificated employees; and 

o beginning January l, 2004, every five years for certificated employees with 
permanent status who have been employed at least ten years with the school 
district, are highly qualified (as defined in 20 U.S.C. § 7801), and whose previous 
evaluation rated the employee as meeting or exceeding standards, if the evaluator 
and certificated employee being evaluated agree. 

1 Assess and evaluate permanent certificated, instructional and non-instructional, 
employees that perfonn the requirements of educational programs mandated by state or 
federal law and receive an unsatisfactory evaluation in the years in which the pen11anent 
certificated employee would not have otherwise been evaluated pursuant to Education 
Code section 44664 (i.e., every other year). The additional evaluations shall last until the 
employee achieves a positive evaluation, or is separated from the school district. (Ed. 
Code, § 44664, as amended by Stats. 1983, ch. 498). This additional evaluation and 
assessment of the pennanent certificated employee requires the school district to perform 
the following activities: 

o evaluate and assess the certificated employee perfon11ance as it reasonably relates 
to the following criteria: (1) the progress of pupils toward the standards 
established by the school district of expected pupil achievement at each grade 
level in each area of study, and, if applicable, the state adopted content standards 
as measured by state adopted criterion referenced assessments; (2) the 
instructional techniques and strategies used by the employee; (3) the employee's 
adherence to curricular objectives; (4) the establishment and maintenance of a 
suitable learning environment, within the scope of the employee's responsibilities; 
and, if applicable, (5) the fulfillment of other job responsibilities established by 
the school district for certificated non-instructional personnel (Ed. Code, § 44662, 
subds. (b) and (c)); 
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o the evaluation and assessment shall be reduced to writing. (Ed. Code, § 44663, 
subd. (a).) The evaluation shall include recommendations, if necessary, as to 
areas of improvement in the performance of the employee. If the employee is not 
performing his or her duties in a satisfactory manner according to the standards 
prescribed by the governing board, the school district shall notify the employee in 
writing of that fact and describe the unsatisfactory performance (Ed. Code, 
§ 44664, subd. (b)); 

o transmit a copy of the written evaluation to the certificated employee (Ed. Code, 
§ 44663, subd. (a)); 

o attach any written reaction or response to the evaluation by the certificated 
employee to the employee's personnel file (Ed Code, § 44663, subd. (a)); and 

o conduct a meeting with the certificated employee to discuss the evaluation ( 
Ed. Code, § 44553, subd. (a)). 

The Cmnnission further finds that the activities listed above do not constitute reimbursable 
state-mandated programs with respect to certificated personnel employed in local, discretionary 
educational programs. 

Finally, the Commission finds that all other statutes in the test claim not mentioned above are not 
reimbursable state-mandated programs within the meaning of article XIII B, section 6 and 
Government Code section 175 14. 
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DECLARATION OF SERVICE BY MAIL 

I, the undersigned, declare as follows: 

I am a resident of the County of Sacramento and I am over the age of 18 years, and not a 
party to the within action. My place of employment is 980 Ninth Street, Suite 300, 
Sacramento, California 95 8 14. 

June 1, 2004, I served the: 

Adopted Statement of Decision 
The Stull Act, 98-TC-25 
Education Code Sections 44660 - 44665 (formerly Ed. Code §§ 13485-13490) 
Statutes 1975, Chapter 1216; Statutes 1983, Chapter 498; Statutes 1986, Chapter 393; 
Statutes 1995, Chapter 392; Statutes 1999, Chapter 4 
Denair Unified School District, Claimant 

by placing a true copy thereof in an envelope addressed to: 

Mr. David Scribner 
Executive Director 
School Mandates Group 
3 113 Catalina Island Road 
West Sacramento, CA 95691 

State Agencies and Interested Parties (See attached mailing list); 

and by sealing and depositing said envelope in the United States mail at Sacramento, 
California, with postage thereon fully paid 

I declare under penalty of perjwy under the laws of the State of California that the foregoing 
is true and correct, and that this declaration was executed on 
June 1, 2004, at Sacramento, California. 

tf~a kMte--
VICTORIA SORIANO 
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COMMISSION ON STA TE MANDA TES 

STATE OF CALIFORNIA 

IN RE TEST CLAIM ON: 

Education Code Sections 44660-44665 
(Former Ed. Code,§§ 13485-13490); 

Statutes 1.983, Chapter 498; 
Statutes 1999, Chapter 4; 

Filed on June 30, 1999; 

By Denair Unified School District, Claimant. 

No. 98-TC-25 

The Stull Act 

ADOPTION OF PARAMETERS AND 
GUIDELINES PURSUANT TO 
GOVERNMENT CODE SECTION 17557 
AND TITLE 2, CALIFORNIA CODE OF 
REGULATIONS, SECTION 1183.12 

(Adopted on September 27, 2005) 

PARAMETERS AND GUIDELINES 

On September 27, 2005, the Commission on State Mandates adopted the attached Parameters 
and Guidelines. 
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Adopted: September 27, 2005 

PARAMETERS AND GUIDELINES 

Education Code Sections 44660-44665 
(Former Ed. Code,§§ 13485-13490) 

Statutes 1983, Chapter 498 
Statutes 1999, Chapter 4 

The Stull Act (98-TC-25) 

Denair Unified School District and Grant Joint Union High School District, Claimants 

I. SUMMARY OF THE MANDATE 

On May 27, 2004, the Commission on State Mandates (Commission) adopted the Statement of 
Decision for The Stull Act test claim. The Commission found that Education Code sections 
44660-44665 (formerly Ed. Code,§§ 13485-13490) constitute a new program or higher level of 
service and impose a state-mandated program upon school districts within the meaning of article 
XIII B, section 6 of the California Constitution and Government Code section 17514. 
Accordingly, the Commission approved this test claim for the following reimbursable activities: 

• Evaluate and assess the performance of certificated instructional employees that 
perform the requirements of educational programs mandated by state or federal law as 
it reasonably relates to the instructional techniques and strategies used by the 
employee and the employee's adherence to curricular objectives. (Ed. Code, § 44662, 
subd. (b), as amended by Stats. 1983, ch. 498.) 

Reimbursement for this activity is limited to the review of the employee's 
instructional techniques and strategies and adherence to curricular objectives, and to 
include in the written evaluation of the certificated instructional employees the 
assessment of these factors during the following evaluation periods: 

o Once each year for probationary certificated employees; 

o Every other year for permanent certificated employees; and 

o Beginning January 1, 2004, every five years for certificated employees with 
permanent status who have been employed at least ten years with the school 
district, are highly qualified (as defined in 20 U.S.C. § 7801), and whose previous 
evaluation rated the employee as meeting or exceeding standards, ifthe evaluator 
and certificated employee being evaluated agree. 

• Evaluate and assess the performance of certificated instructional employees that teach 
reading, writing, mathematics, history/social science, and science in grades 2 to 11 as 
it reasonably relates to the progress of pupils towards the state adopted academic 
content standards as measured by state adopted assessment tests. (Ed. Code, § 44662, 
subd. (b), as amended by Stats. 1999, ch. 4.) 

Reimbursement for this activity is limited to the review of the results of the STAR 
test as it reasonably relates to the performance of those certificated employees that 
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teach reading, writing, mathematics, history/social science, and science in grades 2 to 
11, and to include in the written evaluation of those certificated employees the 
assessment of the employee's performance based on the STAR results for the pupils 
they teach during the evaluation periods specified in Education Code section 44664, 
and described below: 

o Once each year for probationary certificated employees; 

o Every other year for permanent certificated employees; and 

o Beginning January 1, 2004, every five years for certificated employees with 
permanent status who have been employed at least ten years with the school 
district, are highly qualified (as defined in 20 U.S.C. § 7801), and whose previous 
evaluation rated the employee as meeting or exceeding standards, if the evaluator 
and certificated employee being evaluated agree. 

• Assess and evaluate permanent certificated, instructional and non-instructional, 
employees that perform the requirements of educational programs mandated by state 
or federal law and receive an unsatisfactory evaluation in the years in which the 
permanent certificated employee would not have otherwise been evaluated pursuant 
to Education Code section 44664 (i.e., every other year). The additional evaluations 
shall last until the employee achieves a positive evaluation, or is separated from the 
school district. (Ed. Code,§ 44664, as amended by Stats. 1983, ch. 498.) This 
additional evaluation and assessment of the permanent certificated employee requires 
the school district to perform the following activities: 

o Evaluate and assess the certificated employee performance as it reasonably relates 
to the following criteria: (1) the progress of pupils toward the standards 
established by the school district of expected pupil achievement at each grade 
level in each area of study, and, if applicable, the state adopted content standards 
as measured by state adopted criterion referenced assessments; (2) the 
instructional techniques and strategies used by the employee; (3) the employee's 
adherence to curricular objectives; ( 4) the establishment and maintenance of a 
suitable learning environment, within the scope of the employee's responsibilities; 
and, if applicable, (5) the fulfillment of other job responsibilities established by 
the school district for certificated non-instructional personnel (Ed. Code, § 44662, 
subds. (b) and (c)); 

o The evaluation and assessment shall be reduced to writing. (Ed. Code, § 44663, 
subd. (a).) The evaluation shall include recommendations, if necessary, as to 
areas of improvement in the performance of the employee. If the employee is not 
performing his or her duties in a satisfactory manner according to the standards 
prescribed by the governing board, the school district shall notify the employee in 
writing of that fact and describe the unsatisfactory performance (Ed. Code, 
§ 44664, subd. (b)); 

o Transmit a copy of the written evaluation to the certificated employee (Ed. Code, 
§ 44663, subd. (a)); 

o Attach any written reaction or response to the evaluation by the certificated 
employee to the employee's personnel file (Ed. Code,§ 44663, subd. (a)); and 
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o Conduct a meeting with the certificated employee to discuss the evaluation 
(Ed. Code, § 44553, subd. (a).) 

The Commission further found that the activities listed above do not constitute reimbursable 
state-mandated programs with respect to certificated personnel employed in local, discretionary 
educational programs. 

Finally, the Commission found that all other statutes in the test claim not mentioned above are 
not reimbursable state-mandated programs within the meaning of article XIII B, section 6 and 
Government Code section 17514. 

II. ELIGIBLE CLAIMANTS 

Any "school district" as defined in Government Code section 17519, except for community 
colleges, which incurs increased costs as a result of this mandate is eligible to claim 
reimbursement. Charter schools are not eligible claimants. 

III. PERIOD OF REIMBURSEMENT 

Government Code section 17557 states that a test claim must be submitted on or before June 30 
following a given fiscal year to establish eligibility for that fiscal year. The test claim for this 
mandate was filed on June 30, 1999. Therefore, the costs incurred for compliance with 
Statutes 1983, chapter 498 are eligible for reimbursement on or after July 1, 1997. Statutes 1999, 
chapter 4 was an urgency statute operative March 15, 1999; therefore, costs incurred for 
compliance with Statutes 1999, chapter 4 are eligible for reimbursement on or after 
March 15, 1999. 

Actual costs for one fiscal year should be included in each claim. Estimated costs for the 
subsequent year may be included on the same claim, if applicable. Pursuant to Government 
Code section 17561, subdivision (d)(l)(A), all claims for reimbursement of initial fiscal year 
costs shall be submitted to the State Controller within 120 days of the issuance date for the 
claiming instructions. 

If the total costs for a given fiscal year do not exceed $1,000, no reimbursement shall be allowed, 
except as otherwise allowed by Government Code section 17564. 

IV. REIMBURSABLE ACTIVITIES 

To be eligible for mandated cost reimbursement for any fiscal year, only actual costs may be 
claimed. Actual costs are those costs actually incurred to implement the mandated activities. 
Actual costs must be traceable and supported by source documents that show the validity of such 
costs, when they were incurred, and their relationship to the reimbursable activities. A source 
document is a document created at or near the same time the actual cost was incurred for the 
event or activity in question. Source documents may include, but are not limited to, employee 
time records or time logs, sign-in sheets, invoices, and receipts. 

Evidence corroborating the source documents may include, but is not limited to, worksheets, cost 
allocation reports (system generated), purchase orders, contracts, agendas, and declarations. 
Declarations must include a certification or declaration stating, "I certify (or declare) under 
penalty of perjury under the laws of the State of California that the foregoing is true and correct," 
and must further comply with the requirements of Code of Civil Procedure section 2015.5. 
Evidence corroborating the source documents may include data relevant to the reimbursable 
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activities otherwise in compliance with local, state, and federal government requirements. 
However, corroborating documents cannot be substituted for source documents. 

The claimant is only allowed to claim and be reimbursed for increased costs for the reimbursable 
activities identified below. Increased cost is limited to the cost of an activity that the claimant is 
required to incur as a result of the mandate. 

For each eligible claimant, the following activities are reimbursable: 

A. Certificated Instructional Employees 

1. Evaluate and assess the performance of certificated instructional employees that perform 
the requirements of educational programs mandated by state or federal law as it 
reasonably relates to the instructional techniques and strategies used by the employee and 
the employee's adherence to curricular objectives (Ed. Code, § 44662, subd. (b ), as 
amended by Stats. 1983, ch. 498.). (Reimbursement period begins July 1, 1997.) 

Reimbursement for this activity is limited to: 

a. reviewing the employee's instructional techniques and strategies and adherence to 
curricular objectives, and 

b. including in the written evaluation of the certificated instructional employees the 
assessment of these factors during the following evaluation periods: 

o once each year for probationary certificated employees; 

o every other year for pennanent certificated employees; and 

o beginning January 1, 2004, every five years for certificated employees with 
permanent status who have been employed at least ten years with the school 
district, are highly qualified (as defined in 20 U.S.C. § 7801), and whose 
previous evaluation rated the employee as meeting or exceeding standards, if 
the evaluator and certificated employee being evaluated agree. 

Note: For purposes of claiming reimbursement, eligible claimants must identify the state 
or federal law mandating the educational program being performed by the 
certificated instructional employees. 

2. Evaluate and assess the performance of certificated instructional employees that teach 
reading, writing, mathematics, history/social science, and science in grades 2 to 11 as it 
reasonably relates to the progress of pupils towards the state adopted academic content 
standards as measured by state adopted assessment tests (Ed. Code, § 44662, subd. (b ), as 
amended by Stats. 1999, ch. 4.). (Reimbursement period begins March 15, 1999.) 

Reimbursement for this activity is limited to: 

a. reviewing the results of the Standardized Testing and Reporting test as it 
reasonably relates to the performance of those certificated employees that teach 
reading, writing, mathematics, history/social science, and science in grades 2 to 
11, and 

b. including in the written evaluation of those certificated employees the assessment 
of the employee's performance based on the Standardized Testing and Reporting 
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results for the pupils they teach during the evaluation periods specified in 
Education Code section 44664, and described below: 

o once each year for probationary certificated employees; 

o every other year for permanent certificated employees; and 

o beginning January 1, 2004, every five years for certificated employees with 
permanent status who have been employed at least ten years with the school 
district, are highly qualified (as defined in 20 U.S.C. § 7801), and whose 
previous evaluation rated the employee as meeting or exceeding standards, if 
the evaluator and certificated employee being evaluated agree. 

B. Certificated (Instructional and Non-Instructional) Employees 

1. Evaluate and assess permanent certificated, instructional and 
non-instructional, employees that perform the requirements of educational programs 
mandated by state or federal law and receive an unsatisfactory evaluation in the years in 
which the permanent certificated employee would not have otherwise been evaluated 
pursuant to Education Code section 44664 (i.e., every other year). The additional 
evaluations shall last until the employee achieves a positive evaluation, or is separated 
from the school district (Ed. Code, § 44664, as amended by Stats. 1983, ch. 498). 
(Reimbursement period begins July 1, 1997.) 

This additional evaluation and assessment of the permanent certificated employee 
requires the school district to perform the following activities: 

a. evaluating and assessing the certificated employee performance as it reasonably 
relates to the following criteria: (1) the progress of pupils toward the standards 
established by the school district of expected pupil achievement at each grade 
level in each area of study, and, if applicable, the state adopted content standards 
as measured by state adopted criterion referenced assessments; (2) the 
instructional techniques and strategies used by the employee; (3) the employee's 
adherence to curricular objectives; (4) the establishment and maintenance of a 
suitable learning environment, within the scope of the employee's responsibilities; 
and, if applicable, (5) the fulfillment of other job responsibilities established by 
the school district for certificated non-instructional personnel (Ed. Code, § 44662, 
supds. (b) and (c)); 

b. reducing the evaluation and assessment to writing (Ed. Code, 
§ 44663, subd. (a)). The evaluation shall include recommendations, if necessary, 
as to areas of improvement in the performance of the employee. If the employee 
is not performing his or her duties in a satisfactory manner according to the 
standards prescribed by the governing board, the school district shall notify the 
employee in writing of that fact and describe the unsatisfactory performance 
(Ed. Code,§ 44664, subd. (b)); 

c. transmitting a copy of the written evaluation to the certificated employee 
(Ed. Code, § 44663, subd. (a)); 

d. attaching any written reaction or response to the evaluation by the certificated 
employee to the employee's personnel file (Ed. Code,§ 44663, subd. (a)); and 
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e. conducting a meeting with the certificated employee to discuss the evaluation (Ed. 
Code, § 44553, subd. (a)). 

Note: For purposes of claiming reimbursement, eligible claimants must identify the state 
or federal law mandating the educational program being performed by the 
certificated, instructional and non-instructional, employees. 

C. Training 

1. Train staff on implementing the reimbursable activities listed in Section IV of these 
parameters and guidelines. (One-time activity for each employee.) (Reimbursement 
period begins July 1, 1997.) 

V. CLAIM PREPARATION AND SUBMISSION 

Each of the following cost elements must be identified for each reimbursable activity identified 
in Section IV, Reimbursable Activities, of this document. Each claimed reimbursable cost must 
be supported by source documentation as described in Section IV. Additionally, each 
reimbursable claim must be filed in a timely manner. 

A. Direct Cost Reporting 

Direct costs are those costs incurred specifically for the reimbursable activities. The following 
direct costs are eligible for reimbursement. 

1. Salaries and Benefits 

Report each employee implementing the reimbursable activities by name, job 
classification, and productive hourly rate (total wages and related benefits divided by 
productive hours). Describe the specific reimbursable activities performed and the hours 
devoted to each reimbursable activity performed. 

2. Yiaterials and Supplies 

Report the cost of materials and supplies that have been consumed or expended for the 
purpose of the reimbursable activities. Purchases shall be claimed at the actual price after 
deducting discounts, rebates, and allowances received by the claimant. Supplies that are 
withdrawn from inventory shall be charged on an appropriate and recognized method of 
costing, consistently applied. 

3. Contracted Services 

Report the name of the contractor and services performed to implement the reimbursable 
activities. Attach a copy of the contract to the claim. If the contractor bills for time and 
materials, report the number of hours spent on the activities and all costs charged. If the 
contract is a fixed price, report the dates when services were performed and itemize all 
costs for those services. 

4. Fixed Assets and Equipment 

Report the purchase price paid for fixed assets and equipment (including computers) 
necessary to implement the reimbursable activities. The purchase price includes taxes, 
delivery costs, and installation costs. If the fixed asset or equipment is also used for 
purposes other than the reimbursable activities, only the pro-rata portion of the purchase 
price used to implement the reimbursable activities can be claimed. 
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5. Travel 

Report the name of the employee traveling for the purpose of the reimbursable activities. 
Include the date of travel, destination point, the specific reimbursable activity requiring 
travel, and related travel expenses reimbursed to the employee in compliance with the 
rules of the local jurisdiction. Report employee travel time according to the rules of cost 
element A. l. Salaries and Benefits, for each applicable reimbursable activity. 

6. Training 

Report the cost of training an employee to perform the reimbursable activities, as 
specified in Section IV of this document. Report the name and job classification of each 
employee preparing for, attending, and/or conducting training necessary to implement the 
reimbursable activities. Provide the title, subject, and purpose (related to the mandate of 
the training session), dates attended, and location. If the training encompasses subjects 
broader than the reimbursable activities, only the pro-rata portion can be claimed. Report 
employee training time for each applicable reimbursable activity according to the rules of 
cost element A. 1, Salaries and Benefits, and A.2, Materials and Supplies. Report the 
cost of consultants who conduct the training according to the rules of cost element A.3, 
Contracted Services. 

B. Indirect Cost Rates 

Indirect costs are costs that have been incurred for common or joint purposes. These costs 
benefit more than one cost objective and cannot be readily identified with a particular final cost 
objective without effort disproportionate to the results achieved. After direct costs have been 
determined and assigned to other activities, as appropriate, indirect costs are those remaining to 
be allocated to benefited cost objectives. A cost may not be allocated as an indirect cost if any 
other cost incurred for the same purpose, in like circumstances, has been claimed as a direct cost. 

Indirect costs include: (a) the indirect costs originating in each department or agency of the 
governmental unit carrying out state mandated programs, and (b) the costs of central 
governmental services distributed through the central service cost allocation plan and not 
otherwise treated as direct costs. 

School districts must use the J-380 (or subsequent replacement) nonrestrictive indirect cost rate 
provisionally approved by the California Department of Education. 

County offices of education must use the J-580 (or subsequent replacement) nonrestrictive 
indirect cost rate provisionally approved by the California Department of Education. 

VI. RECORD RETENTION 

Pursuant to Government Code section 17558.5, subdivision (a), a reimbursement claim for actual 
costs filed by a local agency or school district pursuant to this chapter1 is subject to the initiation 
of an audit by the State Controller no later than three years after the date that the actual 
reimbursement claim is filed or last amended, whichever is later. However, if no funds are 
appropriated or no payment is made to a claimant for the program for the fiscal year for which 
the claim is filed, the time for the Controller to initiate an audit shall commence to run from the 
date of initial payment of the claim. All documentation used to support the reimbursable 

1 This refers to Title 2, division 4, part 7, chapter 4 of the Government Code. 
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activities, as described in Section IV, must be retained during the period subject to audit. If an 
audit has been initiated by the Controller during the period subject to audit, the retention period 
is extended until the ultimate resolution of any audit findings. 

VII. OFFSETTING SAVINGS AND REIMBURSEMENTS 

Any offsetting savings the claimant experiences in the same program as a result of the same 
statutes or executive orders found to contain the mandates shall be deducted from the costs 
claimed. In addition, reimbursement for this mandate from any source, including, but not limited 
to, service fees collected, federal funds, and other state funds shall be identified and deducted 
from this claim. 

VIII. STATE CONTROLLER'S CLAIMING INSTRUCTIONS 

Pursuant to Government Code section 17558, subdivision (b), the Controller shall issue claiming 
instructions for each mandate that requires state reimbursement no later than 60 days after 
receiving the adopted parameters and guidelines from the Commission, to assist local agencies 
and school districts in claiming costs to be reimbursed. The claiming instructions shall be 
derived from the statute, regulations, or executive order creating the mandate and the parameters 
and guidelines adopted by the Commission. 

Pursuant to Govermnent Code section 17561, subdivision ( d)(l ), issuance of the claiming 
instructions shall constitute notice of the right of local agencies and schools districts to file 
reimbursement claims, based upon parameters and guidelines adopted by the Commission. 

IX. REMEDIES BEFORE THE COMMISSION 

Upon request of a local agency or school district, the Commission shall review the claiming 
instructions issued by the State Controller or any other authorized state agency for 
reimbursement of mandated costs pursuant to Government Code section 17571. If the 
Commission determines that the claiming instructions do not conform to the parameters and 
guidelines, the Commission shall direct the Controller to modify the claiming instructions and 
the Controller shall modify the claiming instructions to conform to the parameters and guidelines 
as directed by the Commission. 

In addition, requests may be made to amend parameters and guidelines pursuant to Government 
Code section 17557, subdivision (d), and California Code of Regulations, title 2, section 1183.2. 

X. LEGAL AND FACTUAL BASIS FOR THE PARAMETERS AND GUIDELINES 

The Statement of Decision is legally binding on all parties and provides the legal and factual 
basis for the parameters and guidelines. The support for the legal and factual findings is found in 
the administrative record for the test claim. The administrative record, including the Statement 
of Decision, is on file with the Commission. 
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DECLARATION OF SERVICE BY MAIL 

I, the undersigned, declare as follows: 

I am a resident of the County of Sacramento and I am over the age of 18 years, and not a 
party to the within action. My place of employment is 980 Ninth Street, Suite 300, 
Sacramento, California 95814. 

October 6, 2005, I served the: 

Adopted Parameters and Guidelines 
The Stull Act, 98-TC-25 
Education Code Sections 44660-44665 (formerly Ed. Code§§ 13485-13490) 
Statutes 1983, Chapter 498; Statutes 1999, Chapter 4 
Denair Unified School District and Grant Joint Union High School District, Claimants 

by placing a true copy thereof in an envelope addressed to: 

Mr. David Scribner 
Executive Director 
Scribner Consulting Group, Inc. 
3840 Rosin Court, Suite 190 
Sacramento, CA 95834 

Ms. Ginny Brummels 
State Controller's Office 
Division of Accounting and Reporting 
Local Reimbursement Section 
3301 C Street, Suite 501 
Sacramento, CA 95816 

State Agencies and Interested Parties (See attached mailing list); 

and by sealing and depositing said envelope in the United States mail at Sacramento, 
California, with postage thereon fully paid. 

I declare under penalty of perjury under the laws of the State of California that the foregoing 
is true and correct, and that this declaration was executed on October 6, 2005 at Sacramento, 

California. / J ~ 
' /, , ' . \ 

/;(. (,l(\. ' 
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OFFICE OF THE ST A TE CONTROLLER 

STATE MANDATED COSTS CLAIMING INSTRUCTIONS NO. 2005-12 

THE STULL ACT 

December 12, 2005 

In accordance with Government Code Section (GC §) 17561, eligible claimants may submit 
claims to the State Controller's Office (SCO) for reimbursement of costs incurred for state 
mandated cost programs. The following are claiming instructions and forms that eligible 
claimants will use for the filing of claims for the Stull Act program. These claiming instructions 
are issued subsequent to adoption of the program's Parameters and Guidelines (P's & G's) by the 
Commission on State Mandates (COSM). 

On May 27, 2004, the COSM determined that Education Code Sections 44660 to 44665 
(formerly Ed. Code §§ 13485 to 13490) established costs mandated by the State according to the 
provisions listed in the P's & G's. For your reference, the P's & G's are included as an integral 
part of the claiming instructions. 

Eligible Claimants 

Any "school district," as defined in GC§ 17519, except for community colleges, which incurs 
increased costs as a result of this mandate, is eligible to claim reimbursement. Charter schools 
are not eligible claimants. 

Filing Deadlines 

A. Reimbursement Claims 

Initial reimbursement claims must be filed within 120 days from the issuance date of 
claiming instructions. Costs incurred for compliance with Chapter 498, Statutes of 1983, are 
eligible for reimbursement for fiscal year 1997-98 through 2004-05. Costs incurred for 
compliance with Chapter 4, Statutes of 1999, are eligible for reimbursement for the period 
March 15, 1999, to June 30, 1999, and fiscal years 1999-00 through 2004-05. Claims must be 
filed with the SCO and be delivered or postmarked on or before April 11, 2006. Estimated 
claims for fiscal year 2005-06 must be filed on or before April 11, 2006. 

In order for a claim to be considered properly filed, it must include any specific supporting 
documentation requested in the instructions. Claims filed more than one year after the 
deadline or without the requested supporting documentation will not be accepted. 

B. Late Penalty 

1. Initial Claims 

AB 3000 enacted into law on September 30, 2002, amended the late penalty assessments 
on initial claims. Late initial claims submitted on or after September 30, 2002, are 
assessed a late penalty of 10% of the total amount of the initial claims without 
limitation. 



2. Annual Reimbursement Claims 

All late annual reimbursement claims are assessed a late penalty of 10% subject to the 
$1,000 limitation regardless of when the claims were filed. 

C. Estimated Claims 

Unless otherwise specified in the claiming instructions, school districts, are not required to 
provide cost schedules and supporting documents with an estimated claim if the estimated 
amount does not exceed the previous fiscal year's actual costs by more than 10%. Claimants 
can simply enter the estimated amount on form F AM-27, line (07). 

However, if the estimated claim exceeds the previous fiscal year's actual costs by more than 
10%, claimants must complete supplemental claim forms to support their estimated costs as 
specified for the program to explain the reason for the increased costs. If no explanation 
supporting the higher estimate is provided with the claim, it will automatically be adjusted to 
110% of the previous fiscal year's actual costs. Future estimated claims filed with the SCO 
must be postmarked by January 15 of the fiscal year in which costs will be incurred. Claims 
filed timely will be paid before late claims. 

Minimum Claim Cost 

GC section l 7564(a) provides that no claim shall be filed pursuant to Sections 17551 and 17561, 
unless such a claim exceeds one thousand dollars ($1,000). 

Reimbursement of Claims 

To be eligible for mandated cost reimbursement for any fiscal year, only actual costs may be 
claimed. Actual costs are those costs actually incurred to implement the mandated activities. 
Actual costs must be traceable and supported by source documents that show the validity of such 
costs, when they were incurred, and their relationship to the reimbursable activities. A source 
document is a document created at or near the same time the actual cost was incurred for the 
event or activity in question. 

Source documents may include, but are not limited to, employee time records or time logs, sign­
in sheets, invoices, and receipts. Evidence corroborating the source documents may include, but 
is not limited to, worksheets, cost allocation reports (system generated), purchase orders, 
contracts, agendas, training packets, and declarations. Evidence corroborating the source 
documents may include data relevant to the reimbursable activities otherwise in compliance with 
local, state, and federal government requirements. However, corroborating documents cannot be 
substituted for source documents. 

Certification of Claim 

In accordance with the provisions of GC§ 17561, an authorized representative of the claimant 
shall be required to provide a certification of claim stating: "I certify, (or declare), under penalty 
of perjury under the laws of the State of California that the foregoing is true and correct," and 
must further comply with the requirements of the Code of Civil Procedure Section 2015.5, for 
those costs mandated by the State and contained herein. 
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Audit of Costs 

All claims submitted to the SCO are reviewed to determine if costs are related to the mandate, 
are reasonable and not excessive, and the claim was prepared in accordance with the SCO's 
claiming instructions and the P's & G's adopted by the COSM. If any adjustments are made to a 
claim, a "Notice of Claim Adjustment" specifying the claim component adjusted, the amount 
adjusted, and the reason for the adjustment, will be mailed within 30 days after payment of the 
claim. 

Pursuant to GC§ 17558.5, subdivision (a), a reimbursement claim for actual costs filed by a 
school district pursuant to this chapter is subject to the initiation of an audit by the SCO no later 
than three years after the date that the actual reimbursement claim is filed or last amended, 
whichever is later. However, if no funds are appropriated or no payment is made to a claimant 
for the program for the fiscal year for which the claim is filed, the time for the SCO to initiate an 
audit shall commence to run from the date of initial payment of the claim. 

In any case, an audit shall be completed not later than two years after the date that the audit is 
commenced. All documents used to support the reimbursable activities must be retained during 
the period subject to audit. If an audit has been initiated by the SCO during the period subject to 
audit, the retention period is extended until the ultimate resolution of any audit findings. On-site 
audits will be conducted by the SCO as deemed necessary. 

Retention of Claiming Instructions 

The claiming instructions and forms in this package should be retained permanently in your 
Mandated Cost Manual for future reference and use in filing claims. These forms should be 
duplicated to meet your filing requirements. You will be notified of updated forms or changes to 
claiming instructions as necessary. 

Questions or requests for hard copies of these instructions should be faxed to Ginny Brummels at 
(916) 323-6527, or e-mailed to LRSDAR@sco.ca.gov. Or, if you wish, you may call the Local 
Reimbursements Section at (916) 324-5729. 

For your reference, these and future mandated costs claiming instructions and forms can be 
found on the Internet at \"t'WW.sco.ca.gov/ard/local/locreim/index.shtmt 

Address for Filing Claims 

Claims should be rounded to the nearest dollar. Submit a signed original and a copy of form 
F AM-27, Claim for Payment, and all other forms and supporting documents. (To expedite the 
payment process, please sign the form in blue ink, and attach a copy of the form F AM-27 to 
the top of the claim package.) 
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Use the following mailing addresses: 

If delivered by 
U.S. Postal Service: 

Office of the State Controller 
Attn: Local Reimbursements Section 
Division of Accounting and Reporting 
P.O. Box 942850 
Sacramento, CA 94250 
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If delivered by 
other delivery services: 

Office of the State Controller 
Attn: Local Reimbursements Section 
Division of Accounting and Reporting 
3301 C Street, Suite 500 
Sacramento, CA 95816 



Adopted: September 27, 2005 

PARAMETERS AND GUIDELINES 

Education Code Sections 44660-44665 
(Former Ed. Code,§§ 13485-13490) 

Statutes 1983, Chapter 498 
Statutes 1999, Chapter 4 

The Stull Act (98-TC-25) 

Denair Unified School District and Grant Joint Union High School District, Claimants 

I. SUMMARY OF THE MANDATE 

On May 27, 2004, the Commission on State Mandates (Commission) adopted the Statement of 
Decision for The Stull Act test claim. The Commission found that Education Code sections 
44660-44665 (formerly Ed. Code,§§ 13485-13490) constitute a new program or higher level of 
service and impose a state-mandated program upon school districts within the meaning of article 
XIII B, section 6 of the California Constitution and Government Code section 17514. 
Accordingly, the Commission approved this test claim for the following reimbursable activities: 

• Evaluate and assess the performance of certificated instructional employees that 
perform the requirements of educational programs mandated by state or federal law as 
it reasonably relates to the instructional techniques and strategies used by the 
employee and the employee's adherence to curricular objectives. (Ed. Code, § 44662, 
subd. (b), as amended by Stats. 1983, ch. 498.) 

Reimbursement for this activity is limited to the review of the employee's 
instructional techniques and strategies and adherence to curricular objectives, and to 
include in the written evaluation of the certificated instructional employees the 
assessment of these factors during the following evaluation periods: 

o Once each year for probationary certificated employees; 

o Every other year for permanent certificated employees; and 

o Beginning January 1, 2004, every five years for certificated employees with 
permanent status who have been employed at least ten years with the school 
district, are highly qualified (as defined in 20 U.S.C. § 7801), and whose previous 
evaluation rated the employee as meeting or exceeding standards, ifthe evaluator 
and certificated employee being evaluated agree. 

• Evaluate and assess the performance of certificated instructional employees that teach 
reading, writing, mathematics, history/social science, and science in grades 2 to 11 as 
it reasonably relates to the progress of pupils towards the state adopted academic 
content standards as measured by state adopted assessment tests. (Ed. Code, § 44662, 
subd. (b ), as amended by Stats. 1999, ch. 4.) 

Reimbursement for this activity is limited to the review of the results of the ST AR 
test as it reasonably relates to the performance of those certificated employees that 
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teach reading, writing, mathematics, history/social science, and science in grades 2 to 
11, and to include in the written evaluation of those certificated employees the 
assessment of the employee's performance based on the ST AR results for the pupils 
they teach during the evaluation periods specified in Education Code section 44664, 
and described below: 

o Once each year for probationary certificated employees; 

o Every other year for permanent certificated employees; and 

o Beginning January 1, 2004, every five years for certificated employees with 
permanent status who have been employed at least ten years with the school 
district, are highly qualified (as defined in 20 U.S.C. § 7801), and whose previous 
evaluation rated the employee as meeting or exceeding standards, if the evaluator 
and certificated employee being evaluated agree. 

• Assess and evaluate permanent certificated, instructional and non-instructional, 
employees that perform the requirements of educational programs mandated by state 
or federal law and receive an unsatisfactory evaluation in the years in which the 
permanent certificated employee would not have otherwise been evaluated pursuant 
to Education Code section 44664 (i.e., every other year). The additional evaluations 
shall last until the employee achieves a positive evaluation, or is separated from the 
school district. (Ed. Code, § 44664, as amended by Stats. 1983, ch. 498.) This 
additional evaluation and assessment of the permanent certificated employee requires 
the school district to perform the following activities: 

o Evaluate and assess the certificated employee performance as it reasonably relates 
to the following criteria: ( 1) the progress of pupils toward the standards 
established by the school district of expected pupil achievement at each grade 
level in each area of study, and, if applicable, the state adopted content standards 
as measured by state adopted criterion referenced assessments; (2) the 
instructional techniques and strategies used by the employee; (3) the employee's 
adherence to curricular objectives; ( 4) the establishment and maintenance of a 
suitable learning environment, within the scope of the employee's responsibilities; 
and, if applicable, (5) the fulfillment of other job responsibilities established by 
the school district for certificated non-instructional personnel (Ed. Code, § 44662, 
subds. (b) and (c)); 

o The evaluation and assessment shall be reduced to writing. (Ed. Code, § 44663, 
subd. (a).) The evaluation shall include recommendations, if necessary, as to 
areas of improvement in the performance of the employee. If the employee is not 
performing his or her duties in a satisfactory manner according to the standards 
prescribed by the governing board, the school district shall notify the employee in 
writing of that fact and describe the unsatisfactory performance (Ed. Code, 
§ 44664, subd. (b)); 

o Transmit a copy of the written evaluation to the certificated employee (Ed. Code, 
§ 44663, subd. (a)); 

o Attach any written reaction or response to the evaluation by the certificated 
employee to the employee's personnel file (Ed. Code, § 44663, subd. (a)); and 
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o Conduct a meeting with the certificated employee to discuss the evaluation 
(Ed. Code, § 44553, subd. (a).) 

The Commission further found that the activities listed above do not constitute reimbursable 
state-mandated programs with respect to certificated personnel employed in local, discretionary 
educational programs. 

Finally, the Commission found that all other statutes in the test claim not mentioned above are 
not reimbursable state-mandated programs within the meaning of article XIII B, section 6 and 
Government Code section 17514. 

II. ELIGIBLE CLAIMANTS 

Any "school district" as defined in Government Code section 17519, except for community 
colleges, which incurs increased costs as a result of this mandate is eligible to claim 
reimbursement. Charter schools are not eligible claimants. 

III. PERIOD OF REIMBURSEMENT 

Government Code section 17557 states that a test claim must be submitted on or before June 30 
following a given fiscal year to establish eligibility for that fiscal year. The test claim for this 
mandate was filed on June 30, 1999. Therefore, the costs incurred for compliance with 
Statutes 1983, chapter 498 are eligible for reimbursement on or after July l, 1997. Statutes 1999, 
chapter 4 was an urgency statute operative March 15, 1999; therefore, costs incurred for 
compliance with Statutes 1999, chapter 4 are eligible for reimbursement on or after 
March 15, 1999. 

Actual costs for one fiscal year should be included in each claim. Estimated costs for the 
subsequent year may be included on the same claim, if applicable. Pursuant to Government 
Code section 17561, subdivision ( d)(l )(A), all claims for reimbursement of initial fiscal year 
costs shall be submitted to the State Controller within 120 days of the issuance date for the 
claiming instructions. 

If the total costs for a given fiscal year do not exceed $1,000, no reimbursement shall be allowed, 
except as otherwise allowed by Government Code section 17564. 

IV. REIMBURSABLE ACTIVITIES 

To be eligible for mandated cost reimbursement for any fiscal year, only actual costs may be 
claimed. Actual costs are those costs actually incurred to implement the mandated activities. 
Actual costs must be traceable and supported by source documents that show the validity of such 
costs, when they were incurred, and their relationship to the reimbursable activities. A source 
document is a document created at or near the same time the actual cost was incurred for the 
event or activity in question. Source documents may include, but are not limited to, employee 
time records or time logs, sign-in sheets, invoices, and receipts. 

Evidence corroborating the source documents may include, but is not limited to, worksheets, cost 
allocation reports (system generated), purchase orders, contracts, agendas, and declarations. 
Declarations must include a certification or declaration stating, "I certify (or declare) under 
penalty of perjury under the laws of the State of California that the foregoing is true and correct," 
and must further comply with the requirements of Code of Civil Procedure section 2015 .5. 
Evidence corroborating the source documents may include data relevant to the reimbursable 
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activities otherwise in compliance with local, state, and federal government requirements. 
However, corroborating documents cannot be substituted for source documents. 

The claimant is only allowed to claim and be reimbursed for increased costs for the reimbursable 
activities identified below. Increased cost is limited to the cost of an activity that the claimant is 
required to incur as a result of the mandate. 

For each eligible claimant, the following activities are reimbursable: 

A. Certificated Instructional Employees 

1. Evaluate and assess the performance of certificated instructional employees that perform 
the requirements of educational programs mandated by state or federal law as it 
reasonably relates to the instructional techniques and strategies used by the employee and 
the employee's adherence to curricular objectives (Ed. Code, § 44662, subd. (b ), as 
amended by Stats. 1983, ch. 498.). (Reimbursement period begins July 1, 1997.) 

Reimbursement for this activity is limited to: 

a. reviewing the employee's instructional techniques and strategies and adherence to 
curricular objectives, and 

b. including in the written evaluation of the certificated instructional employees the 
assessment of these factors during the following evaluation periods: 

o once each year for probationary certificated employees; 

o every other year for permanent certificated employees; and 

o beginning January 1, 2004, every five years for certificated employees with 
permanent status who have been employed at least ten years with the school 
district, are highly qualified (as defined in 20 U.S.C. § 7801), and whose 
previous evaluation rated the employee as meeting or exceeding standards, if 
the evaluator and certificated employee being evaluated agree. 

Note: For purposes of claiming reimbursement, eligible claimants must identifj; the state 
or federal law mandating the educational program being peiformed by the 
certificated instructional employees. 

2. Evaluate and assess the performance of certificated instructional employees that teach 
reading, writing, mathematics, history/social science, and science in grades 2 to 11 as it 
reasonably relates to the progress of pupils towards the state adopted academic content 
standards as measured by state adopted assessment tests (Ed. Code, § 44662, subd. (b ), as 
amended by Stats. 1999, ch. 4.). (Reimbursement period begins March 15, 1999.) 

Reimbursement for this activity is limited to: 

a. reviewing the results of the Standardized Testing and Reporting test as it 
reasonably relates to the performance of those certificated employees that teach 
reading, writing, mathematics, history/social science, and science in grades 2 to 
11, and 

b. including in the written evaluation of those certificated employees the assessment 
of the employee's performance based on the Standardized Testing and Reporting 
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results for the pupils they teach during the evaluation periods specified in 
Education Code section 44664, and described below: 

o once each year for probationary certificated employees; 

o every other year for permanent certificated employees; and 

o beginning January 1, 2004, every five years for certificated employees with 
permanent status who have been employed at least ten years with the school 
district, are highly qualified (as defined in 20 U.S.C. § 7801), and whose 
previous evaluation rated the employee as meeting or exceeding standards, if 
the evaluator and certificated employee being evaluated agree. 

B. Certificated (Instructional and Non-Instructional) Employees 

1. Evaluate and assess permanent certificated, instructional and 
non-instructional, employees that perform the requirements of educational programs 
mandated by state or federal law and receive an unsatisfactory evaluation in the years in 
which the permanent certificated employee would not have otherwise been evaluated 
pursuant to Education Code section 44664 (i.e., every other year). The additional 
evaluations shall last until the employee achieves a positive evaluation, or is separated 
from the school district (Ed. Code, § 44664, as amended by Stats. 1983, ch. 498). 
(Reimbursement period begins July 1, 1997.) 

This additional evaluation and assessment of the permanent certificated employee 
requires the school district to perform the following activities: 

a. evaluating and assessing the certificated employee performance as it reasonably 
relates to the following criteria: ( 1) the progress of pupils toward the standards 
established by the school district of expected pupil achievement at each grade 
level in each area of study, and, if applicable, the state adopted content standards 
as measured by state adopted criterion referenced assessments; (2) the 
instructional techniques and strategies used by the employee; (3) the employee's 
adherence to curricular objectives; (4) the establishment and maintenance of a 
suitable learning environment, within the scope of the employee's responsibilities; 
and, if applicable, (5) the fulfillment of other job responsibilities established by 
the school district for certificated non-instructional personnel (Ed. Code, § 44662, 
subds. (b) and (c)); 

b. reducing the evaluation and assessment to writing (Ed. Code, 
§ 44663, subd. (a)). The evaluation shall include recommendations, if necessary, 
as to areas of improvement in the performance of the employee. If the employee 
is not performing his or her duties in a satisfactory manner according to the 
standards prescribed by the governing board, the school district shall notify the 
employee in writing of that fact and describe the unsatisfactory performance 
(Ed. Code,§ 44664, subd. (b)); 

c. transmitting a copy of the written evaluation to the certificated employee 
(Ed. Code, § 44663, subd. (a)); 

d. attaching any written reaction or response to the evaluation by the certificated 
employee to the employee's personnel file (Ed. Code, § 44663, subd. (a)); and 
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e. conducting a meeting with the certificated employee to discuss the evaluation (Ed. 
Code, § 44553, subd. (a)). 

Note: For purposes of claiming reimbursement, eligible claimants must identifY the state 
or federal law mandating the educational program being performed by the 
certificated, instructional and non-instructional, employees. 

C. Training 

I. Train staff on implementing the reimbursable activities listed in Section IV of these 
parameters and guidelines. (One-time activity for each employee.) (Reimbursement 
period begins July 1, 1997.) 

V. CLAIM PREPARATION AND SUBMISSION 

Each of the following cost elements must be identified for each reimbursable activity identified 
in Section IV, Reimbursable Activities, of this document. Each claimed reimbursable cost must 
be supported by source documentation as described in Section IV. Additionally, each 
reimbursable claim must be filed in a timely manner. 

A. Direct Cost Reporting 

Direct costs are those costs incurred specifically for the reimbursable activities. The following 
direct costs are eligible for reimbursement. 

I. Salaries and Benefits 

Report each employee implementing the reimbursable activities by name, job 
classification, and productive hourly rate (total wages and related benefits divided by 
productive hours). Describe the specific reimbursable activities performed and the hours 
devoted to each reimbursable activity performed. 

2. Materials and Supplies 

Report the cost of materials and supplies that have been consumed or expended for the 
purpose of the reimbursable activities. Purchases shall be claimed at the actual price after 
deducting discounts, rebates, and allowances received by the claimant. Supplies that are 
withdrawn from inventory shall be charged on an appropriate and recognized method of 
costing, consistently applied. 

3. Contracted Services 

Report the name of the contractor and services performed to implement the reimbursable 
activities. Attach a copy of the contract to the claim. If the contractor bills for time and 
materials, report the number of hours spent on the activities and all costs charged. If the 
contract is a fixed price, report the dates when services were performed and itemize all 
costs for those services. 

4. Fixed Assets and Equipment 

Report the purchase price paid for fixed assets and equipment (including computers) 
necessary to implement the reimbursable activities. The purchase price includes taxes, 
delivery costs, and installation costs. If the fixed asset or equipment is also used for 
purposes other than the reimbursable activities, only the pro-rata portion of the purchase 
price used to implement the reimbursable activities can be claimed. 
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5. Travel 

Report the name of the employee traveling for the purpose of the reimbursable activities. 
Include the date of travel, destination point, the specific reimbursable activity requiring 
travel, and related travel expenses reimbursed to the employee in compliance with the 
rules of the local jurisdiction. Report employee travel time according to the rules of cost 
element A. l. Salaries and Benefits, for each applicable reimbursable activity. 

6. Training 

Report the cost of training an employee to perform the reimbursable activities, as 
specified in Section IV of this document. Report the name and job classification of each 
employee preparing for, attending, and/or conducting training necessary to implement the 
reimbursable activities. Provide the title, subject, and purpose (related to the mandate of 
the training session), dates attended, and location. If the training encompasses subjects 
broader than the reimbursable activities, only the pro-rata portion can be claimed. Report 
employee training time for each applicable reimbursable activity according to the rules of 
cost element A. 1, Salaries and Benefits, and A.2, Materials and Supplies. Report the 
cost of consultants who conduct the training according to the rules of cost element A.3, 
Contracted Services. 

B. Indirect Cost Rates 

Indirect costs are costs that have been incurred for common or joint purposes. These costs 
benefit more than one cost objective and cannot be readily identified with a particular final cost 
objective without effort disproportionate to the results achieved. After direct costs have been 
determined and assigned to other activities, as appropriate, indirect costs are those remaining to 
be allocated to benefited cost objectives. A cost may not be allocated as an indirect cost if any 
other cost incurred for the same purpose, in like circumstances, has been claimed as a direct cost. 

Indirect costs include: (a) the indirect costs originating in each department or agency of the 
governmental unit carrying out state mandated programs, and (b) the costs of central 
governmental services distributed through the central service cost allocation plan and not 
otherwise treated as direct costs. 

School districts must use the J-380 (or subsequent replacement) nonrestrictive indirect cost rate 
provisionally approved by the California Department of Education. 

County offices of education must use the J-580 (or subsequent replacement) nonrestrictive 
indirect cost rate provisionally approved by the California Department of Education. 

VI. RECORD RETENTION 

Pursuant to Government Code section 17558.5, subdivision (a), a reimbursement claim for actual 
costs filed by a local agency or school district pursuant to this chapter1 is subject to the initiation 
of an audit by the State Controller no later than three years after the date that the actual 
reimbursement claim is filed or last amended, whichever is later. However, if no funds are 
appropriated or no payment is made to a claimant for the program for the fiscal year for which 
the claim is filed, the time for the Controller to initiate an audit shall commence to run from the 
date of initial payment of the claim. All documentation used to support the reimbursable 

1 This refers to Title 2, division 4, part 7, chapter 4 of the Government Code. 
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activities, as described in Section IV, must be retained during the period subject to audit. If an 
audit has been initiated by the Controller during the period subject to audit, the retention period 
is extended until the ultimate resolution of any audit findings. 

VII. OFFSETTING SA VIN GS AND REIMBURSEMENTS 

Any offsetting savings the claimant experiences in the same program as a result of the same 
statutes or executive orders found to contain the mandates shall be deducted from the costs 
claimed. In addition, reimbursement for this mandate from any source, including, but not limited 
to, service fees collected, federal funds, and other state funds shall be identified and deducted 
from this claim. 

VIII. STATE CONTROLLER'S CLAIMING INSTRUCTIONS 

Pursuant to Government Code section 17558, subdivision (b ), the Controller shall issue claiming 
instructions for each mandate that requires state reimbursement no later than 60 days after 
receiving the adopted parameters and guidelines from the Commission, to assist local agencies 
and school districts in claiming costs to be reimbursed. The claiming instructions shall be 
derived from the statute, regulations, or executive order creating the mandate and the parameters 
and guidelines adopted by the Commission. 

Pursuant to Government Code section 17561, subdivision (d)(l), issuance of the claiming 
instructions shall constitute notice of the right of local agencies and schools districts to file 
reimbursement claims, based upon parameters and guidelines adopted by the Commission. 

IX. REMEDIES BEFORE THE COMMISSION 

Upon request of a local agency or school district, the Commission shall review the claiming 
instructions issued by the State Controller or any other authorized state agency for 
reimbursement of mandated costs pursuant to Government Code section 17571. If the 
Commission determines that the claiming instructions do not conform to the parameters and 
guidelines, the Commission shall direct the Controller to modify the claiming instructions and 
the Controller shall modify the claiming instructions to conform to the parameters and guidelines 
as directed by the Commission. 

In addition, requests may be made to amend parameters and guidelines pursuant to Government 
Code section 17557, subdivision ( d), and California Code of Regulations, title 2, section 1183.2. 

X. LEGAL AND FACTUAL BASIS FOR THE PARAMETERS AND GUIDELINES 

The Statement of Decision is legally binding on all parties and provides the legal and factual 
basis for the parameters and guidelines. The support for the legal and factual findings is found in 
the administrative record for the test claim. The administrative record, including the Statement 
of Decision, is on file with the Commission. 
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State Controller's Office School Mandated Cost Manual 

CLAIM FOR PAYMENT For State Controller Use Only Program 

Pursuant to Government Code Section 17561 (19) Program Number 00260 

THE STULL ACT 
(20) Date Filed __ ! __ ! __ 260 
(21) LRS Input __ ! __ ! __ 

~ (01) Claimant Identification Number " Reimbursement Claim Data 
A 

(02) Claimant Name 
B (22) SA -1, (03)(a) 
E 
L County of Location 

(23) SA -1, (03)(b) 

H Street Address or P.O. Box Suite 
E (24) SA-1, (04)(A)(1)(a)(f) 

R 
City State Zip Code 

~ ,) (25) SA-1, (04)(A)(1)(b)(f) 

Type of Claim Estimated Claim Reimbursement Claim (26) SA-1, (04)(A)(2)(a)(f) 

(03) Estimated D (09) Reimbursement D (27) SA -1, (04)(A)(2)(b)(f) 

(04) Combined D (10) Combined D (28) SA-1, (04)(8)(1)(a)(f) 

(05) Amended D (11) Amended D (29) SA-1, (04)(8)(1)(b)(f) 

Fiscal Year of Cost (06) I (12) I (30) SA-1, (04)(8)(1)(c)(f) 

Total Claimed Amount (07) (13) (31) SA-1, (04)(8)(1)(d)(f) 

Less: 10% Late Penalty (14) (32) SA-1, (04)(8)(1)(e)(f) 

Less: Prior Claim Payment Received (15) (33) SA-1, (06) 

Net Claimed Amount (16) (34) SA-1, (07) 

Due from State (08) (17) (35) SA -1, (09) 

Due to State (18) (36) SA-1, (10) 

(37) CERTIFICATION OF CLAIM 
In accordance with the provisions of Government Code Section 17561, I certify that I am the officer authorized by the school district to 
file mandated cost claims with the State of California for this program, and certify under penalty of perjury that I have not violated any of 
the provisions of Government Code Sections 1090 to 1098, inclusive. 

I further certify that there was no application other than from the claimant, nor any grant or payment received, for reimbursement of 
costs claimed herein, and such costs are for a new program or increased level of services of an existing program. All offsetting savings 
and reimbursements set forth in the Parameters and Guidelines are identified, and all costs claimed are supported by source 
documentation currently maintained by the claimant. 

The amounts for this Estimated Claim and/or Reimbursement Claim are hereby claimed from the State for payment of estimated and/or 
actual costs set forth on the attached statements. I certify under penalty of perjury under the laws of the State of California that the 
foregoing is true and correct. 

Signature of Authorized Officer Date 

Type or Print Name Title 

(38) Name of Contact Person for Claim 
Telephone Number ( ) Ext. -
E-Mail Address 

Form FAM-27 (Revised 01/06) 
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Program THE STULL ACT 
FORM 

260 Certification Claim Form 
Instructions 

FAM-27 

(01) Enter the payee number assigned by the State Controller's Office. 

(02) Enter your Official Name, County of Location, Street or P. 0. Box address, City, State, and Zip Code. 

(03) If filing an estimated claim, enter an "X" in the box on line (03) Estimated. 

(04) If filing a combined estimated claim on behalf of districts within the county, enter an "X" in the box on line (04) Combined. 

(05) If filing an amended estimated claim, enter an "X" in the box on line (05) Amended. 

(06) Enter the fiscal year in which costs are to be incurred. 

(07) Enter the amount of the estimated claim. If the estimate exceeds the previous year's actual costs by more than 10%, complete 
form SA-1 and enter the amount from line (11). 

(08) Enter the same amount as shown on line (07). 

(09) lffiling a reimbursement claim, enter an "X" in the box on line (09) Reimbursement. 

(10) If filing a combined reimbursement claim on behalf of districts within the county, enter an" X" in the box on line (10) Combined. 

(11) lffiling an amended reimbursement claim, enter an "X" in the box on line (11) Amended. 

(12) Enter the fiscal year for which actual costs are being claimed. If actual costs for more than one fiscal year are being claimed, 
complete a separate form FAM-27 for each fiscal year. 

(13) Enter the amount of the reimbursement claim from form SA-1, line (11). The total claimed amount must exceed $1,000. 

(14) Reimbursement claims must be filed by April 11, 2006, for the fiscal year in which costs were incurred or the claims shall be 
reduced by a late penalty. Enter zero if the claim was timely filed, otherwise, enter the product of multiplying line (13) by the 
factor 0.10 (10% penalty). 

(15) If filing a reimbursement claim and a claim was previously filed for the same fiscal year, enter the amount received for the claim. 
Otherwise, enter a zero. 

(16) Enterthe result of subtracting line (14) and line (15) from line (13). 

(17) If line (16), Net Claimed Amount, is positive, enter that amount on line (17), Due from State. 

(18) lfline (16), Net Claimed Amount, is negative, enter that amount on line (18), Due to State. 

(19) to (21) Leave blank. 

(22) to (36) Reimbursement Claim Data. Bring forward the cost information as specified on the left-hand column of lines (22) through (36) for 
the reimbursement claim, e.g., SA-1, (04)(A)(1)(a)(f), means the information is located on form SA-1, block (04)(A)(1), line (a), 
column (f). Enter the information on the same line but in the right-hand column. Cost information should be rounded to the 
nearest dollar, i.e., no cents. Indirect costs percentage should be shown as a whole number and without the percent symbol, i.e., 
7.548% should be shown as 8. Completion of this data block will expedite the payment process. 

(37) Read the statement "Certification of Claim." If it is true, the claim must be dated, signed by the district's authorized officer, and 
must include the person's name and title, typed or printed. Claims cannot be paid unless accompanied by an original signed 
certification. (To expedite the payment process, please sign the form FAM-27 with blue ink, and attach a copy of the 
form FAM-27 to the top of the claim package.) 

(38) Enter the name, telephone number, and e-mail address of the person to contact if additional information is required. 

SUBMIT A SIGNED ORIGINAL, AND A COPY OF FORM FAM-27, WITH ALL OTHER FORMS AND SUPPORTING 
DOCUMENTS TO: 

Address, if delivered by U.S. Postal Service: 

OFFICE OF THE STATE CONTROLLER 
ATTN: Local Reimbursements Section 
Division of Accounting and Reporting 
P.O. Box 942850 
Sacramento, CA 94250 

Form FAM-27 (Revised 01/06) 

Address, if delivered by other delivery service: 

OFFICE OF THE STATE CONTROLLER 
ATTN: Local Reimbursements Section 
Division of Accounting and Reporting 
3301 C Street, Suite 500 
Sacramento, CA 95816 
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Program MANDATED COSTS 
FORM 

260 THE STULL ACT 
SA-1 

CLAIM SUMMARY 

(01) Claimant (02) Type of Claim Fiscal Year 
Reimbursement CJ 
Estimated CJ I - -

(03) (a) Number of Certificated Instructional Employees (CIE's) evaluated per (04)(A) 

{b) Number of CIE's and Non-Instructional Employees (NIE's) evaluated per (04)(B) 

Direct Costs Object Accounts 

(04) (a) (b) (c) (d) (e) (f) 

Reimbursable Salaries Materials Contract Fixed Travel Total 

Components and and Services Assets and 
Benefits Suoolies Trainina 

A. Cl E's 

1. Evaluation/Assessment - Ed. Code §44662, subd. (b), as amended by Ch. 498/83; Reimbursement period begins fy 1997-98 

a. 
Review employee's 
techniques and strategies 

b. 
Evaluation of techniques 
and strategies 

2. Evaluation/Assessment- Ed. Code §44662, subd. (b), as amended by Ch. 4/99; Reimbursement period begins 03/15/99 

a. Review ST AR results 

b. Assessment per STAR 

8. CIE's and NIE's 

1. Evaluation/Assessment - Ed. Code §44664, subd. (b), as amended by Ch. 498/83; Reimbursement period begins fy 1997-98 

a. 
Evaluating and assessing 
Cl E per certain criteria 

b. Writing evaluation 

c. Transmitting evaluation 

d Attaching to personnel file 

e. Discussing evaluation 

(05) Total Direct Costs 

Indirect Costs 

(06) Indirect Cost Rate [From J-380 or J-580] % 

(07) Total Indirect Costs [Line (06) x line (05)(a)] 

(08) Total Direct and Indirect Costs [Line (05)(f) + line (07)] 

Cost Reduction 

(09) Less: Offsetting Savings 

(10) Less: Other Reimbursements 

(11) Total Claimed Amount [Line (08) - {line (09) + line (1 O)}] 

Revised 01/06 
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Program THE STULL ACT 
FORM 

260 CLAIM SUMMARY 
SA-1 

Instructions 

(01) Enter the name of the claimant. 

(02) Type of Claim. Check a box, Reimbursement or Estimated, to identify the type of claim being filed. 
Enter the fiscal year of costs. 

Form SA-1 must be filed for a reimbursement claim. Do not complete form SA-1 if you are filing an 
estimated claim and the estimate does not exceed the previous fiscal year's actual costs by more 
than 10%. Simply enter the amount of the estimated claim on form FAM-27, line (07). However, if 
the estimated claim exceeds the previous fiscal year's actual costs by more than 10%, form SA-1 
must be completed and a statement attached explaining the increased costs. Without this 
information the estimated claim will automatically be reduced to 110% of the previous fiscal year's 
actual costs. 

(03) Claim Statistics. (a) Enter the number of CIE's who were evaluated per (04)(A). 

(b) Enter the number of CIE's and NIE's who were evaluated per (04)(8). 

(04) Reimbursable Components. For each reimbursable component, enter the total from form SA-2, line 
(05), columns (d) through (h) to form SA-1, block (04), columns (a) through (e) in the appropriate row. 
Total each row. 

(05) Total Direct Costs. Total columns (a) through (f). 

(06) Indirect Cost Rate. Enter the indirect cost rate from the Department of Education form J-380 or J-580 
as applicable for the fiscal year of costs. 

(07) Total Indirect Costs. Enter the result of multiplying the Indirect Cost Rate, line (06), by the Total 
Salaries and Benefits, line (05)(a). 

(08) Total Direct and Indirect Costs. Enter the sum of Total Direct Costs, line (05)(f), and Total lndirec1 
Costs, line (07). 

(09) Less: Offsetting Savings. If applicable, enter the total savings experienced by the claimant as a direct 
result of this mandate. Submit a detailed schedule of savings with the claim. 

(10) Less: Other Reimbursements. If applicable, enter the amount of other reimbursements received from 
any source including, but not limited to, service fees collected, federal funds, and other state funds, 
that reimbursed any portion of the mandated cost program. Submit a schedule detailing the 
reimbursement sources and amounts. 

(11) Total Claimed Amount. From Total Direct and Indirect Costs, line (08), subtract the sum of Offsetting 
Savings, line (09), and Other Reimbursements, line (10). Enter the remainder on this line and carry 
the amount forward to form FAM-27, line (07) for the Estimated Claim or line (13) for the 
Reimbursement Claim. 
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State Controller's Office 

Program 

260 
(01) Claimant 

MANDATED COSTS 

THE STULL ACT 

COMPONENT/ACTIVITY COST DETAIL 

j(02) Fiscal Year 

School Mandated Cost Manual 

FORM 

SA-2 

(03) Reimbursable Components: Check only one box per form to identify the component being claimed. 

A. CIE D Review employee's techniques 
and strategies 

D Review STR Results 

B.CIE&NIE D Evaluating and assessing CIE 
according to certain criteria 

(04) 

D Attaching response to 
personnel file 

Description of Expenses 

(a) (b) 

Employee Names, Job Hourly 
Classifications, Functions Performed Rate or 

and Description of Expenses Unit Cost 

D Evaluation to include assessment 
of techniques and strategies 

D Assessment based on STR results 

D Reducing evaluation to writing 

D Discussing evaluation with CIE 

D Transmitting evaluation to CIE 

Object Accounts 

(c) (d) (e) (f) (g) (h) 

Hours Salaries Materials Contract Fixed Travel 
Worked or and and Services Assets and 
Quantity Benefits Supplies Training 

(05) Total CJ Subtotal D Page: __ of __ 
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State Controller's Office School Mandated Cost Manual 

Program THE STULL ACT 
FORM 

260 COMPONENT/ACTIVITY COST DETAIL 
SA-2 

Instructions 

(01) Claimant. Enter the name of the claimant. 

(02) Fiscal Year. Enter the fiscal year for which costs were incurred. 

(03) Reimbursable Components. Check the box which indicates the cost component being claimed. Check 
only one box per form. A separate form SA-2 shall be prepared for each applicable component. 

(04) Description of Expenses. The following table identifies the type of information required to support 
reimbursable costs. To detail costs for the component activity box "checked" in block (03), enter the 
employee names, position titles, a brief description of the activities performed, actual time spent by 
each employee, productive hourly rates, fringe benefits, supplies used, contract services, and travel 
and training expenses. The descriptions required in column (4)(a) must be of sufficient detail to 
explain the cost of activities or items being claimed. For audit purposes, all supporting documents 
must be retained by the claimant for a period of not less than three years after the date the claim was 
filed or last amended, whichever is later. If no funds were appropriated and no payment was made at 
the time the claim was filed, the time for the Controller to initiate an audit shall be from the date of initial 
payment of the claim. Such documents shall be made available to the State Controller's Office on 
request. 

Object/ Columns 
Submit 

Sub object supporting 
documents Accounts (a) (b) (cl (d) (e) (f) (g) (h) with the claim 

Salaries and Salaries= 
Benefits Employee Hourly Hours Hourly Rate 

Name/Title Rate Worked x Hours 
Salaries Worked 

Benefit 
Benefits= 

Activities Benefit Rate 
Benefits Performed Rate x Salaries 

Materials Description 
Cost= 

and of 
Unit Quantity Unit Cost 

Supplies Supplies Used 
Cost Used x Quantity 

Used 

Name of Hours Worked Cost-Hourly 
Copy of 

Contractor Ratex Hours 
Contract Hourly Inclusive Worked or Contract 
Services Specific Tasks Rate Dates of Total Contract and 

Performed Service Cost Invoices 

Fixed 
Description of Cost= 

Assets 
Equipment Unit Cost Usage Unit Cost 
Purchased x Usage 

Travel and Purpose of Trip Per Diem 
Days Total Travel Total Travel 

Training Name and Title Rate Cost= Rate 
Departure and Mileage Rate 

Miles Cost= Rate x 
x Days or 

Travel Mode Days or Miles 
Travel 

Return Date Travel Cost Miles 

Employee 
Dates Registration Registration 

Training Name/Title 

Name of Class 
Attended Fee Fee 

(05) Total line (04), columns (d) through (h) and enter the sum on this line. Check the appropriate box to 
indicate if the amount is a total or subtotal. If more than one form is needed to detail the 
component/activity costs, number each page. Enter totals from line (05), columns (d) through (h) to 
form SA-1, block (04), columns (a) through (e) in the appropriate row. 
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California State Controller 
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JOHN CHIANG 
Qhtlifornht ~tat£ <1Iontrolhr 

Lillian Adams 
President, Board of Education 
Oceanside Unified School District 
2111 Mission A venue 
Oceanside, CA 92058 

Dear Ms. Adams: 

August 24, 2011 

The State Controller's Office audited the costs claimed by Oceanside Unified School District for 
the legislatively mandated Stull Act Program (Chapter 498, Statutes of 1983, and Chapter 4 
Statutes of 1999) for the period of July l, 1997, through June 30, 2008. 

The district claimed $1,286,956 for the mandated program. Our audit disclosed that $16,536 is 
allowable and $1,270,420 is unallowable. The costs are unallowable because the district did not 
support claimed costs with source documents. The State paid the district $411,733. The amount 
paid exceed allowable costs claimed by $395,197. 

If you disagree with the audit findings, you may file an Incorrect Reduction Claim (IRC) with 
the Commission on State Mandates (CSM). The IRC must be filed within three years following 
the date that we notify you of a claim reduction. You may obtain IRC information at the CSM's 
Web site at www.csm.ca.gov/docs/IRCForm.pdf. 

If you have any questions, please contact Jim L. Spano, Chief, Mandated Cost Audits Bureau, at 
(916) 323-5849. 

Sincerely, 

Original signed by 

JEFFREY V. BROWNFIELD 
Chief, Division of Audits 

JVB/vb 
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cc: Larry Perondi, Superintendent 
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Luis Ibarra, Ed.D 
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Oceanside Unified School District 

Audit Report 
Summary 

Background 

The Stull Act Program 

The State Controller's Office (SCO) audited the costs claimed by 
Oceanside Unified School District for the legislatively mandated Stull 
Act Program (Chapter 498, Statutes of 1983, and Chapter 4 Statutes of 
1999) for the period of July 1, 1997, through June 30, 2008. 

The district claimed $1,286,956 for the mandated program. Our audit 
disclosed that $16,536 is allowable and $1,270,420 is unallowable. The 
costs are unallowable because the district did not support claimed costs 
with source documents. The State paid the district $411,733. The amount 
paid exceed allowable costs claimed by $395, 197. 

Chapter 498, Statutes of 1983, and Chapter 4, Statutes of 1999, added 
Education Code sections 44660-44665. The legislation provided specific 
reimbursement activities related to evaluation and assessment of the 
performance of "certificated personnel" within each school district, 
except for those employed in local, discretionary educational programs. 

The following activities are reimbursable: 

• Evaluating and assessing the performance of certificated instructional 
employees who perform the requirements of educational programs 
mandated by state or federal law for evaluations that reasonably relate 
to the instructional techniques and strategies used by the employee, as 
well as the employee's adherence to curricular objectives. 

• Evaluating and assessing the performance of certificated instructional 
employees who teach reading, writing, mathematics, history/social 
sciences, and science in grades 2 through 11 for evaluations that 
reasonably relate to the progress of pupils toward the state-adopted 
academic content standards as measured by state-adopted assessment 
tests. 

• Assessing and evaluating permanent certificated, instructional, and 
non-instructional employees who perform the requirements of 
educational programs mandated by state or federal law and receive an 
unsatisfactory evaluation in the years in which the permanent 
certificated employee would not have otherwise been evaluated 
pursuant to Education Code section 44664. The additional evaluations 
last until the employee achieves a positive evaluation or is separated 
from the school district. 

On May 27, 2004, the Commission on State Mandates (CSM) 
determined that the legislation imposed a state mandate reimbursable 
under Government Code section 17 561. 

The program's parameters and guidelines establish the state mandate and 
define reimbursement criteria. The CSM adopted the parameters and 
guidelines on September 27, 2005. In compliance with Government 
Code section 17558, the SCO issues claiming instructions to assist local 
agencies and school districts in claiming mandated program reimbursable 
costs. 
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Oceanside Unified School District 

Objective, Scope, 
and Methodology 

Conclusion 

Views of 
Responsible 
Official 

The Stull Act Program 

We conducted the audit to determine whether costs claimed represent 
increased costs resulting from the Stull Act Program for the period of 
July 1, 1997, through June 30, 2008. 

Our audit scope included, but was not limited to, determining whether 
costs claimed were supported by appropriate source documents, were not 
funded by another source, and were not unreasonable and/or excessive. 

We conducted this performance audit under the authority of Government 
Code sections 12410, 17558.5, and 17561. We did not audit the district's 
financial statements. We conducted the audit in accordance with 
generally accepted government auditing standards. Those standards 
require that we plan and perform the audit to obtain sufficient, 
appropriate evidence to provide a reasonable basis for our findings and 
conclusions based on our audit objectives. We believe that the evidence 
obtained provides a reasonable basis for our findings and conclusions 
based on our audit objectives. 

We limited our review of the district's internal controls to gaining an 
understanding of the transaction flow and claim preparation process as 
necessary to develop appropriate auditing procedures. 

Our audit disclosed instances of noncompliance with the requirements 
outlined above. These instances are described in the accompanying 
Summary of Program Costs (Schedule 1) and in the Finding and 
Recommendation section of this report. 

For the audit period, Oceanside Unified School District claimed 
$1,286,956 for costs of the Stull Act Program. Our audit disclosed that 
$16,536 is allowable and $1,270,420 is unallowable. 

The State paid the district $411, 733. Our audit disclosed that $16,536 is 
allowable. The State will offset $395, 197 from other mandated program 
payments due the district. Alternatively, the district may remit this 
amount to the State. 

We issued a draft audit report on February 9, 2011. Karen Huddleston, 
Controller, responded by letter dated March 22, 2011 (Attachment), 
disagreeing with the audit results. This final audit report includes the 
district's response. 
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Oceanside Unified School District 

Restricted Use 

The Stull Act Program 

This report is solely for the information and use of Oceanside Unified 
School District, the San Diego County Office of Education, the 
California Department of Education, the California Department of 
Finance, and the SCO; it is not intended to be and should not be used by 
anyone other than these specified parties. This restriction is not intended 
to limit distribution of this report, which is a matter of public record. 

Original signed by 

JEFFREY V. BROWNFIELD 
Chief, Division of Audits 

August 24, 2011 
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Oceanside Unified School District The Stull Act Program 

Schedule 1-
Summary of Program Costs 

July 1, 1997, through June 30, 2008 

Actual Costs Allowable Audit 
Cost Elements Claimed Eer Audit Adjustment 

July 1, 1997, through June 30, 1998 

Direct costs: 
Salaries and benefits: 

Review certificated instructional employees' 
(CIE) techniques and strategies $ 25,860 $ $ (25,860) 

Evaluation to include assessment ofCIEs' 
techniques and strategies 25,859 (25,859) 

Total salaries and benefits 51,719 (51,719) 
Indirect costs 2,586 (2,586) 

Total program costs $ 54,305 $ ~54,305) 

Less amount paid by the State 

Allowable costs claimed in excess of (less than) 
amount paid $ 

July 1, 1998, through June 30, 1999 

Direct costs: 
Salaries and benefits: 

Review CIEs' techniques and strategies $ 35,551 $ $ (35,551) 
Evaluation to include assessment of CIEs' 

techniques and strategies 35,550 {35,550} 

Total salaries and benefits 71,101 (71, 101) 
Indirect costs 3,555 (3,555) 

Total program costs $ 74,656 $ ~74,656~ 
Less amount paid by the State 

Allowable costs claimed in excess of (less than) 
amount paid $ 

July 1, 1999, through June 30, 2000 

Direct costs: 
Salaries and benefits: 

Review CIEs' techniques and strategies $ 50,227 $ $ (50,227) 
Evaluation to include assessment ofCIEs' 

techniques and strategies 50,227 {50,227) 

Total salaries and benefits 100,454 (100,454) 
Indirect costs 5,023 {5,023) 

Total program costs $ 105,477 $ (105,477) 
Less amount paid by the State 

Allowable costs claimed in excess of (less than) 
amount paid $ 
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Oceanside Unified School District The Stull Act Program 

Schedule 1 (continued) 

Actual Costs Allowable Audit 
Cost Elements Claimed Eer Audit Adjustment 

July 1, 2000, through June 30, 2001 

Direct costs: 
Salaries and benefits: 

Review CIEs' techniques and strategies $ 70,837 $ $ (70,837) 
Evaluation to include assessment of CIEs' 

techniques and strategies 70,837 {70,837) 

Total salaries and benefits 141,674 (141,674) 
Indirect costs 6,418 {6,418) 

Total program costs $ 148,092 $ (148,092) 
Less amount paid by the State 

Allowable costs claimed in excess of (less than) 
amount paid $ 

July 1, 2001, through June 30, 2002 

Direct costs: 
Salaries and benefits: 

Review CIEs' techniques and strategies $ 97,069 $ $ (97,069) 
Evaluation to include assessment of CIEs' 

techniques and strategies 97,068 (97,068) 

Total salaries and benefits 194, 137 (194,137) 
Indirect costs 9,590 (9,590) 

Total program costs $ 203,727 $ ~203,727) 

Less amount paid by the State 

Allowable costs claimed in excess of (less than) 
amount paid $ 

July 1, 2002, through June 30, 2003 

Direct costs: 
Salaries and benefits: 

Review CIEs' techniques and strategies $ 98,937 $ $ (98,937) 
Evaluation to include assessment ofCIEs' 

techniques and strategies 98,936 (98,936) 

Total salaries and benefits 197,873 (197,873) 
Indirect costs 10,012 (10,012) 

Total program costs $ 207,885 $ ~207,885) 

Less amount paid by the State 

Allowable costs claimed in excess of (less than) 
amount paid $ 
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Oceanside Unified School District The Stull Act Program 

Schedule 1 (continued) 

Actual Costs Allowable Audit 
Cost Elements Claimed Eer Audit Adjustment 

Julx 1, 2003, through June 30, 2004 

Direct costs: 
Salaries and benefits: 

Review CIEs' techniques and strategies $ 110,625 $ $ (110,625) 
Evaluation to include assessment of CIEs' 

techniques and strategies 110,624 {110,6242 

Total salaries and benefits 221,249 (221,249) 
Indirect costs 9,182 {9,182) 

Total program costs $ 230,431 $ (230,431) 
Less amount paid by the State 165,886 

Allowable costs claimed in excess of (less than) 
amount paid $ (165,886) 

Julx 1, 2004, through June 30, 2005 

Direct costs: 
Salaries and benefits: 

Review CIEs' techniques and strategies $ 117,596 $ $ (117,596) 
Evaluation to include assessment of CIEs' 

techniques and strategies 117,597 (117,597) 

Total salaries and benefits 235,193 (235,193) 
Indirect costs 10,654 (10,6542 

Total program costs $ 245,847 $ ~245,847l 
Less amount paid by the State 245,847 

Allowable costs claimed in excess of (less than) 
amount paid $ (245,847) 

Julx 1, 2006, through June 30, 2007 

Direct costs: 
Salaries and benefits: 

Review CIEs' techniques and strategies $ 6,788 $ 5,772 $ (1,016) 
Evaluation to include assessment ofCIEs' 

techniques and strategies 4,193 4,193 

Total salaries and benefits 6,788 9,965 3,177 
Indirect costs 293 430 137 

Total direct and indirect costs 7,081 10,395 3,314 
Less allowable costs that exceed claimed costs 2 (3,314) (3,314) 

Total program costs $ 7,081 7,081 $ 
Less amount paid by the State 

Allowable costs claimed in excess of (less than) 
amount paid $ 7,081 
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Oceanside Unified School District The Stull Act Program 

Schedule 1 (continued) 

Actual Costs Allowable Audit 
Cost Elements Claimed Eer Audit Adjustment 

July 1, 2007, through June 30, 2008 

Direct costs: 
Salaries and benefits: 

Review CIEs' techniques and strategies $ 9,161 $ 6,371 $ (2,790) 
Evaluation to include assessment ofCIEs' 

techniques and strategies 4,263 4,263 

Total salaries and benefits 9,161 10,634 1,473 
Indirect costs 294 341 47 

Total direct and indirect costs 9,455 10,975 1,520 
Less allowable costs that exceed claimed costs 2 (1,520) {1,5202 

Total program costs $ 9,455 9,455 $ 
Less amount paid by the State 

Allowable costs claimed in excess of (less than) 
amount paid $ 9,455 

Summary: July 1, 1997, through June 30, 2008 

Direct costs: 
Salaries and benefits: 

Review CIEs' techniques and strategies $ 622,651 $ 12,143 $ (610,508) 
Evaluation to include assessment ofCIEs' 

techniques and strategies 606,698 8,456 (598,242) 

Total salaries and benefits 1,229,349 20,599 (1,208,750) 
Indirect costs 57,607 771 (56,836) 

Total direct and indirect costs 1,286,956 21,370 ( 1,265,586) 
Less allowable costs that exceed claimed costs 2 {4,8342 {4,8342 

Total program costs $ 1,286,956 16,536 $ (1,270,420) 

Less amount paid by the State 411,733 

Allowable costs claimed in excess of (less than) 
amount paid $ p95,197) 1 

1 See the Finding and Recommendation section. 

2 Government Code section 17568 stipulates that the State will not reimburse any claim more than one year after 
the filing deadline specified in the SCO's claiming instructions. That deadline has expired for FY 2006-07, and 
FY 2007-08. 
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Oceanside Unified School District The Stull Act Program 

Finding and Recommendation 
FINDING­
Misstated salaries and 
benefits and related 
indirect costs 

The district overstated salaries and benefits by $1,208,750 for the audit 
period. The related indirect costs total $56,836. For fiscal year (FY) 
1997-98 through FY 2004-05, the district did not support its entire 
claimed salaries and benefits totaling $1,213,400. For FY 2006-07 and 
FY 2007-08, the district understated allowable salaries and benefits by 
$4,650. 

On March 31, 2010, in reference to the FY 1997-98 through FY 2004-05 
claims, the district's Director of Human Resources stated: 

We are no longer spending valuable human resource employee time on 
this audit. If at a future date, we have additional hours, we will continue 
to print copies of the employee evaluations. It is my understanding you 
have completed and verified the dollars requested for the years 2007-08 
and 2006-07. You can see that we have a verifiable evaluation process 
in place. 

In support of FY 1997-98 through FY 2004-05 costs, the district 
provided us Sixten and Associates' "Employee Average Time Records 
for Mandated Costs." Each employee recorded average time performing 
evaluation activities for the period of FY 1997-98 through FY 2004-05 in 
one form. All forms were signed by claimed staff and dated in either 
February or March 2006. The district did not provide source documents 
supporting the average time or access to employee evaluations to support 
the number of employees evaluated. The district did not file a claim for 
FY 2005-06; however, the district provided School Innovations and 
Advocacy's time logs for this unclaimed year. 

In support of FY 2006-07 costs, the district provided School Innovations 
and Advocacy's time logs. Each employee recorded time spent 
performing the mandate for all months in the fiscal year in one form. The 
time logs did not include the date signed or the signature of claimed 
employee. The district did not provide source documents supporting the 
time recorded in the annual forms. The district also did not provide 
School Innovations and Advocacy source documentation to support its 
FY 2007-08 claims. 

We developed alternative methods to determine allowable salaries, 
benefits, and related indirect costs given the district's inadequate 
documentation detailed above. We obtained a copy of the district's 
teacher-evaluation procedures and forms and interviewed administrators 
who actually performed the mandated activities in the audit years. The 
district's teacher-evaluation forms disclosed half an hour of actual 
classroom observation. The district requested that it be allowed to 
support its claims with auditor verification of its written observations and 
final summary performance teacher evaluations from personnel records. 
The district agreed to our recommendation that it allow half an hour for 
each written observation and final teacher evaluation verified. 
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Oceanside Unified School District The Stull Act Program 

We selected a 10% random sample of23 district school sites. The district 
provided copies of written observations and summative evaluations of 
El Camino High School, Jefferson Middle School, and Mission 
Elementary School for FY 2006-07 and FY 2007-08. Auditor-verified 
hours for sampled schools exceeded claimed hours only for FY 2006-07 
and FY 2007-08. The district also provided actual pay and benefits 
information as well as resource codes for employees claimed for FY 
2006-07 and FY 2007-08. The claimed rates were overstated for FY 
2006-07 and understated for FY 2007-08. 

The following table summarizes the overstated claimed costs for salaries 
and benefits and related indirect costs by reimbursable activities: 

Evaluate (and 
Review C!Es' Assess) C!Es' 

Techniques Techniques Total Salaries Indirect Audit 
Fiscal Year and Strategies and Strategies and Benefits Costs Adjustment 

1997-98 $ (25,860) $ (25,859) $ (51,719) $ (2,586) $ (54,305) 
1998-99 (35,551) (35,550) (71,101) (3,555) (74,656) 
1999-2000 (50,227) (50,227) (100,454) (5,023) (105,477) 
2000-01 (70,837) (70,837) (141,674) (6,418) (148,092) 
2001-02 (97,069) (97,068) (194,137) (9,590) (203,727) 
2002-03 (98,937) (98,936) (197,873) (10,012) (207,885) 
2003-04 (110,625) (110,624) (221,249) (9,182) (230,43 l) 
2004-05 (117,596) (117,597) (235,193) (10,654) (245,847) 
2006-07 (1,016) 4,193 3,177 137 3,314 
2007-08 (2,790) 4,263 1,473 47 l,520 

Total $ (610,508) $ (598,242) $(1,208,750) $ (56,836) $(1,265,586) 

CIE = Certificated instructional employee 

The parameters and guidelines (section IV) state: 

To be eligible for mandated cost reimbursement for any fiscal year, 
only actual costs may be claimed. Actual costs are those costs actually 
incurred to implement the mandated activities. Actual costs must be 
traceable and supported by source documents that show the validity of 
such costs, when they were incurred, and their relationship to the 
reimbursable activities. A source document is a document created at or 
near the same time the actual cost was incurred for the event or activity 
in question. Source documents may include, but are not limited to 
employee time records or time logs, sign-in sheets, invoices, and 
receipts. 

Evidence corroborating the source documents may include, but is not 
limited to, worksheets, cost allocation reports (system generated), 
agendas, and declarations. Declarations must include a certification or 
declaration stating, "I certify (or declare) under penalty of perjury 
under the laws of the State of California that the foregoing is true and 
correct," and must further comply with the requirements of Code of 
Civil Procedure section 2015.5. Evidence corroborating the source 
documents may include data relevant to the reimbursable activities 
otherwise in compliance with local state, and federal government 
requirements. However, corroborating documents cannot be substituted 
for source documents. 
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Oceanside Unified School District The Stull Act Program 

Recommendation 

We recommend that the district ensure that all costs related to the 
mandated program are properly reported and supported with source 
documents. 

District's Response 

... we feel that we submitted claims appropriate to the costs incurred. 
While we were able to supply supporting documentation, it was not 
accepted as sufficient by the audit team. The additional documentation 
requested was, and is, available but would be a significant drain on 
district resources, including staff and funds, to provide. Consequently, 
the district cannot expend any further time or resources to produce the 
requested records. 

SCO's Comment 

The finding and recommendation remain unchanged. 

As noted in the finding, the district provided only estimated time spent 
performing mandated activities. We worked with the district in 
developing alternative methods to determine a unit time allowance for 
time spent on reimbursable activities. The district provided us only with 
documentation supporting the number of employees evaluated as well as 
related pay and benefit information for FY 2006-07 and FY 2007-08. 
The district did not provide us with this type of information for FY 
1997-98 through FY 2004-05. Consequently, we allowed no costs for 
FY 1997-98 through FY 2004-05. 

We will reissue the final report, as appropriate, if the district provides us 
additional documentation supporting costs incurred for FY 1997-98 
through FY 2004-05. 
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Oceanside Unified School District 

OTHER ISSUE­
Noncompliance with 
mandated 
requirements 

The Stull Act Program 

Probationary certificated instructional employees were not evaluated 
and assessed. 

The district did not evaluate and assess the performance of probationary 
certificated employees in FY 2006-07 and FY 2007-08. Therefore, it did 
not claim costs for this activity. 

The district provided system-generated lists of certificated instructional 
employees (CIE) for FY 2006-07 and FY 2007-08. The lists disclosed 
tenure status as temporary, substitute, probationary, or permanent. The 
lists reported that 85 out of I52 (56%) probationary CIEs for FY 2006-07 
and 4I out of 108 (38%) probationary CIEs for FY 2007-08 were not 
evaluated. The district researched and printed evidence of evaluation for 
I8 CIEs for FY 2006-07 and I I CIEs for FY 2007-08. The district's 
system-generated lists of probationary employees who were not 
evaluated were erroneous. 

The district's corrected numbers of probationary employees who were 
not evaluated are as follows: 

• FY 2006-07-67 out of I52 (44%) 
• FY 2007-08-30 out of 108 (28%) 

The parameters and guidelines for the program state that the CSM found 
that Education Code sections 44660-44665 constitute a new program or 
higher level of service and impose a state-mandated program upon 
school districts to evaluate and assess the performance of probationary 
certificated instructional employees once each year for the following 
reimbursable activities: 

• Reviewing the employee's instructional techniques and strategies and 
adherence to curricular objectives, and including in the written 
evaluation the assessment of these factors, 

• Reviewing the results of the STAR test as it reasonably relates to the 
performance of those certificated employees who teach reading, 
writing, mathematics, history/social science, and science in grades 2 
to I I, and including in the written evaluation of those certificated 
employees the assessment of the employee's performance based on 
the ST AR results for the pupils they teach. 

Certificated instructional employees were not evaluated and assessed 
based on STAR test results. 

The district did not evaluate and assess the performance of CIEs based 
on the ST AR test results of the pupils they taught during the evaluation 
periods. 

The district's collective bargaining agreement in effect for the audit 
period did not allow for teacher evaluation based on the ST AR test 
results of the students they taught. 
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Oceanside Unified School District The Stull Act Program 

The parameters and guidelines state that the CSM found that Education 
Code sections 44660-44665 constitute a new program or higher level of 
service and impose a state mandated program upon school districts to: 

Evaluate and assess the performance of probationary certificated 
instructional employees that teach reading, writing, mathematics, 
history/social science, and science in grades 2 to 11 as it reasonably 
relates to the progress of pupils towards the state adopted academic 
content standards as measured by state adopted assessment tests. 
Reimbursement for this activity is limited to the review of the results of 
the ST AR test as it reasonably relates to the performance of those 
certificated employees that teach reading, writing, mathematics, 
history/social science, and science in grades 2 to 11, and to include in 
the written evaluation of those certificated employees the assessment of 
the employee's performance based on the STAR results for the pupils 
they teach during the evaluation periods specific in Education Code 
section 44664, and described below: 

• Once each year for probationary certificated employees; 

• Every other year for permanent certificated employees; and 

• Beginning January 1, 2004, every five years for certificated 
employees with permanent status who have been employed at least 
ten years with the school district, are highly qualified (as defined in 
20 USC section 7801), and whose previous evaluation rated the 
employee as meeting or exceeding standards, if the evaluator and 
certificated employee being evaluated agree. 

Staff were not trained on implementing the mandate. 

The district did not train staff on implementing the legislatively 
mandated Stull Act program reimbursable activities. 

The parameters and guidelines state that the following activity is 
reimbursable: 

Train staff on implementing the reimbursable activities listed in section 
IV of these parameters and guidelines. (One-time activity for each 
employee.) (Reimbursement period begins July 1, 1997) 

Recommendation 

We recommend that the district: 

• Include in the certificated administrator's job description 
responsibility for the assessment and evaluation of certificated 
instructional employees according to Education Code section 44660-
49665; 

• Develop and implement board policies and district procedures on 
assessment and evaluation of certificated instructional employees that 
are in compliance with the Education Code; and 

• Improve management oversight of mandated activities imposed on 
school districts. 

-12-



Oceanside Unified School District The Stull Act Program 

District's Response 

... the district complied fully with the requirements of the Stull Act 
during the claiming period. 

SCO's Comment 

The observation and recommendation remain unchanged. The district did 
not respond to the specific issues identified above. 

-13-



Oceanside Unified School District 

Attachment­
District's Response to 

Draft Audit Report 

The Stull Act Program 



.. Oceanside 
March 22, 201 I 

Jim L. Spano, Chief 
Mimdated Cost Audits BureauiDivision of Audits 
California State Controller's Office 
P.O. Box 942850 
Sacrament\), CA 94250-5874 

RE: Stull Act Program -July I, 1997, through June 30, 2008 

Dear Chief Spano, 
In connection with the State Controller's OlfJce (SCO) audit of the Oceanside lJnified's claims for the mandated program 
and audit period identified above, we allirm, to the best of our lmowledgc and belief, the following representations made 
to the SCO's audit staff during the audit: 

1. We maintain accurate financial records and data to support the mandated cost claims submitted to the SCO. 
ry We designed and implemented the district's accounting system to ensure aemratc and timely records. 
3. We prepared and submitted our reimbursement claims according to the Stull Act Program's parameters and 

guidelines. 
4. We claimed mandated costs based on actual expenditures allowable per the Stull Act Program's parameters and 

guidelines. 
5. We made available to the sco·s audit staff all financial records, correspondence, and other data pertinent to the 

mandated cost claims. 
6. We are not aware of any: 

a. Violations or possible violations of laws and regulations involving management or employees \\ho 
had significant roles in the accounting system or in preparing the mandated cost claims. 

b. Violations or possible violations oflaws and regulations involving other employees that could have 
had a material effect on the mandated cost claims. 

c. Communications from regulatory agencies concerning noncompliance with, or deficiencies in, 
:iccounling and reporting practices tlmt could have a material effect on the mandated cost claims. 

d. Relevant, material transacti@s that were not properly r'-corded in the accounting records that could 
have a material effect on the mandated cos! claims. 

7. We arc not aware of any events that occurred after the audit period that would require us to aqjust the mandated 
cost claims. 

Furthermore, the district complied fully with the rcquiremcuts of the Stull Act during the claiming period and we feel that 
we submitted claims appropriate to the costs incurred. While we were able to supply supporting documentation, it was not 
accepted as sufficient by the audil team. The additional documentation requested was, and is, available but would be a 
significant drain on district resources, including staff and funds, to provide. Consequently, the district cannot expend any 
fm1hcr time or r7 J;?duce the requested records. 

Sinccrclv, MY-
K"" ~""' C""troll" 
Cc: Shelly Morr, Ed.D. 

Associate Superintendent, Human Resources 

Oceanside Unified School District 
Fiscal Services Department 

2111 Mission Avenue • Oceanside, CA 92058 
760.966.4075 ph • 760.750036 fx 



S 10-MCC-020 

State Controller's Office 
Division of Audits 

Post Office Box 942850 
Sacramento, CA 94250-5874 

http://www.sco.ca.gov 
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. , 
State of California School Mandated Cost Manual 

CLAIM FOR PAYMENT · ~9t~lee11~~f llll$,pn1y 
;• 

P~~rn .· ' 

Pursuant to Government Code Section 17561 (19) Program NumA~~6l 
(20) Date Ried___ 1 · 2006 218. 

. , .. 
THE STULL ACT .. 

(21} LRS Input I I 

(01) Claimant Identification Number: S37135 Reimbursement Claim Data 

L (02) (22) SA-1(03)(a) 507 

A Claimant Name: Oceanside Unified School District 

B (23) SA-1(03)(b) -
E County: San Diego 

L (24) SA-1(04)(A)(1)(a)(f) $ 25,860 
PO Box: 0 

H (25) SA-1(04)(A)(1)(b)(f) $ 25,860 

E Address: 2111 Mission Avenue 

R (26) SA-1(04)(A)(2)(a)(f) $ -
E City: Oceanside Zip: 92054-2395 

(03) Type of Claim Estimated Claim Reimbursement Claim (27) SA-1 (04)(A)(2)(b)(f) $ -

(03) Estimated [x) (09) Reimbursement [x) (28) SA-1(04)(8)(1)(a){f) $ -
(04} Combined f I (10) Combined [ 1 
(05} Amended [ 1 (11) Amended C I (29) SA-1 (04)(8)(1 )(b){f) $ -

Fiscal Year of Cost (06) 1998-99 (12) 1997-98 (30) SA-1(04)(8)(1)(c)(f) $ -
Total Claimed Amount (07) (13) $ 54,305 
Less: 10% Late Penaltv,not to exceed $1,000 (14) (31) SA-1(04)(8)(1 )( d)(fl $ -
Less: Estimate Payment Received (15) (32) SA-1<04lf8)(1)(e)(f) $ -

33) SA-1 <06l ..$" ~% 
Net Claimed Amount (16) $ 54,305 34) c:tSJ?6 
Due from State (08) $ - (17) $ 54,305 {35) 

Due to State ::···· .. 

·• ·· . ,:<::', (18) (36) .. ··.· .·. -
(37) CERTIFICATION OF CLAIM: 
In accordance with the provisions of Government Code 17561, I certify that I am the officer authorized by the school district to 
file mandated costs claims with the State of California for this program, and certify under penalty of perjury that I have not violated 
any of the provisions ofGovemment Code Sections 1090 to 1098, inclusive. 

I further certify that there was no application other than from the claimant, nor any grants or payments received, for reimbursement of 
costs claimed herein, and such costs are for a new program or increased level of services of an existing program. All offsetting 
savings and reimbursements set forth in the Parameters and Guidelines are identified, and all costs claims are supported by source 
documentation currently maint~ined by the claimant. 

The amounts for the Estimated Claim and/or the Reimbursement Claim are hereby claimed from the State for payment of estimated 
and/or actual costs set forth on the attached statements. I certify under penalty of perjury under the laws of the State of California 
that the foregoing is true and correct. 

·~-~z· Date -
~1kG· ~ .. , dz_ 

./ 

Karen Huddleston, Controller 
ITvpe or Print Name Title 
(39) Name of Contact person for Claim Telephone Number (951) 303-3034 

Sandra Reynolds E-mail Address sandrare~nolds 30c@msn.com 
Form FAM-27 ·(Revised 01/06) 



State Con!roller's Office 

!, 

Progra~ .. 
260 

' ·-, ::_ ... :'. .. 

(01) Claimant: 

.. 

Oceanside Unified School District 

MANDATED COSTS 
THE STULL ACT 

CLAIM SUMMARY 

(02) Type of Claim 

Reimbursemet'it 

Estimated 

(03) (a) Number of Certificated Instructional Employees (CIE's) evaluated per (04)(A) 

(b) Number of CIE's and Non-Instructional Employees (NIE's) evaluated per (04)(8) 

Direct Costs 

(04) Reimbursable Components (a) (b) (c) 

Salaries Materials Contracted 

A. CIE's Benefits & Suoolies Services 

School Mandated Cost Manual 

x 

Object Accounts 

(d) (e) 

Fixed Travel 

Assets & Trainino 

FORM 

SA-1 

Fiscal Year 

1997-98 

507 

(f) 

Total 

1. Evaluation/Assessment-Ed. Code 44662, subd. (b), as amended b} Ch. 4199; Reimbursement oeriod bealns fy 1997-98 

/ 

a. Review employee's techniques and strategies 

b. Evaluation of techniaues and strategies 

~s---~_25_.8_s_o+s-'--~~-__,~s~~---1--s~~-·-+S..._~--~~s'--~~~25~,s~s~o ~ 
$ 25,860 $ - $ - $ - $ - $ 25,860 

2. Evaluation/Assessment·Ed. Code 44662, subd. (b), as amended b\ Ch. 498/83; Reimbursement period be4 ins 3/15199 

a. Review ST AR results $ - $ $ $ $ - $ 

b. Assessment per STAR $ - $ $ $ $ - $ 

B. CIE's and NIE's 

1. Evaluation/Assessment-Ed. Code 44664, subd. (b}, as amended bl Ch. 498/93; Reimbursement period be< lins fy 1997-98 

a. Evaluating and assessing CIE per certain criteria $ - - - - - $ -
b. Writing evaluation $ - - - - - $ -
c. Transmitting evaluation $ - - - - - $ -
d. Attaching to personnel file $ - - - - - $ -
e. Discussing evaluation $ - - - - - $ -
05) Total Direct Costs $ 51,719 - - - - $ 51,719 

'; •. " ,,., : .· ... · ... . •.• .... ;• '"• ;J' i' . : . ' ••··· 'J .··. ;": : .. .. '> 

.·. 

.:• . .. .. ·:>• ...• ·, '.; . .. ; •· :·· ,; .. /:·, ... , ..: . . ·<: .. ., . ·: .... , •. .···· /:.;.. ;i~· 
~'~"d~i~rec;;..;;.;;.t~C~os~ts __________________________________________________________________________ r-----------1 ~ 

(06) Indirect Cost Rate 

(07) Total Indirect Costs: 

(08) Total Direct and Indirect Costs 

Cost Reduction 

09) Less: Offsetting Savinas, if applicable 

(10) Less: Other Reimbursements, if applicable 

(11) Total Claimed Amount 

Revised 01106 

[From J-380 or J580) 

[Line (06) x (Line (05)(a)) 

[Line (05)(f) + Line (07)) 
,' :• ,,,. ;',:•:.' . . ,, ' ': : 

:: ··'·'·:.,:·,:':: ::; ····· . "':··'· 

(Line (OB) -{Line (9) +Line (10)}) 

$ 
5.00% ..... D/ 

/f.586 

$ 54,305 



. ·. 
Program 

260 

.• 

. 

MANDATED COSTS 

THE STULL ACT 
COMPONENT/ACTIVITY COST DETAIL 

(01) Claimant: 1(02) Fiscal year costs were incurred: 

Oceanside Unified School District 
(03) Reimbursable Component Check only one box per fonn to identify the cost being claimed. 

A. CIE I X I Review employee's techniques I I Evaluation to include assessment 

,__ ___ __,and strategies of techniques and strategies 

I Review STAR results I I Assessment based on STAR results 

B.Cie&NIE I !Evaluating and assessing I !Reducing evaluation to I 
I 

. CIE according to certain criteria 

!Attaching response to 

writing 

I loiscussing evaluation with CIE 

personnel file 

(04) Description of Expense Object Accounts 

(a) (b) (c) (d) (e) (f) (g) 
Employee Names, Job Hour1y Hours Salaries Materials Fixed Contracted 

Classifications, Functions Performed, Rate or Worked or and and Assets Services 

and Description of Expenses Unit Cost Quantity Benefits Supplies 

BDl!!W emi;il!lYJ!!'!I bl~hDl!l!!!!l l!Dll !il!E!!ll!!I 

' Bob Rowe Principal $ 46.52 66.67 $ 3, 101.49 

~ 9e1"8a1ts+ Assistant Principal $ 45.28 97.29 $ 4,405.29 

~ Frank Gomez Principal $ 46.52 29.14 $ 1,355.59 

I( Jeanne Iman Principal $ 46.52 89.17 $ 4,148.19 

) "im Har(lware& Principal $ 46.52 39.13 $ 1,820.33 

( PatBames Principal $ 49.11 57.23 $ 2,810.57 

t Peg Cowman Principal $ 53.30 32.07 $ 1,709.33 

f Phyllis Morgan -+'ri11cipal $ 49.11 52.25 $ 2,566.00 

t Raye Clendenin' Principal $ 49.11 36.00 $ 1,767.96 

i> Sherry Freeman Principal $ 46.52 46.75 $ 2, 174.81 

' $ -
$ -. $ -

i:t: .2....::D A-Al ])l't ft...\ b $ -
k ,:ri t) 

$ -
-N5 111 tt r 7 u ({.,(' cJ r $ -

$ -
$ -
$ -
$ -
$ -
$ -
$ . 
$ -
$ -
$ . 
$ -
$ -
$ -
$ . 
$ -
$ -
$ -

(05) Total (x) Subtotal Page: 1of1 $ 25,859.55 $ - $ - $ -
New12/05 

FORM 

SA-2 

1997-98 

!Transmitting 

evaluation to CIE 

(h) 
Travel 

and 

Training 

$ -



• 

···Program 

· ·iao 
" ... , 

MANDATED COSTS 

THE STULL ACT 
COMPONENT/ACTIVITY COST DETAIL 

(01) Claimant: 1(02) Fiscal year costs were incurred: 
Oceanside Unified School District 

(03) Reimbursable Component: Check only one box per form to identify the cost being claimed. 

A. CIE I I Review employee's techniques I X I Evaluation to include assessment 
____ __,and strategies 

I Review STAR results 1
..----..... of techniques and strategies 

I Assessment based on STAR results 

FORM 

SA-2 

1997-98 

B. Cie & NIE ... I ____ .. I Evaluating and assessing l..._ ___ _....IReduclng evaluation to l._ ___ __.ITransmitling 

I 
.. ____ _,CIE according to certain criteria 
... _____ !Attaching response to 

personnel file 

04) Description of Expense 
(a) 

Employee Names, Job 

Classifications, Functions Performed, 
and Description of Expenses 

(b) 
Hourly 
Rate or 

Unit Cost 

~~l!lltl!!n 1S! in1<IY!l1! Hll!l!l!!l!!Dl 2f l!!<bDl!H!!!I !!ld 1trJ!tegl!! 

' Bob Rowe Principal $ 46.52 

Zoan~ Assistant Principal $ 45.28 

~ Frank Gomez Principal $ 46.52 

I Jeanne Iman Principal $ 46.52 

: Kim Marguarat Principal $ 46.52 

, PatBames Principal $ 49.11 

, Peg Cowman Principal $ 53.30 

:> Phyllis Morgan Principal $ 49.11 

~ Raye Clendenin' Principal $ 49.11 

) Sherry Freeman Principal $ 46.52 

(05) Total (x) Subtotal Page: 1 of 1 

New12/05 

(C) 
Hours 

Worked or 
Quantity 

66.67 

97.29 

29.14 

89.17 

39.13 

5723 

32.07 

5225 

36.00 

46.75 

....-----...writing evaluation to CIE 

._I ____ _,!Discussing evaluation with CIE 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 
$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 
$ 

$ 

$ 
$ 

$ 

$ 

$ 

$ 
$ 

$ 

(d) 
Salaries 

and 
Benefits 

3, 101.49 

4,405.29 

1,355.59 

4,148.19 

1,820.33 

2,810.57 

1,709.33 

2,566.00 

1,767.96 

2,174.81 
. 
-
-
-
-
-
-
-
-
. 
-
-
-
-
-
-
-
-
-
-. 
. 
-

25,859.55 

Object Accounts 

$ 

(e) 
Materials 

and 
Supplies 

- $ 

(f) 

Fixed 
Assets 

- $ 

(g) 
Contracted 
Services 

- $ 

(h) 
Travel 

and 
Training 

-
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State of California School Mandated Cost Manual 

CLAIM FOR PAYMENT 
Pursuant to Government Code Section 17561 

THE STULL ACT 

(01) Claimant Identification Number: 

. (02) 
537135 

Claimant Name: Oceanside Unified School District 

County: San Diego 

Address: 2111 Mission Avenue 

City: Oceanside Zip: 92054-2395 

,~o(State c,~"'trolktr ttse·~ty ·; · 

(19) Program Numberliji.0 1 l 200 i 
(20) Date Filed _/_/_ 

(21) LRS Input I I 

Reimbursement Claim Data 
(22) SA-1 (03)(a) 

(23) SA-1(03)(b) 

(24) SA-1(04)(A)(1)(a)(f) $ 

(25) SA-1 (04)(A)(1 )(b)(f) $ 

(26) SA-1 (04)(A)(2}(a)(f) $ 

(03) Type of Claim Estimated Claim Reimbursement Claim (27) SA-1(04)(A)(2)(b)(f) $ 

(03) Estimated [x] 

(04) Combined [ ] 
(05) Amended [ J 

(09) Reimbursement [x] (28) SA-1(04)(8)(1)(a)(f) 
(10) Combined [ ] 
(11) Amended [] (29) SA-1(04)(8)(1)(b)(f) 

11-F_is_c_al_Y_e_ar_o_f_C_os_t_ ........ (06......_) ____ 1_99_9_-0_0_+'(._12 .. ) ___ 19_9...;..8-...;..9_9 --1 (30) SA-1(04)(8)(1 )(c)(f) 
Total Claimed Amount (07} (13} $ 74,656 
less: 10% late Penalty,not to exceed $1,000 (14) (31) SA-1{04)(8)(1)(d)(f) 
less: Estimate Payment Received (15) (32) SA-1(04)(8){1){e)(f) 

(33) SA-1 {06) 

$ 

$ 

$ 

$ 
$ 

··, 

260 

550 

35,551 

35,551 

-

-

-

-

-

-
-

s~ 
Net Claimed Amount (16) $ 74,656 {34) <3~~'5 
Due from State (08) $ - '17) $ 74,656 '35) 
Due to State ., ·· •·.·.. · · · ·· · > ·· ' ... ···· ··.(18) (36) 
(37) CERTIFICATION OF CLAIM: 
In accordance with the provisions of Government Code 17561, I certify that I am the officer authorized by the school district to 
file mandated costs claims with the State of California for this program, and certify under penalty of perjury that I have not violated 
any of the provisions of Government Code Sections 1090 to 1098, inclusive. 

I further certify that there was no application other than from the claimant, nor any grants or payments received, for reimbursement of 
costs claimed herein, and such costs are for a new program or increased level of services of an existing program. All offsetting 
savings and reimbursements set forth in the Parameters and Guidelines are identified, and all costs claims are supported by source 
documentation currently maintained by the claimant 

The amounts for the Estimated Claim and/or the Reimbursement Claim are hereby claimed from the Slate for payment of estimated 
and/or actual costs set forth on the attached statements. I certify under penalty of perjury under the laws of the State of California 
that the foregoing is true and correct. 

Signature of Auth~~. O~er 
l~/~J-

Karen H6ddleston, Controller 
Type or Print Name 
(39) Name of Contact person for Claim 

Sandra Reynolds 

Form FAM-27 - (Revised 01/06) 

Date 

Trtle 
Telephone Number (951) 303-3034 

E-mail Address sandrareynolds 30@msn.com 

--



tate Controller's Office School Mandated Cost Manual 
... ' t!'' 

MANDATED COSTS 
f>rc>gram THE STULL ACT FORM 

260 CLAIM SUMMARY SA-1 
. ·.· ":": · .. 

(01) Claimant: (02) Type of Claim Fiscal Year 

Oceanside Unified School District Reimbursement x 1998-99 

Estimated 
/ 

3) fa) Number of Certificated Instructional Emolovees (CIE's) evaluated oer (04)(A) 550 

(b) Number of CIE's and Non-Instructional Employees (NIE's) evaluated per (04)(8) 

irectCosts Object Accounts 

4) Reimbursable Components (a) (b) (c) (d) (e) (f) 

Salaries Materials Contracted Fixed Travel 

. CIE's Benefits & Supplies Services Assets & Training Total 

Evaluation/Assessment-Ed. Code 44662, subd. (b), as amended b~ Ch. 4199; Reimbursement period beains fy 1997-98 

/ Review employee's techniques and strategies $ 35,551 $ - $ - $ - $ - $ 35,551 

Evaluation of techniaues and strategies $ 35,551 $ $ - $ - $ - $ 35,551 / -
Evaluation/Assessment-Ed. Code 44662, subd. (b), as amended bl Ch. 498/83; Reimbursement period be ins 3/15/99 

Review STAR results $ - $ - $ - $ - $ - $ -
Assessment per STAR $ - $ - $ - $ - $ - $ -

. CIE's and NIE's 

Evaluation/Assessment-Ed. Code 44664, subd. (b), as amended b Ch. 498/93; Reimbursement oeriod be! ins fy 1997-98 

Evaluating and assessing CIE per certain criteria $ - - . - - $ . 

Writing evaluation $ - - - - - $ -
Transmitting evaluation $ - - - - - $ -
Attaching to personnel file $ - - - - - $ -
Discussina evaluation $ - - - - - $ -

15) Total Direct Costs $ 71, 101 - - - - $ 71, 101 
.... :'·· ., . :·, x· . ·:;. .... , '; , . :: ... •,;.;' ::': " 

.·· ::.; 

___ -.• ''. ,.· "·: :'. ":.: '·"' 
: .. :'•" ·-"·: ·-. ··,.-. ;:.: 

" 

; ' 

1direct Costs v 16) Indirect Cost Rate [From J-380 or J580] 5.00% ~ 

17) Total Indirect Costs: [Line (06) x [Line (05)(a)J $ !3.s55 

18) Total Direct and Indirect Costs [Line (05)(t) + Line (07)] $ 74,656 

.·,,, : ";, - -.. _, '", .. ·> _:· +. '•" -_ ' ''. i ? ".' ; ": ''. 'L. :, '.". / 
'+",-..•" ·: 

' · ... · .•.... ·:,,.·:. >;.- :,.,,,,.,," :. ", :,:. : : "" .. ;:_ ·> : : :-: ·:'. ' _;,'.::," ' "::C: . /·(. .. 
" ~" " 

ost Reduction 

)9) Less: Offsetting SavinQs, if applicable I 10) Less: Other Reimbursements, if applicable 

11) Total Claimed Amount: (Line (08) - {Line (9) +Line (10)}] $ 74,656 

evised 01/06 



Pr:og~m 

26fl 
MANDATED COSTS 

THE STULL ACT 
COMPONENT/ACTIVITY COST DETAIL 

{01) Claimant: 1(02) Fiscal year costs were incurred: 

Oceanside Unified School District 
(03) Reimbursable Component: Check only one box per form to identify the cost being claimed. 

A. CIE I X lReview employee's techniques I I Evaluation to include assessment 

____ __,and strategies of techniques and strategies 

I Review STAR results I I Assessment based on STAR results 

B.Cle&NIE I !Evaluating and assessing I !Reducing evaluation to I 
CIE according to certain criteria writing 

I !Attaching response to I lDiscussing evaluation with CIE 

personnel file 

04) Description of Expense Obiect Accounts 
(a) (b) (c) (d) (e) (f) (g) 

Employee Names, Job Hourly Hours Salaries Materials Fixed Contracted 
Classifications, Functions Performed, Rate or Worked or and and Assets Services 

and Description of Expenses Unit Cost Quantity Benefits Supplies 

Rgv!!w gmgloitee's mi;hnigl!!!I am;! 11£!!1!g!!!1 

Bob Rowe Principal $ 49.52 50.00 $ 2,476.00 
Brian Kolb Principal $ 49.52 40.67 $ 2,013.98 ,_ ... 

1:6- i ··- ... ~.,~· $ 50.87 41.80 $ 2, 126.37 
Frank Gomez Principal $ 49.52 26.90 $ 1,332.09 ,_ '* S"' $ 46.93 118.15 $ 5,544.78 ··- ....... _.,._. 
Jeanne Iman Principal $ 49.52 84.71 $ 4, 194.84 
Kim Marguarat Principal $ 49.52 39.13 $ 1,937.72 
Martha Munden Principal $ 49.52 74.70 $ 3,699.14 
Pat Barnes Principal $ 50.87 57.23 $ 2,911.29 
Peg Cowman Principal $ 55.18 32.07 $ 1,769.62 
Phyllis Morgan Principal $ 49.52 62.13 $ 3,076.68 

Raye Clendenin, Principal $ 50.87 45.00 $ 2,289.15 
Sherry Freeman Principal $ 49.52 44.00 $ 2,178.88 

$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -

~ 3 --01u.> u1H-l~ fr/A-~-t $ -
; $ -. 

$• 
G.-a ... r:.J -th&? r-hr-r I 

-
~s IJ.Ss1s ff.µT fn.hc. t-1 -

-
$ -
$ -
$ -
$ -
$ -
$ -
$ -

(05) Total (x) Subtotal Page: 1of1 $ 35,550.53 $ - $ - $ -
New 12/05 

FORM 

SA-2 

1998-99 

I Transmitting 

evaluation to CIE 

(h) 
Travel 

and 

Training 

$ -



.. Program 

·'280 
MANDATED COSTS 

THE STULL ACT 
COMPONENT/ACTIVITY COST DETAIL 

1) Claimant: 1(02) Fiscal year costs were incurred: 

Oceanside Unified School District 
3) Reimbursable Component: Check only one box per form to identify the cost being claimed. 

CIE I I Review employee's techniques I X I Evaluation to include assessment 

.-----__,and strategies 

I Review STAR results 
...------.. of techniques and strategies 
I I Assessment based on STAR results 

FORM 

SA-2 

1998-99 

Cle & NIE ._I ____ ~I Evaluating and assessing ._I ____ ..... !Reducing evaluation to ._I ___ __,!Transmitting 

'

,... ____ ..,CIE according to certain criteria 

.... ----~'Attaching response to 
personnel file 

4) Description of Expense 
(a) 

Employee Names, Job 

Classifications, Functions Performed, 

and Description of Expenses 

(b) 
Hourly 

Rate or 

Unit Cost 

11u1t1on to i!]!ill!!lll !!HllHment of technigues and snteglu 

•b Rowe Principal $ 49.52 

ian Kolb Principal $ 49.52 

in Darts Principal $ 50.87 

ankGomez Principal $ 49.52 

1rry Shoenton Assistant Principal $ 46.93 

anne Iman Principal $ 49.52 

11 Marguarat Principal $ 49.52 

1rtha Munden Principal $ 49.52 

1tBames Principal $ 50.87 

19 Cowman Principal $ 55.18 

1yllis Morgan Principal $ 49.52 

1ye Clendenin~ Principal $ 50.87 

1erry Freeman Principal $ 49.52 

15) Total (x) Subtotal Page: 1of1 

ew 12105 

(c) 
Hours 

Worked or 

Quantity 

50.00 

40.67 

41.80 

26.90 

118.15 

84.71 

39.13 

74.70 

57.23 

32.07 

62.13 

45.00 

44.00 

..------.writing evaluation to CIE 

... I ____ _.I Discussing evaluation with CIE 

$ 
$ 
$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

(d) 
Salaries 

and 

Benefits 

2,476.00 

2,013.98 

2, 126.37 

1,332.09 

5,544.78 

4, 194.84 

1,937.72 

3,699.14 

2,911.29 

1,769.62 

3,076.68 

2,289.15 

2,178.88 

-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-

35,550.53 

Object Accounts 
(e) (f) 

Materials Fixed 

and Assets 

Supplies 

$ - $ - $ 

(g) 
Contracted 

Services 

- $ 

(h) 
Travel 

and 

Training 

-
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• State o! California School Mandated Cost Manual 

CLAIM FOR PAYMENT 
Pursuant to Government Code Section 17561 

THE STULL ACT 

. ~~ .. ~~c~ntiq~~ruse'QJJIY .·· .... · ... Ptq~. 
(19) Program NumbeAf.Rol 1 2001 
(20) Date Filed_/ __ /_ 

(21) LRS Input I I 
(01) Claimant Identification Number: 

' (02) 
S37135 Reimbursement Claim Data 

(22) SA-1(03)(a) 509 

Claimant Name: Oceanside Unified School District 

County: San Diego 

PO Box: 0 

Address: 2111 Mission Avenue 

City: Oceanside 
(03) Type of Claim Estimated Claim 

(03) Estimated [x] 
(04) Combined [ ] 
(05) Amended [ I 

(23) SA-1(03)(b) 

(24) SA-1{04)(A)(1)(a){f) 

{25) SA-1{04)(A)(1)(b)(f) 

(26) SA-1{04)(A){2)(a)(f) 
Zip: 92054-2395 
Reimbursement Claim {27) SA-1(04)(A)(2)(b)(f) 

(09) Reimbursement [x] (28) SA-1(04)(8)(1)(a)(f) 
(10) Combined [ ] 
(11) Amended [] (29) SA-1(04)(8)(1)(b)(f) 

t-F_is_ca_l_Y_ea_r_o_f _C_os.,..t_-t-(06_.._) ____ 2_00_0_.0_1_.._+(,_12_.) ___ 19_9_9_·0_0--t(30) SA-1 {04)(8)(1 )(c)(f) 
Total Claimed Amount {07) (13) $ 105,477 
Less: 10% Late Penalty,not to exceed $1,000 '14) (31) SA-1(04)(8)(1)(d)(f) 
Less: Estimate Payment Received {15) (32) SA-1 {04)(8){1)(e)(f) 

(33) SA-1 {06) 
Net Claimed Amount (16) $ 105,477 {34) 

$ 50,227 

$ 50,227 

$ 

$ 

$ 

$ 

$ . 

$ -
$ -

. 

Due from State (08) $ - (17) $ 105,477 (35) 
DuetoState ...,_,~ .. ~ ..... .,.....,.c..-,...,..··~.,.....,. ... ....,,... -f--l-{1-8~)--=~--....;..;.~~~{36;;..;.£..)~------------------1----------------1 
(37) CERTIFICATION OF CLAIM: 
In accordance with the provisions of Government Code 17561, I certify that I am the officer authorize~ by the school district to 
file mandated costs claims with the State of California for this program, and certify under penalty of perjury that I have not violated 
any of the provisions of Government Code Sections 1090 to 1098, inclusive. 

I further certify that there was no application other than from the claimant, nor any grants or payments received, for reimbursement of 
costs claimed herein, and such costs are for a new program or increased level of services of an existing program. All offsetting 
savings and reimbursements set forth in the Parameters and Guidelines are identified, and all costs claims are supported by source 
documentation currently maintained by the claimant. 

The amounts for the Estimated Claim and/or the Reimbursement Claim are hereby claimed from the State for payment of estimated 
and/or actual costs set forth on the attached statements. I certify under penalty of perjury under the laws of the State of California 
that the foregoing is true and correct. 

·~ ...... of -L ~· 
kd.'!J-_ 

Karen Ruddleston, Controller 
Type or Print Name 
(39) Name of Contact person for Claim 

Sandra Reynolds 

Form FAM-27 ·(Revised 01/06) 

Date 

q)/'1f: 

Title 
Telephone Number (951) 303-3034 

E-mail Address sandrareynolds 30@msn.com 



ate Contloller's Office School Mandated Cost Manual 
. ': ~ ···: . 

'· ',, 
MANDATED COSTS 

.;Program THE STULL ACT FORM 

260 CLAIM SUMMARY SA-1 
. 

(01) Claimant: (02) Type of Claim Fiscal Year 

Oceanside Unified School District Reimbursement x 1999-00 

Estimated 

5) (a) Number of Certificated Instructional Employees (CIE's) evaluated per (04)(A) 509 

(b) Number of CIE's and Non-Instructional Employees (NIE's) evaluated per (04)(8) 

rect Costs Object Accounts 

J) Reimbursable Components (a) (b) (c) (d) (e) (f) 

Salaries Materials Contracted Fixed Travel 

Cl E's Benefits & Suoolies Services Assets & Training Total 

Evaluation/Assessment-Ed. Code 44662, subd. {b), as amended b Ch. 4/99; Reimbursement period begins fy 1997-98 

Review employee's techniques and strategies $ 50,227 $ - $ - $ - $ - $ 50,227 

Evaluation of techniques and strategies $ 50,227 $ - $ - $ - $ - $ 50,227 

Evaluation/Assessment-Ed. Code44662, subd. fb), as amended b1• Ch. 498/83; Reimbursement period be ins 3/15/99 

Review STAR results $ - $ - $ - $ - $ - $ -
Assessment per STAR $ - $ - $ - $ - $ - $ -
CIE's and NIE's 

Evaluation/Assessment-Ed. Code 44664, subd. (b), as amended bJ Ch. 498193; Reimbursement oeriod be! 1ins fy 1997-98 

Evaluating and assessing CIE per certain criteria $ - - - - - $ -
Writing evaluation $ - - - - - $ -
Transmitting evaluation $ - - - - - $ -
Attaching to personnel file $ - - - - - $ -
Discussina evaluation $ - - - - - $ -

5) Total Direct Costs $ 100,454 - - - - $ 100,454 
·.:. ·:. ·:: :·; : :· : ,1 : : '. . · " ... : :·. ... ; . . ...... .. 

.: ,'.•" ' .. 
.. 

.... , .. ' . . · . ' ... · ... •.,· y >:: ':• .. . ,· ."· .·· : ': -i:;-:,,··, ... ·,: . . ' 

direct Costs 

16) Indirect Cost Rate [From J-380 or J580] 5.00% 

17) Total Indirect Costs: [Line (06) x [Line (05)(a)] $ f5.io2a ) 

18) Total Direct and Indirect Costs [Line (05)(f) + Line (07)] $ 105,477 
··;.: · .. · ' :(.' .. ·:. ; :. ·: . ... ·····•'. . .....•.. :'T ,:·x·>• .,. ··.. . .. ·:· ";'·: ." "•i ; •. > : : ·~. '.: 

··"'' · ... .:::. '··'·' .•·.:·,,.':: :. .' :,,:· :.;: . . . · .. : . :: ';·. , .. '::. : .. : .. , i:•:•' 

ost Reduction 

19) Less: Offsettino Savinas, if apolicable 

0) Less: Other Reimbursements, if applicable 

1) Total Claimed Amount: [Line (08) - {Line (9) + Line (1 O)}) $ 105,477 

evlsed 01/06 

./ 

/ 
/ 

/ 



... l ... 
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MANDATED COSTS 

THE STULL ACT 
COMPONENT/ACTIVITY COST DETAIL 

FORM 

SA-2 

1999-00 ) Claimant: 1(02) Fiscal year costs were incurred: 

Oceanside Unified School District 
I) Reimbursable Component: Check only one box per form to identify the cost being claimed. 

::1E I X I Review employee's techniques I I Evaluation to include assessment 

.------.and strategies 
I Review STAR results 

Cle & NIE !._ _____ !Evaluating and assessing 

I 
... ----... CIE according to certain criteria 
.... ____ _,!Attaching response to 

personnel file 

I) Description of Expense 

(a) (b) 

Employee Names, Job Hourly 

Classifications, Functions Performed, Rate or 

and Description of Expenses Unit Cost 

view !mRl2H!'I Wlh!!jgyu 1ni;I 1traW1iU 
bRowe Principal $ 51.20 

an Kolb Principal $ 51.20 

n Darts Principal $ 52.60 

ink Gomez Principal $ 51.20 

ny Shoenton Assistant Principal $ 49.85 

mne Iman Principal $ 51.20 

1 Shirley Principal $ 57.04 

n Marguarat Principal $ 51.20 

rtha Munden Principal $ 51.20 

tBames Principal $ 52.60 

g Cowman Principal $ 57.04 

yllis Morgan Principal $ 51.20 

ndel Gibson Principal $ 51.20 

ye Clendenin' Principal $ 52.60 

n Briggs Principal $ 57.04 

i) Total (x) Subtotal_ Page: 1of1 

tW 12/05 

(c) 
Hours 

Worked or 

Quantity 

60.00 

50.83 

53.20 

24.66 

149.43 

107.00 

69.00 

44.34 

84.15 

53.41 

36.08 

68.04 

59.25 

27.00 

74.42 

I
.------. of techniques and strategies 

I Assessment based on STAR results 

._I ____ _.lReducing evaluation to ._I ___ __,!Transmitting 

...------.writing evaluation to CIE 

._I ____ _.I Discussing evaluation with CIE 

(d) 
Salaries 

and 

Benefits 

$ 3,072.00 

$ 2,602.50 

$ 2,798.32 

$ 1,262.59 

$ 7,449.09 

$ 5,478.40 

$ 3,935.76 

$ 2,270.21 

$ 4,308.48 

$ 2,809.37 

$ 2,058.00 

$ 3,483.65 

$ 3,033.60 

$ 1,420.20 

$ 4,244.92 

$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ 50,227.08 

Object Accounts 

(e) (f) 
Materials Fixed 

and Assets 

Supplies 

$ $ $ 

(g) 
Contracted 

Services 

. 

(h) 
Travel 

and 

Training 

~/J 

- Ee-tf5 

$ 



.. 
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MANDATED COSTS 

THE STULL ACT 
COMPONENT/ACTIVITY COST DETAIL 

) Claimant 1(02) Fiscal year costs were incurred: 
Oceanside Unified School District 

I) Reimbursable Component: Check only one box per form to identify the cost being claimed. 

t:IE I I Review employee's techniques I X I Evaluation to include assessment 

'

.-------..and strategies 
Review STAR results I

...------. of techniques and strategies 
I Assessment based on STAR results 

FORM 

SA-2 

1999-00 

Cle & NIE ._I ____ _.!Evaluating and assessing l._ ____ __,IReducing evaluation to .... I ___ __,I Transmitting 

'

,.. ____ ....,CIE according to certain criteria 
.... ____ _,!Attaching response to 

personnel file 

~) Description of Expense 
(a) (b) 

Employee Names, Job Hourly 
Classifications, Functions Performed, Rate or 

and Description of Expenses Unit Cost 

alUl!!iQ!! &Q incfUd! aS!!8!!S!!J!01 Qf 1!1<hnigue11 i!nd Stral!gies 
bRowe Principal $ 51.20 

an Kolb Principal $ 51.20 

n Darts Principal $ 52.60 

ink Gomez Principal $ 51.20 

rry Shoenton Assistant Principal $ 49.85 

mne Iman Principal $ 51.20 

1 Shirley Principal $ 57.04 

n Marguarat Principal $ 51.20 

1rtha Munden Principal $ 51.20 

tBames Principal $ 52.60 

g Cowman Principal $ 57.04 

yllis Morgan Principal $ 51.20 

.ndel Gibson Principal $ 51.20 

,ye Clendenin~ Principal $ 52.60 

•n Briggs Principal $ 57.04 

5) Total (x) Subtotal Page: 1 of 1 

JW 12/05 

(c) 
Hours 

Worked or 
Quantity 

60.00 

50.83 

53.20 

24.66 

149.43 

107.00 

69.00 

44.34 

84.15 

53.41 

36.08 

68.04 

59.25 

27.00 

74.42 

____ __,writing 

... I ____ _,!Discussing evaluation with CIE 

Object Accounts 
(d) (e) (f) 

Salaries Materials Fixed 

and and Assets 

Benefits Supplies 

$ 3,072.00 

$ 2,602.50 

$ 2,798.32 

$ 1,262.59 

$ 7,449.09 

$ 5,478.40 

$ 3,935.76 

$ 2,270.21 

$ 4,308.48 

$ 2,809.37 

$ 2,058.00 

$ 3,483.65 

$ 3,033.60 

$ 1,420.20 

$ 4,244.92 

$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ 50,227.08 $ - $ - $ 

(g) 
Contracted 
Services 

-

evaluation to CIE 

$ 

(h) 
Travel 
and 

Training 

-
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State of California School Mandated Cost Manual 

CLAIM FOR PAYMENT Fw _~ta~ Controltet~~e Only: .. Program 
Pursuant to Government Code Section 17561 

THE STULL ACT 
(19) Program Numj{p0260 

(20) Date Filed __ ~ 11 2006 .. 266 
(21) LRS Input I I 

(01) Claimant Identification Number: S37135 Reimbursement Claim Data 
L (02) (22) SA-1(03)(a) 557 
A Claimant Name: Oceanside Unified School District 

B (23) SA-1(03)(b) -
E County: San Diego 

L (24) SA-1 (04)(A)(1)(a)(f) $ 70,837 
PO Box: 0 

H (25) SA-1(04)(A)(1)(b)(f) $ 70,837 

E Address: 2111 Mission Avenue· 

R (26) SA-1 (04)(A)(2)( a)(f) $ -
E City: Oceanside Zip: 92054-2395 

(03) Type of Claim Estimated Claim Reimbursement Claim (27) SA-1(04)(A)(2)(b)(f) $ -
(03) Estimated [x] (09) Reimbursement [x] (28) SA-1(04)(8)(1)(a)(f) $ -
(04) Combined [ 1 (10) Combined [ l 
(05) Amended [ J (11) Amended [ 1 (29) SA-1(04){8)(1)(b)(f) $ -

Fiscal Year of Cost (06) 2001-02 (12) 2000-01 (30) SA-1(04)(8)(1)(c)(f) $ -
Total Claimed Amount (07) (13) $ 148,092 
Less: 10% Late Penalty,not to exceed $1,000 (14) (31) SA-1(04)(8)(1 )( d)(f) $ -
Less: Estimate Payment Received (15) (32) SA-1(04)(8){1)(e)(f) $ -

(33) SA-1 (06) s ~ 
Net Claimed Amount (16) $ 148,092 (34) ·ht/IS' 
Due from State (08) $ - '17) $ 148,092 (35) -
Due to State .. :. 

'.'. .: .. '18) (36) -... 
(37) CERTIFICATION OF CLAIM: 
In accordance with the provisions of Government Code 17561, I certify that I am the officer authorized by the school district to 
file mandated costs daims with the State of California for this program, and certify under penalty of pe~ury that I have not violated 
any of the provisions of Government Code Sections 1090 to 1098, inclusive. 

I further certify that there was no application other than from the claimant, nor any grants or payments received, for reimbursement of 
costs claimed herein, and such costs are for a new program or increased level of services of an existing program. All offsetting 
savings and reimbursements set forth in the Parameters and Guidelines are identified, and all costs claims are supported by source 
documentation currently maintained by the claimant. 

The amounts for the Estimated Claim and/or the Reimbursement Claim are hereby claimed from the State for payment of estimated 
and/or actual costs set forth on the attached statements. I certify under penalty of perjury under the laws of the State of California 
that the foregoing is true and correct. 

·~·~12 Date ,. 
~'r1k6 '/"'"""' y, .,. 

Karen Jlf uddleston, Controller 
Type or Print Name Title 
(39) Name of Contact person for Claim Telephone Number (951) 303-3034 

Sandra Reynolds E-mail Address sandrare~nolds 30(@.msn.com 
Form FAM-27 - (Revised 01/06) 



State Controller's Office School Mandated Cost Manual ,, ··.: 
•' 

MANDATED COSTS .. 

Pl'.Og ... m·. . : THE STULL ACT FORM 

2~0 CLAIM SUMMARY SA-1 

(01) Claimant: (02) Type of Claim Fiscal Year 

Oceanside Unified School Disbict Reimbursement x 2000-01 

Estimated 

(03) (a) Number of Certificated Instructional Emolovees (CIE's) evaluated per (04l(Al 557 

(b) Number of CIE's and Non-Instructional Employees (NIE's) evaluated per (04)(8) 

Direct Costs Obiect Accounts 

(04) Reimbursable Components (a) (b) (c) (d) (e) (f) 

Salaries Materials Contracted Fixed Travel 

A. CIE's Benefits & Suoolies Services Assets & Training Total 

1. Evaluation/Assessment-Ed. Code 44662, subd. (b), as amended by Ch. 4/99; Reimbursement period begins fv 1997-98 

a. Review employee's techniques and strategies $ 70,837 $ . $ . $ . $ . $ 70,837 

b. Evaluation of techniques and strateaies $ 70,837 $ . $ . $ . $ . $ 70,837 

2. Evaluation/Assessment-Ed. Code 44662, subd. (b), as amended b} Ch. 498/83; Reimbursement period bel ins 3/15199 

a. Review STAR results $ . $ . $ - $ - $ . $ . 

b. Assessment per STAR $ . $ . $ . $ - $ - $ . 

B. CIE's and NIE's 

1. Evaluation/Assessment-Ed. Code 44664, subd. (b), as amended bl Ch. 498/93; Reimbursement period b&l •ins fy 1997-98 

a. Evaluating and assessing CIE per certain criteria $ . . . . . $ . 

b. Writing evaluation $ . . . . . $ . 

c. Transmitting evaluation $ . . . . . $ . 

d. Attaching to personnel file $ . . . . . $ . 

e. Discussing evaluation $ . . . . . $ . 

(05) Total Direct Costs $ 141,674 . . . . $ 141,674 
:_._:: ·• ·.• ·•"<c' ··,·:·· " . i • ,· . . " .. ' .. '.·:<O•.;' ,_, .. . : " .,. . ·.• " . ··: 

' '' .. :. .·.· I ,:; f'_,:::.' ,:,•:;;: :·,,;i ·> ·• .• , :;. ':, :, . ~:'.U ·: "· : .• · ': :y . 1 · • ,. .:• f'i, : ~- • i. <:}: . :.,; ''--' ::•. . "' s& .• ;' .<<< . . ... : ·' . 
Indirect Costs 

(06) Indirect Cost Rate [From J-380 or J5BOJ 5% - .. 

/ 

/ 
/ 

(07) Total Indirect Costs: [Line (06) x [Line (05)(a)] $ 

/ 
/ (6,418 ). 

(08) Total Direct and Indirect Costs [Line (05)(f) + Line (07)] $ 148,092 
-;.~. •' .. ··· }''+::.: ::•• c • ) .• ;• ' 

., 
', •, '· . ... ·.:,· .. -, ,, . ·. . . . ·:· •': :· ·.~ :, ·.:.. ' ; ~:- ' 

....... 
.. ' . ,:, •; ·-.; . . . :.; . :•;· ·• " -" 'c~ . , ; .... ' '· •' ,., >.c 

Cost Reduction 

(09) Less: Offsellirn:i Savings, if applicable 

(10) Less: Other Reimbursements, if applicable 

(11) Total Claimed Amount: [Line (08) ·{Line (9) + Line (1 O)}] $ 148,092 / 
Revised 01/06 



Program 

260 
', 

MANDATED COSTS 

THE STULL ACT 
COMPONENT/ACTIVITY COST DETAIL 

(01) Claimant 1(02) Fiscal year costs were incurred: 
Oceanside Unified School District 

(03) Reimbursable Component: Check only one box per form to identify the cost being claimed. 

A CIE I X I Review employee's techniques I I Evaluation to include assessment 

.-------.and strategies 
I Review STAR results 

.--------. of techniques and strategies 
I Assessment based on STAR results 

FORM 

SA-2 

2000-01 

B. Cle & NIE Ll ____ __,!Evaluating and assessing ..._ ___ __.!Reducing evaluation to ... I ___ _..1ITransmitting 
evaluation to CIE ,..

1 

____ ...,CIE according to certain criteria 
.... ____ __,!Attaching response to 

____ __,writing 

I Discussing evaluation with CIE 
personnel file 

(04) Description of Expense 

R1vi11w emeloyn'11!s;hnigyes an~ ll!l!l!gles 

I Bob Rowe Principal $ 55.77 

2 Brian Kolb Principal $ 55.77 

3 Cheri Sanders Assistant Principal $ 51.43 

I Dan,[lal:te. Principal $ 57.30 

:' Frank Gomez Principal $ 55.77 

~ Jeanne Iman Principal $ 5U7 

7 Jim Shirley Principal $ 62.19 

r ICill!-Margoarst Principal $ 55.77 

1 Lois Grazioli Assistant Principal $ 50.07 

1i Martha Munden Principal $ 55.77 

I PatBames Principal $ 57.30 

~ Paulette ThompsAssistant Principal $ 50.07 

: PegCowman Principal $ 62.19 

I Phyllis Morgan Principal $ 55.77 

i Randel Gibson Principal $ 55.77 

r Raye Clendenin' Principal $ 57.30 

1 Robert Nelson Assistant Principal $ 54,28 

r Ron Briggs Principal $ 62,19 

f Shelly Morr Principal $ 55.77 

f:t '-/ '"D1t ,J J>a. r1~ 

#-~ l<lmo M1r7u.tird'-

New 12/05 



.·. 

·Progra~. 

2eo·· 
MANDATED COSTS 

THE STULL ACT 
COMPONENT/ACTIVITY COST DETAIL 

(01) Claimant: 1(02) Fiscal year costs were incurred: 

Oceanside Unified School Disbict 
(03) Reimbursable Component: Check only one box per form to identify the cost being claimed. 

A. CU: I lReview employee's techniques I X I Evaluation to include assessment 
,..... ___ __,and strategies 

I Review STAR results 

'

------.of techniques and strategies 

I Assessment based on STAR results 

FORM 

SA-2 

2000-01 

B. Cie & NIE ... I _____ !Evaluating and assessing ... I ____ _.!Reducing evaluation to l.__ ___ _.ITransmitting 

... 

1 

____ ...,CIE according to certain criteria 

.._ _____ _.!Attaching response to 

personnel file 

(04) Description of Expense 
(a) (b) 

Employee Names. Job Hourly 

Classifications, Functions Perlormed, Rate or 

and Description of Expenses Unit Cost 

Eyaluation to Include assessment of techniques and strategies 

Bob Rowe Principal $ 55.77 

Brian Kolb Principal $ 55.77 

Cheri Sanders Assistant Principal $ 51.43 

Dan Darts Principal $ 57.30 

Frank Gomez Principal $ 55.77 

Jeanne Iman Principal $ 55.77 

Jim Shirley Principal $ 62.19 

Kim Marguarat Principal $ 55.77 

Lois Grazioli Assistant Principal $ 50.07 

Martha Munden Principal $ 55.77 

Pat Barnes Principal $ 57.30 

Paulette Thomps Assistant Principal $ 50.07 

Peg Cowman Principal $ 62.19 

Phyllis Morgan Principal $ 55.77 

Randel Gibson Principal $ 55.77 

Raye Clendeni~ Principal $ 57.30 

Robert Nelson Assistant Principal $ 54.28 

Ron Briggs Principal $ 62.19 

Shelly Morr Principal $ 55.77 

(05) Total (x) Subtotal Page: 1 of 1 

New12/05 

(c) 
Hours 

Worked or 

Quantity 

53.33 

45.75 

92.00 

45.60 

22.42 

84.71 

72.83 

52.17 

83.42 

83.00 

53.41 

95.67 

36.07 

65.08 

75.71 

45.00 

132.05 

70.50 

65.83 

.-----__,writing evaluation to CIE 

... I ____ _.lDiscussing evaluation with CIE 

(d) 

Salaries 

and 

Benefits 

$ 2,974.21 

$ 2,551.48 

$ 4,731.56 

$ 2,612.88 

$ 1,250.36 

$ 4,724.28 

$ 4,529.30 

$ 2,909.52 

$ 4,176.84 

$ 4,628.91 

$ 3,060.39 

$ 4,790.20 

$ 2,243.19 

$ 3,629.51 

$ 4,222.35 

$ 2,578.50 

$ 7,167.67 

$ 4,384.40 

$ 3,671.34 

$ -
$ -
$ -
$ -
$ . 
$ -
$ . 
$ . 
$ . 
$ . 
$ -
$ . 
$ -
$ . 
$ 70,836.89 

Obiect Accounts 
(e) (f) 

Materials Fixed 

and Assets 

Supplies 

$ . $ . 

(g) 
Contracted 

Services 

$ . $ 

(h) 
Travel 

and 

Training 

. 

·-·--········----------------------------------....! 
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State of California School Mandated Cost Manual 

CLAIM FOR PAYMENT for -te Cqntt~er U~!J_Only .- Program· . .. ' .. - -
Pursuant to Government Code Section 17561 (19) Program Number 00260 

THE STULL ACT (20) Date Filed _/ APtB_l 1 2006 ,260 .. 

(21) LRS Input I I : ; 

(01) Claimant Identification Number: S37135 Reimbursement Claim Data 

- (02) (22) SA-1(03)(a) 512 

~ Claimant Name: Oceanside Unified School District 
3 (23) SA-1 (03){b) -
- County: San Diego 

' (24) SA-1(04){A)(1)(a)(f) $ 97,069 .. 
PO Box: 0 

i {25) SA-1{04)(A)(1)(b)(f) $ 97,069 

- Address: 2111 Mission Avenue 

~ (26) SA-1(04)(A)(2)(a)(f) $ -
- City: Oceanside Zip: 92054-2395 

{03) Type of Claim Estimated Claim Reimbursement Claim (27) SA-1(04)(A)(2)(b)(f) $ -

(03) Estimated (X) (09) Reimbursement [x) (28) SA-1(04)(8)(1)(a)(f) $ -
(04) Combined C I (10) Combined C I 
(05) Amended C I (11) Amended C I {29) SA-1(04)(8)(1){b)(f) $ -

Fiscal Year of Cost (06) 2002-03 (12) 2001-02 {30) SA-1{04)(8)(1){c)(f) $ -
Total Claimed Amount (07) (13) $ 203,727 
Less: 10% Late Penalty,not to exceed $1,000 (14) (31) SA-1(04)(8)(1)(d)(f) $ -
Less: Estimate Payment Received (15) !(32) SA-1(04)(8)(1)(e)(f) $ -

(33) SA-1 (06) 5·~1o 

Net Claimed Amount (16) $ 203,727 (34) 'fS-9() 
Due from State (08) $ - (17) $ 203,727 (35) ..-
Due to State 

I'\' ..... (( ··_: (18) (36) -
(37) CERTIFICATION OF CLAIM: 
In accordance with the provisions of Government Code 17561, I certify that I am the officer authorized by the school district to 
file mandated costs claims with the State of California for this program, and certify under penalty of perjury that I have not violated 
any of the provisions of Government Code Sections 1090to1098, inclusive, 

I further certify that there was no application other than from the claimant, nor any grants or payments received, for reimbursement of 
costs claimed herein, and such costs are for a new program or increased level of services of an existing program. All offsetting 
savings and reimbursements set forth in the Parameters and Guidelines are identified, and all costs claims are supported by source 
documentation currently maintained by the claimant. 

The amounts for the Estimated Claim and/or the Reimbursement Claim are hereby claimed from the State for payment of estimated 
and/or actual costs set forth on the attached statements. I certify under penalty of perjury under the laws of the State of California 
that the foregoing is true and correct. 

Signature of Auth~ cer_. Date 

/7:_ ~J-. '-f'/rr flt , 
Karen Huddleston, Controller 
Type or Print Name Title 
(39) Name of Contact person for Claim Telephone Number (951) 303-3034 

Sandra Reynolds E-mail Address sandrareynolds 30c@msn.com 
Form FAM-27 - (Revised 01/06) 



:ate Controller's Office School Mandated Cost Manual 
'. .. · .. 

.. MANDATED COSTS 
<··Program. THE STULL ACT 

260 CLAIM SUMMARY 

•· 

(01) Claimant: (02) Type of Claim 

Oceanside Unified School District Reimbursement x 
Estimated 

3) (a) Number of Certificated Instructional Employees (CIE's) evaluated per (04){A) 

(b) Number of CIE's and Non-Instructional Employees (NIE's) evaluated per (04)(8) 

rectCosts Object Accounts 

4) Reimbursable Components (a) (b) (c) (d) (e) 

Salaries Materials Contracted Fixed Travel 

Cl E's Benefits & Supplies Services Assets & Training 

Evaluation/Assessment-Ed. Code 44662, subd. (b), as amended by Ch. 4199; Reimbursement oeriod beains fy 1997~98 

Review employee's techniques and strategies $ 97,069 $ - $ - $ - $ - $ 

Evaluation of techniques and strategies $ 97,069 $ - $ - $ - $ - $ 

Evaluation/Assessment-Ed. Code 44662, subd. (b), as amended b~ Ch. 498/83; Reimbursement period be1 ins 3/15/99 

Review STAR results $ - $ - $ - $ - $ - $ 

Assessment per STAR $ - $ - $ - $ - $ - $ 

CIE's and NIE's 

Evaluation/Assessment-Ed. Code 44664, subd. (b), as amended b~ Ch. 498/93; Reimbursement oeriod be! lins fy 1997-98 

Evaluating and assessing CIE per certain criteria $ - - - - - $ 

Writing evaluation $ - - - - - $ 

Transmitting evaluation $ - - - - - $ 

Attaching to personnel file $ - - - - - $ 

Discussing evaluation $ - - - - - $ 

5) Total Direct Costs $ 194, 137 - - - - $ 
.. ···.·• .. .·.· : .. .. .· ." ... ::_:: '" .. . •:. 

: .. _::·:: : '"·:>:1· 
.. 

;:· .:-: '.:: .. . : ; . .. • . .: ·.:: '''. . _. .. •. ·. 
direct Costs 

6) Indirect Cost Rate [From J-380 or J580) 

7) Total Indirect Costs: [Line (06) x [Line (05)(a)J $ 

8) Total Direct and Indirect Costs [Line (05)(f) + Line (07)) $ 

_·.. . ... ····· ;;· ·-····· .·. .. ·: ... • 
;,:::/': :-7 •• 

<·; .. · : ' ..·. : . 
. :·. ·' .... • . ':;: .. .-· , . :'. ':. ..... : . ·. 

' -. . ~: ---: . . .. 

ost Reduction 

9) Less: Offsetting Savings, if applicable 

0) Less: Other Reimbursements, if applicable 

1) Total Claimed Amount [Line {08) - {Line (9) +Line (10)}) $ 

Jvised 01/06 

FORM 

SA-1 

Fiscal Year 

2001-02 

512 / 

(f) 

Total 

97,069 

97,069 

-
-

-
-
-
-
-

194, 137 
-,, -·- .-_ .-

.. 

4.94% ---'""" ) 

l9,590 

/ 
/ 

-
203,727 

. . . . 

/ 
203,727 



· .. .. ·. 

.Pr~gram 

260 
. 

. ' 

MANDATED COSTS 

THE STULL ACT 
COMPONENT/ACTIVITY COST DETAIL 

1) Claimant: 1(02) Fiscal year costs were incurred: 
Oceanside Unified School District 

3) Reimbursable Component: Check only one box per form to identify the cost being claimed. 
CIE I X I Review employee's techniques I I Evaluation to include assessment 

.-------.and strategies of techniques and strategies 
I Review STAR results I I Assessment based on STAR results 

FORM 

SA-2 

2001-02 

Cle & NIE ._I ____ _,!Evaluating and assessing .. I ____ __.I Reducing evaluation to .. I ____ !Transmitting 

' 

... ____ _,CIE according to certain criteria 

.... ____ _,!Attaching response to 
personnel file 

¢) Description of Exoense 
(a) 

Employee Names, Job 

Classifications, Functions Performed, 

and Description of Expenses 

IVi&!f !ml21QXe&'S !!!C!Jnigyg 1nsj §!rat!Uli&S 
issJohnson Principal 

1bRowe Principal 

ian Kolb Principal 

1eri Sanders Principal 

Shreves Assistant Principal 

in Darts Principal 

ank Balanon Assistant Principal 

ank Gomez Principal 

anne Iman Principal 

n Shirley Principal 

•isGrazioli Assistant Principal 

1is Ibarra Principal 

artha Munden Principal 

ary Gleisberg Principal 

1ulette Thomps Assistant Principal 

igCowman Principal 

iyllis Morgan Principal 

andel Gibson Principal 

aye Clendenin~ Principal 
)bert Miller Assistant Principal 

)bert Nelson Assistant Principal 

Jn Briggs Principal 

ielly Morr Principal 

x:ld Mcateer Principal 

15) Total (x) Subtotal Page: 1of1 

ew12/05 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 
$ 

$ 

$ 

$ 

$ 

$ 

$ 

(b) 
Hourly 

Rate or 
Unit Cost 

60.70 

60.70 

61.97 

60.70 

56.09 

61.97 

56.09 

60.70 
60.70 

68.61 

54.62 

60.70 

60.70 

60.70 

54.62 

68.61 

60.70 

60.70 
61.97 

56.09 

68.61 
68.61 

60.70 

60.70 

(c} 
Hours 

Worked or 

Quantity 

65.08 

46.67 

57.25 

55.13 

51.04 

49.40 

49.48 

29.14 

98.08 

61.33 

90.96 

45.50 

70.55 

65.00 

82.00 

36.08 

71.00 

65.83 

39.00 

59.78 
170.28 

97.92 

75.71 

45.75 

.-------.writing 

._I ____ _.!Discussing evaluation with CIE 

Object Accounts 
(d) (e) (f) 

Salaries Materials Fixed 

and and Assets 

Benefits Supplies 

$ 3,950.36 

$ 2,832.87 

$ 3,547.78 

$ 3,346.39 

$ 2,862.83 

$ 3,061.32 

$ 2,775.33 

$ 1,768.80 

$ 5,953.46 

$ 4,207.85 

$ 4,968.24 

$ 2,761.85 

$ 4,282.39 

$ 3,945.50 

$ 4,478.84 

$ 2,475.45 

$ 4,309.70 

$ 3,995.88 

$ 2,416.83 

$ 3,353.06 

$ 11,682.91 

$ 6,718.29 

$ 4,595.60 

$ 2,777.03 

$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ 97,068.54 $ - $ - $ 

(g) 
Contracted 

Services 

-

evaluation to CIE 

$ 

(h} 
Travel 

and 

Training 

-



STULL ACT AUDIT SCHEDULE 

DATE CLAIMED EVALUATOR YEAR OF CLAIM LOCATION TIME 
3/1/2010 Todd McAteer 2006-2007 Mission EL 1 : 15 - 3: 15 pm 

3/2/2010 Randi Gibson 1999-2005 (Mission ES) ESS 1 :00 - 2:00 pm 

3/2/2010 Bess Bronson 2001-2005 (Libby ES) ESS 1 :00 - 2:00 pm 

3/3/2010 Eileen Frazier 2006-2008 Jefferson MS 8:00 - 10:00 am 

3/3/2010 Bob Rowe 1997-2005 (North Terrace ES) King MS 8:00 - 10:00 am 

3/3/2010 Duane Coleman 2003-05; 2006-07 (Jefferson MS) District Office 1 :30 - 2:30 pm 

3/4/2010 Duane Legg 2007-2008 Ocean Shores 8:00 - 10:00 am 

3/4/2010 Kimo Marquardt 1997-2001; 2006-2008 Oceanside HS 8:00 - 10:00 am 

3/4/2010 Dan Daris 1998-2001 (Jefferson MS) El Camino HS 11 :00 - 1 :00 pm 

3/5/2010 Betsy Wilcox 2006-2008 North Terrace 9:30 - 11:30 am 

3/5/2010 Laura Philyaw 2006-2008 Libby ES 9:30 - 11:30 am 

3/5/2010 Margie Oliver 2002-2005; 2006-2007 Garrison 1 : 15 - 3: 15 pm 



STULL ACT AUDIT SCHEDULE 

DATE CLAIMED EVALUATOR YEAR OF CLAIM LOCATION TIME 
--

3/1/2010 Todd McAteer 2006-2007 Mission EL 1 : 1 5 - 3: 1 5 pm 

3/2/2010 Randi Gibson 1999-2005 (Mission ES) ESS 1 :00 - 2:00 pm 

3/2/2010 Bess Bronson 2001-2005 (Libby ES) ESS 1 :00 - 2:00 pm 

3/3/2010 Eileen Frazier 2006-2008 Jefferson MS 8:00 - 10:00 am 

3/3/2010 Bob Rowe 1997-2005 (North Terrace ES) King MS 8:00 - 10:00 am 

3/3/2010 Duane Coleman 2003-05; 2006-07 (Jefferson MS) District Office 1 :30 - 2:30 pm 

3/4/2010 Duane Legg 2007-2008 Ocean Shores 8:00 - 10:00 am 

3/4/2010 Kimo Marquardt 1997-2001; 2006-2008 Oceanside HS 8:00 - 10:00 am 

3/4/2010 Dan Daris 1998-2001 (Jefferson MS) El Camino HS 11 :00 - 1 :00 pm 
--

3/5/2010 Betsy Wilcox 2006-2008 North Terrace 9:30 - 11:30 am 

3/5/2010 Laura Philyaw 2006-2008 Libby ES 9:30 - 11:30 am 

3/5/2010 Margie Oliver 2002-2005; 2006-2007 Garrison 1: 15 - 3: 15 pm 
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2$0 
.· 

MANDATED COSTS 

THE STULL ACT 
COMPONENT/ACTIVITY COST DETAIL 

I) Claimant: 1(02) Fiscal year costs were incurred: 
Oceanside Unified School District 

3) Reimbursable Component: Check only one box per form to identify the cost being claimed. 

CIE I lReview employee's techniques I X I Evaluation to include assessment 
____ ___,and strategies 

I Review STAR results 

'

.-------. of techniques and strategies 
I Assessment based on STAR results 

FORM 

SA-2 

2001-02 

Cle & NIE .. l ____ _.lEvaluating and assessing 

I 
... ____ _,CIE according to certain criteria 

... I ____ _.!Reducing evaluation to 

.------..writing 

... I __ _,___.!Transmitting 

evaluation to CIE 

!Attaching response to 
,___ _____ _ 

personnel file 

$) Description of Expense 
(a) 

Employee Names, Job 

Classifications, Functions Performed, 

and Description of Expenses 

(b) 
Hourly 

Rate or 

Unit Cost 

!!111ai12n t2 ln!ill!s!! i!IH!Sm§nt Qf technigyes 1nd !Y.ll!gl!!l 

ss Johnson Principal $ 60.70 

bRowe Principal $ 60.70 

an Kolb Principal $ 61.97 

eri Sanders Principal $ 60.70 

Shreves Assistant Principal $ 56.09 

n Darts Principal $ 61.97 

ink Balanon Assistant Principal $ 56.09 

ink Gomez Principal $ 60.70 

enne Iman Principal $ 60.70 

1 Shirley Principal $ 68.61 

is Grazioli Assistant Principal $ 54.62 

is Ibarra Principal $ 60.70 

1rtha Munden Principal $ 60.70 

1ry Gleisberg Principal $ 60.70 

ulette Thomps Assistant Principal $ 54.62 

g Cowman Principal $ 68.61 

yllis Morgan Principal $ 60.70 

1ndel Gibson Principal $ 60.70 

1ye Clendenin~ Principal $ 61.97 

1bert Miller Assistant Principal $ 56.09 

1bert Nelson Assistant Principal $ 68.61 

1n Briggs Principal $ 68.61 

1ellyMorr Principal $ 60.70 

dd Mcateer Principal $ 60.70 

)) Total (x) Subtotal_ Page: 1 of 1 

tW 12105 

(c) 
Hours 

Worked or 

Quantity 

65.08 

46.67 

57.25 

55.13 

51.04 

49.40 

49.48 

29.14 

98.08 

61.33 

90.96 

45.50 

70.55 

65.00 

82.00 

36.08 

71.00 

65.83 

39.00 

59.78 

170.28 

97.92 

75.71 

45.75 

l._ ____ _.IDiscussing evaluation with CIE 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 
$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 
$ 

$ 

$ 

$ 
$ 

$ 

$ 
$ 

(d) 
Salaries 

and 

Benefits 

3,950.36 

2,832,87 

3,547.78 

3,346.39 

2,862.83 

3,061.32 

2,775.33 

1,768.80 

5,953.46 

4,207.85 

4,968.24 

2,761.85 

4,282.39 

3,945.50 

4,478.84 

2,475.45 

4,309.70 

3,995.88 

2,416.83 

3,353.06 

11,682.91 

6,718.29 

4,595.60 

2,777.03 

-
-
-
-
-
-
-
-
-

97,068.54 

Object Accounts 
(e) (f) 

Materials Fixed 

and Assets 

Supplies 

$ - $ - $ 

(g) 
Contracted 

Services 

- $ 

(h) 
Travel 

and 

Training 

-
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State of California School Mandated Cost Manual 

CLAIM FOR PAYMENT 
Pursuant to Government Code Section 17561 

THE STULL ACT 

For State Controller Use Only 

(19) Program Number 00260 

(20) Date Filed_/_/_ 

(21) LRS Input_/_/_ 

(01) Claimant Identification Number: 537135 Reimbursement Claim Data 

L (02) (22) SA-1 (03)(a) 

A Claimant Name: Oceanside Unified School District 

B 
E 
L 

County: San Diego 

(23) SA-1 (03)(b) 

(24) SA-1 (04)(A)(1 )(a)(f) 

H 

E 
R 
E 

Address: 2111 Mission Avenue 

(03) Type of Claim 

City: Oceanside 

Estimated Claim 

(03) Estimated [x] 

(04) Combined [ ] 

(05) Amended [ ] 

(25) SA-1(04)(A)(1)(b)(f) 

(26) SA-1 (04 )(A)(2)(a)(f) 

Zip: 92054-2395 
Reimbursement Claim (27) SA-1 (04)(A)(2)(b)(f) 

(09) Reimbursement [x] (28) SA-1(04)(B)(1)(a)(f) 

(10) Combined [ ] 

(11) Amended [] (29) SA-1(04)(8)(1)(b)(f) 

J.:.F..;..;is..;..;c_al_Y_e_a_r o_f_C_o_s_t --r-(0_6)......_ ___ 2_0_0_3-_04_-r-( 1_2..:...) ___ 20_0_2_-0_3_-i (30) SA-1 (04)(8)(1 )( c)(f) 

Total Claimed Amount (07) (13) $ 207,885 

Less: 10% Late Penalty,not to exceed $1,000 
Less: Estimate Payment Received 

Net Claimed Amount 

Due from State 

Due to State 

(08) 

(37) CERTIFICATION OF CLAIM: 

$ 

(14) 

(15) 

(16) 

(17) 
(18) 

(31) SA-1(04)(8)(1)(d)(f) 

(32) SA-1 (04)(B)(1)(e)(f) 

(33) SA-1 (06) 

$ 207,885 (34) 

$ 207,885 (35) 

(36) 

In accordance with the provisions of Government Code 17561, I certify that I am the officer authorized by the school district to 
file mandated costs claims with the State of California for this program, and certify under penalty of perjury that I have not violated 
any of the provisions of Government Code Sections 1090 to 1098, inclusive. 

1 further certify that there was no application other than from the claimant, nor any grants or payments received, for reimbursement of 
costs claimed herein, and such costs are for a new program or increased level of services of an existing program. All offsetting 
savings and reimbursements set forth in the Parameters and Guidelines are identified, and all costs claims are supported by source 
documentation currently maintained by the claimant. 

The amounts for the Estimated Claim and/or the Reimbursement Claim are hereby claimed from the State for payment of estimated 
and/or actual costs set forth on the attached statements. I certify under penalty of perjury under the laws of the State of California 
that the foregoing is true and correct. 

,. 
Karen Huddleston, Controller 
Type or Print Name 

(39) Name of Contact person for Claim 

Sandra Reynolds 

Form FAM-27 - (Revised 01/06) 

Date 
/ ; 

4/11/()(: 

Title 

Telephone Number (951) 303-3034 

E-mail Address sandrareynolds 30@msn.com 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 
$ 

Program 

260 

562 

98,937 

98,937 

-

-

-

-

-

-
-

5.06% 



itate Controller's Office School Mandated Cost Manual 

MANDATED COSTS 
Program THE STULL ACT FORM 

260 : CLAIM SUMMARY SA-1 

(01) Claimant: (02) Type of Claim Fiscal Year 

Oceanside Unified School District Reimbursement x 2002-03 

: Estimated 

03) (a) Number of Certificated Instructional Employees (CIE's) evaluated per (04)(A) 562 

(b) Number of CIE's and Non-Instructional Employees (NIE's) evaluated per (04)(8) 

)irect Costs 
i Object Accounts ' 

04) Reimbursable Components (a) (b) (c) (d) (e) (f) 

Salaries Materials Contracted Fixed Travel 

'· CIE's Benefits & Supplies Services Assets & Training Total 

Evaluation/Assessment-Ed. Code 44662, subd. (b), as amended by Ch. 4/99; Reimbursement period begins fy 1997-98 

1. Review employee's techniques and strategies $ 98,937 $ - $ - $ - $ - $ 98,937 

'· Evaluation of techniques and strategies $ 98,937 $ - $ - $ - $ - $ 98,937 

" 
Evaluation/Assessment-Ed. Code 44662, subd. (b), as amended by Ch. 498/83; Reimbursement period begins 3/15/99 

Review STAR results $ - $ - $ - $ - $ - $ -
. Assessment per ST AR $ - $ - $ - $ - $ - $ -
I. CIE's and NIE's 

Evaluation/Assessment-Ed. Code 44664, subd. (b). as amended by Ch. 498/93; Reimbursement period begins fy 1997-98 

Evaluating and assessing CIE per certain criteria $ - - - - - $ -
. Writing evaluation $ - - - - - $ -
. Transmitting evaluation $ - - - - - $ -
. Attaching to personnel file $ - - - - - $ -
. Discussing evaluation $ - - - - - $ -

)5) Total Direct Costs $ 197,873 - - - - $ 197,873 

idirect Costs 

)6) Indirect Cost Rate [From J-380 or J580] 5.06% 

)7) Total Indirect Costs: [Line (06) x [Line (05)(a)] $ 10,012 

)8) Total Direct and Indirect Costs [Line (05)(f) + Line (07)] $ 207,885 

:ost Reduction 

)9) Less: Offsetting Savings, if applicable 

10) Less: Other Reimbursements, if applicable 

11) Total Claimed Amount: [Line (08) - {Line (9) + Line (1 O)}] $ 207,885 

evised 01/06 



Program 

260 
MANDATED COSTS 

THE STULL ACT 
COMPONENT/ACTIVITY COST DETAIL 

)1) Claimant: 1(02) Fiscal year costs were incurred: 

Oceanside Unified School District 

~I ____ __, CIE according to certain criteria 

._ _____ __.!Attaching response to 

personnel file 

04) Description of Expense 

(a) (b) 

Employee Names, Job Hourly 

Classifications, Functions Performed, Rate or 

and Description of Expenses Unit Cost 

~eview em11lol£ee's technigues and strategies 

>ess Johnson Principal $ 63.24 

:ob Rowe Principal $ 63.24 

:rian Kolb Principal $ 61.97 

:heri Sanders Principal $ 63.24 

>.Shreves Assistant Principal $ 57.25 

>an Darts Principal $ 61.97 

:dward Bessant Assistant Principal $ 57.25 

aye Wilson Principal $ 63.24 

·rank Balanon Assistant Principal $ 57.25 

·rank Gomez Principal $ 63.24 

eanne Iman Principal $ 63.24 

im Shirley Principal $ 70.00 

.ois Grazioli Assistant Principal $ 55.75 

.uis Ibarra Principal $ 63.24 

nargaret Veoma Principal $ 63.24 

nartha Munden Principal $ 61.97 

'aulette Thomp~ Principal $ 63.24 

'eg Cowman Principal $ 70.00 

'hyllis Morgan Principal $ 63.24 

~andel Gibson Principal $ 63.24 

~obert Miller Assistant Principal $ 57.25 

~obert Nelson Assistant Principal $ 60.30 

~on Briggs Principal $ 70.00 

)helly Morr Principal $ 63.24 

:odd Mcateer Principal $ 63.24 

05) Total (x) Subtotal Page: 1 of 1 

llew 12/05 

(c) 
Hours 

Worked or 

Quantity 

71.00 

53.33 

57.25 

36.75 

63.29 

49.40 

74.83 

75.83 

61.35 

33.63 

99.17 

65.17 

98.58 

39.00 

46.71 

45.80 

60.75 

32.07 

53.25 

72.42 

63.30 

156.38 

78.33 

59.25 

45.75 

..------~writing 

.... I ____ __,I Discussing evaluation with CIE 

Object Accounts 

(d) (e) (f) 
Salaries Materials Fixed 

and and Assets 

Benefits Supplies 

$ 4,490.04 

$ 3,372.59 

$ 3,547.78 

$ 2,324.07 

$ 3,623.35 

$ 3,061.32 

$ 4,284.02 

$ 4,795.49 

$ 3,512.29 

$ 2,126.76 

$ 6,271.51 

$ 4,561.90 

$ 5,495.84 

$ 2,466.36 

$ 2,953.94 

$ 2,838.23 

$ 3,841.83 

$ 2,244.90 

$ 3,367.53 

$ 4,579.84 

$ 3,623.93 

$ 9,429.71 

$ 5,483.10 

$ 3,746.97 

$ 2,893.23 

$ -
$ -
$ -
$ -
$ -
$ . 
$ -
$ -
$ 98,936.52 $ - $ -

(g) 
Contracted 

Services 

$ - $ 

FORM 

SA-2 

2002-03 

(h) 
Travel 

and 

Training 

. 



Program MANDATED COSTS FORM 

260 THE STULL ACT SA-2 
COMPONENT/ACTIVITY COST DETAIL 

01) Claimant: 
I 
I 1(02) Fiscal year costs were incurred: 2002-03 

Oceanside Unified School District 1 

03) Reimbursable Component: Check only one box per form to identify the cost being claimed. 

t CIE I I Review employee's techniques I x I Evaluation to include assessment 

and strategies of techniques and strategies 

I Review STAR results I I Assessment based on STAR results 

' 

I !Evaluating and assessing 
I 

I !Reducing evaluation to I lrransmitting 3. Cie & NIE 

CIE according to certain criteria writing evaluation to CIE 

I !Attaching response to I !Discussing evaluation with CIE 

personnel file 
I 
I 

:o4) Description of Expense Object Accounts 

(a) (b) (c) (d) (e} (f) (g) (h) 
Employee Names, Job Hourly Hours Salaries Materials Fixed Contracted Travel 

Classifications, Functions Performed, Rate or Worked or and and Assets Services and 

and Description of Expenses Unit Cost Quantity Benefits Supplies Training 

::valuation to include assessment of technigues and strategies 

less Johnson Principal $ 63.24 71.00 $ 4,490.04 

lob Rowe Principal $ 63.24 53.33 $ 3,372.59 

lrian Kolb Principal $ 61.97 57.25 $ 3,547.78 

;heri Sanders Principal $ 63.24 36.75 $ 2,324.07 

). Shreves Assistant Principal $ 57.25 63.29 $ 3,623.35 

)an Darts Principal $ 61.97 49.40 $ 3,061.32 

:dward Bessant Assistant Principal $ 57.25 74.83 $ 4,284.02 

'aye Wilson Principal $ 63.24 75.83 $ 4,795.49 

'rank Balanon Assistant Principal $ 57.25 61.35 $ 3,512.29 

'rank Gomez Principal $ 63.24 33.63 $ 2, 126.76 

eanne Iman Principal $ 63.24 99.17 $ 6,271.51 

im Shirley Principal $ 70.00 65.17 $ 4,561.90 

ois Grazioli Assistant Principal $ 55.75 98.58 $ 5,495.84 

uis Ibarra Principal $ 63.24 39.00 $ 2,466.36 

1argaret Veoma Principal $ 63.24 46.71 $ 2,953.94 

lartha Munden Principal $ 61.97 45.80 $ 2,838.23 

'aulette Thomps Principal $ 63.24 60.75 $ 3,841.83 

•eg Cowman Principal $ 70.00 32.07 $ 2,244.90 

'hyllis Morgan Principal $ 63.24 53.25 $ 3,367.53 

:andel Gibson Principal $ 63.24 72.42 $ 4,579.84 

:obert Miller Assistant Principal $ 57.25 63.30 $ 3,623.93 

:obert Nelson Assistant Principal $ 60.30 156.38 $ 9,429.71 

.on Briggs Principal $ 70.00 78.33 $ 5,483.10 

helly Morr Principal $ 63.24 59.25 $ 3,746.97 

odd Mcateer Principal $ 63.24 45.75 $ 2,893.23 

$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -

15) Total (x) Subtotal_ Page: 1 of 1 $ 98,936.52 $ - $ - $ - $ -
ew 12/05 
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State of California School Mandated Cost Manual 

CLAIM FOR PAYMENT For State Controller Use Only Program 

Pursuant to Government Code Section 17561 (19) Program Number 00260 

THE STULL ACT (20) Date Filed_/_/_ 260 
(21) LRS Input I I 

(01) Claimant Identification Number: S37135 Reimbursement Claim Data 

L (02) (22) SA-1 (03)(a) 570 

A Claimant Name: Oceanside Unified School District 

B (23) SA-1(03)(b) -
E County: San Diego 

L (24) SA-1(04)(A)(1)(a)(f) $ 110,625 

PO Box: 0 

H (25) SA-1(04)(A)(1 )(b )(f) $ 110,625 

E Address: 2111 Mission Avenue 

R (26) SA-1 (04)(A)(2)(a)(f) $ -
E City: Oceanside Zip: 92054-2395 

(03) Type of Claim Estimated Claim Reimbursement Claim (27) SA-1 (04)(A)(2)(b)(f) $ -

(03) Estimated [x] (09) Reimbursement [x] (28) SA-1 (04)(8)(1 )(a)(f) $ -
(04) Combined [ J (10) Combined [ l 
(05) Amended [ l ( 11) Amended [ J (29) SA-1 (04)(8)(1 )(b)(f) $ -

Fiscal Year of Cost (06) 2004-05 (12) 2003-04 (30) SA-1 (04)(8)(1 )( c)(f) $ -
Total Claimed Amount (07) (13) $ 230,431 

Less: 10% Late Penalty.not to exceed $1,000 (14) (31) SA-1(04)(8)(1)(d)(f) $ -
Less: Estimate Payment Received (15) (32) SA-1(04){8)(1)(e)(f) $ -

(33) SA-1 (06) 4.15% 
Net Claimed Amount (16) $ 230,431 (34) 

Due from State (08) $ - (17) $ 230,431 (35) 

Due to State (18) (36) 

(37) CERTIFICATION OF CLAIM: 
In accordance with the provisions of Government Code 17561, I certify that I am the officer authorized by the school district to 
file mandated costs claims with the State of California for this program, and certify under penalty of perjury that I have not violated 
any of the provisions of Government Code Sections 1090 to 1098, inclusive. 

1 further certify that there was no application other than from the claimant, nor any grants or payments received, for reimbursement of 
costs claimed herein, and such costs are for a new program or increased level of services of an existing program. All offsetting 
savings and reimbursements set forth in the Parameters and Guidelines are identified, and all costs claims are supported by source 
documentation currently maintained by the claimant. 

The amounts for the Estimated Claim and/or the Reimbursement Claim are hereby claimed from the State for payment of estimated 
and/or actual costs set forth on the attached statements. I certify under penalty of perjury under the laws of the State of California 
that the foregoing is true and correct. 

Slg.,tu~./.d Offioe• Date di i-//11 /c( .· /, Y-
, 

Karen Huddleston, Controller 

Type or Print Name Title 

(39) Name of Contact person for Claim Telephone Number (951) 303-3034 

Sandra Reynolds E-mail Address sandrare~nolds 30@msn.com 

Form FAM-27 - (Revised 01106) 



State Controller's Office School Mandated Cost Manual 

MANDATED COSTS 

Program THE STULL ACT FORM 

260 CLAIM SUMMARY SA-1 

(01) Claimant: (02) Type of Claim Fiscal Year 

Oceanside Unified School District Reimbursement x 2003-04 
I 

Estimated 

:o3) (a) Number of Certificated Instructional Employees (CIE's) evaluated per (04)(A) 570 

(b) Number of CIE's and Non-Instructional Employees (NIE's) evaluated per (04)(8) 

)irect Costs Obiect Accounts 

:o4) Reimbursable Components (a) (b) (c) (d) (e) (f) 

Salaries Materials Contracted Fixed Travel 

"· CIE's Benefits & Supplies Services Assets & Training Total 

I. Evaluation/Assessment-Ed. Code 44662, subd. (b), as amended by Ch. 4/99; Reimbursement period begins fy 1997-98 

3. Review employee's techniques and strategies $ 110,625 $ - $ - $ - $ - $ 110,625 

>. Evaluation of techniques and strategies $ 110,625 $ - $ - $ - $ - $ 110,625 

!. Evaluation/Assessment-Ed. Code 44662, subd. (b), as amended by Ch. 498/83; Reimbursement period begins 3/15/99 

1. Review ST AR results $ - $ - $ - $ - $ - $ -
l. Assessment per STAR $ - $ - $ - $ - $ - $ -
3. CIE's and NIE's 

Evaluation/Assessment-Ed. Code 44664, subd. (b), as amended by Ch. 498/93; Reimbursement period begins fv 1997-98 

1. Evaluating and assessing CIE per certain criteria $ - - - - - $ -
1. Writing evaluation $ - . - - - $ -
:. Transmitting evaluation $ - . - - - $ -
I. Attaching to personnel file $ - - - - - $ -

'· Discussing evaluation $ - - - - - $ -

::JS) Total Direct Costs $ 221,249 - - - - $ 221,249 

idirect Costs 

)6) Indirect Cost Rate [From J-380 or J580] 4.15% 

)7) Total Indirect Costs: [Line (06) x [Line (05)(a)] $ 9,182 

)8) Total Direct and Indirect Costs [Line (05)(f) + Line (07)] $ 230,431 

:ost Reduction 

J9) Less: Offsetting Savings, if applicable 

10) Less: Other Reimbursements, if applicable 

11) Total Claimed Amount: [Line (08) - {Line (9) +Line (10)}] $ 230,431 

evised 01/06 



Program MANDATED COSTS FORM 

260 THE STULL ACT SA-2 
COMPONENT/ACTIVITY COST DETAIL 

)1) Claimant: 1(02) Fiscal year costs were incurred: 2003-04 
Oceanside Unified School District 

)3) Reimbursable Component: Check only one box per form to identify the cost being claimed. 

.. CIE I x I Review employee's techniques I I Evaluation to include assessment 

and strategies of techniques and strategies 

I Review STAR results I I Assessment based on STAR results 

I. Cie & NIE I !Evaluating and assessing I !Reducing evaluation to I I Transmitting 

CIE according to certain criteria writing evaluation to CIE 

I !Attaching response to I I Discussing evaluation with CIE 

personnel file 

04) Description of Expense Object Accounts 

(a) (b) (c) (d) (e) (f) (g) (h) 
Employee Names, Job Hourly Hours Salaries Materials Fixed Contracted Travel 

Classifications, Functions Performed, Rate or Worked or and and Assets Services and 

and Description of Expenses Unit Cost Quantity Benefits Supplies Training 

teview em11lo~ee's technigues and strategies 

less Johnson Principal $ 61.98 59.17 $ 3,667.36 

lob Rowe Principal $ 61.98 63.33 $ 3,925.19 

lrian Kolb Principal $ 64.13 49.62 $ 3, 182.13 

:heri Sanders Principal $ 61.98 52.50 $ 3,253.95 

l. Shreves Assistant Principal $ 56.09 57.17 $ 3,206.67 

Ian Darts Principal $ 68.62 80.85 $ 5,547.93 

>uane Coleman Principal $ 64.13 63.92 $ 4,099.19 

:dward Bessant Assistant Principal $ 59.09 92.65 $ 5,474.69 

·aye Wilson Principal $ 61.98 79.63 $ 4,935.47 

·rank Balanon Assistant Principal $ 56.09 55.42 $ 3, 108.51 

·rank Gomez Principal $ 61.98 24.66 $ 1,528.43 

eanne Iman Principal $ 61.98 74.38 $ 4,610.07 

im Shirley Principal $ 68.62 61.33 $ 4,208.46 

ohn Schmit Assistant Principal $ 56.09 48.00 $ 2,692.32 

udy Reimer Principal $ 61.98 55.00 $ 3,408.90 

:asia Obrzut Coordinator $ 61.98 82.50 $ 5,113.35 

ois Grazioli Principal $ 61.98 83.42 $ 5, 170.37 

uis Ibarra Principal $ 61.98 36.83 $ 2,282.72 

largaret Veoma Principal $ 61.98 36.90 $ 2,287.06 

lartha Munden Principal $ 64.13 49.62 $ 3,182.13 

•aulette Thomps Principal $ 61.98 91.13 $ 5,648.24 

'eg Cowman Principal $ 68.62 28.06 $ 1,925.48 

'hyllis Morgan Principal $ 61.98 50.29 $ 3, 116.97 

!andel Gibson Principal $ 61.98 79.00 $ 4,896.42 

!obert Mueller Assistant Principal $ 59.09 127.40 $ 7,528.07 

!obert Nelson Assistant Principal $ 59.09 88.61 $ 5,235.96 

;helly Morr Principal $ 61.98 65.83 $ 4,080.14 

·odd Mcateer Principal $ 61.98 53.38 $ 3,308.49 

$ -
$ -
$ -
$ -
$ -

)5) Total (x) Subtotal Page: 1 of 1 $ 110,624.67 $ - $ - $ - $ -
lew 12/05 



Program MANDATED COSTS FORM 

260 THE STULL ACT SA-2 

COMPONENT/ACTIVITY COST DETAIL 

J1) Claimant: 
1(02} Fiscal year costs were incurred: 2003-04 

Oceanside Unified School District 

J3) Reimbursable Component: Check only one box per form to identify the cost being claimed. 

•. CIE I I Review employee's techniques I x I Evaluation to include assessment 

and strategies of techniques and strategies 

I Review STAR results I I l Assessment based on STAR results 
' 

I. Cie & NIE I I Evaluating and assessing I !Reducing evaluation to I !Transmitting 

CIE according to certain criteria writing evaluation to CIE 

I !Attaching response to I I Discussing evaluation with CIE 

personnel file 

04) Description of Expense Object Accounts 

(a) (b) (c) (d) (e) (f) (g) (h) 

Employee Names, Job Hourly Hours Salaries Materials Fixed Contracted Travel 

Classifications, Functions Performed, Rate or Worked or and and Assets Services and 

and Description of Expenses Unit Cost Quantity Benefits Supplies Training 

valuation to include assessment of technigues and strategies 

ess Johnson Principal $ 61.98 59.17 $ 3,667.36 

ob Rowe Principal $ 61.98 63.33 $ 3,925.19 

rian Kolb Principal $ 64.13 49.62 $ 3,182.13 

heri Sanders Principal $ 61.98 52.50 $ 3,253.95 

. Shreves Assistant Principal $ 56.09 57.17 $ 3,206.67 

an Darts Principal $ 68.62 80.85 $ 5,547.93 

uane Coleman Principal $ 64.13 63.92 $ 4,099.19 

dward Bessant Assistant Principal $ 59.09 92.65 $ 5,474.69 

3ye Wilson Principal $ 61.98 79.63 $ 4,935.47 

·ank Balanon Assistant Principal $ 56.09 55.42 $ 3, 108.51 

·ank Gomez Principal $ 61.98 24.66 $ 1,528.43 

ianne Iman Principal $ 61.98 74.38 $ 4,610.07 

m Shirley Principal $ 68.62 61.33 $ 4,208.46 

>hn Schmit Assistant Principal $ 56.09 48.00 $ 2,692.32 

1dy Reimer Principal $ 61.98 55.00 $ 3,408.90 

3sia Obrzut Coordinator $ 61.98 82.50 $ 5,113.35 

>is Grazioli Principal $ 61.98 83.42 $ 5, 170.37 

tis Ibarra Principal $ 61.98 36.83 $ 2,282.72 

argaret Veoma Principal $ 61.98 36.90 $ 2,287.06 

artha Munden Principal $ 64.13 49.62 $ 3, 182.13 

1ulette Thomp~ Principal $ 61.98 91.13 $ 5,648.24 

19 Cowman Principal $ 68.62 28.06 $ 1,925.48 

1yllis Morgan Principal $ 61.98 50.29 $ 3, 116.97 

indel Gibson Principal $ 61.98 79.00 $ 4,896.42 

Jbert Mueller Assistant Principal $ 59.09 127.40 $ 7,528.07 

Jbert Nelson Assistant Principal $ 59.09 88.61 $ 5,235.96 

telly Morr Principal $ 61.98 65.83 $ 4,080.14 

1dd Mcateer Principal $ 61.98 53.38 $ 3,308.49 

$ -
$ -
$ -
$ -
$ -

i) Total (x} Subtotal Page: 1 of 1 $ 110,624.67 $ - $ - $ - $ -
•W 12/05 
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State of California School Mandated Cost Manual 

CLAIM FOR PAYMENT For State Controller Use Only Program 

Pursuant to Government Code Section 17561 (19) Program Number 00260 

THE STULL ACT (20) Date Filed_!_!_ 260 
(21) LRS Input I I 

(01) Claimant Identification Number: S37135 Reimbursement Claim Data 

L (02) (22) SA-1 (03)(a) 507 

A Claimant Name: Oceanside Unified School District 

B (23) SA-1(03)(b) -
E County: San Diego 

L (24) SA-1(04)(A)(1)(a)(f) $ 117,596 
PO Box: 0 

H (25) SA-1 (04)(A)(1)(b)(f) $ 117,596 

E Address: 2111 Mission Avenue 

R (26) SA-1 (04)(A)(2)(a)(f) $ -
E City: Oceanside Zip: 92054-2395 

(03) Type of Claim Estimated Claim Reimbursement Claim (27) SA-1 (04)(A)(2)(b)(f) $ -

(03) Estimated [x] (09) Reimbursement [x] (28) SA-1 (04)(8)(1)(a)(f) $ -
(04) Combined [ 1 (10) Combined [ 1 
(05) Amended [ 1 ( 11) Amended [ 1 (29) SA-1 (04)(8)(1)(b)(f) $ -

Fiscal Year of Cost (06) 2005-06 (12) 2004-05 (30) SA-1 (04)(8)(1)(c)(f) $ -
Total Claimed Amount (07) $ 50,000 (13) $ 245,847 

Less: 10% Late Penalty,not to exceed $1,000 (14) (31) SA-1(04)(8)(1)(d}(f) $ -
Less: Estimate Payment Received (15) (32) SA-1 (04)(8)(1)(e}(f) $ -

(33) SA-1 (06) 4.53% 
Net Claimed Amount (16) $ 245,847 (34) 

Due from State (08) $ 50,000 (17) $ 245,847 (35) 

Due to State (18) (36) 

(37) CERTIFICATION OF CLAIM: 
In accordance with the provisions of Government Code 17561, I certify that I am the officer authorized by the school district to 
file mandated costs claims with the State of California for this program, and certify under penalty of perjury that I have not violated 
any of the provisions of Government Code Sections 1090 to 1098, inclusive. 

I further certify that there was no application other than from the claimant, nor any grants or payments received, for reimbursement of 
costs claimed herein, and such costs are for a new program or increased level of services of an existing program. All offsetting 
savings and reimbursements set forth in the Parameters and Guidelines are identified, and all costs claims are supported by source 
documentation currently maintained by the claimant. 

The amounts for the Estimated Claim and/or the Reimbursement Claim are hereby claimed from the State for payment of estimated 
and/or actual costs set forth on the attached statements. I certify under penalty of perjury under the laws of the State of California 
that the foregoing is true and correct. 

/ 
Slgnot"~;;?'"ZQ Date 

1-1/11!0( 
Karen Huddlesto.n, Controller 

Type or Print Name Title 

(39) Name of Contact person for Claim Telephone Number (951) 303-3034 

Sandra Reynolds E-mail Address sandrare~nolds 30(@msn.com 
Form FAM-27 - (Revised 01/06) 



State Controller's Office School Mandated Cost Manual 

MANDATED COSTS 

Program THE STULL ACT FORM 

260 CLAIM SUMMARY SA-1 

(01) Claimant: (02) Type of Claim Fiscal Year 

Oceanside Unified School District Reimbursement x 2004-05 

Estimated 

:o3) (a) Number of Certificated Instructional Employees (CIE's) evaluated per (04)(A) 507 

(b) Number of CIE's and Non-Instructional Employees (NIE's) evaluated per (04)(8) 

Obiect Accounts ' 
)irect Costs 

:o4) Reimbursable Components (a) (b) (c) (d) (e) (f) 

Salaries Materials Contracted Fixed Travel 

~. CIE's Benefits & Supplies Services Assets & Training Total 

I. Evaluation/Assessment-Ed. Code 44662, subd. (b), as amended by Ch. 4/99; Reimbursement period begins fy 1997-98 

1. Review employee's techniques and strategies $ 117,596 $ - $ - $ - $ - $ 117,596 

>. Evaluation of techniques and strategies $ 117,596 $ - $ - $ - $ - $ 117,596 

!. Evaluation/Assessment-Ed. Code 44662, subd. (b), as amended by Ch. 498/83; Reimbursement period begins 3/15/99 

1. Review STAR results $ - $ - $ - $ . $ - $ . 

1. Assessment per ST AR $ - $ - $ - $ - $ - $ -
I. CIE's and NIE's 

Evaluation/Assessment-Ed. Code 44664, subd. (b), as amended by Ch. 498/93; Reimbursement period begins fy 1997-98 

Evaluating and assessing CIE per certain criteria $ - - - - - $ -
. Writing evaluation $ - - - . - $ -
. Transmitting evaluation $ - - - - - $ -
. Attaching to personnel file $ - - - . - $ -
. Discussing evaluation $ . - - - - $ -

)5) Total Direct Costs $ 235, 193 - - - - $ 235, 193 

1direct Costs 

l6) Indirect Cost Rate [From J-380 or J580) 4.53% 

l7) Total Indirect Costs: [Line (06) x [Line (05)(a)) $ 10,654 

>8) Total Direct and Indirect Costs [Line (05)(f) + Line (07)] $ 245,847 

ost Reduction 

l9) Less: Offsetting Savings, if applicable 

O) Less: Other Reimbursements, if applicable 

1) Total Claimed Amount: [Line (08) - {Line (9) + Line (1 O)}] $ 245,847 

evised 01106 



Program 

260 
MANDATED COSTS 

THE STULL ACT 
COMPONENT/ACTIVITY COST DETAIL 

01) Claimant: 1(02) Fiscal year costs were incurred: 

Oceanside Unified School District 
03) Reimbursable Component: Check only one box per form to identify the cost being claimed. 

" CIE l X I Review employee's techniques I I Evaluation to include assessment 

.------..,and strategies 
I Review ST AR results 

..------.--. of techniques and strategies 
I ' I Assessment based on STAR results 

FORM 

SA-2 

2004-05 

I. Cie & NIE ._l ____ ___.lEvaluating and assessing 

..------..,CIE according to certain criteria 

... I ____ ___.!Reducing evaluation to _I ____ _,!Transmitting 

l !Attaching response to 

personnel file 

04) Description of Expense 
(a) 

Employee Names, Job 

Classifications, Functions Performed, 

and Description of Expenses 

teview employee's techniques and strategies 

less Johnson Principal $ 

lob Rowe Principal 

lrian Kolb Principal 

:heri Sanders Principal 

1. Shreves Assistant Principal 

1an Darts Principal 

1uane Coleman Principal 

dward Bessant Principal 

dward Bessant Assistant Principal 

aye Wilson Principal 

rank Balanon Assistant Principal 

rank Gomez Principal 

iarry Shoenton Assistant Principal 

eanne Iman 

ohn Schmit 

udy Reimer 

asia Obrzut 

ois Grazioli 

uis Ibarra 

Principal 

Assistant Principal 

Principal 

Coordinator 

Principal 

Principal 

largaret Veoma Principal 

lartha Munden Principal 

aulette Thomp~ Principal 

eg Cowman Principal 

hyllis Morgan Principal 

andel Gibson Principal 

obert Mueller Assistant Principal 

obert Nelson Assistant Principal 

helly Morr Principal 

odd Mcateer Principal 

15) Total (x) Subtotal_ Page: 1 of 1 

ew 12/05 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

(b) 
Hourly 

Rate or 

Unit Cost 

64.90 

64.90 

67.11 

64.90 

58.86 

71.71 

67.11 

64.90 

61.93 

64.90 

58.86 

64.90 

61.93 

64.90 

58.86 

64.90 

61.93 

64.90 

64.90 

64.90 

67.11 

64.90 

71.71 

64.90 

64.90 

61.93 

61.93 

64.90 

64.90 

..------_,writing evaluation to CIE 

._I ____ ___.I Discussing evaluation with CIE 

(c) 
Hours 

Worked or 

Quantity 

(d) 
Salaries 

and 

Benefits 

62.13 $ 4,032.24 

56.67 $ 

53.43 $ 

28.88 $ 

57.17 $ 

88.20 $ 

72.75 $ 

22.67 $ 

55.71 $ 

3,677.88 

3,585.69 

1,874.31 

3,365.03 

6,324.82 

4,882.25 

1,471.28 

3,450.12 

83.42 $ 5,413.96 

55.42 $ 3,262.02 

24.66 $ 

53.27 $ 

109.08 $ 

54.00 $ 

46.75 $ 

152.63 $ 

83.42 $ 

39.00 $ 

44.28 $ 

61.07 $ 

74.25 $ 

28.07 $ 

50.29 $ 

69.13 $ 

120.87 $ 

53.27 $ 

72.42 $ 

1,600.43 

3,299.01 

7,079.29 

3,178.44 

3,034.08 

9,452.38 

5,413.96 

2,531.10 

2,873.77 

4,098.41 

4,818.83 

2,012.90 

3,263.82 

4,486.54 

7,485.48 

3,299.01 

4,700.06 

55.92 $ 3,629.21 

$ 

$ 

$ 

$ 

Object Accounts 
(e) (f) 

Materials 

and 

Supplies 

Fixed 

Assets 

$ 117,596.31 $ $ $ 

(g) 
Contracted 

Services 

$ 

(h) 
Travel 

and 

Training 



Program MANDATED COSTS FORM 

260 THE STULL ACT SA-2 
COMPONENT/ACTIVITY COST DETAIL 

J1) Claimant: I (02) Fiscal year costs were incurred: 2004-05 
Oceanside Unified School District 

J3) Reimbursable Component: Check only one box per form to identify the cost being claimed. 

•. CIE I !Review employee's techniques I x I Evaluation to include assessment 

and strategies of techniques and strategies 

I Review ST AR results I ' I Assessment based on STAR results 

:. Cie & NIE I I Evaluating and assessing I I Reducing evaluation to I I Transmitting 

CIE according to certain criteria writing evaluation to CIE 

I !Attaching response to I I Discussing evaluation with CIE 

personnel file 

)4) Description of Expense Object Accounts 

(a) (b) (c) (d) (e) (f) (g) (h) 
Employee Names, Job Hourly Hours Salaries Materials Fixed Contracted Travel 

Classifications, Functions Performed, Rate or Worked or and and Assets Services and 

and Description of Expenses Unit Cost Quantity Benefits Supplies Training 

valuation to include assessment of technigues and strategies 

ess Johnson Principal $ 64.90 62.13 $ 4,032.24 

ob Rowe Principal $ 64.90 56.67 $ 3,677.88 

rian Kolb Principal $ 67.11 53.43 $ 3,585.69 

heri Sanders Principal $ 64.90 28.88 $ 1,874.31 

. Shreves Assistant Principal $ 58.86 57.17 $ 3,365.03 

an Darts Principal $ 71.71 88.20 $ 6,324.82 

uane Coleman Principal $ 67.11 72.75 $ 4,882.25 

dward Bessant Principal $ 64.90 22.67 $ 1,471.28 

dward Bessant Assistant Principal $ 61.93 55.71 $ 3,450.12 

aye Wilson Principal $ 64.90 83.42 $ 5,413.96 

·ank Balanon Assistant Principal $ 58.86 55.42 $ 3,262.02 

·ank Gomez Principal $ 64.90 24.66 $ 1,600.43 

arry Shoenton Assistant Principal $ 61.93 53.27 $ 3,299.01 

lanne Iman Principal $ 64.90 109.08 $ 7,079.29 

>hn Schmit Assistant Principal $ 58.86 54.00 $ 3, 178.44 

Jdy Reimer Principal $ 64.90 46.75 $ 3,034.08 

asia Obrzut Coordinator $ 61.93 152.63 $ 9,452.38 

>is Grazioli Principal $ 64.90 83.42 $ 5,413.96 

Jis Ibarra Principal $ 64.90 39.00 $ 2,531.10 

argaret Veoma Principal $ 64.90 44.28 $ 2,873.77 

artha Munden Principal $ 67.11 61.07 $ 4,098.41 

aulette Thomp~ Principal $ 64.90 74.25 $ 4,818.83 

eg Cowman Principal $ 71.71 28.07 $ 2,012.90 

iyllis Morgan Principal $ 64.90 50.29 $ 3,263.82 

andel Gibson Principal $ 64.90 69.13 $ 4,486.54 

::ibert Mueller Assistant Principal $ 61.93 120.87 $ 7,485.48 

::ibert Nelson Assistant Principal $ 61.93 53.27 $ 3,299.01 

ielly Morr Principal $ 64.90 72.42 $ 4,700.06 

>dd Mcateer Principal $ 64.90 55.92 $ 3,629.21 

$ -
$ -
$ -
$ -

5) Total (x) Subtotal Page: 1 of 1 $ 117,596.31 $ - $ - $ - $ -
ew 12/05 



Exhibit M 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The .. $.tull A~! (K-12) 

Routine Evaluations of Instructors 
Flease report below the average amount of time spent (in minutes) by you to implement each 
llDf the reimbursable activities for the mandated program. 

Cctv\N.:S IDc C ,"J iFiGj) 

District/COE Department/Locat1on 

~ bD M <:..A-rt=.E:R... 
nployee Name 

a.GM E:N'T,l'\-.-t.. y P.a.1N (__\ "l'l L 
Exact Position Title 

71sJc::_-'7S 7·-250 o 12m 11mo/10mo/hrl 
I eephone # year length( circ e) 

Fiscal>---....,;:::-- ~--"--,... ~~.,,.. 00-01 
_ __... """""=~ ----..?'--,;;..-- 05-06 

Rehnbursable Activities Codes: 
Co~e 11 Preparing for the evaluation 
Co~e 12 Goals and objectives conference with instructor 
Colle 13 Pre-observation conference with instructor 
Code 14 Classroom observation of instructor 
Colle 15 Post-observation conference with instructor 
Code 16 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable learning environment 

Coll 17 o· trict rti LA e IS re po ng c SSROO MTEACH Tl T ER ME S NO REIMBURSED 

Allocate the average tfme spent on each criterion (A-0) for Average Time fn Minutes 
eai:h of the following evaluation steps: 

A B c D 

C()de 11 Preparing for the evaluation }o /D } £) JO 
Code 12 Goals and objectives conference with instructor Is- lo iO iO 

Code 13 Pre-observation conference with instructor 5 5 5 5 

Code 14 Classroom observation of instructor j() /0 JO JD 

Code 15 Post.observation conference with instructor 5 lD JO s 
Code 16 Final conference with instructor JD f D Jo JO 

Code 17 District Reporting 20 20 20 --z.__o 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This information is used for cost accountil)9 purposes only. PLEASE USE BLUE INK 

Employee Signature J<-~ J11 1 ~-C::Z:... Date 2 / Z l J CJ (e 
I I 

If you have any questions, please contact ______________ , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSDOOOl 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

Flease report below the average amount of time spent (in minutes) by you to implement each 
110f he reimbursable a~tivities for the mandated program. 

Jj;f.c~ ~o~ 
~~,,~) ~ ~,h?,..~i--VJ;J 
~me Ex~ 
-=-"',....__,.. _ __,.,.. __ 12mo/11mo/10mo/hrly FiscalYear: ~ ~~~ 
'Telephone# Work year length(circle) 01-02 02-03 ~ o -

Circle the years for which you are responding. 

Rei111bursable Activities Codes: 
Co~e 11 Preparing for the evaluation 
Code 12 Goals and .objectives conference with instructor 
Code 13 Pre-observation conference with instructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 16 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results . 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

c ~ 17 D' t. t rti oe 1s nc repo ng CLASSROOM TEACHER TIME IS NO T REIMBURSED 

Allocate the average time spent on each criterion (A-D) for Average Time In Minutes 
eai:h of the following evaluation steps: 

A B c D 

Code 11 Preparing for the evaluation ,:<o /a /o /C) 

Code 12 Goals and objectives conference with instructor 
/.5 /(J /O /0 

Code 13 Pre-observation conference with instructor 5 5 s .5 
Code 14 Classroom observation of instructor 

/o /CJ /C/ /O 

Code 15 · Post*observation conference with instructor $ /d /CJ s-
Code 16 Final conference with instructor 

/0 /U /o /ti 
Code 17 District Reporting 

~o ~o ~o dd 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
per]ury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This information is used for cost accounting purposes only. PLEASE USE BLUE INK 

Employee Signature ~- a+, I'd. i)., Date 3 -/ - (? ~ 
If you have any questions, please contact , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO-------------

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0002 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
IPlease report below the average amount of time spent (in minutes) by you to implement each 
fDf he reimbursable activities for the mandated program. 

t2 Nen 0; cl<e Li,(\\ ~· e,J 
DThfrict/ OE 

~)e o.J'l ~"--~'trY\O.J/\ 
111ployee Name 

=-,___.,.-___,.,.-- 12mo/11 mo/1 Omo/hrlv 
'Teephone # Work year length(circle) 

Fiscal Year: ~7-98 98-9 99- 00-01 
01-02 - - -0 1 

- I 

Circle the years for w ch you are respon~ 
Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
{B) instructional techniques/strategies 
{C) adherence to curricular objectives 
(D) suitable learning environment 

1 D' . Code 7 1strict reportinq CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Albcate the average time spent on each criterion (A-D) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Code 11. Preparing for the evaluation 
;:i_b ) 5" ,s-IS-

Code 12 Goals and objectives conference with instructor 
I~ JO 10 (0 

Code 13 Pre-observation conference with instructor s 10 iO 10 
C<>de 14 Classroom observation of instructor --lf D ~o '9-0 a-~ 

Code 15 Post .. observation conference with instructor 
d-0 

,-,. d--D ·30 ~u 
Code 16 Final conference with instructor -~~ c?o ~() ;;J-0 
Code 17 District Reporting Jf{J i-/0 30 L/O 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information: This information is used for cost accounting purposes only. PLEASE USE BLUE INK 

Employee Signature .,f/tLA}LL/ . ~ Date d--- c)_ /- D ~1 

If you have any questi 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0003 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors . " ' ~ ' . ' . : ' . 

!Please report below the average amount of time spent (in minutes) by you to implement each 
1110f he reimbursable activities for the mandated program. 

OtJ_ffJ 
l5itricUCOE 

,/;>t.l/2(4' C.0L-e:"'77 .. ?J 
E111ployee Name Exact Positioriffie 

/l l· -7..,-2-t (){ (: 
leephone # 

12mo111 mo/1 omo/hrtre 
Work year length(circ e) 

Fiscal Year: 97-98 ~. 99~.9 00-01 
01-02 02-03 ~ 05-06 

Circle the years for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with instructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 16 Final conference with instructor 
Code 17 o· trict rf CLAS 00 T IS repo mg SR M 

Albcate the average time spent on each criterion (A-0} for 
each of the following evaluation steps: 

Cede 11 Preparing for the evaluation 

Code 12 Goals and objectives conference with instructor 

Code 13 Pre-observation conference with instructor 

Code 14 Classroom observation of instructor 

Code 15 Post-observation conference with instructor 

Code 16 Fina/ conference with instructor 

Code 17 District Reporting 

Evaluation Criteria: 
(A) district standards and test results . 
(B) instructional techniques/strategies 
(C) adherence to curricular objeCtlves 
(D) suitable learning environment 

EA CHE R MEI Tl S NOT REIMBURSED 

Average Time In Minutes 

A B c 0 

·<_ 
..__. CJ ... \o 30 2:c:> 

v ],,-V 2-- (;) 2-A 

:z.v VJ 'l-v l.--v 

3<> ).A)· 3o Z-0 

2) L-s- L::,-- z.-.r 

~ 2A> LA-· . L-c 

10 ( cJ fo 
' C> 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order fort 1 ict to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or h e provi ed a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the Sta of Calif ia to be true and correct based on your personal knowledge or 
information." This information i r st accounting purposes only. PLEASE USE BLUE INK 

Employee Signature Date ?c /~ 7 /i (. 
'" I If you have any questions, please contact '.vl'lJ-r.tlL C-oLp_., 4-<. I at 76u - ? rz -4 0 "' 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGliT 2004 SixTen and Associates Revtsed December 2oos 

OUSD0004 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

Flease report below the average amount of time spent (in minutes) by you to implement each 
.of he reimbursable activities for the mandated program. -SS 0\S 
District/COE =o-e-p-=-m..__en-=t1,.....L ..... o"=ca=-t~io_n ______ _ 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with instructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

COiie 17 District re rtin CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Afbcate the average time spent on each criterion (A-0) for 
each of the following evaluation steps: 

Average Time In Minutes 

A B c D 

C«te 11 Preparing for the evaluation 

Code 12 Goals and objectives conference with instructor 

Code 13 Pre-observation conference with instructor 

Code 14 Classroom observation of instructor 

Code 15 Post-observation conference with instructor 

Code 16 Final conference with instructor 

Code 17 District Reporting 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in orde for the di "ct to receive reimbursement. Your signature on this form certifies that 
you have reported actual data ave pro · a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the S t of Calm ·a to be true and correct based on your p rsonal knowledge or 
information." This informati u ed co t accounting purposes only. P E USE U INK 

Employee Signature __ ...._. __ ...._ __________ Date _..;;:;..--i,__a-o-_~0-..,t..::.~--
If you have any questions, please contact--------------

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO------------

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0005 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
.=>tease report below the average amount of time spent (in minutes) by you to implement each 
110f he reimbursable activities for the mandated program. 

0 !J.s D 1 tfiiitl s(A 1:1, Qdr e, Sd1ivl 
District/COE Departme Ulocation 

Ph7ifl1~ ~ rv]orgoi) ~· · taiJr · z11Jc..iroJ 
'Enployee N me , act osit1on · le 

'7/vD ~ 133-3J?Ji Fiscal Year: 
leephone # · 01-02 

Circle the years for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results . 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable learning environment 

1 Dis . Code 7 tJict reoorting CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Allocate the average time spent on each criterion (A-D) for Average Time In Minutes 
eaeh of the following evaluation steps: 

A B c D 

Cede 11 Preparing for the evaluation /(} Io 10 /0 
Code 12 Goals and objectives conference with instructor 

/0 /0 /0 JO 
Code 13 Pre-observation conference with instructor 

~a c){) c2J J-() 
Code 14 Classroom observation of instructor 1< 3u /) 3{) 
Code 15 Post-observation conference with instructor 

JO d--0 J] clu 
Code 16 Final conference with instructor /a /() /0 lo 

r' 

Code 17 District Reporting ;--Z, /~ /~ /~ 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
peljury under the laws of the State of California to be true and correct based on your personal knowledge or 
information: This i otmatio~s ~_secHor t accounti purposes only. PLEASE USE BLUE INK 

Employee Signa Date a& I /ob .... 
If you have any questions please 

PLEASE SUBMIT THIS INFORMATION 

COPYRIGHT 2004 SbcTen and Associates 

' 

OUSD0006 
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SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
f>lease report below the average amount of time spent (in minutes) by you to implement each 
llDf he reimbursable activities for the mandated program. 

//(IUJ/Jv:Ud~~ ~~o&u /liu:idtej df:1~JJO-b 
l5istrict/COE Department/location 

i=1iWe!~m~ ~ 
=-,,__.....,.----...---- 12mo/11 mo/1 Omo/hrl~ 
lelephone # Work year length( circle) 

Relinbursable Activities Codes: 
Co~e 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Cafe 13 Pre-observation conference with instructor 
Code 14 Classroom observation of Instructor 
Cafe 15 Post-observation conference with instructor 
Code 16 Final conference with instructor 

Evaluation Criteria: 
{A) district standards and test results 
(B) instructional techniques/strategies 
(C} adherence to curricular objectives 
(D) suitable learning environment 

c 1 ode 7 District reoortinq CLASSROOM TEACHER T IME IS NOT REIMBURSED 

Allocate the average time spent on each criterion (A-0) for Average Trme fn Minutes 
eaeh of the following evaluation steps: 

A 8 c D 

C«fe 11 Preparing for the evaluation 
/{.) /cJ /o /o 

Code 12 Goals and objectives conference with instructor 
/o /c> /0 / () 

Code 13 Pre-observation conference with instructor 
~o .;:lo Ao ~c) 

C-Ode 14 Classroom observation of instructor /5 d~ /~; Jo 
Code 15 Post.observation conference with instructor 

.??a o'.(o .;{o .:?u 
Code 16 Final conference with instructor 

/C) /c:J /o /U 

Code 17 District Reporting 
~o< J~ d2 ';(.:LJ 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify {or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowfedge or 
information." This information is used for cost accounting purposes only. PLEASE USE BLUE INK 

Employee Signature ~· J;..d ~J • {), Date $ .... /- 0 k 
If you have any questions, pf ease contact J , at-------

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO-------------

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0007 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

Flease report below the average amount of time spent (in minutes) by you to implement each 
rof he reimbursable activities for the mandated program. . . 

OtL .. f/) (~~/}1/Y.J-bv/MddAv#ed~ 
Uistrict/COE ~ment/Lqcation 
~~/ ~/lb 

E11lJ)IOyee Name Exact Pos1tiorilritle 

==-,____,,---= __ 12mo/11mo/10mo/hrly Fiscal Year: ~ ~~ 
lelephone # Work year length(circle) 01-02 02-03 o~oi6s ~ 

Circle the years for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with instructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Code 1 7 District reportmq Cl.J\SSROOM TEACHER TIME IS NOT REIMBURSED 

Allocate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

C«fe 11 Preparing for the evaluation ,/0 /0 /CJ /0 

Code 12 Goals and objectives conference with instructor 
/0 /0 /t:} /a 

Code 13 Pre-observation conference with instructor 
~o c:;o ;;fa .d?O 

Code 14 Classroom observation of instructor /5 Jo /5- JcJ 
Code 15 Post-observation conference with instructor ~o :;{o ~CJ c?(<) 

Code 16 Final conference with instructor 
/CJ /0 /0 /<) 

Code 17 District Reporting pf~ ;(.,< ;:<.,< v?..O 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify {or declare) under penalty of 
perjury under the Jaws of the State of California to be true and correct based on your personal knowledge or 
information." This info~ is used for cost accounting purposes only. PLEASE USE BLUE INK 

Employee Signature ,ta k cd&~J Date ,_;r.)/pi 1 /CJ t 
If you have any questions, please contact , at-------
PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0008 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors ' .. ~ ~ " . . . : . . 

!Please report below the average amount of time spent (in minutes) by1you to impl~~nt each 
11Df he reimbursable activities for the mandated program. 6-f o 2- - "f' o3 

O~::.,·i£.., V::. D Je~°"' \V\...·cU..~ ~J,...,..S! 
Diitfi~ Department/Location 

~~me 'S- · ges>6 0....,.\.- &s;P*nTfe }3-..'"-'-'~ 
::JS" -Z ~'-f> 12m~Omo/hrl~ Fiscal Year: 97-98 98-99 99-00 00-01 
'Telephone# Work year length(circe) 01-02~ 03-04 04-05 05-06 

Circle the years for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results . 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Colle 17 District reportina CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Albcate the average time spent on each criterion (A-0) for Average Time In Minutes 
eaeh of the following evaluation steps: 

A B c D 

C«ie 11 Preparing for the evaluation 
'lO 30 '30 ~o 

Code 12 Goals and objectives conference with instructor :.a.o -zo iO 10 

Code 13 Pre-observation conference with instructor 3 3. 3 3 

Code14 Classroom observation of instructor 
(p IS-: l -S- ls-

Code 15 Post-observation conference with instructor 
12 I 8' l fs' l& 

Code 16 Final conference with instructor 
IO tO t:b tO 

Code 17 District Reporting "!> {" l~ ts- I~ 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or ha rovided a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws ofthe ta f C ifomia to be true and correct based on your personal knowledge or · 
information." This inform 1 i or cost accounti purposes only. PLEASE USE BLUE INK 

Employee Signature Date Z.. • 2.. l · Z> le 
If you have any questions, please contact ~ , at (1 '-O) 'i 'St 0 S-~I 
PLEASE SUBMIT THIS INFORMATION BY ; TO-------------

COPYRIGHT 2004 SixTen and Associates Revl-.....i 0-mhlar ?nrv.; 

OUSD0009 



~) 

SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

FiscalYear: 97-9~00-01 
01-02 02-0 ! . . 05-06 

Circle the years for whlc you are ponding. 
'T phone# 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instruct.or 
Cc»e 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Cc»e 15 Post-observation conference with instructor 
Code 18 Final conference with instruct.or 

Evaluation Criteria: 
(A) district standards and test results 

' (B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable learning environment 

c 1 Dis" ode 7 trict reoorting CLASSROO TEACH R M N M ETIEISOT REIMBURSED 

Albcate the average time spent on each criterion (A-D) for Average Time In Minutes 
each of the following evaluation steps: 

A B c 0 

C«le 11 Preparing for the evaluation .5 ~ 5 5 
Code 12 Goals and objectives conference with instructor tu ID (D (0 
Code 13 Pre-Observation conference with instructor 

''() {O (o (0 
Code 14 Classroom observation of instructor ~- ZJ-- v< 2..;f ... 

I--

Code 15 Post·observation conference with instructor 1< (( /) . --{~ 

Code 16 Final conference with instructor co ('D {O {O 
Code 17 District Reporting tS- (S' rs- rr-

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws of the State alifomia to be true and correct based on your personal knowledge or 
information.· This informa · sed cost accounting purposes only. PLEASE USE BLUE INK 

Employee Signatuli Date ¥z-.?/06 
If you have any questi s, please contact _____________ , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ____ _ 

COPYRIGHT 2004 SixTen and Associates Revtsed December 2005 

OUSDOOlO 



SA 1.7-1 

Employee AVERAGE Time Record for MandateCJ Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

111ployee Name 

7L <::> 12<- -SL c.etf 
ieephone# 

2m 111 mo/1 Omo/hrl 
year length(circ e) 

Fiscal Year: ~~ 98-99 99-00 00-01 
t61-02~ 03-04 04-05 05-06 

Circle thb--ye8rs for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-0bservation conference with inStructor 
Code 14 Classroom observation of Instructor 
COiie 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results . 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable learning environment 

c 1 rti <>lie 7 District reoo1 ng CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Albcate the average time spent on each criterion (A-D) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Cede 11 Preparing for the evaluation c t: s s / 

Code 12 Goals and objectives conference with instructor (D 10 tu Jo 

Code 13 Pre-observation conference with instructor - I::>' )~ I~ 
' .. ,.,.,. 
l '::> 

Code 14 Classroom observation of instructor 
£,~ -z,) ~ 30 

Code 15 Post-observation conference with instructor 
/,}) 7_j;) Zo '60 

Code 16 Final conference with instructor g ~ g & 
Code 17 District Reporting w 2..D z;::> -zD 

EMPLOYEE CERTIFICATION: The State of California requires that school distrid personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of th t f California to be true and correct based on your personal knowledge or 
information." This inform rs se for ccou ·ng purposes only. PLEASE USE BLUE INK 

Employee Signature 'f' _ Date L,,{ '2. l ! bb 
' i If you have any questions, please contact _____________ , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSDOOll 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
Flease report below the average amount of time spent (in minutes) by you to implement each 
11Df he reimbursable activities for the mandated program. 

~Za 1!1dt/k i',c:J_,J!__ {)USD 
Departm19 ~o ~Ion 

rr1 fl L' I Pct~ 
E111ploye Name . 

Z'fi 1 ~ .2.5 ftJo j{_.£)6 12mo/11 mo OmC'thrl 
leephone # Work year I (circe) 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
, (A) district standards and test results 

(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable learning environment 

Code 1 o· trict c 7 IS reoorting LASSROOM TEACHER TIME IS NOT REIMBURSED 

Albcate the average time spent on each criterion (A-D) for Average Time In Minutes 
eaeh of the following evaluation steps: 

A B c 0 

C«le 11 Preparing for the evaluation ;<s- Ji> » .2.o 

Code 12 Goals and objectives conference with instructor ·-- IS- /!:>~ j () ~" 

Code 13 Pre-observation conference with instructor 6- /() !:) .~ . 

Code 14 Classroom observation of instructor 
!) ,:z,5 ...:u;- io 

Code 15 Post-observation conference with instructor 3- ,3 {) ~ /0 

Code 16 Final conference with instructor /() j() .:Lo 16 

Code 17 District Reporting .10 ,J..O /0 

EMPLOYEE CERTIFICATION: The State of California requires that school distrid personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the tate of California to be true and correct based on your personal knowledge or 
infonnation: This inform. ·o 1s used fornst accounting purposes only. PLEASE USE BLUE INK 

Employee Signature 
1 

. , ,; if .-' ·'- ·4/i . Date----------

If you have any questions, please contact < , at-------

PLEASE SUBMIT THIS INFORMATION BY ; TO------------

COPYRIGHT 2004 SlxTen and Associates ReVlsed December 2005 

OUSD0012 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
t=>lease report below the average amount of time spent (in minutes) by you to implement each 
l!Df he reimbursable activities for the mandated program. 

011so A • 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of instructor 
Code 15 Post-observation conference with instructor 
Code 16 Final conference with instructor 

Evaluation Criteria: 
(A) district standards·and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

c 1 olle 7 OtStrict reportinQ CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Allocate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Code 11~0 Preparing for the evaluation /0 10 /;d I l5 

Code 12~ 0 Goals and objectives conference with instructor 10 {O /D .,o 
Code 1,0 Pre-observation conference with instructor ~ 1.Q '1J ~o 

Code 14 qg ... Classroom observation of instructor ,~ 30 JS 30 
Code 15 j• , Post.observation conference with instructor d!J 20 J.-0 )-IJ 

Code 16 1} Final conference with instructor /cJ /IJ /?J /tJ 
Code 17 ~~ District Reporting 7i,- ;ti,, k ~ 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information: Th" info · is used or co ta ting purpos s only. PLEASE USE BLUE INK 

ate rU/rx/ /a 6 
_ __.::::::.._ _________ /: __ ,at/ ______ _ If you have any qu 

PLEASE SUBM THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0013 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

IP lease report below the average amount of time spent (in minutes) by you to implement each 
flDf he reimbursable activities for the mandated program. 

District/COE 
h\~ . 

Departme ocation 

~IL\ Scc!C\ho 
nployee Name ~~~~xr~EI'~ 

--=-.,._,...._____,,,__-- 12mo/11 mo/1 Omo/hrl~ Fiscal Year. 97-98 98-99 99-00 ~ 
leephone # Work year length(circJe) 01-02 02-03 03-04 04-05 05-06 

Clrcle the years for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with instructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results . 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable teaming environment 

Code 17 o· . istrict reoortinQ c LASSROO TEA M CHE RTIMEIS OT R N EIMBURSED 

Afbcate the average time spent on each criterion (A-D) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Code 11 Preparing for the evaluation 
~ ~ ~ 23-2 

Code 12 Goals and objectives conference with instructor 
/~ I S'"' is- JO 

Code 13 Pre-:.observation conference with instructor 2P ~ 20 20 

Cade 14 Classroom observation of instructor ~ •ff;Y ~ s 
Code 15 Post-observation conference with instructor :;LJJ :;LO ~ c;;;:20 

Code 16 Final conference with instructor 
/0 IS ;_s- rs 

Code 17 District Reporting /0 /S- ;5 13.--

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the distrid to receive reimbursement. Your signature on this fonn certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information.· This information is u~ed fo~ng purposes only. PLEA~E,USE BLUE INK 

Employee Signature CJ2 - Date d ·J2J D Cf' 
i 

If you have any questions, please contact _____________ , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ___________ _ 

COPYRIGHT 2004 SixTen and Associates 

OUSD0014 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
.. ,. ' 

"'!\!"•··:• 

&Please report below the average amount of time spent (in minutes) by you to implement each 
111Df he reimbursable activities for the mandated program. 

District/COE 
k\~ ~.s. 

Department/L tion 

f (' ct. Y\\c \:J 0.. \, °'-"'- ()'A, 

Eniployee Name 
f\ S? \sWe+ ~ c\ l\t-\ ~a,\ 

EXact Position it e . 

12mo/11 mo/1 Omo/hrl~ 
""""T=--ee.,.._ph,..._o_n_e-#,.,.----- Work year length( circle) 

fleinbursable Activities Codes: 
Code 11 Preparing for the evaluation 

Fiscal 

Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results. 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable teaming environment 

c 17 <>!le District reoorting CLAS SR 00 TEA M CHER Tl E M ISN OT REIMBURSED 

Albcate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Cede 11 Preparing for the evaluation 
~c) ~i) ao ao 

Code 12 Goals and objectives conference with instructor 
tO t5 \0 tO 

Code 13 Pre:.observation conference with instructor 
JS \is ~() ao 

Code 14 Classroom observation of instructor 
,5 '15 25 J..5" 

Code 15 Post-observation conference with instructor 
~~ 15 d-.D ~() 

Code 16 Final conference with instructor 
\U \.0 \D \D 

Code 17 District Reporting 
\~ - ls- -\ !:> I ';) 

EMPLOYEE CERTIFICATION: The State of California requires that school distrid personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This information is used for cost a~nting purposes only. PLEASE USE BLUE INK 

Employee Signature '=t __.J( 1:J ... ~ - Date ;l.. \ 1.l \ ~ b 
< " If you h·ave any questions, please contact _____________ , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ___________ _ 

COPYRIGHT 2004 SixTen and Associates Revised 0-mMr ?nn<; 

OUSD0015 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

IPlease report below the average amount of time spent (in minutes} by you to implement each 
flOf he reimbursable activities for the mandated program. 

us 72 bf '/?CJ 
l5istric~ . . Departmentil96ation 

~e:s .4P 
Enployee Name .,..EX,_a-~r.-t:::-o--s'r."'iti=-o-n~T""itr-le ______ _ 

11fi6 eJ/; 7,,. /j(p 2 12mo/11 mo/1 Omo/hn~ 
lelephone # Work year length(circle) 

Reinbursable Activities Codes: 
Co4e 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results . 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D} suitable leamlng environment 

C()(fe 17 District re rti CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Albcate the average time spent on each criterion (A-0) for 
each of the following evaluation steps: 

Code 11 Preparing for the evaluation 

Code 12 Goals and objectives conference with instructor 

Code 13 Pr&.observation conference with instructor 
/tJ .;;< . /JS&n.JcdJif 1'15 

Code 14 Classroom observation of instructor 

;;:( CJ .6st1rva!Jbrz S 
Code 15 Post..observation conference with instructor 

;<. t1bserva.1?'t;M s 
Code 16 Final conference with instructor 

Code 17 District Reporting 

Average Time In Minutes 

A B c D 

EMPLOYEE CERTIFICATION: The State of California requires that school distrid personnel maintain a record of 
data for state mandates in order for the distrid to receive reimbursement Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your persooal knowledge or · 
information." This information ·s us o cost accounting purposes only. PLEASE USE BLUE INK 

Employee Signature Date d-cil/-ci h 
If you have any questions, please contact _____________ , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO _____________ , 

COPYRIGHT 2004 SilcTen and Associates 

OUSD0016 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

Fiscal Year: 97-98 ~9 00-01 
01-02 02-03 - -0 05-06 

Circle the years for which yo res ndlng. 

Reinbursable Activities Codes: 
C~e 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D} suitable learning environment 

Code 17 District re ortin CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Afbcate the average time spent on each criterion (A-D) for 
each of the following evaluation steps: 

C«ie 11 Preparing for the evaluation 

C«ie 12 Goals and objectives conference with instructor 

C-Ode 13 Pre-observation conference with instructor 

C-Ode 14 Classroom observation of instructor 

Code 15 Post~observation conference with instructor 

Code 16 Final conference with instructor 

Code 17 District Reporting 

Average Time In Minutes 

A B c D 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in or r for the · rict to receive reimbursement. Your signature on this fonn certifies that 
you have reported actual da r have p · ed a good faith estimate which you •ce · (or declare) under penalty of 
perjury under the laws of th te of C i ia to be true and correct based on your p rsonal kn wle e or 
information.n This informati accounting purposes only. P ~ "fJ K 

Employee Signature Date ---T----+--+---

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

QUSD0017 

! 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

.=>lease report below the average amount of time spent (in minutes) by you to implement each 
11Df he reimbursable activities for the mandated program. 

oosv £.t ~ ~/2,{/}w 
15fstff ct/CO r= Departmeryt/Locat1on 

~ 6v.~/2_) ~,,~_) 
ErllPfuY9eName ~ ExactPOSitiOfjll"ffle 

~,---:----_,.,.-- 12mo/11 mo/1 Omo/hrly Fiscal Y~, ~~98-99<99-0Q@QD 
'Telephone# Work year length(circle) CQ.1:02-"~3-04 ~ 05-06 

Circle the years for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Colle 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with instructor 
Code 14 Classroom observation of instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Code 17 District reoortino CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Allocate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Code 11 Preparing for the evaluation JI 5? 3Y 3? 
Code 12 Goals and objectives conference with instructor 

p{O c:?o ~o b,7c) 

Code 13 Pre-observation conference with instructor f 5 3 3 
Code 14 Classroom observation of instructor jJ // // // 

Code 15 Post .. observation conference with instructor 
/9' /r /Y /-y 

Code 16 Final conference with instructor :7 7 7 7 
Code 17 District Reporting c:ry c:?(y ~y- ~$/ 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This inform~on is used for ~st accounting purposes only. PLEASE .USE BLUE INK 

Employee Signature ~ ~ Date --'3"'-t/-."'....,,1-/(}--"-y. _____ _ 

If you have any questions, please contact , at-------

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0018 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

J>lease report below the average amount of time spent (in minutes) by you to implement each 
110f he reimbursable activities for the mandated program. 

l5istrict/COE Department/Location 

Enployee Name 
/} .. u /: ~- h.J , , r'-') I 

Exact Position Title 

12mo/11mo/10mo/hrly 
==r:::-ee,_p_,h,...-o_n_e_#,.,---- Work year length( circie) 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with instructor 
Code 14 Classroom observation of instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 
Cod 17 District rti 00 e reoo ng CLASSR MT 

Albcate the average time spent on each criterion (A-D) for 
each of the following evaluation steps: 

C«fe 11 Preparing for the evaluation 

C«fe 12 Goals and objectives conference with instructor 

C«le 13 Pre-observation conference with instructor 

C«le 14 Classroom observation of instructor 

Code 15 Post·observation conference with instructor 

Code 16 Final conference with instructor 

Code 17 District Reporting 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

EACH R Tl E IS 0 R E M N T EIMBURSED 

Average Time In Minutes 

A B c 0 

.Jc J l-, _s C: .J (J 

)_1} J..L:' 2 I) .2.. l-) 

.3 J 3 _] 

s !/ It I I 

I 5 /j I _5 I J' 

(:, b 6 b 

20 ., c· ~ (.) 2. l:J 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This information is used for ggst accounting purposes only. PLEASE USE BLUE INK 

Employee Signature <~V f!' / 1

-/. //c/"---.. Date 2. /2 / / 0 ( 
;i• -

lfyouhaveanyquestions,pleasecontact i(.;6:,,,? /V, 1-l<'iv ,at 7t,, 7s l .J"-i.i ,, 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO _____________ , 

COPYRIGHT 2004 SixTen and Associates ReVised December 2005 

OUSD0019 



SA1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
!Please report below the average amount of time spent (in minutes) by you to implement each 
11Df he reimbursable activities for the mandated program. ·{ 6" / 

'6 0:3 - ros 
QD1.~1·ct1c~ .. b.. \J ~ Q ...,.DE ____ Ck\:-rt~S--.,_U..,_L____,t.,._, -----

"' ;ot:: epa men oca ion ~ 

~~ime S -~~ S cw-.\- ~~~~~itlp.-,~.: ~ 
/S-Z.bS"":bl 
'Teephone # 

Fiscal Year. 97-98 }!_~ ~ 00-01 
01-02 02-03 ~~05-06 

Circle the years for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Cote 12 Goals and objectives conference with instructor 
Co4e 13 Pre-observation conference with inStructor 
COiie 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
COiie 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results . 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Colle 17 District reoortina CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Albcate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c 0 

Cede 11 Preparing for the evaluation 
~o 30 30 .30 

Code 12 Goals and objectives conference with instructor 
1..0 to Jb zj) 

Code 13 PnK>bservation conference with instructor ti{ ti ~ t!f . 

Code 14 Classroom observation of instructor 
~ l \. L \. tl 

Code 15 Post-observation conference with instructor 
I [( '" Us t " 

Code 16 Final conference with instructor '[,_~ s /0 tD to 
Code 17 District Reporting \lb..~ '.?> 6" 16' tS ,s-

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for district to receive reimbursement. Your signature on this fonn certifies that 
you have reported actual data or h ve ovided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of th S o alifomia to be true and correct based on your personal knowledge or 
information." This info a n s for cost accounting urposes only. PLEASE USE BLUE INK 

Employee Signature Date _z_. _'z..l>_ • ..,o ... v ____ _ 
If you have any questions, please contact ~ ~ &? , 4 , al "1~ ') "? S-7 0 S"' 3,. ( 

PLEASE SUBMIT THIS INFORMATION BY ; TO------------

COPYRIGHT 2004 SixTen and Associates ReVlsed December 2005 

OUSD0020 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
f'lease report below the average amount of ti~msp t (in minutes) by you to implement each 
llDf reimbursable activities for the nda ed pm m. . 

' . ·. '- ., ..... 

I 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
COiie 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results . 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable learning envJronment 

Code 17 District reoortina CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Arbcate the average time spent on each criterion (A...O) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

C«le 11 Preparing for the evaluation d-l 9JJ .3cJ 3() 
Code 12 Goals and objectives conference with instructor ,;; d() :Jo QO 
Code 13 Pre-observation conference with instructor 5 5 r) ,5 . 

Code 14 Classroom observation of instructor 
ln ID j_j /{) 

Code 15 Post-observation conference with instructor 

Io //) IS- /0 
~ . 

Code 16 Final conference with instructor 
,CJ s /() !) 

Code 17 District Reporting !15 «2.o QD ~c 

If you have any questions, please 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0021 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

Fiscal Year: ~~. 9 ~ 9 - ~/LO 
~~~ 

Circle the years for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Coe 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results . 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D} suitable learning environment 

1 COiie 7 District reoortina CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Afbcate the average time spent on each criterion (A-D) for Average Time In Minutes 
each of the following evaluation steps: 

A B ro D v 

Cuje 11 Preparing for the evaluation 30 ?0 ?0 30 
Code 12 Goals and objectives conference with instructor w ;AO w J..V 
Code 13 Pre-observation conference with instructor 

~ 3 ~ '1 
Code 14 Classroom observation of instructor 

~ l l ( ( I { 

Code 15 Post-observation conference with instructor IL,, 1'2 12 /Z.,~ 

Code 16 Final conference with instructor e:::;- s-- ~ s-
Code 17 District Reporting 1)) U) zo ziJ 

EMPLOYEE CERTIFICATION: The State of California requires that school distrid personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this fonn certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws of the State of Caflfomia to be true and correct based on your personal knowledge or 
information.• This informatio~. ~~ crfl a~u~ses only. PLEAS: us: BLUE INK 

Employee Signature °'JZ::p1 m~ Date Z, Z,( 0 U 
If you have any questions, please contad , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ; TO-------------

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0022 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
f>lease report below the average amount of time spent (in minutes) by you to implement each 
llfDf the reimbursable activities /or th~ mandated program. 

(' C {tl.c'~~·)t({i:; Cf/it. ·'r((/, lt<;)tfl 1~·;1(-/e fl,/:/'i :>,/'JC>,)/ 
istrict/CO Def>artment/Location ) 

~chi ti Cbr? Lli Jc:covci ;,Jti~v' 
Employee Name act Position itle 

12mo/11 mo/1 Omo/hrl~ 
=1=-e1e,__..,ph.-o-n-e-#=----work year length(circte) 

Fiscal Year: 97-98~~ 00~01 
01 ~2 02~3 - os:..os 

Circle the years for which - ondlng. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
COiie 13 Pre-observation conference with instructor 
COiie 14 Classroom observation of instructor 
Code 15 Post-0bservation conference with instructor 
COiie 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

COii 17 D" trict rti LASS e IS reoo1 ng c ROOM TEACHER T 0 IME S N T REIMBURSED 

Allocate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Code 11 Preparing for the evaluation ?JJ )Cl 
,.., - r; 

-.:_)() .")('; 

Code 12 Gqals and objectives conference with instructor :-1 ( /" . 
2t) ') ---.. ·c L.. .) ,,:.:_ ) ,.L_l/ 

Code 13 Pre-Observation conference with instructor -- 5 , ... -- _,...-

s ~ ~ 
Code 14 Classroom observation of instructor 2 ·-- 2c~ 2.c; 2--~ __ ) ~ 

Code 15 Post-observation conference with instructor I'- t 15" ··- --__ 'J I~ I:) 
Code 16 Final conference with instructor -

'.:) (() 10 I (! 

Code 17 District Reporting 2o n. ,., 
L.C )J_} ?-.0 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify {or declare) under penalty of 
perjury under the laws of th~ State of California to be true and correct based on your personal knowledge or 

information.~ This inform~~l·u~e.d f~7cost accounting purposes only. r· P_~EA:~,USE BLUE INK 

Employee Signature d(qc_ 1\b'TLVt= Date ...;..L.;;;-__....2_1__..( .._.1 
..... lv'-" -----

If you have any questions, pl~se '>l}tSct , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ; TO-------------

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0023 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

Flease report below the average amount of time spent (in minutes) by you to implement each 
11Df he reimbursable activities for the mandated program. /~ . AC 

f'y_lm ~fr- U ~l[ JJ ....----:.--u-:-...-v--c>--,..--__ _ Vi.P:ctlf oen Jl DMartment/Location 

bhLJLr r Hv UL ;:Jrl. v. f a-i~~~. 
Enployee Name exactositiOn Title I 

2mo 11 mo/1 Omo/hrl 
............ ~ year length( circ e) 

Fiscal Year: 97-98~0 00-01 
01-02 02-0 3-04 5 05-06 

Circle the years for whlc • ndlng. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Co4e 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Colle 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 

' (B) insb'uctional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable learning environment 

Code 17 District re.,.,. &i. IH CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Albcate the average tJme spent on each criterion (A-0) tor Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Cede 11 Preparing for the evaluation - s-~ 5:. ~ 
Cede 12 Goals and objectives conference with instructor 

lo lo lV {o 

Code 13 Pre-observation conference with instructor 
JS: (~ . 

J~ 15 
Code 14 Classroom observation of instructor 

~'> ~ :S,D 3D 
Code 15 Post..observation conference with instructor 

2J) 2b ?-v ~ 
Code 16 Final conference with instructor 

~ i g & 
Code 17 District Reporting 

21) 2-0 21) :Z-0 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data tor state mandates in order fo district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data ~vided a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws of of C lifomia to e and correct based on your personal knowledge or 
information: This inform · is sed r cost a ·ng pu ses only. PLEA{ SE USE BLUE INK 

Employee Signature Date u _ :Z.1. l bb 
If you have any questions, please contact _____________ , at-------

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ___________ _ 

COPYRIGHT 2004 SixTen and Associates ReVlsed December 2005 

OUSD0024 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
!Please report below the average amount of time spent (in minutes) by you to implement each 
l!Of he reimbursable activities for the mandated program. 

00-01 
05-06 

Circle the years for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Co4e 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Co4e 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable learning environment 

Code 18 Final conference with instructor 
Code 17 District re CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Allocate the average tJme spent on each criterion (A-D) for 
each of the following evaluation steps: 

Ctlde 11 Preparing for the evaluation 

Ctlde 12 Goals and objectives conference with instructor 

Code 13 Pre-observation conference with instructor 

Code 14 Classroom observation of instructor 

Code 15 Post-observation conference with instructor 

Code 16 Final conference with instructor 

Code 17 District Reporting 

Average Time In Minutes 

A B c 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the d'strict to receive reimbursement. Your signature on this fonn certifies that 
you have reported actual da or have · ed a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the te of car ia to be true and correct based on your rsonal owtedge or 
information." This informa · n 1 us for t accounting purposes only. Sl U~E UU~ l~K 
Employee Signature Date ---+-VV--"_,__...;.'P __ _ 
If you have any questions, pl 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ___________ _ 

COPYRIGHT 2004 SixTen and AssOCiates ReVlsed December 2005 

OUSD0025 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

Please report below the average amount of time spent (in minutes) by you to implement each 

.c;f he reimbursa?le activities for ~e mandated program. . . ' ~ C' n n 
d!&w6/,# d~ ~ . I J::Vl.Odf" 
~lr k Dep~Uloc&1on , · 

(_,()11/71~ {., -~ £~Name ExactOSit~ 
J~-(!f-j_Jl/CJ 12mo/11mo/10mo/hrl~ 
. eep one# Work year length(circ e) 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
{B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

c 11 o· ·ct ode IStri reporting CLASSR E I BU SEO OOM TEACH R TIME IS NOT RE M R 

Albcate the average time spent on each criterion (A-D) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Cede 11 Preparing for the evaluation w 84 ~ St) 
Cede 12 Goals and objectives conference with instructor a5 a~ a.ctJ ao 
Code 13 Pre-observation conference with instructor 

3 ~ 8 3 
Code 14 Classroom observation of instructor y /'(- d /~ 
Code 15 Post*observation conference with instructor /3 /lj 15 13 
Code 16 Final conference with instructor tJ ·1 7 b 
Code 17 District Reporting J_j 2t/ 21 2/ 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This informa · · for ~ccounting purposes only. PLEASE USE BLUE INK 

Employee Signature _-=~~~Z,..~~~~==---- Date CK-. q ~cJ ~ 
If you have any questions, pie 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SiXTen and Associates ReVlsed December 2005 

OUSD0026 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

IPlease report below the average amount of time spent (in minutes) by you to implement each 
.of he reimbursable activities for the mandated program. 

I)~~{~ D~~~ 
~V~ ~o/MJ PfuYEie arne Exact oSion itie 

12mo/11mo/10mo/hrlv Fiscal~ar: ~98 -99 9iQQ)~ 
lelephone # Work year length(circle) 01-0 02-. 3- 04-05 05:00 

Circle the rs for wh ch you are responding. 

Reinbursable Activities Codes: 
Cc»e 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Co.te 13 Pre-observation conference with instructor 
Code 14 Classroom observation of Instructor 
Co.te 15 Post-observation conference with instructor 
Co.te 18 Final conference with instructor 

Evaluation Criteria: 
(A} district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Co.t 17 D. trict rti e IS repo ng CLASS ROOM TEACHER TIME IS NOT REIMBURSED 

Allocate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Code 11 Preparing for the evaluation Jo JO Ju 30 
Code 12 Goals and objectives conference with instructor s s 5 s· 
Code 13 Pre-observation conference with instructor s . s 5-- s 
Code 14 Classroom observation of instructor $; $? ._# oc.> 
Code 15 Post·observation conference with instructor 15· JS 15· IS 

Code 16 Final conference with instructor 
/CJ /o /C) /CJ 

Code 17 District Reporting JS /S /5 /6 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This in~ rmation is used for cost ccounting rposes only, PLEASE yse BLU~ INK 

Employee Signature Date Q, ~2 J ,l e2 Lo 
If you have any questr , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0027 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

~ 1 mo/1 Omo/hrl~ 
OfkYear length( circ e) 

Fiscal Year: 97-98 98-99 ~ 00-01 
01-02 02-03 03-04 ~OS.:06 

Circle the years for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with instructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable learning environment 

Cod 17 o· trict rti e IS reoo1 ing CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Allocate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Code 11 Preparing for the evaluation Z>o ~ °1.() 30 

Code 12 Goals and objectives conference with instructor s- s s- ~ 

Code 13 Pre-observation conference with instructor s s- ~ s-
Code 14 Classroom observation of instructor 

LO lD l'O t..D 

Code 15 Post-observation conference with instructor 6 ~ S" s-
Code 16 Final conference with instructor 

tO lC> to to 
Code 17 District Reporting 3S:- I~ tS- I~ 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for · · to receive reimbursement. Your signature on this fonn certifies that 
you have reported actual data or nmlR"l!Al'I a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws oft tat ia to be true and correct based on your personal knowledge or 
information." This informa · 1s st accoun · purposes only. PLEASE USE BLUE INK 

Employee Signature -+--,;i.~..;.._---,...--_.--~r-- Date "Z.. • Z.. l · 0(.,, 
If you have any questions, please contact--""~::..::;._:;;;;__ _________ , at -z •o I $1 0 S ;a, 
PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates ReVised December 2005 

OUSD0028 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
f'lease report below the average amount of time spent (in minutes) by you to implement each 
iDf he reimbursable activities for the mandated program. 

Enployee Name 

q lL-j2.DO 12mo/11mo/10mo/hrl~ 
,!dl~-&,__p_,.h.._o..;;..ne .............. # __ Woik year length(circJe) 

Fiscal Year: 97-98 98-99 99-00 00-01 
~9~~05-06 

Circle the years for Which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results . 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

c 11 o· trict rti ode IS reoo rng CLASSROOM TEAC R TIME IS NOT RE HE IMBURSED 

Albcate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Cute 11 Preparing for the evaluation ;20 JD ID ID 
Cade 12 Goals and objectives conference with instructor 

ts iv 10 \D 

Code 13 Pre-observation conference with instructor 5 10 - 5 j 

Code 14 Classroom observation of instructor 
Is s IS IS 

Code 15 Post.observation conference with instrudor 

I 0 /0 5' s 
Code 16 Final conference with instructor 

/{) /0 10 ID 

Code 17 Oistrid Reporting 
5 B""" 5 s-

EMPLOYEE CERTIFICATION: The State of California requires that school distrid personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement Your signature on this fonn certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This information is used for cost accounting purposes only. PLEASE USE BLUE INK 

Employee Signature L .. ~ ~ Date __.2...._-.... 6 .... l.._-... P_,6..__ ___ _ 
If you have any questions, please contact _____________ , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO _____________ . 

COPYRIGHT 2004 SIXTen and Associates Revised December 2005 

OUSD0029 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
llPlease report below the average amount of time spent (in minutes) by you to implement each 

.of he reimbursable ~ctivities J' lh7 mand47ram. 

istnet/ ....---tr--":"'r."--r...-------"7'f---

nployee Name 

7S7l- S'lt1/ 
T~phone# 

12mo/11mo/10mo/hrlv 
Work year length( circle) 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
, (A) district standards and test results . 

(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable learning environment 

Code 17 DIStrict reporting CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Albcate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

CClde 11 Preparing for the evaluation d(J t<J to '{) 
Code 12 Goals and objectives conference with instructt>r 

t~ /0 to 10 
Code 13 Pre:.observation conference with instructor t< r; 5 5 . 

Code 14 Classroom observation of instructor 

l:i5 5 E 5 
Code 15 Post-observation conference with instructor 

31J 15 16 f 5 
, 

Final conference with instructor Code 16 

:io t5 t5 15 
Code 17 District Reporting 

d..f) ~ ,U) ~~ 
EMPLOYEE CERTIFICATION: The State of California requires that school distrid personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this fonn certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of California true and correct based on your personal knowledge or 
information: This information is us or cos a un · g purposes only. ~USE BLUE INK 

Employee Signature Date-¥f:..,.....:U-r_O_C;; ______ _ 
If you have any questions, please contact , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ; TO ___________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0030 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
f'lease report below the average amount of time spent (in minutes) by you to implement each 
110f he reimbursable activities for the mandated program. 

$ 1%'b'bt'cJ1J' b7EIW~7"4-,Z 
istr" Departmen ocation 

l 

1 mo/1 Omo/hrl Fiscal Y ,eah---­
&1:02 

Circle ears for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with instructor 
Code 14 Classroom observation of instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
{B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Cod 17 District rti e repo1 ng CLASSROOM TEACHER TIME IS NOT REIMBURS ED 

Allocate the average time spent on each criterion (A-0) for Average Time fn Minutes 
each of the following evaluation steps: 

A B c D 

C«fe 11 Preparing for the evaluation 
'if) (0 Io /8 

Cooe 12 Goals and objectives conference with instructor 
16 /?!; /0 (0> 

Code 13 Pre-observation conference with instructor s /c1J ? 1~ 

Code 14 Classroom observation of instructor fO ?J) 36 Bb> 
Code 15 Post·observation conference with instructor 10 ~ ~ I ~ -

Code 16 Final conference with instructor 5 /5 /() 8 . 

Code 17 District Reporting 15 ;w ~ a-~ 

If you have any questions, please contact ______________ , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ : TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates ReVised December 2005 

OUSD0031 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

IPlease report below the average amount of time spent (in minutes) by you to implement each 
fDf he reimbursable activities for the mandated program. 

baUYe ( ttfrv/'en/rir V 
Department/Locati!n I 

Exac~~lftt~R~~ 
-=-~-~.,..----- 12mo/11 mo/1 Omo/hrl~ 
i elephone # Work year length( circle) 

Fiscal Year: ~ ~~ 
01-02 02-03 03-04 04-05 05-06 

Circle the years for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Co4e 13 Pre-observation conference with instructor 
Code 14 Classroom observation of instructor 
Co4e 15 Post-observation conference with instructor 
Co4e 16 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Co4 11 o· trict rti e IS repo1 no CLASSROOM TEACHER TIME IS NOT REIMBURSE D 

Afbcate the average time spent on each criterion (A-D) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

C«fe 11 Preparing for the evaluation ls er ~ ~ 

C«fe 12 Goals and objectives conference with instructor 

l lf lL- {l- ti, 

C«fe 13 Pre-observation conference with instructor s ~ s- ~ 
C«fe 14 Classroom observation of instructor 

L6 io { 1-- tO 

Code 15 Post-observation conference with instructor 
/7,, {(,,, {(__ { 2..---

Code 16 Final conference with instructor 

l it {O [U C6 
Code 17 District Reporting ['j ,~ /\ l}..,, 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of Califom · to be true and correct based on your personal knowledge or 
information." This infonnation is use for co ting purposes only. PLEASE USE BLUE INK 

Employee Signature ----~-4-'---&A.~....u.----- Date ___ v_ .... & .... r_o_~-----
If you have any questions, please contact ______________ • at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0032 



03/24/2006 14:40 7604392652 OUSD ACCT 

MAR-24-2006 09:25 

Employee AVERAGE Time Record for Mandabed Co.a 
496/83 The Stull Act (K .. 12) 

Routine Evaluations of Instructors 
PltlH raport betowthe iPl9tlP amount of time spent (in minutes) by yau to implement each 
Df he reimbutlable adMties for the man elated program. 

PAGE 02 

P.03 

~~~911a-mrff $~~ 
.PAIJJ.J..i__~/).tf) ~~, ~~"""-
~ _ . on 

~---12mg,l11mot1Qm~ 
-ri!pno.ne • WCirl( year length(Cirde) 

M'?1"1""•AdivffinCad•: 
coee 11 Preparing for ftl~ l'Nllb.lalion 
'Qalie 12 Gwls llnd ob~ ~renee with Instructor 
iC:cde 13 Pre<O~ confemnee ¥Afh ln!imcfor 
Cclde 14 Classroom o.bseiwtlon Of InGtrudol' 

·CGde15 ~~wlthlnstM.lCor 
Cede 11 Final c:cn1erem:ewith inslructor 
CCllll 17 DiBCrt:t ,.,._;;,M Cl.ASSRC<M TEACHER m8' JI NOT REIMBURSB> 

Albcate the ..,.,. ume spent on eaeh cr1UU'Jon (A--DJ ror Awirase Time flt •nutu 
eacb of the fo!fowing Mlblt.ion steps; 

A B c D -
Oade1i Prrliparln; for the evalwtlon do 3C) So .:J'C) 

Code 12 Gcela and cojactiv8 co~enoe 'Ntttl J~r ,;:<o P?o o(o .;?o 

Qide 13 ~on eonfetMoe Wit\ iM!nu:tcr of s 5 3 
c:edv 14 Cl9lllll"OOm ~ CJf iostructOf ? //. // // 

C<de 1S Paflt.o0bMM:tion confvtonea wf!ll IMtruetcr /5 /,>.- /.;/"' /.J,... 

Code 1C F'IMI C:01'fMtnee wllh fn~ 
~ ~ ~ ~ 

Col!l• 17 District Raporti"g k:<o ;;/(.) ~o ~o 

lf:vou have any quest.iOl'la, pl contact~--------~- , at _____ _ 
Pl.SASE SlJSMrT'T>-l!S INFORMATION BY _____ ; TO--------------' 

TOTRL P.1213 

OUSD0033 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

lPlease report below the average amount of time spent (in minutes) by you to implement each 
11Df he reimbursable activities for the mandated program. 

OC(t!~t' de,. lA 5'1) ']) drM-r Sebo a I 
IThtrict/COE Department/Location 

?nhfyf{Harfeenan de UtJ VI./ EXacJn~'?o~1~/ 
(1r,o ~ ~ - () of 1mo/10mo/hrl Fiscal Year: 97- ~ 99-00 00-01 
leephone year length(circe) 01-02 -03 03-04 04-05 05-06 

Circle the years for Which you are responding. 

Reinbursable Activities Codes: 
Co4e 11 Preparing for the evaluation 
Coile 12 Goals and objectives conference with instructor 
Co4e 13 Pre-observation conference with instructor 
Coile 14 Classroom observation of instructor 
Co4e 15 Post-observation conference with instructor 
Coile 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Co4e 17 District reP<>rtirm CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Albcate the average time spent on each criterion (A-D) for Average Time In Minutes 
ea:h of the following evaluation steps: 

A B ,... 
D n '-' 

Code11 Preparing for the evaluation 
J..o /0 /0 I o 

Code 12 Goals and objectives conference with instructor 
15 /0 lo /() 

Code 13 Pre-observation conference with instructor s 5 s s 
Code14 Classroom observation of instructor 

IS- IS IS IS' 
Code 15 Post-observation conference with instructor. 

IS 15 1s- IS 
Code 16 Final conference with instructor IS" /O 10 /0 
Code 17 District Reporting Jo IS Jo IS 

EMPLOYEE CERTIFICATION: The State of California requires that school distrid personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this fonn certifies that 
you have reported actual data or have provided a good faith estimate which )'.QU~~Rreetai'e]~~lty of 
perjury under the laws of the State of California to be true and correct based--6n your personal knowledge or "< 
information." This information is used for cost accounting pu ses nly.C,,,__ PLEASE USE BLUl;JNK ' 

e ------?W,-lo-~--
; 

If you have any questions, please 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ___________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0034 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

!Please report below the average amount of time spent (in minutes) by you to implement each 
l!Df he reimbursable activities for the mandated program. 

{jc.£l'tN~1D& l/AJtFl@.S{'Jkk)l, DIST. 
istrict/COE 

M1tet':J1uee1 V&tJHA-N~ -Ot..l veil 

Department/Location 

P/ltt.JCA p It l-
E111ployee Name EXact Position Title 

(Jw..f.l'-~210 
phone# 

Fiscal Year: ~-98 - 9 9 - 00~01 
01-02 -0 3- -0 05-06 

Circle the years ch you are responding. 

Relnbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
COiie 13 Pre-observation conference with instructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(8) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Code 17 o· tStrict reoortina CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Afbcate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

C«le 11 Preparing for the evaluation /} () /0 !{) /{) 0--. 

C«te 12 Goals and objectives conference with instructor 15 Io ' ,, 
i /) I /J ' . 

Code 13 Pre-observation conference with instructor (:, c c: ;:; 
J ._) J .._/ 

C<>de 14 Classroom observation of instructor ;j 30 5 5 
Code 15 Post·observation conference with instructor 5 JO /.,.,.--

J s 
Code 16 Final conference with instructor 

/ 

J5 I!) j() !J f \./ 

Code 17 District Reporting 5 15 
,,.. -/ l:J I:;; 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information: This information is used for cost, accounting purpQ~ only. PLEASE USE BLUE INK 

X) /.J; /'/-" ~ "' . ri ( ' / 
Employee Signature if 1 /!.k _,,.,~··~Ir l::.--:/.~:· ·r'/~:-,_, (:, . ·· Date ef - e "'/.! ~ 

If you have any questions, pleas.~ ~ntact t>. , at-------

PLEASE SUBMIT THIS INFORMATION BY ; TO------------

COPYRIGHT 2004 SixTen and Associates ReVlsed December 2005 

OUSD0035 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
!Please report below the average amount of time spent (in minutes) by you to implement each 
f!Df he reimbursable activities for the mandated program. 

ok-f'C01S1dt: L\'\d:-;ed ~or+h Te-rro.ce L:le_;'Vltr\-fo.(V 
District/COE Department/Location / 

Boh Bow~ ~~-'~'~~c~1 p~~~1··r--~~~-
Enployee Name &act Positton Title . 

( 100 ~ " ~ . 
phone 

Fiscal )'~f3:.::·~-1!9&99SS::OOro~·1~ 
~ ·~~ 

Clrcte the years Which you are responding. 

~einbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Cofe 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results. 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Code 17 District reoortinQ CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Afbcate the average time spent on each criterion (A-D) for Average Time In Minutes 
eai:h of the following evaluation steps: 

A B c D 

C«le 11 Preparing for the evaluation t,,o /0 /0 /O 

Code 12 Goals end objectives conference with instructor 15' JO ) (} )0 

Code 13 Pre-observation conference with instructor s- /c s- b 
Code 14 Classroom observation of instructor /0 30. 30 'fi_O 

Code 15 Post-observation conference with instructor /0 ·fo zo 1_() 

Code 16 Final conference with instructor 5 JS JO 5 

Code 17 District Reporting zo ·zo 1.,0 to 

EMPLOYEE CERTIFICATION: The State of California requires that school distrid personnel maintain a record of 
data for state mandates in order for the distrid to receive reimbursement. Your signature on this fonn certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or · 
information." This informati is use st accounting purposes only. PLEASE USE BLUE INK 

Employee Signature ---~~"'--..Ii:-~~--..;:------- Date_,;_· -_.l_f -_D ___ (y ____ _ 
If you have any questions, please conta --------------~·m _____ ~--
PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates ReVISed December 2005 

OUSD0036 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

!Please report below the average amount of time spent (in minutes) by you to implement each 
f/Of he reimbursable activities for the mandated program. 

~o.c:fuC& 
Departmenocation 

E111 oyee Name ~ -
~\\r' \f'\ ~eJ 
Exact Posit10ilitle 

1 lt>D· 757·3:il_L/ 12mo/11mo/10mo/hrl~ 
ieephone # Work year length(circe) 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with instructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Cod 17 rti e District repo ng CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Albcate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Cede 11 Preparing for the evaluation w /0 /r? [/0 
Code 12 Goals and objectives conference with instructor 

15 lo 10 lD 
C«ie 13 Pre-observation conference with instructor cs s ~ s -
C«ie 14 Classroom observation of instructor ·1< 1( L)-- L\ 
Code 15 Post"'°bservation conference with instructor 

Jo /0 /0 IV 
Code 16 Fina/ conference with instructor Io ID [O 10 
Code 17 District Reporting l!JJ/f rr ~ Is_/ /s·-v . 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This information is used f cost a ting purposes only. PLEASE USE BLUE INK 

Employee Signature Date d ' ;L l ' 0 0 
If you have any questions, please con 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0037 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

Flease report below the average amount of time spent (in minutes) by you to implement each 
fDf he reimbursable activities for the mandated program. 

Q:.e ox1.s; dt \ iv\~-;=: .J ~c-t-=-o-=~~-o:-v.;...;...'Vl...:..i..«-Af:u'"'""'J=---\""""~ ....... l ____ _ 
D'¥ct!Cf0t: J, O-~rt~enUf ocat1on 

5 VH~ J L D' ) ( c ;{ =--'-t__,\~L~r:....,..,1. L,,_l-+10....,.,1C'\_,,.,-'--{ -----
E111ployeeNlime Exact Positiodiitle 

7 bl> 7 51- 'f)JSQI (~11 mo/1 Omo/hrly 
I phone # WQrkYear length( circle) 

IReinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Code 17 District reporting CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Allocate the average time spent on each criterion (A-D) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Cede 11 Preparing for the evaluation ,f'> 
\(I \0 iO .-, lJ 

0. v 
Cede 12 Goals and objectives conference with instructor 

'~ \0 IC I~' (_1 

Code 13 Pre-observation conference with instructor 

~ £ ~ ~ 
·./ I 

~~/ 

Code 14 Classroom observation of instructor ao JD .d._G .as 
Code 15 Post·observation conference with instructor do ·~c 0c zJJ c~ I 

Code 16 Final conference with instructor 10 [C { [; IC' 
Code 17 District Reporting J_G cw z_c "7 [, 

C' 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This inform ·.~21·s u ]Ld for corccounting purposes only. PLEAS.E SE BLUE INK 

J ;._,t ') ') I ("\ I 
Employee Signature -~ , / 1 U c~ Date ex.. ci I U u 
If you have any questions, please contact _____________ , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0038 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
f'lease report below the average amount of time spent (in minutes) by you to implement each 
fDf he reimbursable activities for the mandated program. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
COiie 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test resuhs . 
(B) instructional techniques/strategies 
(C) adherence to cunicular objectives 
(D) suitable Jeamlng environment 

C 17 D' . rti LAS R M ode !Strict reoo1 100 c s 00 TEACHER TIME IS NOT REIMBURSED 

Albcate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Code 11 Preparing for the evaluation Jo ;w )0 'r70 
Code 12 Goals end objectives conference with instructor I !J /0 /0 /() 

Code 13 Pre-Observation conference with instructor to 2fJ ?{) ;-& 
Code 14 Classroom observation of instructor I~ JD ;5 l3cJ 
Code 15 Post-observation conference with instructor :JO ?-& ;M ;J_!) 

Code 16 Final conference with instructor ((} /() Io /'lJ 
Code 17 District Reporting J_Z--~ w ~ 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement Your signature on this fonn certifies that 
you have reported actual data or have provided a good faith estimate which you •c:ertify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
infonnation." Th' infonn · ·s used 'ng purpos only. PLEA E USE BLUE jt'K 

Date e-2_ [) P 
~~/_,,;.~~~k..L-~~~:...,,,.~~~...;;..~~ 

If you have any e 

PLEASE SUBMIT 

COPYRIGHT 2004 SixTen and Associates Revised December ?OM 

/ 

OUSD0039 



Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

SA 1.7-1 

f>lease report below the average amount of time spent (in minutes) by you to implement each 
llDf he reimbursable activities for the mandated program. 

District/COE 

~~~:lb~ i au. -e~o mo;, 
niployee ame 

San Lu~- ~e~ 
Department/Locat1on ~ 

?r1nc1 oaA 
EXact Position Title 

JuO - /5/-~:56 0 
i elephone # 

12mo/11 mo/1 Omo/hrl~ 
Work year length(circ e) 

Fiscal Year: 
01-02 

00-01 
05-06 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Code 17 District rePC>rtinQ CLASSROOM TEACHER TIME IS NOT REIMBURSED 

AJbcate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

C«fe 11 Preparing for the evaluation 10 ID Io / () 

Code 12 Goals and objectives conference with instructor f !J (() I() Id 
Code 13 Pre-observation conference with instructor 5 15 5 5 
Code 14 Classroom observation of instructor w 30 J) zj 
Code 15 Post-observation conference with instructor IS IL) 15 15 
Code 16 Final conference with instructor )5 JD [? 15 
Code 17 District Reporting d--0 J.-0 i7 ·uJ 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This inform · n is used for cost accounting purposes only. PLEASE USE BLUE INK 

Employee Signature Date :2 J .,,2. I - (} 6 
If you have any questions, please contact _____________ , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0040 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
t=>lease report below the average amount of time spent (in minutes) by you to implement each 
11Df he reimbursable activities for the mandated program. 

i<:'>o/\·\o, ITT Cs<' L~o.-r\ \-<A f k\'))g..ffi"&\'--\. 
District/COE uepartment/Location':J . .) 

~ c,o~ Ge( mf:z..._... ....--B...,...('=inc __ ·_ .. ,e.,...0_....\.._.,.,,.--------
'EniployeeName EXact Position Title 

11 mo/1 Omo/hrf 
ielephone# year length(circ e) 

FiscalYear: ~-- ~. ~ 
~~~~05-06 

Clrcle the years for Which you are responding. 

fleinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A} district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable learning environment 

c 11 o· · rti ode istrict repo1 1ng CLASSROOM TEAC R Tl E IS NO RE HE M T IMBU RS ED 

Albcate the average time spent on each criterion (A-D) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Code 11 Preparing for the evaluation 

20 10 \0 io 
Code 12 Goals and objectives conference with instructor 

{S i0 \o 10 
Code 13 Pre-observation conference with instructor s s s 13 
Code 14 Classroom observation of instructor ro JO 2JJ 20 
Code 15 Post-observation conference with instructor 5 5 c 5 J 
Code 16 Final conference with instructor 8 JO 10 iD 
Code 17 District Reporting ~ JD /0 ~ 

EMPLOYEE CERTIFICATION: The State of California requires that school distrid personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you acertify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This informa ·on is used for cost accounting purposes only. PLEASE USE BLUE INK 

Employee Signature <,...--- Date :<.. I 2 \ \ 0 lo ___.. ................. ~.~~~~~~-
If you have any questions, please contact _____________ , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ___________ _ 

COPYRIGHT 2004 SixTen and Associates ReVlsed December 2005 

ousD0041 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
IPlease report below the average amount of time spent (in minutes) by you to implement each 
llOf he reimbursable activities for the mandated program. 

Q " Q I 
\._)o L6 + b1 f(~ 05 I elf ,; 

nploye~ a e ' 

'1 kO hj,3s -:] \ ou 12mo/11 mo/1 Omo/hrl~ 
I elephone # Work year length( circ e) 

Fiscal Year: 97-98~9 ~~ __ 
01-02 02-03 3 ' ~ 06 ~u 

Circle the years for whlc you are respon • 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with instructor 
Coile 14 Classroom observation of instructor 
Code 15 Post-observation conference with instructor 
Coile 16 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(0) suitable learning environment 

c 17 o· · ode 1strict reoorting CLASSROOMT HERTI E T REIMBURSED EAC M ISNO 

Allocate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Code 11 Preparing for the evaluation 

1D ID ){) JO 
Code 12 Goals and objectives conference with instructor 

15 JO JO JO 
Code 13 Pre-observation conference with instructor 

5 5 5 
,.--

__:;; 

Code 14 Classroom observation of instructor Ir ')_, 0 15 JC -~ 

Code 15 Post-observation conference with instructor 
IC I·~ JO 5 l ..'.::) 

Code 16 Final conference with instructor 
/0 15 /0 /0 

Code 17 District Reporting 
~c ;zo 15 15 

EMPLOYEE CERTIFICATION: The State of California requires that school distrid personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowfedge or 
information.n This inforation is use r cost accounting purposes only. PLEASE USE BLUE INK 

Employee Signature : · , • Date :J - ~ I -0 (p 
If you have any questio , please onta 

PLEASE SUBMIT THIS NFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates ReVised December 2005 

OUSD0042 

I 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
l!Please report below the average amount of time spent (in minutes) by you to implement each 
ll!Of he reimbursable activities for the mandated program. 

{J.US.D· 
Uistrict/COE 

Htl/ Ll! ;i f. MORQtJJ 
E111ploy~e Name o 
7 hO -L/ 3 3- 32 32 ~11 mo/1 Omo/hrtv 
ieephone # year length(circle) 

fr.w.- ;qqe -d t)Ob &11\1 o 
Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 16 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

1 Code 7 District reoortinct CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Albcate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

,A, B c I"\ ..... 

Code 11 Preparing for the evaluation ZiJ /() .2o IV 
Code 12 Goals and objectives conference with instructor 15 1JJ lJJ )0 

Code 13 Pre-observation conference with instructor _) 5 s 5 
Code14 Classroom observation of instructor 16 JS' 15 5 

Code 15 Post~observation conference with instructor 
/0 lo lo /0 

Code 16 Final conference with instructor /lj I !S 15 IQ 

Code 17 District Reporting J-U c!JU cJ() 5" 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0043 



;.,<':;,,_'i.W 

;!-'"". 

SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12} 

Routine Evaluations of Instructors 
IPlease report below the average amount of time spent (in minutes) by you to implement each 
.of he reimbursable activities for the mandated program. 

l5istrict/COE DepartmenULocation 

/.-0/S !?. C,,-VU1()L I 
Elllployee Name . 

~/~ ·. 
EXact Position Title~ 

1/IJ-%7-.2 )/a CJ 12m~Omo/hrlrf 
'i"eephone # Work y ength(circe) 

Fiscal ~---97-98 98-99 99-00 ttiQ-01) 
~02-03 03-04 04-05 ~ 

Circle the years for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/sb"ategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

c 17 District rti ode repo1 ing c LAS ROOM TEAC s HER Tl ME IS T NO REIMBURSED 

Albcate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Cede 11 Preparing for the evaluation 
;}{) /0 /{} /{) 

Code 12 Goals and objectives conference with instructor 
/) /t) /{) /{) 

Code 13 Pr~observation conference with instructor 
5 6 . 

~ 5 
Code 14 Classroom observation of instructor ftJ ,),5 dS- .20-

Code 15 Postoo0bservation conference with instructor 
.30 /i)_. /j- /0 

Code 16 Final conference with instructor 
31J /j- /S /5-

Code 17 District Reporting 
c20 :20 70 d() 

If you have any questions, please ntact _____________ ,at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO ____________ _ 

COPYRIGHT 2004 SixTen and Associates 

ousooo44 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
f>lease report below the average amount of time spent (in minutes) by you to implement each 
110f he reimbursable activities for the mandated program. 

·~ ~cJ \ ds E le t)Le ,'l.._-\e._ fttA 
Vistrict/COE DepartmsLOcation "':J 
~CL<-d-e..-\--\-e- \'\, o M.psA. Ass ;-,-k, b + ffil'\.C..w c"'- L 

iliployee Name Exact Position Title 

7ldJ -;i5 7 ~ c25t 0 12mo/11mo/10mo/hrl~ Fisca~Y · 97-98 98-99 99-00 ~) 
T phone# Work year length(circe) 01-02 02-03 03-04 04-05 ~ 

Circle rs for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Cote 13 Pre-observation conference with instructor 
Code 14 Classroom observation of Instructor 
Cote 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(8) instructional techniques/strategies 
(C) adherence to curricular objectives 
{D) suitable learning environment 

~ 17 District rti repo1 ng CLASS OOM T C E Tl E I R EA H R M SNOT REIMBURSED 

Albcate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Code 11 Preparing for the evaluation ;;LU /() /0 lo 
Code 12 Goals and objectives conference with instructor 15 /() 10 {() 

Code 13 Pre-observation conference with instructor 

5 15 5 /(J 
Code 14 Classroom observation of instructor 2u 30 lO zo 
Code 15 Post-observation conference with instructor 

/~ /) 15 15 
Code 16 Final conference with instructor 

/5 /0 15 /5 
Code 17 District Reporting zu zu i5 z..o 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information.# This inform ion is used f r cost accounting purposes only. PLEASE USE BLUE INK 

Employee Signature Date C2. - o2. / - () ' 
If you have any questions, please contact _____________ , at ______ _ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO-------------· 

COPYRIGHT 2004 SixTen and AssOciates ReVised December 2005 

OUSD0045 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 

E111ployee Name 

1/t) ~5 - t?- S-6 
'T eephone # y lengt ( circ e) 

p~ tJ3-(Jtl; Jt/-t);/; t1~--tJb 
Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Colle 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of instructor 
Code 15 Post-observation conference with instructor 
Colle 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

Code 17 District reporting CLASSROOM TEACHER TIME IS NOT REJMBURSED 

Albcate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Cede 11 Preparing for the evaluation 
~{J /{) /ff /D 

Cede 12 Goals and objectives conference with instructor 
/S I 

/(; /fJ /() 

Cede 13 Pre-observation conference with instructor s 5 s s-
Code 14 Classroom observation of instructor tP ,~ ~§ j5 ~ 
Code 15 Post-observation conference with instructor /?J /') /0 3o 
Code 16 Final conference with instructor 

30 /5' /) /s 
Code 17 District Reporting 

d..tJ ,.2() dl() O<o 
EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This information is u d for st unting purposes only. PLEASE USE BLUE INK 

Employee Signature .~ Date ?61 /;26 T-1 
~-~-~-~~-~-~~'at~-----~ 

PLEASE SUBMIT THIS INFORMATION BY ______ ; TO _____________ , 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0046 



SA 1.7-1 

12mo/11mo/10mo/hrl~ Fiscal Year: 97-98 9 - ·99-00 00-01 J"",JJ .fX/Jn, 
==.,-~ee.,__ph=-o-n_e_#::----Work year length(circre) 01-02 02-03 03-04 04-05 - ftlll'~U 

Circle the years for which you are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with instructor 
Code 14 Classroom observation of instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular obje~i~ _ 
(D) suitable leaniihg env1ronmen 

Code 17 District reporting CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Albcate the average time spent on each criterion (A-0) for Average Time In Minutes 
each of the following evaluation steps: 

A B c D 

Code 11 Preparing for the evaluation 

~ 10 lo {() 
Code 12 Goals and objectives conference with instructor 

15 lo /() {) 
Code 13 Pre-observation conference with instructor 

5 _C) f) 5 
Code 14 Classroom observation of instructor 10 Jb" --tlO b 
Code 15 Post..abservation conference with instructor 

10 {f) /() In 
Code 16 Final conference with instructor 

}~ lo Io ID 
Code 17 District Reporting ~ ~c) ~o tb 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you •certify (or declare) under penalty of 
peljury under the laws of the State of Califo ·a to e true a correct based on your personal knowledge or 
information." This inf~- o · used for s nting ses only. L SE U E B E INK 

Employee Signature __,~-i.b~~-.:::::::;i,.¥=>.....i:~~~~:.:q...+-+ 

If you have any questions, pie se 

PLEASE SUBMIT THIS INFORMA 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 

OUSD0047 



SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
IPlease report below the average amount of time spent (in minutes) by you to implement each 
lllDf he reimbursable activities for the mandated program. 

0 Q.Q£'-1\S\dt.. \J1'\\ \1 fc\ ~ I~Q"l Ro/\c:_ ~\ ff Qwvzv·, l--<iJ 
DIStrictlCOE ~ent/Location 

'"-..~ CO-- V\f\. {!,/ ~ a._ v'\ TY i Y'\ c \ (-) {'._ \ 
Employee Name ...,EX_a_c__,..t_P,_o--.sit*"tfo-n-.T"'"'it,.,-le ______ _ 

757- d5loV 12mo/11mo/10mo/hrtv Fiscal~"'-~)~~~ 
ieephone # Work year length( circle) @::9-2 02-03 03-04 ~5 05:.-06 

Circle the years for which you are responding. 

Reinbursable Activities Codes: 
eo.e 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Colle 15 Post-observation conference with instructor 
Colle 18 Final conference with instructor 

Evaluation Criteria: 
(A) district standards and test results 
(B) instructional techniques/strategies 
(C) adherence to curricular objectives 
(D) suitable learning environment 

CO\le 17 District re..,.,, ~' IH CLASSROOM TEACHER TIME IS NOT REIMBURSED 

Afbcate the average time spent on each criterion (A-D) for Average Time In Minutes 
ea:h of the following evaluation steps: 

A B c D 

Cede 11 Preparing for the evaluation 
d-0 ID Ii) ID 

Code 12 Goals and objectives conference with instructor -/) i r) //) to 
Code 13 Pre-observation conference with instructor ,c-

) J b- s-
Code 14 Classroom observation of instructor fj_D lfo IS ~') 

Code 15 Post-observation conference with instructor 

:20 :30 ~() ,:;_O 

Code 16 Final conference with instructor rs I 5-do d--0 
Code 17 District Reporting lfo t-(0 30 3() 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement. Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information." This information is used for cost accounting purposes only. PLEASE USE BLUE INK 

Employee Signature ? /l!V'~ Yl'{/i.__- Date S- - :? / - 6 (e 
If you have any questioni, lease contact , at-------

PLEASE SUBMIT THIS FORMATION BY ; TO-------------· 

COPYRIGHT 2004 SixTen and Associates Revised December 2005 
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SA 1.7-1 

Employee AVERAGE Time Record for Mandated Costs 
498/83 The Stull Act (K-12) 

Routine Evaluations of Instructors 
IPlease report below the average amount of time spent (in minutes) by you to implement each 
11Df he reimbursable activities for the mandated program. 

District/COE D~tnlo~tFon'=>------------
.....- t.1· 1 ' J$ I//.( l.N I $47 tJ 

E111playee Name ____ ~ctNP~o~itle 
2m 111 mo/1 Omo/hrl 

elephone W year length( circ e) 
Fiscal~r:-,. 2I~,~~ ~ 00-01 

~05-06 
Circle ars for which You are responding. 

Reinbursable Activities Codes: 
Code 11 Preparing for the evaluation 
Code 12 Goals and objectives conference with instructor 
Code 13 Pre-observation conference with inStructor 
Code 14 Classroom observation of Instructor 
Code 15 Post-observation conference with instructor 
Code 18 Final conference with instructor 

Evaluation Criteria: PG :'S 
(A) district standards and test results " . · 
(B) instructional techniques/strategies 'ic\. 6-e_. 
(C) adherence to curricular objectives 
(0) suitable learning environment 

COiie 17 District reoortino CLASSROOM TEACHER Tl ME IS NOT REIMBURSED 

Afbcate the average time spent on each criterion (A-D) for Average Time fn Minutes 
each of the following evaluation steps: 

A B c D 

C«te 11 Preparing for the evaluation Ji t'[) ID ~ iD 
Code 12 Goals and objectives_~ with instructor 

(/i-

~ ){J /{) ID 
Code 13 Pre-observation conference with instructor /' ~1J- ,,.....-. 

" ,/' 

~ •/ '7 
Code14 Classroom observation of instructor ,)o ?a 30 3D 
Code 15 Post-observation conference with instructor 

j ·' •. (J 50 ?O ,9._ 0 
Code 16 Final conference with instructor ~ I~ I() xo I 0 
Code 17 District Reporting 7 ,.- ~ s-- ~s-

~ /--, 
:7' .~ "" ::::::. 

EMPLOYEE CERTIFICATION: The State of California requires that school district personnel maintain a record of 
data for state mandates in order for the district to receive reimbursement Your signature on this form certifies that 
you have reported actual data or have provided a good faith estimate which you "certify (or declare) under penalty of 
perjury under the laws of the State of California to be true and correct based on your personal knowledge or 
information: This information is used for cost accounting purposes only. PLEASE USE BLUE INK 

Employee Signature 1a..M e I l< )' ~ ~C:'Y>. Date .!)..).;;1 Jo lo 
~ -;7"'-"-r1~~----~--

lf you have any questions, please contact , at-------

PLEASE SUBMIT THIS INFORMATION BY ; TO------------

COPYRIGHT 2004 SixTen and Associates Revtsed December 2005 
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STUTZ ARTIANO SHINOFF & HOLTZ 
A Professional Corporation 
Arthur M. Palkowitz, Esq. (SBN 106141) 
2488 Historic Decatur Road, Suite 200 
San Diego, California 92106 
TelelJhone: (619) 232-3122 
Facsimile: (619) 232-3264 

Attorneys for Claimant 
OCEANSIDE UNIFIED SCHOOL DISTRICT 

BEFORE THE COMMISSION ON STATE MANDATES 

STATE OF CALIFORNIA 

IN RE INCORRECT REDUCTION 
CLAIM ON: 

CHAPTER 498 STATUTES OF 1983; 

INCORRECT REDUCTION CLAIM OF 
OCEANSIDE UNIFIED SCHOOL 
DISTRICT; 

CHAPTER 4, STATUTES OF 1999; CHAPTER 498, STATUTES OF 1983 
CHAPTER 4, STATUTES OF 1999 

THE STULL ACT PROGRAM: FISCAL (THE STULL ACT PROGRAM) 
YEARS 1997-1998, 1998-1999, 
1999-2000, 2000-2001, 2001-2002, 2002- DECLARATION OF KATHY FERGUSON 
2003,2003-2004,2004-2005. 

I, KA THY FERGUSON, declare as follows: 

1. I am the Director of Payroll and Benefits at Oceanside Unified School District. 

I have personal knowledge of the matters stated herein, and if called as a witness could, and 

would, competently testify thereto. 

2. I have provided true and correct copies of the Article 15 (Evaluation) from the 

Bargaining Unit agreements with the Oceanside Teachers Association for the Fiscal Years of 

1997-2005. 

I declare under penalty of perjury under the laws of the State of California that the 

foregoing is true and correct, executed this _J_j_ day of_~ft~l'~jr-,..u.---""""".s~f-___ , 2014, at 

San Diego, California. ~ {l_~ 

KJkiFe~jjiOn (} 

Declaration of Kathy Ferguson 

Stutz Law San Diego/I 183/2/PUS0197227.DOCX 





1 ARTICLE XV: EVALUATION 

2 15.1. Personal and Academic Freedom 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

15.2. 

15.1.1. 

15.1.2. 

The Board will not institute dismissal action against 

employees solely on the basis of unsubstantiated 

allegations in citizen or parent complaints. 

The Board will not predicate any adverse action upon 

employees' personal, political, or organizational 

activities and preferences, unless those activities 

and preferences affect the employees' job'performance. 

Eyaluation Procedures 

15.2.l. 

1s.2.2. 

15.2.3. 

All probationary certificated employees will be 

evaluated by the administration in writing at least 

once each school-year, and this written evaluation 

will be transmitted to employees not later than thirty 

(30) calendar days prior to the end of the student­

year in which the evaluation takes place. 

All permanent· certificated employees will be evaluated 

by the administration on a continu~ng basis in writing 

at least once every other year, and this written 

evaluation will be transmitted to employees not later 

than thirty (30) calendar days prior to the end of the 

student-year in which the evaluation takes place. 

Prior to the end of the seventh school-week of the 

. appropriate semester, Evaluatees and Evaluators will 

meet to establish acceptable goals and objectives upon 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

15.2.4. 

15.2.5. 

15.2.6. 

which evaluations will be based. In the event mutual 

consent cannot be reached on the goals and objectives, 

Evaluators will inform Evalutees, in writing, of the 

goals and objectives on which final evaluations will 

be based. If Evalutees do not concur with said goals 

and objectives, they may submit written statements 

indicating why the Evaluator's statements are not 

appropriate. The Evalutees' statements as described 

herein will become part of the official evaluation 

documentation. 

If, during the course of the evaluation period, 

mitigating circumstances arise which may require 

modification of goals and objectives, the modification 

may be initiated by Evaluators or Evalutees, and any 

amended goals and objectives will be established in 

accordance with 15.2.3. 

Evaluations wili include at least one 

classroom/assignment observation. Negative comments 

will not be included in the final evaluation, unless 

Evalutees have previously been notified in writing of 

the areas of concern and provided opportunities for 

written response. 

Before the end of the school-year, Evaluators and 

Evaluatees will meet to discuss the evaluations. 
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2 

3 

4 

5 

6 
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8 
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10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

15.2.7. 

15.2.8. 

15.2.9. 

15.2.10. 

15.2.11. 

15.2.12. 

Evaluatees will have the right to initiate written 

reactions or responses to their evaluations. These 

responses will become attachments to the evaluations 

and will be placed in the Evaluatee's personnel files. 

In the event Evaluatees receive "unsatisfactory" 

evaluations, Evaluators will provide Evaluatees with 

specific recommendations as to areas of needed 

improvement, and Evaluators will endeavor to assist 

Evaluatees to improve. 

Employees will not be required to participate in the 

evaluation of other employees, nor will any self­

evaluation be included in the formal evaluation. 

However, at the option of their immediate 

administrators, department chairpersons may be 

required to serve as resources to the administration 

in employee evaluation matters. 

Prior to setting goals and objectives, Evaluatees will 

be given copies of existing releva~t sections of the 

goals and objectives of their Evaluators, schools, or 

departments. 

The evaluation process established by the District 

will not be in conflict with the provisions of this 

article or prevailing state law. 

Neither the District evaluation process nor the 

Evaluators' judgments and recommendations contained in 
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1 

2 

3 

classroom observation reports and formal evaluations 

will be subject to the provisions contained in Article 

VII. However, alleged violations of the provisions of 

4 this article are grievable. 

5 15.3. personnel Files 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

15.3.1. 

15.3.2. 

15.3.3. 

15.3.4. 

Materials in personnel files of employees which may 

serve as a basis for affecting the status of their 

employment will be made available for their 

inspection. 

Materials in Personnel Files will not include ratings, 

reports, or records which (1) were obtained prior to 

employment, (2) were prepared by identifiable 

examination committee members, or (3) were obtained in 

connection with promotional examinations. 

Employees will have the right to inspect materials in 

their Personnel Files upon request, normally during 

non-instructional time. 

Information of a derogatory nature, except material 

mentioned in 15.3.2, will not be entered or filed in 

Personnel Files unless and until employees are given 

notice and an opportunity to review and comment, and 

employees will have the right to enter, and have 

attached to any such derogatory statements, their own 

comments. The review will take place during normal 

business hours, and, if convenient for the employees 
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10 
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13 

14 

15 

16 

17 
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21 

22 

23 

24 

25 

15.3.S. 

15.3.6. 

15.3.7. 

15.3.8. 

15.3.9. 

and their immediate administrators, may be done during 

the instructional day without salary reduction. 

Upon written authorization.by employees, 

representatives of the Association will be permitted 

to examine materials in the employees' personnel 

files. 

Individuals who draft non-routine material for 

placement in employees' personnel files will sign the 

material and signify the dates on which the material 

was placed in the files. 

The District will keep a log listing individuals other 

than District management employees and appropriate 

Personnel Department employees who have examined 

personnel files, as well as the dates when the 

examinations were made. The log will be available for 

examination by employees or their Association 

representatives, if authorized by the employees. 

Access to personnel files will be limited to members 

of the District Management Team, members of the Board 

of Education, and appropriate Personnel Department 

employees, on a need-to-know basis. The contents of 

all personnel files will be kept in the strictest 

confidence. 

These provisions will apply to employee personnel 

files maintained at the District Central Office. 
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//Ill 

I/Ill 

/Ill/ 

Ill/I 

15.4. Evaluation Documentation Files 

Employees may have reasonable access to any evaluation 

documentation files that their immediate administrators may 

maintain at the work-sites. 
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ARTICLE 15: EVALUATION 

15.1. Evaluation Procedures 

The purposes of the evaluation system are: 1) to improve the 

delivery of educational services; 2) to provide constructive 

assistance to employees; and 3) to rate the service of employees to 

the District. 

15.1.1. Probationary Employees 

All probationary certificated employees will be evaluated 

in writing at least once each school-year, and this 

written evaluation will be transmitted to employees not 

later than thirty (30) calendar days prior to the end of 

the student-year in which the evaluation takes place. 

15.1.2. Permanent Employees 

All permanent certificated employees will be evaluated on 

a continuing basis in writing at least once every other 

year, and this written evaluation will be transmitted to 

employees not later than thirty (30) calendar days prior 

to the end of the student-year in which the evaluation 

takes place. 

15.1.3. Goals and Objectives 

Prior to the end of the seventh school-week of the 

appropriate semester, Evaluatees and Evaluators will meet 

to establish acceptable goals and objectives upon which 

evaluations will be based. In the event mutual consent 

cannot be reached on the goals and objectives, Evaluators 
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will inform Evaluatees, in writing, of the goals and 

objectives on which final evaluations will be based. If 

Evaluatees do not concur, they may submit written 

statements indicating why the goals and objectives 

prepared by their Evaluators are not appropriate, and 

those statements will become part of their official 

evaluation documentation. 

15.1.3.1. Prior to setting goals and objectives, 

Evaluatees will be given 

copies of existing relevant sections of the 

goals and objectives of their Evaluators, 

schools, and/or departments. 

15.1.3.2. If, during the course of the evaluation period, 

mitigating circumstances arise which require 

changing goals and objectives, modifications may 

be initiated by Evaluators or Evaluatees, and 

any amended goals and objectives will be 

established in accordance with 15.1.3. 

15.1.4. Basis for Evaluation 

15.1.4.1. Evaluations of all employees will 

include, but not be limited to, 

consideration of: 

15.1.4.1.1. Goals and objectives of 

employees. 
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15.1.4.1.2. The progress of students 

toward standards of 

expected student 

achievement; 

15.1.4.1.3. Instructional techniques 

and strategies; 

15.1.4.1.4. Adherence to curricular 

objectives; 

15.1.4.1.5. Establishment and 

maintenance of suitable 

learning environments, 

including classroom 

control; 

15.1.4.1.6. Performance of other duties 

normally required as 

adjunct to the regular 

assignments of employees. 

15.1.4.2. Evaluation of student progress will be 

based upon standards expected of 

students at each grade level in each 

area of study. Information to support 

evaluations will be obtained through a 

variety of sources including, but not 

limited to: classroom observations, 

student work products, judgments, 
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5.1.4.3. 

responsibilities carried, criterion­

referenced tests, and anecdotal 

records. 

The basis for objective evaluation and 

student progress assessment will be 

data collected related to standards of 

expected student growth and progress. 

15.1.4.4. Evaluation of non-instructional 

employees will be based on their 

fulfillment of defined job 

responsibilities. 

15.1.5. Classroom Observations 

15.l.S.l. Evaluations of classroom performance will 

include at least one formal 

classroom/assignment observation, normally by 

December 15. Observations will be followed 

by personal conferences between Evaluators 

and Evaluatees, normally within five (5) 

work-days; this timeline may be extended by 

mutual agreement. Evaluators will prepare 

written classroom observation reports for 

conferences, which will be presented to and 

discussed with Evaluatees. If Evaluators 

have concerns about performances of 

Evaluatees in any of the observed areas, 
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1s.1.s.2. 

15.1.S.3. 

15.1.S.4. 

Evaluators will discuss those concerns with 

Evaluatees at the post-observation 

conferences. continuing concerns will be 

reduced to writing and given to Evaluatees, 

along with assistance plans. 

Except in cases of significant violations of 

job duties, work-rules or professional 

competence, at least three (3) formal and 

scheduled classroom/assignment observations 

will take place prior to issuance of final 

annual evaluations with overall ratings of 

unsatisfactory. 

Classroom observations may be made by more 

than one administrator provided that 

administrators who are not the primary 

Evaluators have discussed the goals and 

objectives with Evaluatees prior to 

observations. Evaluatees or their primary 

Evaluators may request that formal scheduled 

classroom observations be done by other 

administrators. 

Nothing herein will prevent Evaluators from 

making unscheduled classroom observations in 

addition to formal scheduled observations. 

Unscheduled classroom observations are formal 
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15.1.6. Leeson Plane 

15.1.6.1. 

15.1.6.2. 

observations ae opposed to informal walk­

throughe or drop-in visits. Evaluators are 

expected to meet with Evaluateee to discuss 

unscheduled classroom observations within (3) 

three work-days unless deadlines are extended 

by mutual agreement. If Evaluators have 

concerns about performances of Evaluatees in 

any of the observed areas, Evaluators will 

discuss those concerns with Evaluateee at 

post-observation conferences. 

Temporary and probationary employees and 

employees on assistance plans (Section 

15.14.8) will prepare daily lesson plans and 

provide them to their immediate 

administrators. All other employees will be 

responsible for preparing daily lesson plans 

and having them available for review; 

however, they will not be required to turn in 

the lesson plans. 

If employees fail to leave lesson plans for 

substitutes on at least two occasions within 

a school-year, they may be required by their 

immediate administrators to turn in lesson 

plans for the remainder of that school-year. 
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15.1.7. Final Annual Evaluations 

15.1.7.1. 

15.1.7.2. 

15.1.7.3. 

15.1.7.4. 

15.1.7.5. 

There should be no surprises in final 

evaluations; therefore, negative comments 

will not be included unless Evaluatees have 

previously been notified in writing of the 

area(s) of concern and provided opportunities 

for written responses. 

Before the end of the school-year, Evaluators 

and Evaluatees will meet to discuss 

evaluations; normally, these meetings will 

occur by June 1. 

Evaluatees will have the right to initiate 

written responses to their evaluations. 

These responses will become attachments to 

the evaluations and will be placed in the 

personnel files of Evaluatees. 

In the event Evaluatees receive 

"unsatisfactory" evaluations, Evaluators 

will provide Evaluatees with specific 

recommendations about areas of needed 

improvement, and Evaluators will offer 

assistance intended to help Evaluatees 

improve. 

Employees will not be required to participate 

in evaluations of other employees, nor will 
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self-evaluations be included in the formal 

evaluations. However, at the option of their 

immediate administrators, department 

chairpersons may be required to serve as 

resources in employee evaluations. 

15.1.8. Employee Assistance Plans 

15.1.8.1. 

15.1.8.2. 

Employee Assistance Plans are written plans, 

with timelines, to help employees who 

voluntarily request assistance or for whom 

remediation is recommended by their immediate 

administrators. Employee Assistance Plans 

will not be required in instances of 

egregious behavior by employees or when 

notices of unprofessional conduct have been 

issued. 

If employees receive overall unsatisfactory 

evaluations or unsatisfactory ratings in any 

areas designated in 15.1.4.1, their 

Evaluators will prepare written assistance 

plans with specific timelines and strategies 

that will include, but not be limited to, the 

following: 

lS.1.e.2.1. Identification of specific 

deficiencies; 

15.1.B.2.2. Detailed outline of assistance; 
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15.1.8.3. 

15.1.8.4. 

15.1.8.5. 

15.1.8.2.3. Specific expectations; 

15.1.8.2.4. Date by which deficiencies must 

be corrected; 

15.1.8.2.5. Method for reassessment. 

If final evaluations contain areas ranked as 

"unsatisfactory," assistance plans will be 

implemented for the following school-year. 

Before plans are implemented, Evaluatees and 

their Evaluators will meet to discuss and 

review employee assistance plans, including 

timelines for reassessment. At the end of 

reassessment periods, Evaluatees and 

Evaluators will meet again to discuss 

progress of Evaluatees. Evaluators may 

require Evaluatees to continue on assistance 

plans until reaching satisfactory levels of 

performance. 

Employee assistance plans may include, but 

will not be limited to: a) weekly meetings 

with their Evaluators to review the lesson 

plans of Evaluatees; b) having administrators 

or peer coaches model lessons; c) providing 

Evaluatees with released time to observe 

other classes; or d) attendance at in-service 

training or other applicable courses. If 
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15.1.8.6. 

15.1.8.7. 

Evaluators require Evaluatees to take 

specific training or in-service for which 

there is a fee, the District will pay for the 

cost of the required training. Evaluators 

will meet regularly with Evaluatees to 

monitor progress on assistance plans. 

Employees who receive overall unsatisfactory 

evaluations, or who are within the duration 

of notices of unprofessional conduct, will 

not be eligible to receive step increases or 

anniversary increments (see section 8.17). 

Employees will have the right to appeal to 

the District Personnel Administrator whose 

decision will be final. If employees achieve 

overall satisfactory evaluations when they 

are reassessed as specified in employee 

assistance plans, they will receive step 

increases at the next pay period. 

"Overall unsatisfactory evaluation," will 

mean a final annual evaluation in which three 

(3) or more areas are ranked as 

"unsatisfactory" by the Evaluator. 
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//Ill 

//Ill 

/Ill/ 

/Ill/ 

15.2. 

15.1.9. Legal Conformance 

The evaluation process established by the District will 

not be in conflict with the provisions of this article or 

prevailing state law. 

15.1.10. Greivability 

Neither the' District evaluation process nor judgments and 

recommendations of Evaluators contained in classroom 

observation reports and formal evaluations will be subject 

to the provisions contained in the Grievance and 

Arbitration Article of this agreement; how~ver, alleged 

violations of the provisions of this article are 

grievable. 

Personal and Academic Freedom 

15.2.l. The District will not begin dismissal action against 

employees solely on the basis of unsubstantiated 

allegations in citizen or parent complaints. 

15.2.2. The District will not base any adverse action against 

employees on their personal, political, or organizational 

activities and preferences, unless those activities and 

preferences affect the job performance of the employees. 
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Kathy Ferguson 
Payroll 



72 
ARTICLE 15: EVALUATION 

15.1. Evaluation Procedures 

The purposes of the evaluation system are: 1) to improve the delivery of educational services; 2) 

to provide constructive assistance to employees; and 3) to rate the service of employees to the 

District. 

15.i1. probationarv Employees 

All probationary certificated employees will be evaluated in writing at least once each 

school-year, and this written evaluation will be transmitted to employees not later 

than thirty (30) calendar days prior to the end of the student-year in which the 

evaluation takes place. 

15.1.2. permanent Employees 

All permanent certificated employees will be evaluated on a conlinuing basis in 

writing at least once every other year, and this written evaluation will be transmitted 

to employees not later than thirty (30) calendar days prior to the end of the student­

year in which the evaluation takes place. 

15.1.3. Goals and Objectives 

Prior to the end of the seventh school-week of the appropriate semester, Evaluatees 

and Evaluators will meet to establish acceptable goals and objectives upon which 

evaluations will be based. In the event mutual consent cannot be reached on the 

goals and objectives, Evaluators will Inform Evaluatees, in writing, of the goals and 

objectives on which final evaluations will be based. If Evaluatees do not concur, they 

may submit written statements indicating why the goals and objectives prepared by 

their Evaluators are not appropriate, and those statements will become part of their 

official evaluation documentation. 

15.1.3.1. Prior to setting goals and objectives, Evaluatees will be given 

copies of existing relevant sections of the goals and objectives of their 

Evaluators, schools, and/or departments. 



15.1..3.2. If, during the course of the evaluation period, mitigating 

circumstances arise which require changing goals and objectives, 

modifications may be initiated by Evaluators or Evaluatees, and any 

amended goals and objectives will be established in accordance with 

15.1.3. 

15.1.4. Basis for Evaluation 

15.i.4.1. Evaluations of all employees will include, but not be limited to, 

consideration of: 

15.1.4.1..1. Goals and objectives of employees; 

15.1.4.1.2. The progress of students toward standards of expected 

student achievement; 

15.1.4.1.3. Instructional techniques and strategies; 

15.1.4.1.4. Adherence to curricular objectives; 

15.1.4.1.5. Establishment and maintenance of suitable learning 

environments, Including classroom control; and 
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15.1.4.1.6. Performance of other duties normally required as adjunct 

to the regular assignments of employees. 

15.1.4.2. Evaluation of student progress will be based upon standards expected of 

students at each grade level In each area of study. Information to 

support evaluations will be obtained through a variety of sources 

Including, but not limited to: classroom observations, student work 

products, judgments, responsibilities carried, criterion-referenced tests, 

and anecdotal records. 

15.1.4.3. The basis for objective evaluation and student progress assessment will 

be data collected related to standards of expected student growth and 

progress. 

15.1.4.4. Evaluation of non-instructional employees will be based on their 

fulfillment of.defined job responsibilities. 
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15.1.5. Classroom Observatjons 

15.1.5.1. Evaluations of classroom performance will include at least one formal 

classroom/assignment observation, normally by December 15. 

Observations will be followed by personal conferences between 

Evaluators and Evaluatees, normally within five (5) work-days; this 

timeline may be extended by mutual agreement. Evaluators will prepare 

written classroom observation reports for conferences, which will be 

presented to and discussed with Evaluatees. If Evaluators have concerns 

about performances of Evaluatees in any of the observed areas, 

Evaluators will discuss those concerns with Evaluatees at the post­

observation conferences. Continuing concerns will be reduced to writing 

and given to Evaluatees, along with assistance plans. 

15.1.5.2. Except in cases of significant violations of job duties, work-rules or 

professional competence, at least three (3) formal and scheduled 

classroom/assignment observations will take place prior to issuance of 

final annual evaluations with overall ratings of unsatisfactory. 

15.1.5.3. Classroom observations may be made by more than one administrator 

provided that administrators who are not the primary Evaluators have 

discussed the goals and objectives with Evaluatees prior to observations. 

Evaluatees or their primary Evaluators may request that formal 

scheduled classroom observations be done by other administrators. 

15.1.5.4. Nothing herein will prevent Evaluators from making unscheduled 

classroom observations in addition to formal scheduled observations. 

Unscheduled classroom observations are formal observations as 

opposed to informal walk-throughs or drop-in visits. Evaluators are 

expected to meet with Evaluatees to discuss unscheduled classroom 

observations within (3) three work-days unless deadlines are extended by 

mutual agreement. If Evaluators have concerns about performances of 



Evaluatees in any of the observed areas, Evaluators will discuss those 

concerns with 

15.1.6. Lesson Plans 
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15.1.6.1. Temporary and probationary employees and employees on assistance 

plans (Section 15.14.8) will prepare daily lesson plans and provide them 

to their immediate administrators. All other employees will be 

responsible for preparing dally lesson plans and having them available 

tor review; however, they will not be required to turn in the lesson plans. 

15.1.6.2. If employees fail to leave lesson plans tor substitutes on at least two 

occasions within a school-year, they may be required by their immediate 

administrators to turn in lesson plans for the remainder of that school­

year. 

15.1.7. Final Annual Evaluations 

15.1.7.1. There should be no surprises in final evaluations; therefore, negative 

comments will not be included unless Evaluatees have previously been 

notified In writing of the area(s) of concern and provided opportunities for 

written responses. 

15.1. 7 .2. Before the end of the school-year, Evaluators and Evaluatees will meet to 

discuss evaluations; normally, these meetings will occur by June 1. 

15.1.7.3. Evaluatees will have the right to Initiate written responses to their 

evaluations. These responses will become attachments to the 

evaluations and will be placed In the personnel files of Evatuatees. 

15.1.7.4. In the event Evaluatees receive "unsatisfactory• evaluations, Evaluators 

will provide Evaluatees with specific recommendations about areas of 

needed Improvement, and Evaluators will offer assistance intended to 

help Evaluatees Improve. 

15.1.7.5. Employees will not be required to participate In evaluations of other 

employees, nor will self-evaluations be Included in the formal 



evaluations. However, at the option of their immediate 

administrators, department chairpersons may be required to serve as 

resources in employee evaluations. 

15.1.8. Employee Assistance Plans 
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15.1.8.1. Employee Assistance Plans are written plans, with tlmelines, to help 

employees who voluntarily request assistance or for whom remediation 

is recommended by their immediate administrators. Employee 

Assistance Plans will not be required in instances of egregious behavior 

by employees or when notices of unprofessional conduct have been 

issued. 

15.1.8.2. If employees receive overall unsatisfactory evaluations or unsatisfactory 

ratings in any areas designated in 15.1.4.1, their Evaluators will prepare 

written assistance plans with specific timelines and strategies that will 

Include, but not be limited to, the following: 

15.1.8.2.1. 

15.1.8.2.2. 

15.1.8.2.3. 

15.1.8.2.4. 

15.1.8.2.5. 

Identification of specific deficiencies; 

Detailed outline of assistance; 

Specific expectations; 

Date by which deficiencies must be corrected; and 

Method for reassessment. 

15.1.8.3. If final evaluations contain areas ranked as "unsatisfactory", assistance 

plans will be implemented for the following school-year. 

15.1.8.4. Before plans are implemented, Evaluatees and their Evaluators will meet 

to discuss and review employee assistance plans, including timelines for 

reassessment. At the end of reassessment periods, Evaluatees and 

Evaluators will meet again to discuss progress of Evaluatees. Evaluators 

may require Evaluatees to continue on assistance plans until reaching 

satisfactory levels of performance. 



15.1.8.5. Employee assistance plans may include, but will not be limited to: a) 

weekly meetings with their Evaluators to review the lesson plans of 

Evaluatees; b) having administrators or peer coaches model lessons; c) 

providing Evaluatees with released time to observe other classes; or d) 

attendance at in-service training or other applicable courses. If 

Evaluators require Evaluatees to take specific training or in-service for 

which there is a fee, the District will pay for the cost of the required 

training. Evaluators will meet regularly with Evaluatees to monitor 

progress on assistance plans. 
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15.1.8.6. Employees who receive overall unsatisfactory evaluations, or who are 

within the duration of notices of unprofessional conduct, will not be 

eligible to receive step increases or anniversary increments (see section 

8. 18). Employees will have the right to appeal to the District Personnel 

Administrator whose decision will be final. If employees achieve overall 

satisfactory evaluations when they are reassessed as specified in 

employee assistance plans, they will receive step increases at the next 

pay period. 

15.1.8.7. "Overall unsatisfactory evaluation" will mean a final annual evaluation in 

which three (3) or more areas are ranked as "unsatisfactory" by the 

Evaluator. 

15.1.9. Legal Conformance 

The evaluation process established by the District will not be in conflict with the 

provisions of this article or prevailing state law. 

15.1.10. Grievabilitv 

Neither the District evaluation process nor judgments and recommendations of 

Evaluators contained in classroom observation reports and formal evaluations will be 

subject to the provisions contained in Article 7 of this agreement; however, alleged 

violations of the provisions of this article are grievable. 



/Ill/ 

//Ill 

I/Ill 

//Ill 

15.2. Personal and Academic Freedom 

15.2.1. The District will not begin dismissal action against employees solely on the basis of 

unsubstantiated allegations in citizen or parent complaints. 

15.2.2. The District will not base any adverse action against employees on their personal, 

political, or organizational activities and preferences, unless those activities and 

preferences affect the job performance of the employees. 
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ARTICLE 15: EVALUATION 

15.1. Evaluation Procedures 

The purposes of the evaluation system are: 1) to improve the delivery of educational 

services; 2) to provide constructive assistance to employees; and 3) to rate the service 

of employees to the District. 

15.1.1. Probationary Employees 

All probationary employees will be evaluated in writing at least once each 

school-year, and this written evaluation will be transmitted to employees not 

later than thirty (30) calendar days prior to the end of the student-year in which 

the evaluation takes place. 

15.1.2. Permanent Employees 

All permanent employees will be evaluated on a continuing basis in writing at 

least once every other year, and this written evaluation will be transmitted to 

employees not later than thirty (30) calendar days prior to the end of the 

student-year in which the evaluation takes place. 

15.1.3. Goals and Objectives 

Prior to the end of the seventh school-week of the appropriate semester, 

employees scheduled for evaluation and their Evaluators will meet to establish 

acceptable goals and objectives upon which evaluations will be based. In the 

event mutual consent cannot be reached on the goals and objectives, 

Evaluators will inform Evaluatees, in writing, of the goals and objectives on 

which final evaluations will be based. If Evaluatees do not concur, they may 

submit written statements indicating why the goals and objectives prepared by 

their Evaluators are not appropriate, and those statements will become part of 

their official evaluation documentation. 

15.1.3.1. Prior to setting goals and objectives, Evaluatees will be given 

copies of existing relevant sections of the goals and objectives of 

their Evaluators, schools, and/or departments. 
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15.1.3.2. If, during the course of the evaluation period, mitigating 

circumstances arise which require changing goals and objectives, 

modifications may be initiated by Evaluators or Evaluatees, and 

any amended goals and objectives will be established in 

accordance with 15.1.3. 

15.1.4. Basis for Eyaluation 

15.1.4.1. Evaluations of all employees will include, but not be limited to, 

consideration of: 

15.1.4.1.1. Goals and objectives of employees; 

15.1.4.1.2. The progress of students toward standards of 

expected student achievement; 

15.1.4.1.3. Instructional techniques and strategies; 

15.1.4.1.4. Adherence to curricular objectives; 

15.1.4.1.5. Establishment and maintenance of suitable learning 

environments, including classroom control; a.rut 

15.1.4.1.6. Performance of other duties normally required as 

adjunct to the regular assignments of employees. 

15.1.4.2. Evaluation of student progress will be based upon standards 

expected of students at each grade level in each area of study. 

Information to support evaluations will be obtained through a 

variety of sources including, but not limited to: classroom 

observations, student work products, judgments, responsibilities 

carried, criterion-referenced tests, and anecdotal records. 

15.1.4.3. The basis for objective evaluation and student progress 

assessment will be data collected related to standards of 

expected student growth and progress. 

15.1.4.4. Evaluation of non-instructional employees will be based on their 

fulfillment of defined job responsibilities. 
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15.1.5. Classroom Observations 

15.1.5.1. Evaluations of classroom performance will Include at least two 

formal classroom/assignment observations of 30 minutes each, 

with one completed prior to December 15. Observations will be 

followed by personal conferences between Evaluators and 

Evaluatees, normally within five (5) work-days, (th's timeline may 

be extende~ by mutual agreement), unless the primary evaluator 

finds that the observation was completely satisfactory and that a 

formal conference Is not necessary, in which case the evaluatee 

will sign the observation report and return it to the evaluator to 

distribute copies as indicated on the report itself. Evaluators will 

prepare written classroom observation reports for' conferences, 

which will be presented to and may be discussed with Evaluatees. 

If Evaluators have concerns about performances of Evaluatees in 

any of the observed areas, Evaluators will discuss those concerns 

with Evaluatees at the post-observation conferences. Continuing 

concerns will be reduced to writing and given to Evaluatees, along 

with assistance plans. 

15.1.5.2. Except In cases of significant violations of job duties, work-rules 

or professional competence, at least three (3) formal and 

scheduled classroom/assignment observations will take place 

prior to issuance of final annual evaluations with overall ratings of 

unsatisfactory. 

15.1.5.3. Classroom observations may be made by more than one 

administrator provided that administrators who are not the 

primary Evaluators have discussed the goals and objectives with 

Evaluatees prior to observations. Evaluatees or their primary 
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Evaluators may request that formal scheduled classroom 

observations be done by other administrators. 
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15.1.5.4. Nothing herein will prevent Evaluators from making unscheduled 

classroom observations in addition to formal scheduled 

observations. Unscheduled classroom observations are formal 

observations as opposed to informal walk-throughs or drop-in 

visits. If Evaluators have concerns about performances of 

Evaluatees in any of the observed areas, Evaluators will discuss 

those concerns with Evaluatees at post-observation conferences. 

15.1.6. Lesson Plans 

15.1.6.1. All employees will be responsible for preparing daily' lesson plans 

and having them available for review; however, they will not be 

required to turn in the lesson plans. 

15.1.6.2. If employees fail to leave lesson plans for substitutes on at least 

two occasions within a school-year, they may be required by their 

immediate administrators to turn in lesson plans for the remainder 

of that school-year. 

15.1.7. Final Annual Evaluations 

15.1.7.1. There should be.no surprises in final evaluations; therefore, 

negative comments will not be included unless Evaluatees have 

previously been notified in writing of the area(s) of concern and 

provided opportunities for written responses. 

15.1.7.2. Evaluators and Evaluatees will meet to discuss evaluations not 

later than thirty (30) calendar days prior to the end of the student 

year in which the evaluation takes place. 

15.1.7.3. Evaluatees will have the right to initiate written responses to their 

evaluations. These responses will become attachments to the 

evaluations and will be placed in the personnel files of Evaluatees. 
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15.1.7.4. In the event Evaluatees receive "unsatisfactory" evaluations, 

Evaluators will provide Evaluatees with specific recommendations 

about areas of needed improvement, and Evaluators will offer 

assistance intended to help Evaluatees improve. 

15.1.7.5. Employees will not be required to participate in evaluations of 

other employees, nor will self-evaluations be included in the 

formal evaluations except those staff members who volunteer and 

qualify to participate in an alternative evaluation. . However, at 

the option of their immediate administrators, department 

chairpersons may be required to serve as resources in employee 

evaluations. 

15.1.8. Employee Assistance Plans 

15.1.8.1. Employee Assistance Plans are written plans, with timelines, to 

help employees who voluntarily request assistance or for whom 

remediation is recommended by their immediate administrators. 

Employee Assistance Plans will not be required in instances of 

egregious behavior by employees or when notices of 

unprofessional conduct have been issued. 

15.1.8.2. If employees rec:eive overall unsatisfactory evaluations or 

unsatisfactory ratings in any areas designated in 15.1.4.1, their 

Evaluators will prepare written assistance plans with specific 

timelines and strategies that will include, but not be limited to, the 

following: 

15.1.8.2.1. Identification of specific deficiencies; 

15.1.8.2.2. 

15.1.8.2.3. 

15.1.8.2.4. 

15.1.8.2.5. 

Detailed outline of assistance; 

Specific expectations; 

Date by which deficiencies must be corrected; and 

Method for reassessment. 
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15.1.8.3. lffinal evaluations contain areas ranked as "unsatisfactory", 

assistance plans will be implemented for the following school­

year. 
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15.1.8.4. Before plans are implemented, Evaluatees and their Evaluators 

will meet to discuss and review employee assistance plans, 

including timelines for reassessment. At the end of reassessment 

periods, Evaluatees and Evaluators will meet again to discuss 

progress of Evaluatees. Evaluators may require Evaluatees to 

continue on assistance plans until reaching satisfactory levels of 

performance. 

15.1.8.5. Employee Assistance Plans may include, but will not be limited to: 

a) weekly meetings with their Evaluators to revievlthe lesson 

plans of Evaluatees; b) having administrators or other teachers 

model lessons; c) providing Evaluatees with released time to 

observe other classes; or d) attendance at in-service training or 

other applicable courses. If Evaluators require Evaluatees to take 

specific training or in-service for which there is a fee, the District 

will pay for the cost of the required training. Evaluators will meet 

regularly with Evaluatees to monitor progress on assistance 

plans. 

15.1.8.6. Employees who receive overall unsatisfactory evaluations or who 

are within the duration of notices of unprofessional conduct 

(pursuant to Education Code Section 44932 of the 2001 edition) 

will not be eligible to receive step increases or anniversary 

increments (see Section 8.18). Employees will have the right to 

appeal to the District Personnel Administrator whose decision will 

be final. If employees achieve overall satisfactory evaluations 



when they are reassessed as specified in employee assistance 

plans, they will receive step increases at the next pay period. 

15.1.8.7. "Overall unsatisfactory evaluation" will mean a final annual 

evaluation in which three (3) or more areas are ranked as 

"unsatisfactory" by the Evaluator. 

15.1.9. Alternative Evaluation Program 

Immediate administrators will invite tenured employees who meet the 

requirements outlined below to participate in the Alternative Evaluation 

Program. 

15.1.9.1. To participate in the voluntary Alternative Evaluation Program, 

employees must: 

15.1.9.1.1. Be nominated by their immediate ad'rninistrators; 

15.1.9.1.2. Be scheduled as "on-year" for evaluations; 

15.1.9.1.3. Have received an overall rating of "Satisfactory" 

during the previous evaluation period. 
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15.1.9.2. Participants will be limited to not more than fifty (50) percent of 

the employees scheduled as "on-year" for evaluation at any given 

school. 

15.1.9.3. Participants may not withdraw from this year-long evaluation 

option during the course of the school term. 

15.1.9.4. Formal classroom observations are not required for participants 

in the Alternative Evaluation Program, although nothing in this 

language prevents their Evaluators from conducting and writing 

such observations. 

15.1.9.5. Once participants in the Alternative Evaluation are Identified, they 

will meet individually with their Evaluators to develop goals to be 

used as part of the evaluation process. The goal, or goals, will be 
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in addition to those described in the "Evaluation Goals and 

Objectives Review Report." 
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15. 1.9.6. Evaluators and Evaluatees will also determine the criteria for 

evaluating goals. The following information summarizes the types 

of evaluation methods that may be used to determine attainment 

of goals: 

15.1.9.6. 1. Portfolio Assessment - Employees will assemble 

portfolios of materials to illustrate progress in 

meeting a goal or goals. Sample portfolio items may 

include logs of activities, student work, examples of 

assignments for curriculum, photographs, video­

tapes, or student evaluations of activities. 

15.1.9.6.2. Classroom Action Research - Employees will 

outline specific concepts, instructional strategies, or 

learning theories to be researched and implemented 

in their work. Research projects wlll include specific 

evaluation methods and documentation. 

15.1.9.7. Regardless of the alternative evaluation option selected, the 

Alternative Evaluation Program will include regularly scheduled 

interactive sessions regarding the progress of employees on 

identified goals. 

15.1.9.8. Evaluatees and their Evaluators participating in the Alternative 

Evaluation Program will complete end-of-year summaries of their 

work not later than thirty (30) days before the last school-day. 

Employees participating in the Alternative Evaluation Program will 

provide written self-analyses on their progress toward meeting 

their established goal or goals on an Alternative Evaluation Goals 
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form. Copies of the forms will be given to participants and will be 

filed in their personnel files. 

15.1.10. Legal Conformance 

The evaluation process established by the District will not be in conflict 

with the provisions of this article or prevailing state law. 

15.1.11. Grieyability 

Neither the District e.valuation process nor judgments and 

recommendations of Evaluators contained in classroom observation 

reports and formal evaluations will be subject to the Grievance and 

Arbitration Article; however, alleged violations of the provisions of this 

article are grievable. 

15.2. Personal and Academic Freedom 
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15.2.1. The District will not begin dismissal action against employees solely on the 

basis of unsubstantiated allegations in citizen or parent complaints. 

15.2.2. The District will not base any adverse action against employees on their 

personal, political, or organizational activities and preferences, unless 

those activities and preferences affect the job performance of the 

employees. 
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15.1. Evaluation Procedures 

The purposes of the evaluation system are to (1) improve the delivery of educational 

services, (2) provide constructive assistance to employees, and (3) rate the service 

of employees to the District. 

15.1.1. Probationary Employees 

All probationary employees will be evaluated in writing at least once each 

school year, and this written evaluatic_>n will be transmitted to employees 

not later than thirty (30) calendar days prior to the end of the student year 

in which the evaluation takes place. 

15.1.2. Permanent Employees 

All permanent employees will be evaluated in writing on a continuing basis, 

at least once every other year, and this written evaluation will be 

transmitted to employees not later than thirty (30) calendar days prior to 

the end of the student year in which the evaluation takes place. 

15.1.3. Goals and Objectives 

Prior to the end of the seventh school week of the appropriate semester, 

employees scheduled for evaluation and their Evaluators will meet to 

establish acceptable goals _and objectives upon which evaluations will be 

based. In the event mutual consent cannot be reached on the goals and 

objectives, Evaluators will inform Evaluatees, in writing, of the goals and 

objectives on which final evaluations will be based. If Evaluatees do not 

concur, they may submit written statements indicating why the goals and 

objectives prepared by their Evaluators are not appropriate, and those 

statements will become part of their official evaluation documentation. 

15.1.3.1. Prior to setting goals and objectives, Evaluatees will be given 

copies of existing relevant sections of the goals and 

objectives of their Evaluators, schools, and/or departments. 
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15.1.3.2. 

15.1.3.3. 

If during the course of the evaluation period, mitigating 

circumstances arise that require changing goals and 

objectives, modifications may be initiated by Evaluators or 

Evaluatees, and any amended goals and objectives will be 

established in accordance with 15.1.3. 

A subcommittee comprised of the District and the 

Association negotiating teams shall meet to resolve 

outstanding issues {regarding unsatisfactory ratings) in the 

new Professional Growth System (PGS). 
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15.1.3.3.1. The PGS shall be piloted Districtwide as the 

evaluation system during the 2004-2005 school 

year. 

15.1.3.3.2. 

15.1.3.3.3. 

Following the pilot, focus groups will provide 

feedback, and appropriate notification, if any, 

will be made. 

The Agreement reached by this subcommittee 

shall be submitted to the District and the 

Association negotiation teams for potential 

• agreement. 

15.1.3.3.4. Upon agreement, any recommendation shall be 

submitted for ratification. 

15.1.4. Basis for Evaluation 

15.1.4.1. Evaluations of all employees will include, but not be limited 

to, consideration of the following: 

15.1.4.1.1. Goals and objectives of employees. 

15.1.4.1.2. The progress of students toward standards of 

expected student achievement. 

15.1.4.1.3. Instructional techniques and strategies. 

15.1.4.1.4. Adherence to curricular objectives: 
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15.1.4.2. 

15.1.4.3. 

15.1.4.4. 
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15.1.4.1.5. The Professional Growth System (PGS) will be 

submitted for ratification as the exclusive 

evaluation program commencing with the 2005· 

2006 school year. 

15.1.4.1.6. Establishment and maintenance of suitable 

learning environments, including classroom 

Control. 

15.1.4.1.7. And, performance of other duties normally 

required as adjunct to the regular assignments 

of employees. 

Evaluation of student progress will be based upon standards 

expected of students at each grade level in each area of study. 

Information to support evaluations will be obtained through a variety 

of sources including, but not limited to classroom observations, 

student work products, judgments, responsibilities carried, criterion· 

referenced tests, and anecdotal records. 

The basis for objective evaluation and student progress assessment 

will be data collected related to standards of expected student 

growth and progress. 

Evaluation of noninstructional employees will be based on their 

fulfillment of defined job responsibilities. 

15.1.5. Classroom Observations 

15.1.5.1. Evaluations of classroom performance will include at least 

two (2) formal classroom/assignment observations of thirty 

(30) minutes each, with one (1) completed prior to December 

15. Observations will be followed by personal conferences 

between Evaluators and Evaluatees, normally within five (5) 

workdays, (this timeline may be extended by mutual 

agreement), unless the primary Evaluator finds that the 
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15.1.5.2. 

15.1.5.3. 

15.1.5.4. 
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observation was completely satisfactory and that a formal 

conference is not necessary, In which case the Evaluatee will 

sign the observation report and return it to the Evaluator to 

distribute copies as indicated on the report itself. Evaluators 

will prepare written classroom observation reports for 

conferences that will be presented to and may be discussed 

with Evaluatees. If Evaluators have concerns about 

performances of Evaluatees In any of the observed areas, 

Evaluators will discuss those concerns with Evaluatees at the 

post-observation conferences. Continuing concerns will be 

reduced to writing and given to Evaluatees, along with 

assistance plans. 

Except in cases of significant violations of job duties, work 

rules, or professional competence, at least three (3) formal 

and scheduled classroom/assignment observations will take 

place prior to issuance of final annual evaluations with 

overall ratings of unsatisfactory. 

Classroom observations may be made by more than one 

administrato~ provided that administrators who are not the 

primary Evaluators have discussed the goals and objectives 

with Evaluatees prior to observations. Evaluatees or their 

primary Evaluators may request that formal, scheduled 

classroom observations be done by other administrators. 

Nothing herein will prevent Evaluators from making 

unscheduled classroom observations In addition to formal, 

scheduled observations. Unscheduled classroom 

observations are formal observations as opposed to informal 

walk·throughs or drop-in visits. If Evaluators have concerns 

about performances of Evaluatees in any of the observed 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

89 

areas, Evaluators will discuss those concerns with 

Evaluatees at post-observation conferences. 

15.1.6. Lesson Plans 

15.1.6.1. 

15.1.6.2. 

All employees will be responsible for preparing daily lesson 

plans and having them available for review; however, they 

will not be required to turn in the lesson plans. 

If employees fail to leave lesson plans for substitutes on at 

least tw'o (2) occasions within a school year, they may be 

required by their immediate administrators to turn in lesson 

plans for the remainder of that school year. 

15.1.7. Final Annual Evaluations 

15.1.7.1. 

15.1.7.2. 

15.1.7.3. 

15.1.7.4. 

15.1.7.5. 

There should be no surprises in final evaluations; therefore, 

negative comments will not be included unless Evaluatees 

have previously been notified in writing of the area(s) of 

concern and provided opportunities for written responses. 

Evaluators and Evaluatees will meet to discuss evaluations 

not later than thirty (30) calendar days prior to the end of the 

student year in which the evaluation takes place. 

Evaluatees will have the right to initiate written responses to 

their evaluations. These responses will become attachments 

to the evaluations and will be placed in the personnel files of 

Evaluatees. 

In the event Evaluatees receive unsatisfactory evaluations, 

Evaluators will provide Evaluatees with specific 

recommendations about areas of needed improvement, and 

Evaluators will offer assistance intended to help Evaluatees 

improve. 

Employees will not be required to participate in evaluations of 

other employees, nor will self-evaluations be included in the 
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formal evaluations except those staff members who volunteer 

and qualify to participate in an alternative evaluation; 

however, at the option of their immediate administrators, 

department chairpersons may be required to serve as 

resources in employee evaluations. 

15.1.8. Employee Assistance Plans 

15.1.8.1. 

15.1.8.2. 

15.1.8.3. 

15.1.8.4. 

Employee Assistance Plans are written plans, with timelines, 

to help employees who voluntarily request assistance or for 

whom remediation is recommended by their immediate 

administrators. Employee Assistance Plans will not be 

required in instances of egregious behavior by ei;nployees or 

when notices of unprofessional conduct have been issued. 

If employees receive overall unsatisfactory evaluations or 

unsatisfactory ratings in any areas designated in 15.1.4.1, 

their Evaluators will prepare written assistance plans with 

specific timelines and strategies that will include, but not be 

limited to, the following: 

15.1.8.2.1. Identification of specific deficiencies. 

15.1.8.2.2. Detailed outline of assistance. 

15.1.8 .2.3. Specific expectations. 

15.1.8.2.4. Date by which deficiencies must be corrected. 

15.1.8.2.5. Method for reassessment. 

If final evaluations contain areas ranked as unsatisfactory, 

assistance plans will be implemented for the following school 

year. 

Before plans are implemented, Evaluatees and their 

Evaluators will meet to discuss and review Employee 

Assistance Plans, including timelines for reassessment. At 

the end of reassessment periods, Evaluatees and Evaluators 
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1 will meet again to discuss progress of Evaluatees. 

2 Evaluators may require Evaluatees to continue on assistance 

3 plans until reaching satisfactory levels of performance. 

4 15.1.8.5. Employee Assistance Plans may include, but will not be 

5 limited to (1) weekly meetings with their Evaluators to review 

6 the lesson plans of Evaluatees, (2) having administrators or 

7 other teachers' model lessons, (3) providing Evaluatees with 

8 released time to observe other classes, or (4) attendance at 

9 in-service training or other applicable courses. If Evaluators 

10 require Evaluatees to take specific training or in-service for 

11 which there is a fee, the District will pay for the cost of the 

12 required training. Evaluators will meet regularly with 

13 Evaluatees to monitor progress on assistance plans. 

14 15.1.8.6. Employees who receive overall unsatisfactory evaluations or 

15 who are within the duration of notices of unprofessional 

16 conduct (pursuant to Education Code Section 44932 of the 

17 2001 Edition) will not be eligible to receive step increases or 

18 anniversary increments (see Section 8.18). Employees will 

19 have the right. to appeal to the District Personnel 

20 Administrator whose decision will be final. If employees 

21 achieve overall satisfactory evaluations when they are 

22 reassessed as specified in Employee Assistance Plans, they 

23 will receive step increases at the next pay period. 

24 15.1.8.7. "Overall unsatisfactory evaluation" will mean a final annual 

25 evaluation in which three (3) or more areas are ranked as 

26 unsatisfactory by the Evaluator. 
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15.1.9. Alternative Evaluation Program 

Immediate administrators will invite tenured employees who meet the 

requirements outlined below to participate in the Alternative Evaluation 

Program. 

15.1.9.1. To participate in the voluntary Alternative Evaluation 

Program, employees must have the following: 

15.1.9.2. 

15.1.9.3. 

15.1.9.4. 

15.1.9.5. 

15.1.9.6. 

15.1.9.1.1. Be nominated by their immediate administrators. 

15.1.9.1.2. Be scheduled as "on-year" for evaluations. 

15.1.9.1.3. Have received an overall rating of satisfactory 

during the previous evaluation period. 

Participants will be limited to not more than fifty (50) percent 

of the employees scheduled as "on-year" for evaluation at 

any given school. 

Participants may not withdraw from this yearlong evaluation 

option during the course of the school term. 

Formal classroom observations are not required for 

participants in the Alternative Evaluation Program, although 

nothing in this language prevents their Evaluators from 

conducting a!ld writing such observations. 

Once participants in the Alternative Evaluation Program are 

identified, they will meet individually with their Evaluators to 

develop goals to be used as part of the evaluation process. 

The goal or goals will be in addition to those described in the 

Evaluation Goals and Objectives Review Report. 

Evaluators and Evaluatees will also determine the criteria for 

evaluating goals. The following information summarizes the 

types of evaluation methods that may be used to determine 

attainment of goals: 
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15.1.10. 

15.1.9.7. 

15.1.9.8. 

15.1.9.6.1. Portfolio Assessment-Employees will 

assemble portfolios of materials to illustrate 

progress in meeting a goal or goals. Sample 

portfolio items may include logs of activities, 

student work, examples of assignments for 

curriculum, photographs, videotapes, or 

student evaluations of activities. 
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15.1.9.6.2. Classroom Action Research-Employees will 

outline specific concepts, instructional 

strategies, or learning theories to be researched 

and implemented In their work. Research 

projects will include specific evatuation 

methods and documentation. 

Regardless of the alternative-evaluation option selected, the 

Alternative Evaluation Program will include regularly 

scheduled Interactive sessions regarding the progress of 

employees on identified goals. 

Evaluatees and their Evaluators participating in the 

Alternative Ev;iluation Program will complete end-of-year 

summaries of their work not later than thirty (30) days before 

the last school day. Employees participating in the Alternative 

Evaluation Program will provide written self-analyses on their 

progress toward meeting their established goal or goals on an 

alternative-evaluation-goals form. Copies of the forms will be 

given to participants and will be filed in their personnel files. 

Legal Conformance 

The evaluation process established by the District will not be in conflict 

with the provisions of this Article or prevailing state law. 
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15.2. 

15.1.11. Grievability 

Neither the District evaluation process nor judgments and 

recommendations of Evaluators contained in classroom observation 

reports and formal evaluations will be subject to the Grievance, 

Arbitration and Complaint Procedure Article; however, alleged 

violations of the provisions of this Article are grievable. 

Personal and Academic Freedom 

15.2.1. 

15.2.2. 

The District will not begin dismissal action against employees solely 

on the basis of unsubstantiated allegations in citizen or parent 

complaints. 

The District will not base any adverse action against employees on 

their personal, political, or organizational activities and preferences, 

unless those activities and preferences affect the job performance of 

the employees. 
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SELECTED ITEMS OF COST 

TABLE OF CONTENTS 

1. Accounting 
2. Advertising and public relations costs 
3. Advisory councils 
4. Alcoholic beverages 
5. Audit services 
6. Automatic electronic data processing 
7. Bad debts 
8. Bonding costs 
9. Budgeting 

10. Communications 
11. Compensation for personnel services 

a. General 
b. Reasonableness 
c. Unallowable costs 
d. Fringe benefits 
e. Pension plan costs 
t: Post-retirement health benefits 
g. Severance Pay 
h. Support of salaries and wages 
i. Donated services 

12. Contingencies 
13. Contributions and donations 
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14. Defense and prosecution of criminal and civil proceedings, and claims 
15. Depreciation and use allowances 
16. Disbursing service 
17. Employee morale, health, and welfare costs 
18. Entertainment 
19. Equipment and other capital expenditures 
20. Fines and penalties 
21. Fund raising and investment management costs 
22. Gains and losses on disposition of depreciable property and other capital a 

and substantial relocation of Federal programs. 
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6. Substitute systems for allocating salaries and wages to Federal awards may be used in place of activity 
reports. These systems are subject to approval ifrequired by the cognizant agency. Such systems may 
include, but are not limited to, random moment sampling, case counts, or other quantifiable measures of 
employee effort. 

(a) Substitute systems which use sampling methods (primarily for Aid to Families with Dependent 
Children (AFDC), Medicaid, and other public assistance programs) must meet acceptable statistical 
sampling standards including: 

(i) The sampling universe must include all of the employees whose salaries and wages are to 
be allocated based on sample results except as provided in subsection (c); 

(ii) The entire time period involved must be covered by the sample; and 

(iii) The results must be statistically valid and applied to the period being sampled. 

(b) Allocating charges for the sampled employees' supervisors, clerical and support staffs, based on 
the results of the sampled employees, will be acceptable. 

(c) Less than full compliance with the statistical sampling standards noted in subsection (a) may be 
accepted by the cognizant agency if it concludes that the amounts to be allocated to Federal awards 
will be minimal, or if it concludes that the system proposed by the governmental unit will result in 
lower costs to Federal awards than a system which complies with the standards. 
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